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PART H—Section 3—Sub-section (ii) 

*m<i ^<*>k % WaiwqT (7$rr d»l ) ert 'Kiifl sir^r aftr3ifii4j«Hii( 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


farT ♦Jaic'tM 

(trawthwi) 

M ftrwft/4 2006 

oRT. 3R. 1422.—TWIT, WTFTT (W%WTT9fa 
WT^HT % TT^t 7 !) fm, 1976 % "Pm 10 % 

(4) 

«iW % PiHfihfian *>FTfcriTt 80 yfatflfl 

Wcftt :— 

1. H«i ti)*il '^^'3lig<KlKJTM 

vm§ fl^, fe BOHK I, WIT- 

492001 1 

2. W 3TT^T, TFTJT TtWT, WJTI 

3. arr^T, vm-i %• «# *? -Tra rcq to, w(N> 
TRTJT Hfoi, fatal ^'j-490006 I 

4. TT5TW ^T^T, i TTWT-H, TN TC 3 *m, 

wfar TFfJT 1? TWT, fv^Tt f^TeTT ^f-490006 I 


5. wtw arrg^ff, facimjr ftfh w, %r> 3 Nft, 

fa?ITTFJT-495001 | 

[TOT. 11013( 01)2005-1^-2] 
^ wf, f Sfa&i (TT.'TT.) 

MINISTRY OF FINANCE 

(Department of Revenue) 

New Delhi, the 4th April, 2006 

S.O.1422. —In pursuance of sub-rule (4) of rule 10 
of the Official Language (Use for Official purposes of the 
Union) Rules, 1976 the Central Government hereby notifies 
the following offices under the Borad of Central Excise & 
Customs, Department of Revenue the 80% 
staff whereof have acquired the working knowledge of 
Hindi. 

1, Office of the Commissioner (Headquarter). 
Customs and Central Excise, CR Bldg. Dhamtari Rd.. 
Tikrapara, Raipur-492001. 

2. Dy. Commissioner, Raipur Division, Raipur 


1011 GJ/2006 
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3. Dy. Commissioner, Bhillai Division No.I, CR 
Bldg., Near Raipur Naka, Bhillai, Distt. Durg-490006 

4. Asstt. Commissioner, Bhillai Division No.II, CR 
Bldg., Near Raipur Naka, Bhillai, Distt. Durg-490006 

5. Asstt. Commissioner, Bilaspur Division, Rishi 
Bhavan, Nehru Chowk, Bilaspur-495001 

[F. No. 11013(01)2005-Hindi-2] 

MADHU SHARMA, Director (OL) 

R$ 10 RT^, 2006 

(31PTe&T) 

RR. 3TT. 1423.—1961 (1961 R3 43) 
cfTl RTCT10 tSS (23 R) (iv) 'SRI mrti R5I 

RRtR RR?t TRRiR ya<ygKi R£ 

' RR 3-f^i41c5, cKlH+ldl'' RTS 

RR4T** q>si mRI ) qH sihRTRT Rit R^ q^ 3RR Pi^fciRsin 

wR % rr fRRfcn rr 2004 - 2005 ^ 2006-2007 rrt 

oqpKl Rit tiqi^l 3TTR R RTR^R 3TTR%'?R'*f TITfRcl 
Riff Rit'3jn^ 5 it: 

(i) RTFRT amt 3TTR RR 3TRRT amt 3TTR RiT 

RRTt % f%Ttr RTm -RRRR RRT 

3TWH RR R^Rf % R^TTt f*TR% %ti ^t 
^FRTRRT Rit R^ % RRT RR HlH^ Rfin ^RR5t 
RfaRR ^ stfRRT 3TTR artel, 2002 %R^fSR^fRI 
RYRIR^ aRR TT^R Rit R^ "t - , ^RRit aRR%'RRRR 
RitRf?!% H'S.e yRi^ia^ arfRRT"^RftajRfRf%Rt 
^fwfR^'RkRR^3TteR^^RT^R; 

(ii) TTFRT RR^RR RR fRRtTR RRf RRR ^RRcff RR? R?t 
f^ft Rt 3TRfV % T^tRR RTR 11 R^t RR-RRT (5) 3 
PqPlPtV tRRTt RR7 3TRRT RR7 ^ arfRRT RR 31RRT 

RTtR^t ^ fR~T, TfftRit ^ aRTRt "fRfR ('j)q<-'Jiqife<.ia, 

RiRpRI 3Tlf^ % 7?R RTRT RRT t^P=»qi 

ai^i^TR f’FR) R5T Pl^^l Riff RT^RT 3TRRT RRT 
Riff RlW; 

(iii) R^ arfR^RRT "fR>Rt ^Rt 3RR % RRR RTP^RFf 
^tnt, fRTRTttRR RTRT RTFR RRT arfRRTR iff "RR 
RRrfRTTtTFTT RRtfRTt RRRT %R^TRt R)t RlfRT % f^R 
HI*iPiq> Riff ^t RRT 0,+) RiRlRR % RRR 3T<RR 7) 
^<91 ^fwRTR Rift TRFt RfTcft iff; 

(iv) R^Ri aRRRR Rftrfwr, 1961 % RTRRTRf % aTJRTC 
amt 3RR fqqr-'f] Pi q fa a RR 3TTRRR RTfRRHTt % 
RR^ RlftgRT R^TT; 


(v) fRRZR R7f fP4fR RTfRI 3 TPrtft4fl TTfTTRT atk 
RfkPTfRRT RRH R^Rf RTRf RRt«f RRRR ^ Rt 
RmRTtl 

R^ arfR^q*n ^>qci RTRl Rff artr 3TTR % RFRRiRt RT 
■^t RTT^Fft R IrT^R RTf> % RTRTRRf STR fRR# TlfRT 3TRRT 
3TTR RT I Rpt RRT^RRT aiRRI 3^RRJ 3TTR RT, aRRRR 

arfRfRRR, 1961 % RRRRt % ’’JRRT RR ^ fRRR f^FRI 

WTRtl 

[aTfR^^R.56/2006mU197/09/2005-3TTRRn:lR.-I] 

'StRRJ'mt, aTRTRfRR 

(CENTRAL BORAD OF DIRECT TAXES) 

New Delhi, the 1 Oth March, 2006 
(Income-tax) 

S.O. 1423.—In exercise of the powers conferred 
by the sub-clause (iv) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person 
on behalf of “Dakshineshwar Ramkrishna Sangha 
Adyapeeth, Dakshineshwar, Kolkata” (hereinafter referred 
to as the ‘Institution’) shall not be included in the total 
income of such person as assessable for assessment years 
2004-2005 to 2006-2007, subject to the following 
conditions namely:— 

(i) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002. 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in 
no case exceed five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the forms or 
modes specified in Sub-section (5) of 
Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the attainment 
of tire objectives of the Institution and separate 
books of account are maintained in respect of 
such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
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(iv' wit wm arfaftm, 1961 %ttrmr¥% sFprc 
fa«R y ft 1*M "ft 3TW=r>t. TJlftPFiTfi % 
RM$J qiRa<n «uVn; 

(v) % f**if?r if wit a rfirf rea Trfyprf sifa 

MfW'lftRf TWH MMH fj'MR ^ ^1 

3TIQ > , B I 

^3?fiT^^%^WTT^3frT^3TR% ij l M^di Ml 
m far *r$ % iiM^W ^rt lektyi uifa 3 tsrt 
sir tt i wit % mmrt M^rer? 3 tr mt, wm 

3Tf¥=m, 1961 % ^RMt' % 3RJMR ^«RT ~m ^ foRR fifM 
WTRTII 

[3Tf*R£SRT7T. 57/2006/WI. 197/66/2005-3TRMRft.-I] 

3TRT tlftq 


accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that i n the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, 
otherwise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. 

[Notification No.56/2006/F.No. 197/09/2005-ITA-I] 
DEEPAK GARG, Under Secy. 

10 MR*, 2006 

(3ira^T> 

~ oRT. 3JT. 1424.—StFRRSlfMftMM, 1961 (1961 43) 

% MRT10 M) %‘3 T R§r5 (iv) ^RT TTCR 

m41m MRTt %'s; TR^TR % ftr 

“RRRT, ^4 ftwfr” (^T%^R n WIT”MTR 

RMT t) % 3TR 3 TIM % f\i 3TR ftHfdfa R TRtf % 
31«lMft WC ftM^RT rft 2005-2006 ^ 2006-2007 W % 

^ <*N 

(i) WIT 3T# 3TR MR 3TMMT 3TR MR 

^RtHM Mlftt % ftR W*R WR \vRp|T cT«TT 
aRPRRIT ■3'i '3%Mt % ftiy, c tiVH ftrftr Iciy. 
WFRT c hl T? MMT <RT HMcl ^ '*151 ^MMft 
■yf^m ^ «rf%PT 3TR ar%T, 2002 %M*ft fft ^MT 

t, 3TR%7iWT 

% Tifir %'^rcf ■yf^tvTet ^ srftiMi % >$TMfM ftrrit 
Ml fulfil ^ iN M aifwM^f mtIr; 

(ii) "WIT MR ft^U u l MM? ^ TFTcT ^Rtf MM? MT? 

fMl MMfc % MRT 11 MT? WIRT (5) 3 
fapfe fMRT? 3|«mT TJMT 3 Mf%T TR MMRT 

fMR Rll^' ^ «ml f¥M (^T-^STRlf^RT, 
MrNr 3M^T % TIM 7TMT 3RJT%1 

*3iVim*1 fMR) Hgl ^TTT 3|8|RT 3^1 '*!*•!| 

MFf^RT; 

(iii) MF MfMIJRRT f%ll ^Rl 3TRI %7RM 

flRt, ^Tl % ^T<1^R ^ TIM WM <TMT ^MTM ^ 
WfRi"^RT t^Rl^K TRMT %^TMt % TTlfR % 
TIRTfMT RMT ^ 4>l(l4K % TRM 3WI ^ 

^131 ^fklchili M^l VS\ Weft ^f; 


New Delhi, the 10th March, 2006 
(Income-tax) 

S.O. 1424.—In exercise of the powers conferred 
by sub-clause (iv) of clause (23 C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person 
on behalf of “Tamana, Vasant Vihar, New Delhi” 
(hereinafter referred to as the Institution’) shall not be 
included in the total income of such person as assessable 
for the assessment years 2005-2006 to 2006-2007. 
subject to the following conditions namely :— 

0) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1 st day of April, 2002. 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in 
no case exceed five years: 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment ye^rs mentioned above 
otherwise than in any one or more of the forms or 
modes specified in sub-section (5) of 
Section 11; 

(iii) this notification wil 1 not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the attainment 
of the objectives of the Institution and separate 
books of account are maintained in respect of 
such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax ant horny in 
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accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that i n the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or 
Otherwise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
taxAct, 1961. 

[Notification No. 57/2006/F.No. 197/66/2005-ITA-I] 
DEEPAK GARG, Under Secy. 

16 TO*, 2006 

(3rra^r) 

1425.— TO^«rft#m, 1961 (1961 TO3) 
m 10 % 3T3 (23 7 T) <iv) 

irafti to TOft t fa 

fast *qfm ’ 4 ’' (arcs 

%■TORf' l4,1 ') m to to 

wf % 200S-06 $ 2007-2008 w 

% -tot ft* ynffai 

'Strip If : 

(i) n TOft to m st«r«n mn\ to sr 
% fm OT tjyhrqT W 
6*1 Kfhj, iW Ictm, $ 61^61 

WH t W ZQ TOft 3 TO' 

vthm ^ arftRfr to? arcfa, 2002 % TOt far 3 rt 

To PTO ^ t, TO%WPt 

^ %^ro TrirreiR ^ fari) 

fasft 3 to *r( ^ 3rf«w ^tff #ft 

(is) 'SfWT ft "fat Trff ^ 'FP'RI ?rqf 

fa?£s *■ TOfa % -$m *trt 11 wrro (s) 3 
f&f?#e trot 3 ?a?qT ^ arfirer ^r 

trth*Fsi fro tPcl«Ff ^ TOft ftfa (^-^rfatra, 
snft % ?*r 3 tot ?r«n 3 T^%r ^f^r 
4>m>n ^ fro) ^TTT 3?sq*fT ^ TO 

^ ^ftpTT; 

\«0 ^ asfiRJ^ fa# TO % 

M '# % ^TfRTR ^ TO IFTTR <T*?1 lflfa?3TO # 

WfaifaT TOfaRTR*?! % # TTifa % faR 

faf # <T«?T ^ TOl^R % ^r«r TOPI ^ 
^ VSt TOl ff; 


Part 11—Sir. 3(ii)j 

(iv) "tT^TO^Stf^d^TO, 1961 %TTRTO%3T^TR 

appd 3?Tq ^ OTPT^R Tnf^l«Nt] % 

TTR^t 9)I5<M cftVll; 

(v) fq ' srei *f\ f^rRt tt^tt &Mxm rriro to 

tfpth i?^n ^ w^i ^ 

^ 3?f^P1T %TOT ^R«n ^ TO ^ TO % TOTTO T R. 
# ^ TO % TOTOf ^RT fTO 3#<T 3?«?^T 

to R? i #n TO^mr 3 ?^ tot^tt to r?, 3?tor 

3tMro, 1961 % to*?? % 3t^?r ?cq ^ fsr^R fer 
■3TTTRTTI 

[ ■R.68/2006m'R. 197/14/2006-TOPfR f^T.-l] 

dtWTf, 

New Delhi, Uie 16th March, 2006 
(Income-tax) 

S.O. 1425,—In exercise of the powers conferred 
by sub-clause (iv) of clause (23C) of section 10 of the 
Income-tax Act, 1961 (43 of 1961 y the Central Government 
hereby notifies that any income received by any person 
on behalf of “Krishiramurthy Foundation India, Chennai” 
(hereinafter referred to as the institution') shall not be 
included in the total income of such person as assessable 
for the assessment years 2005-2006 to 2007-2008. 
Subject to the following conditions namely :— 

(i) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April. 2002. 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in 
no case exceed five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during tlie previous years relevant 
to the assessment years mentioned above other¬ 
wise then in any one or more of the forms or 
modes specified in sub-section (5) of 
section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the attainment 
of the objectives of the Institution and separalc 
books of account are maintained in respect of 
such business; 
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(iy) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 


This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or 
otherwise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
taxAct, 1961. 

[Notification No.68/2006/F.No. 197/14/2006-ITA-I] 

I DEEPAKGARG, Under Secy. 


nitiPini tft n«tT 33 chiton 3' smn3 

(iv) 1961 % UTOtifff % 

am faeuoft frnfad yifasnO % 

(v) fulfil 3' srfafaRi Ttfwtf 3% 

tff <11^ tfl'il MiMiehcil &ki Ptiti) yjR<i 

am tR | 3WT 3T«tqr SF*m 3TFT m, 3tFm 

1961 % marrif % 3T^nr ym; wi 3 f%rrt fimt 

^mpni 


16^, 2006 




■sretit 

f^Mt, 

2000 - 
3 


m 




1426,—1961 (1961*FT43) 

io%isr^ (23-n) v) %kt to afa ri f ^ 

^ %Jv 'mm W5Hi ^ i far 

3rTH” 

am Pfgffafigfl yraf %• anarofa m: % 

^ooi 3 2002-2003 mr%-%^ 3 d**rfa?T am 


() 


mr smt 3^ armr amr am *pr 

m3 % mr Thrm \4 mt n«n 

WTW TT$ f W3*T *m3 3 W TO 

1 srfayrct 3 3 rfmr am 2002 %"rol f% 3 ^i 
^sfar am % tr? $ ( am % 
WH%TT%% I TO yft*K l3a3w-gft%3Ttifa 
far*3 faerfb 3* -to % 3 3tf%r #3 


fl) 


m twt°i mf«tm imfl) w m 

imfr tit amfil % ^FT VTCT 11 % m«IRI (5) 3 

faftftte far3r armr v*f> 3 atfmr m a^mr 
fimtrfcE?3amtfofa (3*rc- 4 i q ; Pg<m , 
asnfa 3r 3" tt*ti air^tRtn 
3 f3^) ^ ^3313tmr-^3 mi 

^{[ «t>Vii; 


(iii 


^ 3rfirtjmr am % 3 err^ %f 

#ft, -aft % »1<l4 R 3 3TRT ^Tm IWt atfwt 


[a33^TU 69/2006/<R3.197/13/2006-amm f3 -1 ] 

awefm 


NewDelhi, the 16thMarch, 2006 
(Income-tax) 

S. O. 1426.—In exercise pf the powers conferred by 
the sub-clause (v) of clause (23 C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1 % I ), the Central Government 
hereby notifies that any income received by any person on 
behalfof “Mata Amrithanandamayi Math, Amritapuri, 
Kollam Distt, Kerala” (hereinafter referred to as the 
‘Institution’) shall not be included in the total income of 
such person as assessable for assessment years 
2000-2001 to 2002-2003, subject to the following 
conditions namely:— 

(0 the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002. 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewelleiy, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other 
wise than in any one or more of the forms or modes 
specified in sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
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objectives of the Institution and separate books 
of account are maintained in respect of such 
business; 


(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income-tax 
Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or otherwise, 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

[Notification No. 69/2006/F.No.l97/13/2006-ITA-I] 
DEEPAK GARG, Under Secy. 
16 *tH 2006 

( 3 TR 73 TT) 

TRT.3ir. 1427.—snwarfaf™, 1961 (1961T343) 
Tft«rraio%TO (23 n) % (iv) to ¥if*w4i’ 

Til !h*iVi w=hk •arfatjfea wul % I^Fr 

■>ri^3TTCFiHfaRs<i 2003- 

2004 $ 2005-2006 TPF % ftfR ^ TPFcT 3M $ 

(i) trcsn STOTT 3 TFT 3 T*FtT 3 T# 3 TFT ^1 

W WFT F*TT 

31 -1—4C1MI 4*1 finti *hVf) fciy, 

m t tt«tt 3 ^tfT to 

4Tfv^4rm^T, 2002%TOTftr^TT 
3 TFT TT^ f, 

Tt ferfit 3TftRFTFf 5)4) *lfo i(; 

(ii) TTWT m fifttfa 0 ! "ft TFTF 44 qrff Tft 

*rt 3T^fv % xifaR «rrai 1 Tft tt-vtct (5) 3 

tT f^r smt frfa (^--ararfFm 

^ TO F*TT *4^6 

T5T f^m ^TTT 3?swr 3 ft to 

-»!f •\ 

TFT WIT; 

(iii) TF StfaxjTTT 3 TFT % TTTtt ft' cTI^TF? 

FTtT, % TOtTR ft TOT ^TTM F«TT SlfftFriT FT ^ 


TPFfert^TT infer % fat* 

g fttft W T ^ f fr F«n ^ °hftW % ftftq ft 3TeFTft 
ftt3T TFT Ttft ift; 

(iv) 1WI 4Tm-TR 3?fafWt, 1961 % % 3FJHTT 

3FRt 3TFT fiWRWl ferffer ft 31FTTR TnfaT>Tftft> 

TO$T FTfisnr TrftlT; 

* (v) fro ^ fafer ft ft**n 3tfafaw irfaftf zfti 

I 

TF %^T 7TF4T TiT sift ^ arm % UM^di TT 

fT cTPT#ft t w FtF % yi^df ^ra imfi xnfrr 

3iFT TTI ^FF«TT 3T^T«n 3TFT TT, WR 

4i(qPi<4M t 1961 % "^> 3T5^TFT 

^TTtrnt 1 

[ 4Tf^TTT -fi, 70/2006/^51.^.197/115/2005-3TmT5X ft.-I ] 

TtWTi, 

New Delhi, the 16th March, 2006 
(Income-tax) 

S.O. 1427.—In exercise of the powers conferred 
by the sub-clause (iv) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of “SOS Children’s Villages of India, New Delhi” 
(hereinafter referred to as the ‘Institution’) shall not be 
included in the total income of such person as assessable 
for the assessment years 2003-2004 to 2005-2006, subject 
to the following conditions namely:— 

6 ) the Institution wil 1 apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(ii) the Institution will not invest or deposit ris fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the forms 
or modes specified in sub-section (5) of 
Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books 
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of account are maintained in respect of such 
business; 


y IRpKb Rff ^ ART i^ft RiRtRK % RRR ft SRRTft 
ft<9l <« ft *»<() ff; 


(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income-tax 
Act, 1961; 


(iv) ft*RT StftlfaRR, 1961 % ITRRlft' % 3RJRR 
■STTft 3TTR ftURwft RR ft 3TTRRR STfRRiTft % 
RR8J 


(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 


ofi 
recei 
of 
coni 
1961 


This notification is applicable only to the recipients 
ncome on behalf of the Institution and not to any other 
ipt or income of such recipients. Taxability, or otherwise, 
the income of the Institution would be separately 
jidered as per the provisions of the Income-tax Act, 


[Notification No. 70/2006/F.No. 197/115/2005-ITA-I] 
DEEPAK GARG, Under Secy, 
forcfl, 20 RT^, 2006 


"i 

% 
Rsf 


m 31T. 1428.— 31TRRR3lfaftpm, 1961 (1961 R*43) 
ftRTIO %RTg (23 R) %RWg (iv) ^RT Ttfapff RiT 

RR?t ^ t^q^KI R!T RvRtl t ft? 


ftWr"WRRT ) R& sfRftjnRT R&R$R^ 3TRrfiF#lftRT 
|^am#tRRfaRfR>rR4 2005 - 2006 ^ 2007 - 20087 ^ 

ftft wrfR* Rfi 3TTR ft RRlftR 3TTR % RR "A* RlrfRcT 

I o rs 

fRT ’Sir^Ml 




(v) ta Rft fwft ft r*rt srftiw Rftrat ark 
RHM <S^4f Rtft RRfft ftR3RR?l ft ft) 

«m<'A I 

RS «*Rl R») 3Tft ft 3TRr% ■cr 

ft) ift?^w^ wvwif srt ftRfi mftr strrt 

3TPT TR I R*RT R?) RRfftRflT 31RRT 3PM 3TTR R*, 3TTRRR 
aftsffaRR, 1961 %RRRRf%3T^’$RR>RRftlRRrcfRRTT 
Will 

[3tfiR^nR. 72/2006/^I.^.197/l32/2004-3nwft.-I] 

ftfaRTRft, 3RRRfRR 
New Delhi, the 20th March, 2006 
(Income-tax) 

S. 0 . 1428.—In exercise of the powers conferred by 
the sub-clause (iv) of clause (23 C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of "Institute of Marketing & Management, New 
Delhi” (hereinafter referred to as the ‘Institution’) shall 
not be included in the total income of such person as 
assessable for assessment years 2005-2006 to 2007-2008. 
subject to the following conditions namely:— 


(i) R*RT 3T1R R* 5*3H I M 3TRRT 3TTRt 3T1R RR 

Tefa ra R*ft % ftiR rrra WR RRT 

sppwri rr % fat* Rkrit ftrftr ftr^ '^rrA 

WFT^ R>) R^ % RR7 RR 3 Rlftl 5RR>) 
RfftRR ft RfftRTaRR 2002 %R*ftfftRftRT 
RRftiR7R1^3TIRTJR^RftR3t > '53^3TlR%RRRR 
Rft Tlftl %R5R8ftsrftRrfttft R?) aTRfft ftnjft 

ft) ft*#ft RTR Rft ft aftRRTRftf RlfftR; 

(ii) R*RT RR ft^fc^T R*f ^ RRtt 

ft>Rt Rt 3Rlft % RRT11 3RRRI (5) ft* 
ft ft fft g ftRfi 3TRRT ^ 37fv^ 3TRR[ 

^ fR^ ^ amt ftft 
V *fRT soft % RR 3 STRT *TR7 
3tW1 3 f*FT) RR RFf 5TRRT ^ ^ 

(lii) RF ftRfi aRR % RRR ft' 

^ ftr RJlftRR ft UIRT <rl(R 1TRT 3lfRcTIR "RR 
RRjftr^RI Rflft^RRWTft» 4 ^«h1‘rAR lftt%ftP( 


(i) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April. 2002. 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, fiimiture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise that in any one or more of the forms or modes 
specified in sub-section (5) of Section 11; 

(hi) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books 
of account are maintained in respect of such 
business; 
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(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the pro visions of the Income-tax 
Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 

This notification is applicable only t© the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or otherwise, 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

[Notification No.72/2006/F.No. 197/132/2004-1TA-I] 
DEEPAK GARG, Under Secy. 

21 2006 
(3*nrero 

cRT. 3TC. 1429.—1961 (1961 43) 

Rt *RT 8(K? 2ft RWTTT (2) (7§) % RRTHt 5R RR 

yiforqt rf ri;?) ttrr vo^ski % 

MPcU faPfftv wrt l” 

[3TRt^nTT.73/2006AFI.TT.176/22/2005-3TFmfl.-I] 

New Delhi, the 21st March, 2006 
(Income-tax) 

S. O. 1429.—1 n exercise of the powers conferred by 
the Provisions of .clause (b) of sub-section (2) of Section 
80G of the Income-tax Act, 1961 (43 of 1961), the Central 
Government hereby Specifies “Shri Mahakaleshwar 
Mandir Samiti, Ujjain” to be a place of public worship of 
renown throughout India for the Purpose of the said 
provisions. 

[Notification No.73/2006/F.No. 176/22/2005-ITA-l] 
DEEPAK GARG, Under Secy. 

21 2006 
(3IT3cFT) 

^T. 3TT. 1430.— 3TRRT otRtRrH, 1961 (1961 RI 
43) Rt*TTTT 10%3^5(23 7 T) %3RS'>5 (v) 5TTTT ITCtT yrfRRt 
R1 >h<.rk vo<i£Ki 3lfR}fRcT RTcft f fR 

fR# RfRt % m " «fr Tif# tort, Ri. 3tf. 

Ok teff3 IWH*k , naun3 " ( 3TR%RRn"TOJT’’) 

% R 1 ! R RR Rt R^ 3TR ymf % STtZRfa 

t^qfrUT^ 2005-2006^1 2007-2008 ?!R%%TT$RfRT 


Rl RRR 3TR RR^R 3TR % RR yilfaci RF? Rt 

(i) TOR RRlt RTR RT SRfaTcT 3T*Rl smt rr RT 

" % fcR RTO TORT RR 

Ri^tRi rt % (civ, rYO (civ, rI 
WRI Rt 1> (TR RT HJ-Mel ^1?! §R<=hl HS5 
yfayffi 3 3Tf*TR 3TR 3T^c1, 2002 % T TF^ fYl F R 
rrr; rr rr^t Rt ni t, ’?rot Rrc % wt 

Rt TrOl % X F^ yfdVM Tt R^TR Rt R^fa 

f*mt fulfil 3 RR Rf 3 Rfw wf #ft 

(ii) 7TOR RT Pi^k u i RTf it <hmo ^4qriT Rif Rt 

fRFTt Rt arafa % RTT 11 Rt RTRTT (5) 3 
RnPhT^v. fRFrt ttr rsri ttr it RfaR rt 

f^pirffNfTlamtfMv(^-^ctiOtid, 
3Tlf^ % ^9 ^ 91m •33^(f^T 

) 3FJT Yt% 7T e t>Yii ■st) >jihi 

«Aui; 

(iii) fchtfl ^•h) oRif % R ctF^ df?7 

^tnr, yim ctiR■4®! 

Tf^F Rti ci^lT % yiFo % (civ, 

yi'Hpleb cT«F ^ -fi* 3RFT R 

vi\ H ; 

(iv ) R^-TT OtfafWT, 1961 % TtRRHl % 3RJRTT 

ORpfi [-iRfud 3TPRFT TTtfV^rt) %T 

TR5T T FT^c1 ^TTT; 

(v) f^rfh "fi* TT^Tt 34plU<+c1 TtOfTI 

RRFT TPTFR ^\H\ 

WQTTl l 

OtfvtfyHI %^c1 TT?*TT siR R 3TR % ^FcRkTI "R 

# ^ w % yiRi4)d( sm f^Rt 

OTR R I RRT RtT^RTT 3}8RI 3TR?H 3TR R, 3TR^T 

arfi lPfSR , 1961 % ^RtRf % 3T^RT TJSRi ?R R f^R f^RT 
Wtrrni 

[ U74/2006mu 197/130/2005-OTRRt Rt-1 ] 

iRWRi, 3TR 

New Dellii, tile 21st March, 2006 
(Income-tax) 

S.0.1430.—In exercise of the powers conferred by 
sub-clause (v) of clause (23C) of section 10 of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies that any income received by any person on behalf 
of “Shri Saibaba Sansthan, Shirdi, P.O. Shirdi Distt. 
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Ahmednagar, Maharashtra” (hereinafter referred to as 
the ‘Institution’) shall not be included in the total income 
of such person as assessable for the assessment years 
2005-2006 to 2007-2008, subject to the following 
conditionsnamely:— 

0) the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than fifteen 
per cent of its income is accumulated on or after 
the 1st day of April, 2002, the period of the 
accumulation of the amount exceeding fifteen 
per cent of its income shall in no case exceed 
five years; 

(ft) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the forms 
or modes specified in sub-section (5) of section 

ii; 

(ui) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the Institution 
and separate books of account are maintained 
in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

' v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to and 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or otherwise, 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax 
Act, 1961. 

[Notification No.74/2006/F.No. 197/130/2005-ITA-I] 
DEEPAK GARG, Under Secy. 

21 200 ; 

(3traGBT) 

1431.—1961 (1961 ^*43) 

10 %75rS' ( 23 ft) ( iv ) TRTff g i faiftf 

'srriftT nrrit *r*fr t^r^Rr 

M 2004-2005 ft 2006-2007 

% fat* ^ tsrffa stir ft* ft ynfftci 


(i) ft**1T 3TR 

^ wn F*rr 

<4*i ftr fen* 4ft. J il fcn^ 5^1 ^ 

*hl % ^ tTRT <3^1 ft" Wfji UK. 5? 
Trf^ft3Tf«RFr3TFT5TtcT, 2002%^ftf%ft^T 
Wltf 3TR ^ t, 31TR % 

% ftfft % iriror -ft % 

■spftft faftt ftt ft ftra % ft #ft 

(ii) ft^STT ft ftrT(T % 

f%ft ftt srefft *ikt 11 (5) ft 

faftf T*=F 3T«RfT ft 3T8T^T 

(TfNfft f*F1 trW ft srqft fftfa ( 

ft' <T«TT 

3i^i<nft fft^) ^5Tftt%| H?T^ftlT3T«1RT^ft^mT 
%RT; 

(iii) ^ f%ft ftftt 3TFT % ft 

"W, ^ fa "«tald«IK ft 3TP<T 'cTTM <T*1T arfftcTTH Ft 
<T4rfft> ftRi c hi(l <E tKft? 8 iT% % yiffti % 
fat* 3nftfw Ft W ftft % ftft*t ft 
zxm ft fat Ttsft ^Tcft ff; 

(iv) ft^3TR^«TfftfftRT, 1961 %3nwft%3PJRR 
SRtft 3TFT farfftcT WT ft SJFm Ttlfelft 
% RRST FTfen %7TT; 

(v) faro % fftrftt ft ftp-TT arfM%t Ttfftftf ftft 

ftR^T % ft Ft 

■RS ^rftR^r riFIT % 37ft ft 31FT % 

Ft c^Ftftt ^ FTF % TfFF^cll FRt faftt WcT 

RT I ft^lT % smRT 3FW 31FT ^R, 3TR^FR 

aftftfwi, .1961 % wr ft fft^R 1%n 

■amnni 

75/2006/ t R.ft.197/102/2005-3TFTSR#r.-I] 

New Delhi, the 21st March. 2006 
(INCOME-TAX) 

S. O. 1431,—-In exercise of the powers conferred by 
the sub-clause (iv) of clause (23C) of section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of “Children’s Book Trust, New Delhi” (hereinafter 
referred to as the ‘Institution’) shall not be included in the 
total income of such person as assessable for the 
assessment years 2004-2005 to 2006-2007, subject (0 
the following conditions namely :— 

(i) the Institution will apply its income, or 
accumulate for application, wholly 
exclusively to the objects for whir' 


1011 GI/06 —2 
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established and in a case where more than fifteen 
per cent of its income is accumulated on or after 
the 1st day of April, 2002, the period of the 
accumulation of the amount exceeding fifteen 
per cent of its income shall in no case exceed 
five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the forms 
or modes specified in sub-section (5) of section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the Institution 
and separate books of account are maintained 
in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; . 

(v) that in the event of dissolution of the Institution, 
its suiplus and the assets will be given to and 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or otherwise, 
of the income of the Institution would be separately considered 
as per the provisions of the Income-tax Act 1961. 

[Notification No!75/2006/F.No. 197/I02/2005-ITA-I] 
DEEPAK GARG, Under Secy. 
^ 21 'mft, 2006 

( 3PWT ) 

cFT. 1432.—3TPT5F* Stfafel, 1961 (1961 *FT 
43) «rrcr io % rars (23 r) % (i v ) vkz 

^ %=* *u=m< ^ aiftrcjfe 

ugffi flat nrK 

^ $TR 7RtT % "erf 2005- 

2006 ft 2007-2008 fe ftft wife wt 7FRRT arm ft' 

3TT4 ft* : 

(i) ft**CT aim afppft 3TFT 

fe % fe WR ffM tT^TT 

WNH1 ^ t TT^TT Rnft ft 
sf^ftaft^smifeT, 2002ftrwftfeft'R 

H^iq^ 3TR7 ^ 3TR % 

hi) <jRi ^ mRiwi ft^7 Rsrfft 
feft ftf feft ft ftk ft 4*7 


(ii) ftp-TT ftftftcT 'jWI ^ 

feft ftt % ^TPT *IKT 11 ^q-%TRT (5) ft 
fftftfe: feft 3T«tqT ft aifW 3T«mr 
nfeft fe ft arpftfifa 

ft 7RI Tr«n SFjfel 

34ftfft—1) pRT -i $7 qft'H 3 i^qi >ift Rm 

-itfT 'Ami; 

(iii) ^ feft ftftt 31FT % ftft*t ft 

#ft, ftt % chlil^K ft UT7T Rrn cT«n srffteim ftt 
^>rctorcft^*iTeBturfftr% 
fe Tnftfw ftt TTstn ftft fefaR % ftftu ft 
STRnftfttai 

(iv) ft^ir 1961 %3n®r^Tft%3T5?iR 
3i m*T 1 3TR fau-fl fftftftrT ft 3nqcf)(. TtrfV+lO 

infer 

(v) fer ^ fefh ft ft**n 3tfiiR«w Tifef fth 

ifefeftl Wm tmfef ftrj^ 

RTinff I 

R? ftrqR-3T1Tft 3TR% yiKiqiCll T R 

tni'f tfl'H *t ftr mi'- ci«t>ciT ski Rhfti m 1 R<i 

aim nr 1 ife ^rfeT 3T«mr 3TR«n 37 m nr, 

aftftfwr, 1961 ftr^nftftfftrR^rTR^emrr^ftfertfeT 

t 

[arfeRRft. 76/2006m.ft.197/107/2005/3Tm^Tfft-I] 

mf, 3mr rrfftq 

New Delhi, the 21st March, 2006 
(Income-tax) 

S.O.1432.—In exercise of the powers conferred by 
the sub-clause (iv) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1 % 1), the Central Government 
hereby notifies that any income received by any person on 
behalf of “Ramana Maharishi Centre for Learning. 
Bangalore” (hereinafter referred to as the ‘Institution’) 
shall not be included in the total income of such person as 
assessable for the assessment years 2005-2006 to 2007- 
2008, subject to the following conditions namely :— 

CD the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than fifteen 
per cent of its income is accumulated on or after 
the 1st day of April, 2002, the period of the 
accumulation of the amount exceeding fifteen 
per cent of its income shall in no case exceed 
five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
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to the assessment years mentioned above 
otherwise than in any one or more of the forms or 
modes specified in sub-section (5) of Section 11; 

(Hi) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the Institution 
and separate books of account are maintained 
in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or otherwise, 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

[Notification No.76/2006/F.No. 197/107/2005-TTA-1J 
DEEPAK GARG, Under Secy. 

21 RT% 2006 

^T. 3ff. 1433.—1961 (1961 ^43) 
UTCT 10%%5 (23 R) % (iv) xqo 

TPfl*T ^ % T S’ i^n^SKi RtF f% 

% ** *) %' s m? '5TT T ^T ■3TFT PlMfclfefl 

Traf % 4R Prafot % 2004 - 05 ^ 2006 - 2007 ^% 

®d%i %) STFTM 3TPT %^t M 

(i) 3TFT °FI 3TFT ^JT * 

^ <r«rr 

-1—Htf’HI ■il f^PI% 

^ihii %t % % XT*TT dtl HIHFrl ft 

2002 %^^^^ 

^3R% 3TFt X^T % t, % 

w&n %t Tifti % t&R ft 

arofft f%ftt Ml ft fth? % ft 37f%> #ft 

riifVR; 

(ii) ftX*TT %f ft ftnXT.^ftqciT %f %f 

f%ftt Ml 3parf*t % URI 11 %1 3TO (5) ft 
fqPif^Vd f%ftt 3T«WI T^T ft 3PTOT 

ctMft fw XtM ft SPlft ftfa (%R^5PT#tRT, 

anfij % ft mixi xr*n 


(iii) "*1$ 3TpRJ*FTrf%ftt x^ftt 3TFT % ft*uft T'XTT'^f 

#ft, %t f% 4> I ^4K ft XTRT WM XT«tT ^ 

"3T4 (1«t5 (% ^1 ttWI% •3^5!*tl %l HiPft % 

fox* urftfw %f ’xr*n ifcft % ft%t ft 
3WI^ X%3T Wt"3TFTttff; 

(iv) 1961% S4pqvpft*%3EJRTC 

srrft arm Mh< i ft arpm a i ftre i ft 

% 4W15J 

(v) fw^ %t fwfxr M m*n atfiiR^w TTf%qt zfti 

TRH Mmoi %t ^ % 

1 

arfit^i^Hi %^r TO*n %1 aftx ^ arp? % yi^dl ^ 

^1 ^ f% "5^ cRl? % "SKT (%«1 yiP-n at«I^T 

a?Ft 1 wit %t ^TT%rm at«RTT aRiqT arp? m, an^R 

arPrPm, 1961 % % ar^RR ^ toR f%n 

1 

[arfRtt^U77/2006m.U197/42/2005/aiTW Pr.-I ] 

New Delhi, the 21 st March, 2006 
(Income-tax) 

S. O. 1433.—In exercise of the powers conferred by 
the sub-clause (iv) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government - 
hereby notifies that any income received by any person on 
behalf of “Helpers of the Handicapped, Kolhapur” 
(hereinafter referred to as the Institution ) shall not be 
included in the total income of such person as assessable 
for the assessment years 2004-2005 to 2006-2007, subject 
to the following conditions, namely :— 

(f) the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than fifteen 
per cent of its income is accumulated on or after 
the 1st day of April, 2002, the period of the 
accumulation of the amount exceeding fifteen 
per cent of its income shall in no case exceed 
five years; 

(ii) the Institution will not invest or deposit its fund 
(Other than voluntary contributions received and 
maintained in the form of jewellery, fumitipe etc.) 
for any period during the previous yean relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the fonns 
or modes specified in sub-section (5) of Section 
11 ; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the Institution 
and separate books of account are maintained 
in respect of such business; 
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(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or otherwise, 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

[Notification No.77/2006/F.No. 197/42/2005-ITA-I] 
DEEPAK GARG, Under Secy. 
21 fH, 2006 

( 31TTEFr) 

^T. 3TT. 1434.—3TPmaifqfwt, 1961 (1961 ^T43) 
^ 10 (23 7 T) (v) ETCT VlpRPff 

TPfPI ^ y.aqg.Ki rf ^ 

fW%^RT“-qkTHjft ” ( 31 NT% 

ft ^^ ^ 

ymf %^ ^ 2000-01 3 2002-2003 

^ ^ Wr*\ 3tR ^ 31R %-pf yfifavl FF? 

(i) riF*TT Sppft 3TR m F^HIcT 3T*RT 3TR 

WPm ^ % fop; smn Fhm F«n 

3FPT?RT "RT % fop fop 

f*tot T£r*T$%?^'m foF 

aifw atrq 3T^t, 2002 %fff! for ft' rt 
-qT^rcf ^ f; am % 

FfoFR fo 71% % FFFF Pffocl ft Ftft Wt 

orRj foftt ft) forth ft ftfo ft arffop^Ff 
RrfFP; 

(ii) FfotT fimfol RPf ft FFTcT fof fo 

foft ft) % fRft «rro 11 ^rwa (5) ft 
fftfhftfo: fotft p^fr stsrt p=f ft arfoF ^1 3 T«rei 
Ffoftft ffopfofoftamtfhfft ( 

Trtfo: snfp % fr ft utrt crm spjifop 

ftW^ftfofo fofosTWfof 

Wf ^TT; 

(iii) FF drtfojypn foftrpftt 3TPT%Frifoft cTFfFFf 
Fiftr, ftt for ^knh ft w<\ etw cr«rr arf^crrM Ft 

cRT fo> <fol FfofoTT FfolT % •5^4) % 

fop SlftfiPE Wf Ft FriT ftft 4il^4K % FRP ft 
STeFT ft folT "jfeRiTT Ft*; 

(iv) BWT 37FRR atf^fWT, 1961 % 

4am faq<. u fl fmfm Tnf^r^iO 

% FR^J < r>i5ci 


(v) fWTT ^ fF*# FTF8IT 3Tfirft?Rt TtW 
MR41«tW FPTBF^Ftf ^ FFRR ^ 
■3TI(i^ I 

■^tf %^FTF«iT^fi 3m% yi^t4)di r; 

Ft eTTTFPft ^ % F^t "RF % Mlkl^'d ^RT %Ftt FTTf^T 3tmt 
3TR RCI FTRTT ^t W^FfFT 3fmt 3RT«H am RC, 3rFRR 
arRlfwt, 1961 % 'RRtfi % 3TTfm ^ taT 

*TTTRTt I 

[ 3rRR^TT ^.78/2006m.FT.197/03/2006-3TRRR Rt.-l ] 

FtmrFpi, snRTrfm 
New Delhi, the 21st March, 2006 
(Income-tax) 

S.O. 1434.—In exercise of the powers conferred by 
the sub-clause (v) of clause (23C) of section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of “PirHaji All Dargah Trust, Mumbai” (hereinafter 
referred to as the f Institution’) shall not be included in the 
total income of such person as assessable for the 
assessment years 2000-2001 to 2002-2003, subject to the 
following conditions, namely :— 

(i) the Institution w’ill apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case wfiere more than fifteen 
per cent of its income is accumulated on or after 
the 1st day of April, 2002, the period of the 
accumulation of the amount exceeding fifteen 
per cent of its income shall in no case exceed 
five years; 

(ii) the Institution wi 11 not invest or deposit i ts fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other 
wise than in any one or more of the forms or 
modes specified in sub-section (5) of section 
11 ; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the Institution 
and separate books of account are maintained 
in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to and 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or otherwise. 
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of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

[Notification No.78/2006/F.No. 197/03/2006-ITA-I] 
DEEPAK GARG, Under Secy. 
27RT*f, 2006 
(3TOFT) 

g»r.3ir. 1435 . —arm* stfakm, 1961 (1961 ^ 43 ) 
uftuRrio%^(23Tf) %^rars (iv) gro w v j Pw4 l ’ ^r 
y^Vi ^ TrofTt '*nr % % 

T B i pw “ j feq qf TgftftngFT 3tfq? Ull$W l ten<Hl 

W trt) 3 str ^ arrq fi rePMfe rc Tmf % 

2001-2002 ^ 2003-2004 

unr^ft: 

(i) to«it snpft 3 tft 5t^HkH 3t«im smt sm ^ 

<s^l TT^TR Tjjfaur 1t«ir 
^n'^ciMi ai RriiJ. *r>V*i\ Iciy, §^*1)1 

wiw^t^ t Ttm m*n*r?& 3 mi 
Ttfmmr^ 3ff*rer am arfcf, 2002 

^3*1% T TTUR^ 3TFT Upra ^ *[£ t, 3IFT % 
■*fa*R mi Tif?t % t rt^ ^ srftrenrft 4ft 
srefa fesft fiatffr W ^Nt mi ^ #ft 

(ii) 

fWf *ft 3T*ffa % T$TR 4RT 11 4 ft (S) ft' 
fqftftv faftt 3 t«rt ft 

f*RT ft ST'Fftftfft (ft^-^qifeWi, 

VHfa< snfc % ft unt u«n SFjrfan ^ftfc@4> 

^T^RFfft fftR) 4iT 151 4>Vn a^qj ^Hl 

(iii) m 3TFT % ft44 ft 

#ft ^ fa 3HR RR 7T«ir atf^TTH *1 

4S)ft4H ffcq i %-^yqf 4ftmfftT % 
%* HT#RT ^f *t 44? ftft 4>lft4R % ft4*J ft 
3RFT ft ftl3T T^ft ^TTTit iff; 

(iv) ft^arrqqRsrWpm, 1961 %3 t^tr 

3PRt 3H4 (qqttfl Piqfati 4Rft atiq^M yi[lj4>lfl 
%Trw qfe rer 4ftni; 

(v) ftreSR 4ft ft mm TTf^mf «fk 

■a^if *Rf«f ^ ^ ^ 

■aflH'ft 1 

m ^rfu^n %«ir ■rfu afa ^ 3 tft % um^f ^ 
# 7m % HTWlf ^TCT 3#JT ar«RT 

3TPT TR 1 77FCT ufl 4)<|^Rl 3RRT 3^T«tT 3TPT "tt, atPRTt 


3ff«rfWT, 1961 % ^«RT ^ ^ fn^K f^RT 

^ll^il I 

[ a^f^^U81/2006m.U 197/119/2005-3TPRR R-I] 

^WTpf, 3PTT5Frf^ 
New Delhi, the 27th March, 2006 
(Income-tax) 

S. O. 1435.—In exercise of the powers conferred by 
the sub-clause (iv) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of “Indian Association of Parliamentarians on 
Population and Development, New Delhi” (hereinafter 
referred to as the ‘Institution’) shall not be included in the 
total income of such person as assessable for assessment 
years 2001-2002 to 2003-2004, subject to the following 
conditions, namely:— 

(i) the Institution will apply its income, or 
accumulate for application, wholly and 

1 exclusively to the objects for which it is 

established and in a case where more than fifteen 
per cent of its income is accumulated on or after 
the 1st day of April, 2002, the period of the 
accumulation of the amount exceeding fifteen 
per cent of its income shall in no case exceed 
five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form ofjewellety, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other 
wise than in any one or more of the forms or 
modes specified in sub-section (5) of 
Section 11 ; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the Institution 
and separate books of account are maintained 
in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
taxAct, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to and 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or otherwise, 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

[Notification N 0 . 8 1/2006/F.No. 197/119/2005-ITA-I] 
DEEPAK GARG, Under Secy. 
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M fcW'fl 28 rH, 2006 
( 3 *ra*>r) 

'ZXM. 1436.—aifafWT, 1961 (1961^143) 
10%TJ5(23n) (iv) ^RT 

IFlFT tu«HK y.<i^ 6 Ki ^ 3 TfatJPsKi t far 

om$ki%'5IU u \m faPWZTi£s 

"'( “ tfwT M ') % w ^ 3tf?t ^ M 

am f^rfaftait ?rcif % snzrMH ^rTf^rafror^ 2001-02 ^ 
2003-2004 ^ am 3 

am % Tiif^i arrt«ft J 

(i) amft am5«iHKrt 37m! amf am 

^ % f?TR W51 W1 Ttfmi TM\ 

■S’l ^ fai*. icii^ 5 ^^ 

wm wt t ir«n 4r^ 3 vxx 

Ttftm 3 srfmr srm srfo, 2002%^^^ 

■^TT a^m%TT^H 

^Trftr% m?s viRi^m ^ 3 #RFift% 3ft aqrafa 
font a#rar 35! sHl 3 ifeiJ; 

(u) ^re*n 3H^cw 3Rfftvfcnmf^^Fm mf 

*mii ^ww(s) 
3 fafiffrg fatfl i^r armr aifaii mm 
f^m 3 amrl fftfa (3ta-TOTfara, 
, +hT'H anf^ %^tft' jtri tr*n ai^%r *4 (*«<*> 
3TW! ^ f*FT) 31«m ^ 

■mT"^ ^Vl); 

(iii) ^ stfatj^iii fa^ft i^ft 3 m %m*J*f 

#n, ^ % «6i<l4i< ^3mrcTm iwr arfatrtm's) 
m m? t^tt *hi(l*iK '*re*n % <j^r4l‘ 3 ft jnfi?r 
%fat* m«Pm igf ^tWlt^ 3>KfoK %RW3 ^ 
arm ^ ^srr- 3tff Ttsft ^ntft ift; 

(iv) ^wiam^arf^m, 1961 %3tmFft%3T3HR 

amt am fcw^ A I m fMn Fi^am^r yifowft 

% ^VH} 

(v) thrift arfMt^rTTfmr a^tr 

qfUmftwi ^hh 4^41 l <Tf^ 'Sii^rl 1 

■*T$ aftr Tf ap % 3 irmi?Tf rt 

ft ^ far s*r fnr % mwif ■gRi ftwt am 3^ 

armi am r* 1 ^Rsn ^ am ^ ^vo^rtt a^«m app rx, 

am^arfvftm, 1961 %^^%aT^R^mr^T^fwT 

[arf^RjmiB. 84/2006mu 197/34/2005-am^RR-l] 

apR'^rfm 


New Delhi, the 28th March, 2006 
(Income-Tax) 

S.O. 1436.—In exercise of the powers conferred by 
the sub-clause (iv) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of “Railway Minister’s Welfare & Relief Fund, 
New Delhi” (hereinafter referred to as the ‘Institution ) 
shall not be included in the total income of such person as 
assessable for the assessment years 2001-2002 to 2003- 
2004, subject to the following conditions, namely :— 

(i) the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than 
fifteen per cent of its income is accumulated 
on or after the 1 st day of April, 2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(ii) the Institution will not invest or deposit its 
fund (other than voluntary contributions 
received and maintained in the form of 
jewellery, furniture etc.) for any period during 
the previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to 
any income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the Institution 
and separate books of account are maintained 
in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the 
Institution, its surplus and the assets will be 
given to an organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, 
otherwise, of the income of the Insitution would be 
separately considered as per the provisions of the lncome- 
taxAct, 1961. 

[Notification No. 84/2006/F. No. 197/34/2005-ITA-I] 
DEEPAK GARG, Under Secy. 
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fa#, 28 R#, 2006 
(3IRraiT) 

*iT.3ir. 1437.—STririR SlfqfWT, 1961 (1961 43) 

# qKMO % W ( 25*T) (iv) SRT TT gq glfa l *?f *iT 

Si^'i ®i># 5H w*bk hc ^K(fl % 

fa# uqfal “1*$ 3#0> | fa<H RH3F %m, 

9W£< ¥1I« 

%*m <kw ftHfaftas wt t T % gts*#* 5 R 

fauNl «l*l 2004-2005 it 2006-2007 irer%T# «rfat # 
titbW 3fl*T "ft 3fi* % ^9 ft’ VIlfllM "9# # '3TTT# :— 

(i) sr# an* 3 ?**t an# an* *n 

5#1IC1 *># % f#( <W«W WVH 3*1 

fafafangq# 

wtw #*$ t ir*n ^ *t»# ft* ^i?T ft# ft** 
*fam ft srftprr an* an!ta, 2002%**ftfa# 
*TFfa*^Tj[*tt#*$t, ft# an*%#*** 

# nfa % yPflVKi 3 srfaqfr # anft* 
fa# # falftt ft* *fa*ft ft glfiwr *# M 

(ii) ftwi y4^*m ** fa*fat **T ft #m ^rrff **f 

# fa# # arofa % -$m *ro 11 # ^*-*ro 
( 5 ) ft* fftftfae fa#Tj*r 3w*n^rft 3ifa*r#T 

3?**HTft#’ ft fft=* 1## ft an# #* (ft*T- 

^3T«nf%TRf, ■<i i ! s ff^3nf^%^^W7n^Ti^3T53c(%ra 
lift *PTT ’’I# #»fi; 

(iii) *g ST fil^ l fa# fr# an*% ftaf V ft* 

#*r, # fa *fNtc ft wn Tim w arffatm# 
*1* **T fa ftfll ^1<|4K #*T % 4^¥*f # *ifa 
% Km wiftPi* 4# # w ftft *t#*r % wt ft* 

3T^T*T ft #GTT- ^ftd<?)it( *# T# '311# #; 

(iv) ft^annsRarfafam, i96i%*m#%3nj*m; 
3T# <M t * fan # ft *R« l it cH 1 4*M M l fl(4. l 0 
% Tririfl 4HF1 *ft#; 

(v) 

4fUi**fti*i «hm 4^41 *i<& #w 1 i#ft# Jii^'il 1 

4? cHfa^l’TI %*t?T ftFtT # #T ft an* % Ml*)*# F 

# 1#^## ifa ire? % , ui l W)flf "gro fa# atpq infa 

3T«mr 3 ir ^ 1 ^twt # 3ir # 3T«mT 3Rmr tt, 

aum^aTfafam, 1961 %^##%3T3fTR^«W?^^faw 
fa^i ^n 1 

[srfa^I# 85/20G6m# 197/117/2005-3TPm fa-I] 


3125 

New Delhi, the 28th March, 2006 
(Income-Tlw) 

S. O. 1437.—In exercise of the powers conferred by 
the sub-clause (iv) of clause (23 C) of Section 10 of the 
Income-Tax Act, 1961 (43of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of “Bureau of Indian Standards, Manak Bhawan, 9 
Bahadur Shah Zafar Marg, New Delhi* 1 (hereinafter 
referred to as the “Institution”) shall not be included in the 
total income of such person as assessable for the 
assessment years 2004-2005 to 2006-2007, subject to 
the following conditions, namely:— 

(D the Institution will apply its income, or 
accumulate for application, wholly and 
fexclusively to the objects for which it is 
established and in a case where more than 
fifteen per cent of its income is accumulated 
on or after the 1st day of April, 2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(ii) the Institution will not invest or deposit its 
fund (other than voluntary contributions 
received and maintained in the form of 
jewellery, furniture etc.) for any period during 
the previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
Sub-section (5) of Section 11, 

(iii) this notification will not apply in relation to 
any income being profits and gains ofbusiness, 
unless the business is incidental to the 
attainment of the objectives of the Institution 
and separate books of account are maintained 
in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the income- 
tax Act, 1961; 

(v) that in the event of dissolution of the 
Institution, its surplus and the assets will be 
given to an organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receiptor income of such recipients. Taxability, or, otherwise, 
of the income of the lrisitution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

(NotificationNo. 85/2006/F. No. 197/117/2005-ITA-I1 
DEEPAK GARG, Under Secy. 


4*6 'id, 
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^ (Wrft, 30 T TT^, 2006 

(3CTWT) 

^»T.3ir. 1438.—1961 (1961 ^T43) 
^ WOf 10 %T3T^ ( 23 T T) %'3 T T-'0te (v) SHITTY 
Iritlri ^ %rK ^ Stfaljf^RT <6<q| 't' ftf> 

faift wrfar % m *' ns itWR, ipif"' ( 

TTCtf % ^ 2002-2003 2004-2005 

W%T$ °hRki 3TR R’ ^rcr^l 3TR %^ft tfll-PftH ■ 

: 

(i) WTT 3TFT *ET3T«nT3rHl31FT^ 

5«)hk4 ^[cimi F*TT 

3R*"Hfl 4 U tf-t ^ RUt, *6^1) Dl'I^J Rm 

"WTRl ^t 7 !^ ^ ^ HIH$ ft' ^IFT 5*7*$ ft^F 

1lf^^aiftpp3lFT3T^T, 2002 % Mg fcd 

^ 7 r| 31FT % ■#€FR 

^ TT% % ^RSF ft 3T*rfft 

foftt ft fftqfftft ftfagpf ft arfirer -tgl gHl ^rf^ ; 

(ii) TR*TT “4H*|qn WK fW<, u ( ft ftotT ^rftf 

fftftt ft % ftllR VRF 11 ^ 3 T T-‘^RT 

(s) ft 3T«nin^) ^ arftRT^n 

3T*mr urNf ft f^Fi irM ft snft fftfu (ftm- 

■3Rlf^W, T R#^ 3Tlft %^nft 3TT?T 7T*TT aTjfttfltT 

3T1|l^ii ftlft^) «t»| Flft*l *1^7 =A'H 3TCRT 

^ft ^TT 

(iii) ^TF 3TftHf'=HI faftf T^ftt 3TR ftrftfttT ft 

FftlT, ■# fq> <*ik)«ik ft 'SIR T^TTH F*TT aftft^tW F) 

' a 1«l fl^h ftp ft til e t>lft«IK ftl*tT % Mlfni 

%fci*< ymRich * 15 ! Fl F^IT ftft '6ift«iK% tH°mft 
^TcTU ft crl<gi-jjRrdehn^ -i^I <ta) 'anal Ft; 

(iv) 1961 %3JP5TtTFlf 

3Tpft 3 tr fft*R«n PuRiti ^nft 3nw< yKVfcK) 

(v) Rim«m fftifftft ftwTatfaPb^v ii^mT ftft 

HRy«lRj4i flHH qi<rl I 

4$ ■3-rf^^^'li ^ 3lR ^ 31FT %TfRRRf 

ft ^TT#ft *r f% w w % simW ^nr feft ar^r 3nfR 
37 ^ 3?ft m 1 ^«tt 3tr ^m\ 3r^«n m, 

armiT 1961 %^^f%3T^TR^«r^^q^f^R 

fa>4i ^i^'n t 

[3rf«RJ^Tit. 90/2006m. it. 197/4/2005-3TFf^TRf.-I] 

<{1m^ j i 4, ar^irf^R 


[Part II— Sec. 3(ii)] 
New Delhi, the 30th March, 2006 
(Income-Tax) 

S.O. 1438.—In exercise of the powers conferred by 
the sub-clause (v) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of“Sri Kashi Math Sansthan, Mumbai” (hereinafter 
referred to as the ‘ Institution’) shall not be included in the 
total income of such person as assessable for the 
assessment years 2002-2003 to 2004-2005, subject to 
the following conditions, namely:— 

0) the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than 
fifteen per cent of its income is accumulated 
on or after the 1st day of April, 2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(ii) the Institution will not invest or deposit its 
fund (other than voluntary contributions 
received and maintained in the form of 
jewellery, furniture etc.) for any period during 
the previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
Sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to 
any income being profits and gains ofbusiness, 
unless the business is incidental to the 
attainment of the objectives of the Institution 
and separate books of account are maintained 
in respect of such business; 

(iv) the Institution will regulary file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the 
Institution, its surplus and the assets will be 
given to an organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or. 
otherwise, of the income of the Insitution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. 

[Notification No. 90/2006/F. No. 197/4/2005-1TA-1] 
DEEPAK GARG, Under Secy. 
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31^,2006 

(31PJcFT) 

^T.3ff. 1439.—3fl^3TfafwT, 1961 (1961 **143) 
**TCT 10%73fe (23 T T) % <SH<a5 (v) 13TT3T^rT JflfewT 
^ ^TT ^K$RI ^ 3Tf*TCjfatf t fe 

n fewfr%sftfacF sifczrifom ,^ 

3T«ri# 2005-06 2007-2008 w % 

fiHt( 0.^ ^hRw! **0 3)C1 3TR^f ^<.1^*1 3TR ¥Il(*i<1 13 T 

^ ^rn^ft: 

(i) fe*IT sm\ 37Ff ^T 3mr 3TFT ^T 

■ ___ . \ -. A* "v ^ N ft gv _. \.. __ **V 

<J-i 4*4 m 1 l<in ^vli i'h*i^» Icl^ 

1«1M *Pt ~ni t W ^ 3 TO 

3#7TCJ 3 srf#? zm a^fe, 2002%^fer3 

HSMI^ 3TFTT!^r^t-^t,'^l3TFT% 

^ Tffe % T T T ^ yffl VIfl "ft aifasi 

srefa feet et fe# 3 efe ^ ^ 3if#HsHVR 

(ii) *fen feufer#T^fem ^«in1 

^tfeeteta^fe%^TR*1RI11 ^t^fRT(5) 
ft' R#ffee) T^grqqr -q^ft 3#rer# araqr 
#ferftfft^<rMftar#1¥v 

3T#ftf ft wz WT 

3ivi^h ft fVR) ^r ftifer ewf ar«rin ~3ft 

'*i*ii 'i^T ^Aui; 

(iii) ^ 3T fe^H | feel ^ft3TFT%ftftq ft 

#TT, -art fe ^ElferK ft ’STFfT ^TTO TT«!T arfftcPT 
> Ji <s ( ci'+i fer ifeT *t»i<l«iK Tfen ft> =^1 wife 
%fe^ jntiPieh 15 ! ^*8^ c hi<l®ii<%'e^ t r^ 

3TeTT ft ^T3rr-'5feFR ewf T«ft 

(iv) ftr^a*TWta#rfwT, 1961 %3?mRf%3?3eiT 

3T#t 5TFT fagRufl PwfHfl ^ift 3TFT^ mfTOft 

% 7m ^fen; 

(v) Tfen^fe^^ fe# ft a#few Tifeftrafe 

4ReHPd^i enn <j^4f «u£i 1 

ft cn^#ft ^fe^w% m*4.4>7rf 5KT feet i 5nfe 
sn^a^eri'feeT^^Tife^^^ae^ sneeT, «rmR 
arfefere, 1961 %3TeTjt%3^eR^«R>fe^fe^Rfeei 
^ly.'H l 

[3#RJ^ne. 94/2006m. e. 197/10/2006-3nwfe-I] 

#T3)Tpt, smrefe^ 


New Delhi, the 31st March, 2006 
(Income-Tax) 

S.O. 1439.—In exercise of the powers conferred by 
the sub-clause (v) of clause (23 C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of “Delhi Catholic Archdiocese, New Delhi” 
(hereinafter referred to as the ‘Institution’) shall not be 
included in the total income of such person as assessable 
for the assessment years 2005-2006 to 2007-2008, subject 
to the following conditions namely:— 

(i) the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than 
fifteen per cent of its income is accumulated 
onorafterthe 1st day of April, 2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(ii) the Institution will not invest or deposit its 
fund (other than voluntary contributions 
received and maintained in the form of 
jewellery, furniture etc.) for any period during 
the previous years relevant to the assessment 
years mentioned above other wise than in any 
one or more of the forms or modes specified in 
sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to 
any income being profits and gains of 
business, unless the business is incidental to 
the attainment of the objectives of the 
Institution and separate books of account are 
maintained in respect of such business; 

(iv) the Institution will regulary file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the 
Institution, its surplus and the assets will be 
given to an organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or. 
otherwise, of the income of the Insitution would be 
separately considered as per the provisions of the Income- 
taxAct, 1961. 

[Notification No. 94/2006/F. No. 197/10/2006-ITA-I] 
DEEPAK GARG, Under Secy. 


1011 Gi/06—3 
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^ fartfl, 30 2006 

<3ir?rajT) 

^T.3TT. 1440.— q<famK u l % fcnj iJd^SK I 

■^flf 37fci7jtan Ph*ll '3TRTT $ ■H< e hK 3TFT3R Pi’HHiqcrfl, 

1962%f^6%7n^-qfe77 3T7*m37faf=m, 1961 UTTI 
35 •qft'arWRT (1) %73S (iii) %57#JR7*f %7Rn -4-2002 7t 
fapf) 31 -3-2005 7RT 37*?fa % 

yqerfh wr (^^1 w? <tr) 

117, flS, t 6ld°bJfll-700035 ^ PtHfafiad wf%3T#T 

sfym: ^r4 A M 4 fawfagun 37 * 1*77 

T77*7t’ wtt :— 

(i) aqnlfai 3 ptA 37377 * 77 ^ ^pf-^crrrr % 
%R 3WT 7§Rl T^n t 

(ii) fo qgrjAted 

TT^R fsRTT *77 T^T t, TIMS 5 ! 37g77«fR 

"^7 71 <*7 *7A" ^loi mOI^RT 377*7 «*7<7 

?sti TTcfT -^T% ^nftRFR *7% 37FTO 
’3TT3^T/37FR^ pTtfyl4> (^Z) 3TP7 fiwft 
^ifiSKrl f^FFT TTTThsr 37KR7^377& 

37 * 7*77 3rf«Rj^n ^ 90 fcff % «rr, 

^ SK A WI *t, TT7?[?T *7%TT, fara%- 
^ 37FTOR 1961 *ftui77 35^3’7*7I7i 

(1 ) % 3RPfn 3ppThR W^T %*TT T 7*TT t1 

(iii) 3^41 fcn tiuoi 6^«ro %T (ii) A' 3 tt*t 

7T«TT **7*7 Tfflft % 777*7 ~&m TftSRj 'SfTRT ^ 

At TIMR^frfrr :— 

(*F) %7TA TFIdd ^RT 77IHI%cb f^TPT A* 3T*J77*7H % 
TfTRT ^ft 7 T^‘37T 71% f*FR7 "W ^7, 

%B% $H4>lrf «TRT 35( 1) (iii) % 3FtFfa 
al ^77^TRT ^77^ % T IR'f I 

(73) fa-ttA' ^ MHlfald f^PTT T FTT fa> Pch*7l T 7*TT ~&V\ 
7TFnf^R5"%^R 37*7^7 tnfisH°h|<7 37«|77*7R%'% , cr 
*1*771 

[3^7^177. 86/2006/R77. 77. 203/85/2003-377*7*7Rfrt.-II] 

3T^77Tf^7 

New Delhi, the 30th March, 2006 
(Income-Tax) 

S.O. 1440.—It is hereby notified for general 
information that the organization M/s Indian Institute of 


Psychometry, ‘Evergreen Plaza’, (2nd to 5th Floor), 117, 
B. T. Road, Kolkata—700 035 has been approved by the 
Central Government for the purpose of clause (iii) of sub¬ 
section (1) of Section 3 5 of the Income-tax Act, 1961, read 
with rule 6 of the Income-tax Rules, 1962 for the period from 
1-4-2002 to 31-3-2005 under the category ‘University, 
College or other Institution’ only partly engaged in research 
activities subject to the following conditions :— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income & Expenditure account in respect of 
the research activities for which it has been 
approved under Sub-section (1) of Section 3 5 
of I. T. Act, 1961 to the Commissioner of Income 
Tax/Director of Income-tax (Exemptions) 
having jurisdiction, on or before the due date 
of filing of return of income. 

(iii) The organization shall also enclose with the 
Income-Tax & Expenditure account referred 
to in (ii) above, a certificate from the auditor:— 

(a) Specifying the amount received by the 
organization for research in social 
science in respect of which the donors 
are eligible to claim deduction under 
Section 35(1) (iii) 

(b) certifying that the expenditure incurred 
was for social science or statistical 
research. 

[Notification No. 86/2006/F. No. 203/85/2003-ITA-II] 
DEEPAK GARG, Under Secy;. 
30 2006 

(37777^7) 

^T.37T. 1441.—7TtfnF7TT 1 >T^ SIH+lfl %%tr IJd^STTl 
arfarjfym tarr ^r?n t % fwrmt, 

1962%f^6%77m’qf^37T^m37%tW7, 1961 UTTl 
35 ^^VRI (1) %73T (ii) 1-4-2002 

•at^lfcF 31-3-2007cl^c^3^%%fc4t^ ^ldHftiIH4H 
^TfHTTR -ZTZ, RtHt TTf<T, ^TT^R— 
248140-3th tad Pi^fciRan 37*^7 sfyra: 37^P1R 

A w \ 4 37 ^ 37 ^ 7777 * 77 ’ 

37^7 ^7 ^ 37^77^7 % %TT %7frRT 37^77^ 7R % 
A ) ?Kr % 3|-ci J Tc1 37 jHltad <t)7n 17? :— 
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^TTCcT TTTO : 3Tife 15, 2006/^25,1928 

(i) 3T3*it% wf-^TTTf % 

fi’TTf ^d J i <aic) «s!mi I 


(ii) 

TKR toT ^TT TST t, ST^Ttf^T TFT33 aPt/fi^TR 
^jrf-«i»ciiHf % iraq 3 i&3\ 'qrtf^m stft trei ^ 
^ t^> 3rfct tb% ^uftro: ^ 

dTFjeW/^N<^{. Pi^i^ (^) ^ 3TFT^R [qq< u n 
<^if<a<n ar^t^T sscrl 

ami 3Tf%RJ^n -oft ^ 90 w % aRtf, 
^tt *fl ^l< *fH(K1 ift, 'SPRJTT fhVll, I^RT^j %ti 
^sn^csrWm, 1961 ^t*ro35^^rercr 
(i) % «Rrf?r ar-ph^T tp^t tor -nm 11 

(iii) airplftw fio<H % (ii) 3 <jR-tiRgrf arm 

IT SIT T3T^ % 'STT*T #3T ^ W<T tpt 

TrqrflT *ft w^t wpw :■— 

(*F) ftwff ^ ' Idi ^RT mmfi l fr faglH 3 &F£&m 

%"f^TR3tT T <T'3fi 7 Tf '^TrfTT «m a<rtrl<3 fi^ii 

T RT^t ) ftr1l(<;H<W «JTO35(l) (ii) 

% SRpftT «b<ilo) ^T % %R 1 7re 

tl 

(isr) MH i hti $m T pm ^tf^ f^ * m \ 

‘® E FT at^ptTR % p -TT I 

[3TfiTC£FTT^. 88/2006m. ^T. 203/37/2005-3TFFRfir,-II] 

T^hFb 'l J l, 3T^ 

New Delhi, the 30thMarch, 2006 
(Income-Tax) 

S.O. 1441.—It is hereby notified for general 
information that the organization Himalayan Institute 
Hospital Trust, Jolly Grant, Dehradun—248140— 
Uttranchal has been approved by the Central Government 
for the purpose of clause (ii) of sub-section (I) of Section 
35 of the Income tax Act, 1961, read with rule 6 of the 
Income tax Rules, 1962 for the period from 1-4-2004 to 
31-3-2007 under the category of ‘University, College or 
other Institution’ partly engaged in research activities (and 
not as a scientific research association’ existing solely for 
research) subject to the following conditions :— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 


(ii) For each of the financial years for which this 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income & Expenditure account in respect of 
the research activities for which it has been 
approved under Sub-section (1) of Section 3 5 
of I. T. Act, 1961 to the Commissioner of 
Income Tax/Director of Income Tax 
(Exemptions) having jurisdiction, on or before 
the due date of filing of return of income or 
within 90 days from the date of this 
notification, whichever expires later. 

(iii) The approved organization shall also enclose 
with the Income & Expendituer account referred 
to in paragraph (ii) above, a certficate from the 
auditor:— 

(a) Specifying the amount received by the 
organization for scientific research in 
respect of which the donors are eligible 
to claim deduction under clause (ii) of 
sub-section (1) of Section 3 5. 

(b) certifying that the expenditure incurred 
was for scientific research. 

[Notification No. 88/2006/F. No. 203/37/2005-ITA-II) 
DEEPAK GARG, Under Sec>'. 

^f^Tt 30^, 2006 
(3irq^T) 

^>T.31T. 1442.—i^gUt 

'JJKII % pt) tHtqiK 5 KI ^ M fi-pjHI^Tcfi, 

1962%f^6%Trm T Tf^3TFm^fwt, 1961^«IKT 
35^W*TO(1)%13S(iii) %folfe? 1-4-2004 
^ RiHicfc 31-3r2007 W ^ TFTHa 

4b£\&q$H 3dfo ), 8 ulUcl Tt^, 

4>lH4>ldl— 700 020^1 fHHfcTfisd %arofa“wn” 

% SRFfa at^Mlfol % :— 

(i) apptf^T WRF\ 3Fjfi«TR ^pf-^eTTm % 
fyriT a^FT t3T^ T#fTT I 

(ii) % 1^11faW4> fall aFffRR 

3FFT Pm -STT W t, WTZ* 

pm Fflfstcr arm ^ w 
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of return of income or within 90 days from the 
date of this notification, whichever expires 
later. 


TSti trc* -jrft STTWt 

fairer (^) orpt fwft 

fro ^ 

37*FtT ^ ^ffr ?rpfr® ^ 90 % 3R^, 

^Tt tw Ft, 3TFcpT ^TTT, fr?ra% %TJ 

Ftf 3 ttto srfafwt, 1961 ^ttro35^wtm 
(1) % 3RFfa 3FpfcpT WT taT W11 

(iii) 41^1 ^7T (ii) fr’ dfr-dfel<1 3TFT 

rt*tT TITO ^3T W<T TT^ 

Ft TTcFI : — 

(■str) frjRrfr -H'ldi ski 3FJ7ifh Tt f^n? 

WFFTtF^^TTTfyT^T '3<r^tS frtmi M^lFt, 
hrUI^H^ FTO35( 1) (ii) 

%r '"irmfrc! ^>r Frfr Ri^ '-im 

tl 

(ts) frsrafr ff yHifrM f^FFT^f^ffrrqiFFT 

[arfa^RTR. 92/2006 m. 71. 203/24/2005-31FFRfrT.-II] 

New Delhi, tlie 30th March, 2006 
(Income-Tax) 

c.O. 1442.—It is hereby notified for general 
information that the organization The Institution of 
Engineers (India), 8, Gokhale Road, Kolkata —700 020 
has beer; approved by the Central Government for the 
purpose of clause (ii) of Sub-section (1) of Section 35 of 
the Income tax Act, 1961, read with Rule 6 of the Income tax 
Rules. I‘>62 for the period from 1-4-2004 to 31-3-2007 
under the cmr <ry ‘Institution’, subject to the following 
ocndUttou* 

fi) The approved organization shall maintain 
separate accounts for its research activities. 

/ii) for each of the financial years for which this 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income & Expenditure account in respect of 
the research activities for which it has been 
approved under Sub-section (1) of Section 35 
of!, T. Act, 1961 to tlie Commissioner of Income 
Ihx/Director of Incom Tax (Exemptions) having 
jurisdiction, on or before the due date of filing 


(iii) The approved organization shall also enclose 
with tlie Income & Expenditure account referred 
to in paragraph (ii) above, a certficate from the 
auditor:— 

(a) Specifying the amount received by the 
organization for scientific research in respect 
of which the donors are eligible to claim 
deduction under clause (ii) of sub-section (l) 
of Section 35. 

(b) certifying that the expenditure incurred was 
for scientific research. 

[Notification No. 92/2006/F. No. 203/24/2005-1TA-1I1 
DEEPAK GARG, Under Secy. 

M fefr 30 TTR, 2006 

(3rraraFT) 

3fT31T. 1443.—^licbKl ifoc$Ki 
FF WcTT't'fe^^ TUF-R ~SRt 3im=h< PiqUmc-i), 

1962 %^f^TR 6 % 1961 ^t FTC! 

35 (i) (iii) 1 - 4-2000 

■ft friHi <b 31-3-2002 W ^ aTFfa % 

pug R*l4 ftZT, 315W<*T3 ^ rdHfcrir^cl Tltff % 

M %3T^pfcT cH'ifofel wt t : — 

(i) TFTclR sfiTfr aFJtrFIFt ^i^-^rirdt % 
3TeFT73RtTtlfiTi 

(ii) 

TFT t, 7FT3F 3Ffyf«TFT 

wf-'ebdiH! % ft®? «r ft atpnrft ^rq 

7^ ^ TjrafT tf?T Flft w 

3TFpffi/3trT4-.{ (^Z) 3TR^R 

gfad Ffot fro TTrdtSt FFFT zuft 
i*m\ fr srf^^TT w\ mfys ft 90 frrft %r 
ftt 'OK ft TFTTRT Ft, 3T7<JtT fdT 

Ftf 3TFT^7 3TfyffWT, 1961 ^ «tTTT 35 Wt 

-m-vtm ( 1 ) %sRpfrr a<n fawi w1 1 

(iii) WFtfra (ii)fr diedfed 3TFT 

7l«1T -S4F m fr % H73T nfr^T W <T ^ 

tieiH 'SFfyTT: — 
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(*n) P»w4 u'm src $3 i fe aiyfet/ ’Hifetfr l q 
3F|4«IR % Ife TIM ^ ^ ^ TlfTF ^T 
3fel3 fen W 4, &!«* ffe ^TTOTf 
VR135^^?-VR1(1) %3<rr5 (iii)% 
3RFf^ cRT ^ ^ f i 


(b) certifying that the expenditure incurred 
was for research in social science. 


(13) fout4 ^ TiHff%l fen W^t Ph M*tl 
«l*t UIHlfeh 3Fj4*IR % ffe «TT I 

[arftrtj^TT^. 91/ 2006 m. 4. 203/1/2002-3TRn?Rf4-II] 

^WTFf, 33^1 tifaq 
New Delhi, the 30th March, 2006 
(Income-Tax) 

S.O. 1443. —It is hereby notified for general 
information that the organization Consumer Education & 
Research Centre, Ahmedabad has been approved by the 
Central Government for the purpose of clause (iii) of sub¬ 
section (1) of Section 3 5 of the Income Tax Act, 1961, read 
with Rule 6 of the Income Tax Rules, 1962 for the period 
from 1-4-2000 to 31-3-2002 under the category 
‘Institution’, subject to the following conditions :— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income & Expenditure account in respect of 
the research activities for which it has been 
approved under Sub-section (1) of Section 3 5 
of I.T. Act, 1961 to the Commissioner of Income 
Tax/Director of Income Tax (Exemptions) 
having jurisdiction, on or before the due date 
of filing of return of income or within 90 days 
from the date of this notification, whichever 
expires later. 

(iii) The approved organization shall also enclose 
with the I ncomc & Expenditure account referred 
to in paragraph (ii) above, a certficate from the 
auditor:— 

(a) Specifying the amount received by the 
organization for social science research/ 
statistical research in respect of which 
the donors are eligible to claim deduction 
1 under clause (ii) of sub-section (1) of 

Section 35. 


[Notification No. 91/2006/F. No. 203/1/2002-ITA-II] 
DEEPAK GARG, Under Secy. 
30 2006 

(31PEF?) 

^.31T. 1444.—RttalNIW 

srfaijffe fen ^tim t far nw 3tm->t fwrfet, 

1962 %fwt6 1961 m\ 

35 ^4 (1) % ITS (iii) % y*tl*Hl 4 OhJ* 

1-4- 2002 31-3-2005 3fet% 

f<? mr 84-x*, 3nr 

^vtf, ferfefe fef % stfe fera: 

4 fe ‘fetfeirm, ^Tfer &w\ sRtfen’ 

( 3^1 »T 3^-1-H 4 felfe ITR % 4 ) 

(i) ferere afe apfRRH % 

Riil 3id*i <ai<l «sl , ii I 

(it) [eiTtW efq q»TfejHlg'f 

W 1 fen TST t, ifen SPJlfe 

4 fen nfife 
isi 4 fe nfn feifen 

33PJ^n/3TPt^i1'f'f^7nn (l£?) *4 3iiq =h< Pieu^I] 
qiRaci ^4 f^PRT cuOo ^4 3TSTOT <sti4 
3 ppnw atfej^n 4 90 fer % sr^i, 

"41 4t ^ 4 irtit ift, mipi ^fer, ffe 

•^3TPm 3tfqfeH , 1961 ^4nRI35^t3n«tRI 

( 1 ) % 3i'0 J [n MCN Ph*U MHI Tj I 

(iii) •mmo'i fe (ii)4'3ferffe stir 

n*n <ai<l HT^i fen 4 miki 

_ ^ - *- V 

ynn ^ '+><ni:— 

(■^r) fen 4 ^ht fen^r 4 33 ^iih % 

ffe imn ^4 ^ ^ 11 % "3efer fen 7 Fn 4, 

■fel% tfe qii«hnl tun 35 ^1 ( 1 ) % 

1^5 (iii) % cbt^pii % ffe 

nrafi 
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(73) ^ «Mlfu|<l faqi T FTT fof^rTTT 

3FJ71«lH%%q# «TTI 

[arf^RJ^TITT, 87/2006/ T PI. 71. 203/14/2005-3tTTO ft. -IIJ 

qW 7 ! 7 !, -STTCTTr^ 


New Delhi, the 30th March, 2006 
(Income Tax) 

S.O. 1444.—It is hereby notified for general 
information that the organization The Foundation for 
Research in Community Health, 84-A, R G. Thadani 
Marg, Worli, Mumbai has been approved by the Central 
Government for the purpose of clause (iii) of sub-section 
(1) of Section 3 5 of the Income tax Act, 1961, read with rule 
6 of the Income tax Rules, 1962 for the period from 
1-4-2002 to 31-3-2005 under the category ‘University, 
College or other Institution’ partly engaged in research 
activities (and not as a scientific research association 
existing solely for research) subject to the following 
conditions 1 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income & Expenditure account in respect of 
the research activities for which it has been 
approved under Sub-section (1) of Section 35 
of I. T. Act, 1961 to the Commissioner of 
Income Tax/Director of Income Tax 
(Exemptions) having jurisdiction, on or before 
the due date of filing of return of income or 
within 90 days from the date of this 
notification, whichever expires later. 

(iii) The approved organization shall also enclose 
with the Income & Expenditure account referred 
to in paragraph (ii) above, a certficate from the 
auditor:— 

(a) Specifying the amount received by the 
organization for research in social science in 
respect of which the donors are eligible to claim 
deduction under clause (iii) of sun-section (1) 
of Section 35. 


(b) Certifying that the expenditure incurred was 
for research in social science. 

[Notification No. 87/2006/F. No. 203/14/2005-ITA-II] 
DEEPAK GARG, Under Secy. 

( f^tPT ) 

( 4T&M To ) 

fccnl 4 2006 

cRT.3tT. 1445.—71^1^ 

1970 %73S 3 % 39135 (l) %7im'qfecT, 

^ SIOT) srfafwt, 1970^^1719 

^■^->4RT3 (-si) sfa (3-^0 srcnrcri u4bi 

^ 777^7, Rd^SKI, 31# #, 

ft3T7ft-#-237, feft7T ^ ftc#—110024 zftl 

Sft Hfyl^ft7piF7I7\§t, ft*U7ft—'TTH 5 ! 71. 1-2-234/13/49/2, 
tfcTtrftil, qlHIcU'JSi, t«(7T4R—500 029, # 
til'll # uiOo 7) ul'i 3 rqft % ftft 37*131 <3*1 
3rT7TfW7t ^TTf^TTT #1 7T37 31*131 3TT^?T 33T, # # 

37# ft, #533 

% -iifnn qiift 1 

[TT. 71. 9/38/2005-ft. ft.-I] 
ft. ft. fm, 3iq< tlfqq 

(Department of Economic Affairs) 
(BANKING DIVISION) 

NewDelhi, the 4th April, 2006 

S.O. 1445.—In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby 
nominates Smt. Nafisa Ali Sodhi, resident of D-237, Defence 
Colony, New Delhi-110024, and Shri Ponguleti Sudhakar 
Reddy, resident ofH. No. 1-2-234/13/49/2, ArvindNagar 
Colony, Domalaguda, Hyderabad-5 OCf 029, as part-time 
non-official directors on the Board of Indian Bank for a 
period of three years from the date of notification or until 
their successors are nominated or until, further orders, 
whichever is earlier. 

[F. No. 9/38/2005-BO-I] 
G.B. SINGH, Under Secy. 
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5 ^lid, 2006 

^rr.mi446.—ff*r aft tjtkW tern $q> 

atfqftqq, 1981 (1981 *H61) ^t*4TO6^^m?(2) tftl 
qro 7 qft wtrt (i) %-Rtqqfeq, qRt 6 qft (i) %■ 
T3F^ W TFTrT Vlf*w4T q>T qqpT *37?! ^ 

MR#? farf $ W#%M5NI^T^5ra, 'ST. 

(^ fafa 11-11-1947), ^TH wiv TP^fa 

<y>fa 3^ mih)ui fqqjRT ^fT qjf <tif4qR TTF°T *rA q>t 
ni<l<a Tf sfa <S~*f4i qft 3TPJ *R TT^T qqf 

30-11-2007 TT^^^-qraiPT^ ^ | ^ | flfr, 

fqgwwtti 

[U ^ 7/3/2005-qtefH] 

qft.q). f&F, 3PR Uf4* 

New Delhi, the 5th April, 2006 

S.O. 1446.—In exercise of the powers conferred by 
clause (a) of sub-section (1) of Section 6 read with sub¬ 
section (2) thereof and sub-section (1) of Section 7 of the 
National Bank for Agriculture and Rural Development Act, 

1981 (61 of 1981), the Central Government, in consultation 
with the Reserve Bank of India, hereby appoints Dr. Y.S.P. 
Thorat, (DOB: 11 -11 -1947) presently Managing Director, 
National Bank for Agriculture and Rural Development, as 
Chairman, National Bank for Agriculture and Rural 
Development (NABARD) from the date of his taking over 
charge of the post and upto 30-11 -2007, i.e. the date of his 
attaining the age of superannuation or until further orders, 
whichever is earlier. 

[F.No. 7/3/2005-BO-I] 
G.B. SINGH, Under Secy, 
• wum afrr qffrnr M^ i nq 

^ ferft, 5 3T$eT, 2006 

w.3?r. 1447 .—%^ wfr, vi#i angfeaH qftqq 

3#m, 1956 (1956^102) ( $*A arffrfoPT 

ft' <trwftg< !) qft qran ( 2 ) SK I W 

qjrqqtqqRftsR, 

frqyqm, qqaarfqfoqq qft wr 3 i^^sk i ftHfanaa 
3^T riTTtqq Wl £, 3Ptqf^ : — 

qqq srfafqqq u«r apjsjqt Af qfqfe %qrs 
Pl* - lfcrir<SICI vJllsI 3iqf?^; — 



qt«Kiijnqt 

qsfaRut %■ 

sfgrer feifowu 

fafe>7fll dT^TTT 





^T. TIP 

3PTPP 

(q* qRFn- 

?itf|qT3Rre 

Atefa-fTjq 

UTRT 3^fm 

flwqferaitiq, 

3PTFP 

qfc qs 06 3t«Tqr 

^vstrar^ 

. p r\ 

^3UI 

qftqf 



it) 


[U^-12012/108/96-T^ Oft-II)] 


31TP4T trt. t geq i -ft , fifttW) 
qte: qroftq qRq^qftqqq qRq^riram 

(aroraRor) %-fipri^3i fopau , I956%“f¥fqu 83 

%■m II, *rf 13 tot atftftqq %■ w\ 3 qqaftm 

MINISTRY OF HEALTH AND FAMILY WELFARE 
New Delhi, the 5th April, 2006 

S.O. 1447.—In exercise of the powers conferred by 
sub-section (2) of Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, namely:— 

In the said Act, in the First Schedule, after the last 
entry the following entry shall be interested, namely:— 


University or 
Medical Institution 
Qualification 

Recognised 

Medical 

Registration 

Abbreviation 

for 

Dr. Ram Manohar 

Bechelor of 

MBBS (tins quali¬ 

Lohia University, 

Medicine and 

fication shall be 

Avadh Faizabad 

Bachelor of 

a recognized 


Surgery 

medical 
qualification 
when granted 
on or after 
January, 2006. 


[No. U-12012/108/96-ME(P-II)] 

AASTHA S. KHATWANI, Director 

Note: The First Schedule to India Medical Council Act, 
1956 (102 of 1956) was published as a part of the 
said Act in Part II, Section I of the Gazette of India 
(Extraordinary) vide issue No. 83, dated the 31st 
December, 1956. 
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mMrl, <al£i *4^IcH^4 

( ITCR’faFR MTH^ feRPT ) 

16RT4, 2006 

'5JT.31T. 1448,—TFnypl'^ TFT? t % 
W Mt 3 Rffa 'RTS^T (rHI T$ -Tji 3TT^rf?r ^M) RR 3pT RR ROT STfafRRR, 1976 (1976 Rfl 60 ) RRT RH 3?R RR RRR^ 
( Htelff R>T ) fWT, 1987 %RqRRf % 3T^?R t cFITclK RRlR R?1 STRfa R Rt RR3 RT5R 

RRTsftn RRR[ T7lRT 3?h: ftf^R Rpf^RpTRf ^ SR^JeRT RRT RRR T^RT; 

m: 3R<T SffVfRRR W\ RRT 36 R^ RRRTCT (7)afo(8) ^RT WFt R* RRpT wti ^RR 

'JJRTTH^te fcifH^S, 900 TTR 3R^ t ^pRRII £RT fafaWd RRTRRT M (RRT^cTTRp-TI) RlPl “R^” 

% aiqiRi R^R, 31P4R l fci<1 RtRH 8M4>< U I (RRR) ^RfS^TRrt, faR%RF5RtfRTR“RT4” t WRTSeT 

wwt) «ih st^r^r f^ sni ^T^/ 09 / 05 / 11 8 w^ftra %rtrrt t, rrrIrr rrrt-rr wtf Rh RRrrfaR 

r>w ? t 



RRRRT5R ^ WT ^ >RmTfpT ar^RTipR ( ^<d^l4 RRR Rtf) RtRR <RR»/ U I 11 WR^ RfRRRR STRcH 

500 %. RT. dfr gRTtn2.5%. m 11 WRRd H1HHM RRTTTcl (1?) Rtf RTR 50 RT. % I ^f RR7 Sn^TpR ^T t fRRRtf 7R 

yfflVIfl «!4>dHKH«b VTfRT RRTR 11 RRtfTI ddRsfai '5TRT5 (R^f ^ ^t) RR?f RpR RpRITR RRR 11 RWRT 

230 R^S, 50 R^sf y^wff RJTT pTCJR RRTR R* Rtf4 RRR f I 

VdifuR t&z rr% % aiRi[<«w rrr^ ^ R#tf ^ RTR^ Pr TtaPt % fprp *h1ci 4<; Rt %rt 

'Silk'll i 

sffc rto rrt 3tP#trr rT *mr 36 rT ^t^ttt ( 12) ^ro w viPw4f ^r ^mPr ^ ^ w Rtw wl 

t Pf> ^ ~gfet % 3Tj4t^ %^T 3Rm-R? % STRpT IRp RiIhhIcII ^RI 3# feSHT, % 31^R 3?R 'Rp RTRTp Tl pRTR 

^Rp ftfRi iqrfe^r fqpir4<i fo*n w t, ftf¥%r ^ ^ ^ afp ^RpncRT % ttRr ^ ^ft 

100 fR.m'R'3^3Tf^% RH%f^ 5,000^50,000 3 R?*?m (l^l) 3 TTTTTcRRT f%TT 50 %.RT. ^ aif^T 

1000f®FT.m RRTRtsrfwm WnRT^f 3?R “f M RFT 1 xio*, 2 *10*RT5 x 10* t % f,^ft RRTcRRI RT ^I'lWi W^TR 

.. -v _ jt , 

[RT. R. ^^T3R-21 ( 218 )/2004 ] 

R[. -q. fT^rR^, Pl^!'=R, RR PjR 


I 14 • '« I I 


I if I ■ 
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W*ffiTT3m: STlfonS, 2006/% 25, 1928 _ 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 16th March, 2006 

S.O. 1448. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Platform type) weighing instrument with digital indication of high accuracy (Accuracy class-II) and with brand name 
“PARTH” and “PP” series (herein referred to as the said model), manufactured by M/s Devishree Mudran Private 
Limited, 900 MIE, Bahadurgarh, Haryana and which is assigned the approval mark JND/09/05/118; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) of 
high accuracy (Accuracy class-II) with a maximum capacity of 500 kg. and minimum capacity of 2.5 kg. The verification 
scale interval (e) is 50g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting 
Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current 
power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover tire weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 1000 kg 
with verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg. or more and with e’ value 
of l*10 k , 2*10 k or 5*10\ k being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[ F. No. WM-21(218)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


1011 G1/06—4 
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16TOf, 2006 

^JT.OT. 1449.—WPR *£T, ftfal JIlfasRlfl TO TTR^T fHt£ IT ftTO TO^ % TOTTO ^t TOT t 

•3^ ^ ■RTS7?T (iHt itT$ TO^TOTO*P3lftftTO, 1976 (1976 60) W TO TO TO^T 

( *ffWtf 3Fpte) tWT, 1987 % TO^TVf % SFJ^T ^TVTOT t ftT 61MMK TOft ^t TOft i ’ft TO<T ftTO 

"TOfftfllT <<sl'll sft ftfTOT HRR*hRi« if i ^4^4^ tfti M^N ^hVll T^TT; 

TO:, TOfl^#TTO^TOT36^tTO-TOT (7) aft ( 8) TOTKtT ^TOftTO$ 

^^■ 55 ^ yi 5 ^-dfcifH^.s, 900 t^t sR^iito fafaftci (wTO^t-II) ^ “itzt" *ptot 

% TO>*t> ^TOWTOr (%TOTOTO7) %TOeT^T, ^i5^TTO ,4x tT«f ” t (ftft ^ft" TO<T TOcT 

TOT tot t) sfh ftift ar^Tfhrrf^^ T^TTt/09/05/n7 un^faei fenwt, arjitTO titot-to to) affr tt^iRici 
TO ftt I 



TO^TO^T faRf«1 TfaTTOTR^dtS TOTTflcT 3I^lfci<1 (VrldW*! TITOTO) cftcTO <SH c tH u i 1? I TTO>t SlftTOR ^PTcTT 
30 facfruw t aft-^TO? WTT100 TTT. 11 TOTFRTOTO TOTTO (^) ^TTO 2 TO 11 TO? TOft^trH ^tf^FTTm 
4RlS?Ki oqq«t>d»iic*ier> RTfft TT’TO f? I y'=hi*i <sw4u sihIs (Tj^T^it) TO?f olei'i hR u iih <4H<;f$Ki ^RTl i? I <SHq>< ,J i 230 

aft 50 ^5T yoqi<4<ft TO fftj?T TITO RT TOf TOTTf1 

wiftpi w \ *prrfro to^ % arf^rfr^rT TOT^f °rosi<T % fro toRt ^ ^ Tftft % fro ftHro *ft ft^n 

TOTH 1 


aft V*$ft *K<*>K TO<T srfaftro TO 36 TO-TO (12) TO TT3 TlftTOT ^T TOft TOt ^ ^ itTOT TOlt 
% ft? TO<T Hl-Sel % appfcn % ^TT- MHR-TO % TOt RlPinRlI TOI <ftt f?R»RT, 'feSTlFT % aft dtfl TOTft "i, Rlt-lR 

appftfftr TOcT faftfftr fTOT TOT t, ftftfftl 3# *ps ?n % TOT«fcTT «fk ^FfWH % <ftcPT TOTOW #t 

1 ft. m^50ft.Tn.% TO%f^ 50^ 5,000 TOT^^^TOTTOTOTOTOTO (TRT) sft 100 ft. m ^ ^TO 
% u ^’ , TO%ftlti100^50,000TO^t : ftT^ TOTO (T^T) TOTOTlftcT 50 ftcftlFTTOT^t 3rfTOTO TOWT^f dft “3” 
TO 1 x 10*, 2 x 10*^ 5 x 10 % , % f, ^Tt TOcTO^^TOT^^^^^%TOclTOf I 

[ TI. U 21 ( 218) /2004 ] 

it. I*. ft^TO>, ftfTO TO ftro 
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New Delhi, the 16th March, 2006 

S.O. 1449. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said Act) 
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain 
its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
Top type) weighing instrument with digital indication of high accuracy (Accuracy class-11) and with brand name 
“PARTH” and “PT” series (herein referred to as the said model), manufactured by M/s. Devishree Mudran Private 
Limited, 900 MIE, Bahadurgarh, Haryana dhd which is assigned the approval mark IND/09/05/117; 





The said model is a strain gauge type load cell based non-aujtomatic weighing instrument (Table Top type) 
of high accuracy (accuracy class-II) with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification 
scale interval (e) is 2g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting 
Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current 
power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of .the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 50000 for V value of lmg. to 5dmg. and with the nubmer of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100mg. or more and with ‘e' value of l x 10\ 2* 10 k , or 5.x 10* 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. Nc. WM-2 l(2l8)/2004i 
P. A. KRISHNAMOORTKY Director of Legal Metrology 






3138 


THE GAZETTE OF INDIA: APRIL 15,2006/CHATIRA 25,1928 


[Part II —Sec. 3(ii)] 


2006 

^T.3ir. 1450 mmi *bt, fafan infwft sm ^ ^ Rmk <*>& % qmrnn t far 

faM w TTN TTR^ 3Tftrtwi, 1976 (1976 *BT 60) <f«n W sfa 'RN 

(■RTScff ^51 3T3*TftpT) fWT, 1987 %% 3F[^ t ^^W!l t far CTIKIK ifafa fat 3T^faf 3 fa "faTO 

wfarr tot? T^n far fafro fatfrofafa fa fair wq toi t^tt; 

m: 3T«l fa^faT1TOH, srftfamfat «ITCT36fat'3 T T-siTCT (7) (8 ) ^RT 3T^T Vlffalfa ^Tlfam r*rfa 

$[s*H H 311^-15, fa^T-l,~qfa*3*nTv-121003fafaT n T'gKTfaffaT*3TTf fa/501/550 * 

»jwn % 3f**i^rfifai fafaiM wfa (to far^rc) fa farrow, farafafa^^TO‘‘s^faTiq’’ t '9^13^1 

fapSeT TOT TO t) fah ffafa 3^Hfa'4 fa[$ ^ T^T fa/09/05/985 W[^fam faTO TO t, ^fafaH 3TTOI-TO wfa fafc 

TO<ftt I 

TOTfafacT (fafafa'n^ dTTjrfafafa') l?<*> faRfawfa (TOffacR) t l^fat^rffaroq TOTT1000 TO 11 ^TOT 

WTfa TOcT TO^t, fafa TOlfa t=TT 3J^, TO, ifajrR 3nfa fafa fat 1i#T TOTfa % TO* fa fan? fajqi TOT 11 ^*ffat TOT 

^ fa fat 10-25 TO fa?T t! TOTOT 230 fa?£ fa? 50 TOTOTf TO ffajcT W TT TOt TOTT11 



T^rfror qfai fat njfaffarr % -a-ffdfa<+ri chHd^f oqq$i<T fa fan? hvD' 1 fat isffafa ^ fafat fa fan?; fafarro fa fron 

TO*TTI 

sfa fafa^ m«*>K 3^<T 3##pqq fa TO 36 fat 3TOTT (12) £KT TT^tl fafafaf TO 7 ! TO?) ^ ^ falW TOfa 
^ fa? <J=K1 Ht'Si. S % % ^Ff W^r-TOT % 3iflfa afa faffaffar &Kl % 37^7TT7 3^ 3^1 Tmfat faRRT 

obt ffarfai fa^qi t, fafaffar ^ # ^r, w«faT sfa wfaie^r % cifaH ^rq^ro ^ 

100 *{TR ^ 1000 TIRT cT^r ^rt TO ^f 11 

[9=51. 7T. r5^J TTq-2l( 168)/2004] 
■Rt. TT. ^TORp, ffafaFB, fafeTOf fa?H 
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New Delhi, the 16th March, 2006 

S.O. 1450. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Automatic Filling 
Machine (Cup Filler) of “IP/501/550” series with brand name “IPM” (hereinafter referred as to the said Model), 
manufactured by M/s Indian Packaging Machineries, 1-15, DLF Industrial Area, Phase-I, Faridabad-121 003, Haryana 
and which is assigned the approval mark IND/09/05/985; 

The said model is an automatic filling machine (Cup Filler) with a maximum capacity of lOOOg. It is used for 
filling the free flowing products like rice, spices, seeds, coffee powder, tea, detergents, spices, granules etc. Its fill rate 
range is 10—25 Pouches per minutes. The instrument operates on 230-Volts and 50 Hertz alternate current power supply; 



In addition to sealing stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with capacity in the range lOOg. to lOOOg. manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21 (168)/20041 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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16RT< 2006 

■55T.OT. f% 

mtl *rf% (4P3 ^ ^ 3TTf#^f) W 3frc HTT W 3TfafWT, 1976 (1976 60) tT«H WZ 3?fc ^ 

(RT5#’ ^JT fwr, 1987 % % 3FJ^T t 3fk ^TT W TTMFRT f % <r1 J !lc1K JPlPT 3Rlfa 3 nt 3^T RTScT 

w«fan ■*nr^ rsPtt afa Wr i rftft*Tf?Fif xfcn w ^tt t^tf; 

371T:, 3TC, W<fiK, arfafWT «ITTT 36 *fit ^T-^TO (7) 3^ ^T-*1TCT( 8 ) 5TTT TT^ft 5?lfw4l‘ ^T ^ 

^tr, # 5-9, «ft* g l 3^ %WT), fr^KK-500001, 3TTW M^l SKI (W*faT*pf-III) 

•qr^ fj^rr % sre^r srF^rfotT, irteTT *mH (Rh=A>^ «h£ki <ftcT=r *1^1) 

%Tfer^FT, cFT M -H)F^” t (fap4 MV^^ST RT5?T ^FF TFTT f ) 3^ f^rd 3^41 <vi 3TT^ TpT 

'st/09/05/1020 for*TT W t, 3Fj4t^ W 17 !-^ Wit 3^ M«blPi(M XR?ft 11 



<J3fcT ifer fafrffl ^ TOT ^T MTC^J STTOlftfl ^ft?FT 11 3Tfa^RT W 150 fe TTT. 3^ ^ti*i WT 

2 fa>. m 11 W*JI*H HIMHH W (^) T?JT TTH 100 um 11 W7T 3tVH^ Sl4ls ('q^f^'St) TTT?f TTteH ifWTC ^FTTTTT 

1 1 iw{»i 230 3 fk so *ittt f^repr kr wf % 1 

’szrfnRT sfofcm wN ^ ^Tq^f ^T^rd’ % f^n 7 ^ Ttai% % %r 4ta4s 4t teT ^ttqttt i 

3?k 3h*jfol RRRR ^RT 3lft#m VTCT 36 ^Wd (12) 5KT Krf ¥lPw4f ^T TPTPT ^ ^ 
i%^RT^%3T34fc3%W 6M\ fWirfiRI 3’41ftn5RT, fe^T% 3T^RR 3 ^ aqnlftti 

•*fer fdqfpi tar w t, faMfl ^ Remfur 3 ^ % itm nt ^ ^ft 

5 m RT3R^ 3|f%Rr%‘^* 500 ^ 10,000 HfWI 3RTTTcT (T^) 100 fcn. ^ 3lfe3lk 200 

fom w^ 3 ?f«ra 5 ?m3^**^’' rpti x 102 x io^rts x 10 % ,% f,^ 

1 

[ m. R. ^^TTR-21 ( 270 )/2005 ] 

4). tt. ^won^, Pi^w, ftfer rtt fw 


>* 1 1 » ► 
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New Delhi, the 16th March, 2006 

S.O. 1451.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instmment with digital indication (Electronic Coin Operated Person Weighing Machine) of medium Accuracy 
(Accuracy Class-Ill) belonging to ‘DG-PW’ series with brand name “SONIC” (hereinafter referred to as the said 
model), manufactured by M/s. DG Weigh System, #5-9-1118, Opp. Neeru’s House, King Kothi, Hyderabad-500001. 
Andhra Pradesh and which is assigned the approval mark IND/09/05/1020; 




The said model (see the figure given above) is a strain gauge type load cell based weighing instrument with 
the maximum capacity of 150 kg. and minimum capacity is 2 kg. The verification scale interval (e) is lOOg. The display 
is of Light Emitting Diode (LED) type. The instrument operates on 230 Volts, 50 Hertz alternative current power 
supply. . 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make accuracy and performance of same series with maximum capacity in the range of 100kg. to 200kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 *H)\ 
2xl() k or 5* l() k , k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principleydesign and with the same materials with which, the said approved model has 
been manufactured. 

[F No. WM-21(270)/2005] 
PA. KRIS HN AMOORTHY, Director, Legal Metrology 
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16 2006 

^T. 31 T. 1452 .—^T, RT -RtmiH ^ W t fa 

^ ftqte t#rt *fer ^4') «nz afk irrq rw arfafaqq, 1976 (1976 60) ct«tt sfrt *rrq w 

fare, i987%3^t|f%3^qt wrert 

wf<n ^hit* Tfan sfa fafare ifa trr 3R<n ifafT; ( 

STL, are, 4v<]q TR^H, arfafare ^ W 36 ^ ^T-W (7 ) aqk (8 ) UTCT 3 RtT TlfamT cFT TlfaT^iT^ ^ 
^fa^fafaeT, # 501, ^pfafaTTfa 50 ^tZ ffa, ^TTR%, q'Scft ^, q^RT*qR> #RK, ^T#T-560050 STUfafa 
3^^qi«f?n (W«fm^f-II) ^ q[ M sj^Tcn % afa^^H TTfat, aiffllfeld fa=R tqOT (^cT 

T^FiR) %re5e1 ^R, P4*fa «i5 qiT'qre ‘'w£" t (fa4 '^l^^cRT Htsd 'R^l T P7T %) afa fa& ai jqfal an i TR 

5^/09/2006/133 fa*TT 7 FIT %, a^4l^1 U T TT TJ T- T T^ wft afft ycElffal ^ft % I 

RT5R fq^jRr far ycf)K q>T MR fal aTTqrfRT areqqiffar cileH '2T r 1 3JRiR q>T) % I S'H'tvf arftRRq 

mm 30 fa. m. t aftt ^£T?re $rttt i oo ^re 11 tor 3reraeT (3) qn req 2 m 1 1 vefi trt arfaq^Rq ■^far t ffaRET 

yftl Wl «I^eHTcR4) .VTfer 3U§<ftlqH TWT31 1 TO?I 36H*jfa 5fas (TTR^5t) TOt 4faT ^rfl’JHH ciH^M ^vRTT t! 

230 *fas, so qreTfaf w fairr yxjq qr qrr4 cfrtt t \ 



^iP-h*! l <rte % % arfqffal H*fl*i q>t =tiH^^ ij i % far* <afa4 ^ (fa*! % ffa* *h)ci«(<; 41 WtRTT aiftr 

w«fm, Tife, swjw, «f>i4«bi0 l^m ^urtti 

wfJR w ^ *m 36 m-m\ (12) ~m ^ ?rf^wqt ^t 3i4n ^ 

^ l«t> <4^1 Tifsci %^Hlqi %mH 1 °) Rq%•&!cPtq fsfft+ila 1 ski ■ 3 '^ Dri41^, fs^ni 51 % 3*3*ik 3?W ■itll tllHul ^ 

fffS^T ^T f^rW f^IT T PTT t, WrftRT ^ ^ ^T, ^«TT 9 4cn aqfk % WtcTT 3M4)I»I 4t ^ 

1 ^r.m ^ so ft.in. ^ “i M -rb %%7 100 Tf 50,000 ^^f rihhh ^rttjr (tr) ^ 100 ft.Tn. -rt arfe 

%“^”-qH%%T5000^ 50,000 ^^I^^'-H64/'R-qR'Rf?7r 50fem arfaw? ^mT^f aqftr*^” -RR 1 x 10 % , 

2 x 10 *^T5 X 10 % f, # ^HlrHch ^1 5fe7nWcb f I 

[ -TT. ^T. ^^TRT-21 ( 348 ) /2005 ] 
4t. TT. <^MJ||^|ci , fq^VIch, fqftR? -qrq f^jR 
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New Delhi, the 16th March, 2006 

S.0.1452.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “SWS- 
JP” and with brand name “SMART” (hereinafter referred to as the said model), manufactured by M/s. Smart Weighing 
Scale, # 501, New 3rd Main Road, 50 Feet Road, B.S.K, 1st Stage, 1st Block, Srinagar, Bangalore-560 050, 
Karnataka and which is assigned the approval mark IND/09/2006/133; 

The said nwdel is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and mimimum capacity of lOOg. The verification scale interval (e) is 2g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting’ Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with e’ value of 1 * 10 k . 2>< 10 k or 5*10 k . 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(348)/2005] 
P. A. KRISHNAMOORTHY, Diiector of Legal Metrology 


1011 Gl/06—6 
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16 2006 

CFT.31T. 1453.—7UWR WT, wfWFTTl 5T7TfrM Tt fawi W7% % THTPTR Ft ^ t fw 

4 ^f% Histf (#t 4t "nt wz afti tttc ttrw arfafwr, 1976 (1976 wt 60) ttw «tr aftr ttr rftw 

( Hl£cil WT 3^41^) 1987 % "3^^ % 3 i^h t 3^7 ^ WTT wt TTWWTT t fw TTHTcTK 3T4PT Wt 3T^fLr "4 4t 3WT mIsci 

*rw*fcn wt Tiin sti faftpf 4 wjwt ^tt ttoft wtctt it 7 !?; 

•3PT:, 3F, W«61<, BWT arfwfTWT wt WIT 36 wt TT- WIT (7) 3^7 (g) gm ygn Tlf^RTTf WT H*il'i Wit 

4*i4 FTT^ 'tt r ? t^h^l # 501, "t 7 ? I tS, 50 T Ffe Ite, 4t R7T %, H5<4t 7^, TFcTT ^TTW «PiciU-560050 £T7T PiPici 

ws*ro w*fm (wtfmwf-m) w^ *' % aiww ijwt nft??, srwifeM cTtcfr <m>T«T (t^r zfa 

3WT7) %W5^T WT, mis WT TR “w^ " t (f*r4 ^7 t 4 F7T% ’MV^I^^WT HI56IWFT T FTT % ) 3rh fall ST^tfreH 3TT? IF 

Tt/09/2006/134 W^RfW fww 7 TW t, SppfaF W^T-^ wt\ 3fh? 3TWTt?ra Witt t I 

3WT PT-StS T7W Tp5f 3TWT7 WT WI 7fo 37TWflfl anWWfcT?? dlTn-1 <5W*J| (tw?T TFT M«bK WT) 11 IHWt aifijWciH 
STHW 30 fw. TIT. 3??7 STFW 100 TTFT f ! WW^H HI9HH 3FRT'c1 ($) WTW 7 ! 5 TIT. t IF7T4 f TTcT 

TTRiTTF '^T^WTfFTR'RW wflfl "STW^t t 3 pH 4^) Fl^itF (X[eT t "4t) 3T5p?f fllcrTi 'hRw’R asgRia WTTTTi? I T^WFT 230 

T?tc^ 3ftl 50 3FTTWff WIT f^fT W4 TC WPf WIW11 



ttuP-m Krld % ^Rf't>'i % 3ifnn«Ki *iJ?i1'i W? % ftn* <al<ri4 ^ itwt % faR 4t [4)^1 ^ly/ti I sf[i 

hTsci Wt "FITWt ITPTTfl, fe'iii^'i, 7Tf%Z, si<h^ih, WFfWTlt fTri^&m STlft %IF<T "4 «ic;cii 'JiiM.Mi I 

3^7 ITIWR 3*Wi 3lft|Pt'HH wt WIT 36 WT 'FRWIT (12) &KI WTIT uRw4l WT TT^TTH Wit ^ 4 ?h u ii WIcft 

t f*t* 3«Kf HISC1 %HHI U I 1 T^%3<(i<tn <3tll [o|Pih[oi SKI <s4) 14^1^1, % 3T^ITR 3^7"SirtITTWTt^f^RT^ STJ^Ttf^T 

FT^T WT f^mW toT WW t, f^rf^r ^7Tt ^ # 'tw, ^WSpcTT arh WFpITrR % (fFB 3MW7«! 4t tt’^T 'W 

100 t*T.7n. ^ 2 W. 7TW'‘t M 7 TR %100 ^ 50,000 TTWWt^rt IFTTF H19HH afrTTTcT (Tpr) ^tl 5 WTW ^t 3lf^W% 
"t ,,1 TR%%i 500^ 10,000 TTW^^T-f HOMIMi "RRITft^ 50 %. W. <TW wt 3Tfwm WT W^ f aUl"t” KH 1 x 10^, 
2 x 10 % W 5 x 10 % , % f, '3Tt WTTFW W T u l^ W ^T % f I 

[WT. IT. '5F^'q 7 T- 21 ( 348 )/2005 ] 
41. R. ^TTOTT^fcr, PrtiTW, MMw RT9 fw 
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New Delhi, the ,16th March, 2006 

S.O. 1453.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy class-111) of series of 
“SWS-TB” and with brand name “SMART” (hereinafter referred to as the said model), manufactured by 
M/s. Smart Weighing Scale,# 501, New 3rd Main Road, 50 Feet Road, B.S.K, 1st Stage, 1st Block, Srinagar. 
Bangalore-560 050, Karnataka and which is assigned the approval mark IND/09/2006/134; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity rtf 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5 g. It lias 
a tare device with a 100 percent subtractive retained tare effect The light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate Of approval of the said model shall also cover the weighing instrument 
of similar make accuracy and performance of same series with maximum capacity upto 50 kg. and with verification 
scale interval (n) in the range of 100 to 50000 for ‘e’ value of lOOmg. to 2g. and with verification scale interval (n) in 
the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of 1 *10\ 2 X 10 k or 5* 10\ where K is a the 
positive or negative whole number-or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved mode! has been manufactured. 

IF. No. WM-21(348)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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16TO$, 2006 

3FT.3TT. 1454^T, fen fefet 5TCT ^ ffe VI feTT TO* % TOTO nt TFTT f fo 

to ffe 3 nfe toa nt vi an^fn ) to alh tin to^t fefwr, 1976 (1976 60) n*iT to aih to TOnr 

(• q fsg ff apjfeO ffe, 1987 % TO«ff % app^T t ^ TO 71TORT t fe ePIPTR TPTPT afel 3 cTO TOeT 
W«f?TT TO^ TTSPlT 3?k fafTO ^ TOJ3RT T^TT WT TOT1 T^TI; 

TO:, TO, ^ifel *TOH7, TOT arfaffe nft TOT 36 TO-TOT (7) (8) £TTT WV TTfeqf ^T TfeTO^ 

fort fefefer soi,^pffrfotc, soifefofe v$. %., MgdV^ , wen^n^>#pn, ^1^-560050 set fen 

E^TO ^mysfar (nfenfelll) fe rtfe* *prar % afe ^4 fen, 3T^Mlfa<1 fen 3W«I ( *<rtefe 

*4<+>i<) % hI^Sci ^T, f5RT% «is ^T HIh * 1 *-hiA ’ ’ i| (fVrt $frA ^1% M^Ki, >3 , ^1 hTsci 'ti^i T RT ip) 3^ fV£l ar^fe'i aTT^ Tpf 
rtt/09/2006/135 fel TOT t, 3T3*tel 3JTOI-TO fe 3}fc y<fel<1 fet t I 

tot-etto fefnfe to feanfer 3 T^rfefen(krUfe tor fe f1 sfe^rffere stot 1000 
fern ark ^; h<ih ^ftctt 5 fern 1 1 wron toto amro(^) n?TTO200 m. 1 1 fei^afe^crHfent Ekw>i wi Trfnro 

oMqohd'ii^'6 Vlftn 3TTfo(JeTn TT'ER ip t TT^TTI ■Sibils (TJ^T^rtt) 3TSrt cflTfFT ’-ff< u llH =610 1 ip I '69<=b< lJ i 230 3lcv, 

50 y<TO<ff TOlffonTOnnrfe TOmt I 



feTO % T^RTO % 3 (RtRcK 1 TRTH «Ft ’4i T 7H T j4 old'! ^ Eti^I WTTTT771 3TR 

Rfei 'm^nt Hwt, w*fm, fean&, jffiz, w, ^W1 fter ^ ^tt ^ i 

Tf^r 3rf¥wr ^ w 36 ^ ^~mu (12) ^rn wfi TTferqf ^t trEt to ^ %rm TOft 

t % to Tense % appro % wm-^ % TOf^r wt f^Rtm fwsni, f^rr^ % agm afR wnft ^ 
pr# arjqtfei ^15d ^t ThhI u i fro Wt, RfRRici ~&z\ s [tot %^ # ^p, 7 mr s 4wr afk '=w44idH %^tTO '3htoi ^fn ■# 
5 tjt. ^ arfe % 11 i" ^tpt % 5000 3 10,000 «rMim to ^r%tr 50 ttr ^ 

5000 fen, arfe^m afrc“i” toi x 10^, 2 * io*^T5 x 10*, % t, ^n %hic+i<* ^tt^tto- tto^t 

?pi 11 

[ m *. ^TTTR-21 ( 348 )/2005 ] 
r. fH^i4» t to fkm 
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New Delhi, the 16th March, 2006 

S.O. 1454.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) with digital indication “SWS-PT’series of medium accuracy (accuracy 
class-111) and with brand name “SMART'’ (hereinafter referred to as the said Model), manufactured by 
M/s. Smart Weighing Scale, 501, New 3rd Main Road, 50 Feet Road, B.S.K, 1st Stage, 1st Block, Srinagar, 
Bangalore-560050, Karnataka and which is assigned the approval mark IND/09/2006/135; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 Kg. and minimum capacity of 4 Kg. The verification scale interval (e) is 2tX)g. It 
has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms in terms of its material, accuracy, design, circuit 
diagram, working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make accuracy and performance of same series with maximum capacity upto 50 kg. and upto 
5000 Kg. with verification sccale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with 
e' value of 1* I0 k , 2* 10 k or 5x 10 k , here k is a positive or negative whole number or equal to zero, manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, tire said 
approved Model has been manufactured. 

[F. No. WM-21 (348)/2t)05] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Rreft, 16 RT^, 2006 

^T.3R. 1455.—RRfiR RiT, Rlfed TllftMiKi ^RT ^ RRJcT fRTt2 RT RhK ^F>T% % HVRK[RS RRTRFT ^ RRT t f% 
"3aRl RhI^ i RTS el (m! 4 it 3 ij^)Ri <(<$) ) «u<i 3Tk HIM HlRRi ^RhImhh, 1976 (1976 RiT 60) (TRT «Hi 3Tfc RTR Hh'h 
(RT5?Tf RR 3 T^h)<;H ) fRRR, 1987 % 'SRRRf % t dftr W ^Ft RRTRRI f % R RIRK RRpT R?t STRfR i it 3RR Rfeel 
RRTRRT RRH 7 R3RTT faRRR Rfrf^rRRTf i '3R^RM ifar WR R>RTT T&RT; 

3PT:, 3tr, 4>HCh mwi, 3rrstNrrrR lt rtr 36 R^t rr-rtct ( 7 ) atk (8) ^rt viRw4f rrrrP?R ni^ ■fcrtf 

sw*. keft TR RRS RR RJofoo, 3/17, ^TTRFfT 3T^fl Tfe, ^ tie^fM 10002 'SIR f¥%T R*RR RRT*f<TT RR (RRTRcT! RR-III ) RT^ 
“RRRTRR ’' ^<aeii %^RM nfefi 3l*RRt(eKi RleTR^SRRiTR (^Rki <ildi H?!)m) %Rlsei RIT, f^TBRTRT^RHRTR u ^iw M 
t (fak ^ ^ RT5e=T 3RJRtSR RT^ RR it/09/06/39 fRTRT RRT $, 3 ^hYsR 

WI RR Wit kk ycElf?l« RRRt 11 

■sqn RT5R1 u<r> fk^ftl kR y«^K RR RR 4 el 3R£nfkl tj^MM Hf?<l ^nccMileiM (®mRw fileiM HRkO citeiM shmi<,' j i 1? I 

RfRRjRR §1H<1I 150 fRLRT. 1? 3lk "^JRcTR 3RTRT 2 Rh. illH 1? I R0MIM1 HIHHIM ■3RRR1 (^) RR HIM 100 illH tj I ?FR fsfce<iel 
siils (v^ei "^) yq^l oleiM mR u iih < 5 h qf^Ri qncii I 3 I <JM c h< iJ i 12—24 ile^i kt RT RIpf mkch I 3 I 



^ifoRT %'^R^RT % 3TfMtRR H^!t"1 "^1 ^T^Rt % f^T^ <Stl crl') ‘RlcT®^ Rl f'hHl ^THRU >3^ 

nisei HIHii],RRRRTT, ts^n^l, sHIiih ^>rI Rl^iqM RtsFRT 3Rf^ ^ ^T?ff RT MRqfcfcl f«hHl ^ITTRTTI 

sfa TRRFR dcM SiRiPihh R?1 RRT 36 RRRRT (12) RRtR ^tT ^M ,/ [f ^h/rft ^ ^oki 

HlSel % 3i jhI^m % RRTR-RR % ST^RRl '3R1 RiRihIcii ?R) <5h 1 [R^Icl, f^SIT^I % 3TJRR 3^R "^1 HIHli) RiH-el 3RpTtfoT 
nfsei “^T ThhJ , j i f«t>ni 7 R?T f^PiRin '3Rt ^<aeii %^RR^, RRT^Rtt 3tR ^i4micim % olen RR^R 7 ! ^R1 s ITT. Rl 3RR 
3TfRRT% 'i' RTR%%R 5000^ 10,000 ^rtllHM RH (TRT) 3TcRTeTR%R 100 %.TJT. ^rf^RTdfR 200%.TTT. cT^ 

cf?l 3 tRi < ticih *hcii 'RT^ ^ ■sfR ^ him 1 x 10^, 2 x 10^ Rl 5 x 10 % %> 'ill RmichM v RI 7ti ij iirH < T) '|^ J IIRI HHc^eR ^ I 

[RR. R. ^TRR-21 (276)/2005] 

it. R. f 1 «Jll*ifci, fM^TRT, fqfw RN fWR 
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New Delhi, the 16th March, 2006 

S.O. 1455.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act; 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (Person Weighing Machine) with digital indication of “SPS” series of medium accuracy (Accuracy 
class-III) and with brand name “SALTER” (hereinafter referred to as the said model), manufactured by M/s. Doctor 
Beli Ram & Sons Pvt. Ltd., 3/17', Asaf Ali Road, New Delhi-110002 and which is assigned the approval mark 
IND/09/06/39; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Person Weighing 
Machine) with a maximum capacity of 150 kg. and minimum capacity of 2 Kg. The verification scale interval (e) is 
lOOg. The Liquid Crystal Display (LCD) indicates the weighing result. The instrument operates on 12-24 Volts DC. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms in terms of its material, accuracy, design, circuit 
diagram, working principle etc. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg. to 
200 kg. verification scale interval (n) in the range of 500 to 10,000 for V value of 5g. or more and with e’ value 
of 1*10\ 2* 10\ or 5 X 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and w ith the same materials w ith which, the said approved 
model has been manufactured. 

[F. No. WM-21(276)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 
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16 RTef, 2006 

cRT.OT. 1456.—BIT tfo 
w ftifi % bs?t (#% it M sfft ^rmr arfafwr, 1976 (1976 60) ttb Be 3fft wr fftb 

(RTS^f ^T fWT, 1987 % wNf % t afrt ^ 7TTO t fsp d J MR ^Fl 3Bfa F *Tt 3*mB5m 

Wfal *HB T^TT aftt faf^FT Tfti^rW if 3^^ '&TT W=f BBT 

3RT:, am, 3*m sif^PR^ «ito36 ^3h-«irt ( 7 ) affc (s) ^Tn^tT7T%rqf bt' srqTn^ ^ Am 

^ tb 7m inofoo, 3 / 17 , 3TT7TF amrt its, feft -110002 sra ftf*m (BmimBHii) wt 

"T^ret " *j7^%3T^7£SR7i%3,3Tm^Tf^3t^3w^(tsr^tn)%-HT^^f^m%TO^3m “Tn^r” t(ftm 
m^'^7%'WT^3^TTfe^ wn^TTt) ^1/09/2006/40 Tm^fTmf^n-TIT t, a^wm 

'flu! 3 tk y^flVRI ^mrt T! 



3^?i hTsw fq$Ri iai B77tm armif^T 3mMifd<i cilcH 3^=h<ui (tarmtn sbrbt) 1 1 srftFFcm sbcti 5 fotn. 

t 3?ft $B3T 20 UB 11 WMIHH HNHM 3 T?r^T (|) BT B3 1 7TB 11 W^‘ ^ 3TT*B<Jcff t PflW4>l 7m yfa^ltl 

Bft?T arr^T^B f I 3B7T7T drH4<* Sl4tS (R^i^t) wf cTT^PT hR u IIH BBTf I <J*1<M U I 230 ^[pZ 

afrc 50 ^ 'xvmft *m fa^?r 3m b; m4 to 11 

wjPVj H??)'i Bt <^Ma^4 e^^Ii) % f^ 7?)^ ^ 7lBi % f^B TftcBB it Rtbt I hT-sct 

W <m*f>t ■HIHifl, Bqi*fcn, fe4|l$*1, 7Tf%3, SBiTIH ^Ff f^BT^T fTTSBT 31Tf^ W\ TKff B 4 ft 3 ft d 3^f ftrBT olHJ/l!! 

aftr ^*<04 +K4>R 33d arftjpRB BTT 36 Bt3W3T ( 12 ) SKI BTrT TTf^pqf BT 7BB BFt ^ Hi m u n Brit f % 
7FRT hTscI %3i^*iI9*i %^7T %3ia4n -rfTfl fqPiHlni SKI a^il fe^Td, % 3iJj^K a|R *ilH"wi ^ 

■Rfsm m RbW tai bit t ftf¥*m 37 ft ^1 % ^ ^>, w«fm aftt +i4mwh % 3tcm ?ro ^ 

100 fF.B. ^ 2UT. W B3%%R100 ^ 10,000 BBB3 aBTim (^) aq’R 5TH.B37^ ajfe 

% , ^ t 500^ 10,000 ^BimB3 7T%3 50 fB.B. (FF Bt arfecB SB31 Wt f aft* 1 x lO*, 

2 x 10 % B 5 x 10 % % f, jft «R|rH^ B ^ncH^ -qj f! 

[ rn. 7f. ^TBT-21 ( 276) /2005 ] 

it. % $>wii*if5, Pf$7W, fW 
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New Delhi, the 16th March, 2006 

S.O. 1456.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity wilh the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) of series ST 
and with brand name “SALTER” (hereinafter referred to as the said model), manufactured by M/s. Doctor Beli Ram 
& sons Pvt. Ltd., 3/17, Asaf Ali Road, New Delhi-110002 and which is assigned the approval mark 1ND/09/06/40; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 5 kg. and minimum capacity of 20g. The verification scale interval (e) is 1 g. It has a tare 
device with a 100 per cent substractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shaH not be changed in terms of its material, accttfacy.-design, circuit diagram, working 
principle etc. ...... ........,• ...... 

Further, in exercise of the powers conferred by spb-section (1.2) of Section,36 pf the said Act, the. Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of sirnilar make, accuracy'and performance of same Series with maximum capacity up : to 5i)Kg. with verification scale 
interval (n) in the rahgeW value oflOO mg: td 2g. und'with^eTifixation scale interval (ft) iii 

the range of 500 to 1 O$Q0. fan 1 o’ valu&of 5g ; or more and with V vahie l^iO^v^ lt^, cu '5*10', where k is a poslive 
or negative whole number or equal to rero manufactured;by : the sanje manu^etprer in accordance with the same 
principle, design and wilh the same materials with which, the said approved model has been manufactued. 

[F. No. WM-21(276)/2tM)51 

; ‘ ! : ' ? p. a. KJR1SHNAMOORTHY, Director of Legal Metrology 
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Rft 22 Mi"*!, 2006 

1457.—Rtf, fafed £R1 Rft 3TRJR RT f®RTT Rpft % T7RTVTR fttRRT t for 

^ forte ft Rffa rtsst (RiftiftR^ swffo ftrif) rh afk rtr w 3#m, 1976 (1976 Rtf 60) rrt rtc ark 

Rtf apfto) foRR, 1987 % RRRRf % arg^R ft ark “SR Rra Rft ft^mr t for wmk rrPt ^ 3TRfft ft ftl rrr ftf^r 
RRTRRT RRTP TRkTT afo foffoR RfofttffoRf ft HH^Rd ftRF TP^R RPRT TftRT; 

37^:, 3R, «W(, RRR37fRffoP7RftRrcT36RftRR-RRT(7) a?k RR-RKT (8) gRIR^tT ¥ l Pw4f Rtf 941*1 R»<cl 

forcf ftRT ft ts^pjf, 4062/1, Reft Ro 1 ^TRT ft^, 3U$ Of aflft % TTTRft, focT ft?, ^fVRTRM4l003 5TCT fafoffor RWPT RRlftRf 
(RRT*foT Rft-III) RTft u RRRt RcTft 3TT^ " % afo<6 T#R ajfeH l fcifl RteR dM^u i ()>Rdftq 3W) % RTSM Rtf, 

fatt* *foR5TRP7 ft ( foft 5*fo‘RRfl Hfod R>?l RRTft) ftkftft 3^1^^/09/2005/841 TPP^km %RT 

RRT ft, 3T5*fPlJR >31 lO aftr M^hlRfKI RRift ft I 



RRRRT^T (Rtft ftlpf 37T^fo ft&) TTR-fofR fon TOT Rtf RTTftctf 3TTRTfoT (%RR RH MR) 3N*Mlfa<1 RteTR 
RWCRft I TPRft aftRRtfR SPRIT 30 for.RT. ft ark ^JRtlH SP7RT100 RT. ft I WRIRi H19HH aTcRTctf (ft) Rtf RTR 5 RT. ft I 
Sikkim Tjfoff ft ['ww yw 3rf?r?RT WfR^TRTPTRi RTffo amPl^eTR RRTR ft I RRtfTT T<W3fo ^TPR5 (TJerftftt) RR?T RfoR MfollH 
<5H^r$Kl RPRT ft I RRRRR 230 Rt?£ ark 50 RTRTRRf RRT fospT 3T^IR RT Rtfft RiTfTT ft I 

■Rlfm fofo Rft ftktf RRft % arfftfafl Rftfo Rft RTRHijft *RRSTTf % %TI Tgfofo ft ftRft % %TI ^fteHR? Rt f%RT ^TTirm I 

aftr W«t»K RR7T arfRfwr Rft RRT 36 Rft RRRI (12) ?RT ^lf<+l4( RJT RRpT RtW RRcft ft % 

RRR RT^T % ar^RppT % ^7 TPTP4RR % appftr RTft fRfRRfcTT ^RT RTft %5RT, Ps^H % aTfBR afp R# RPTlft f^R7^ R3R1 
37^71% RTSeT MrrW f%RT RRT ft RjRftfl RTft ^73MT % ft^T ftt W*f?TT ark % cfteTR RWCR ftfft Ml 

lOOfR.m.‘ft 2 TH (TRT RPT%%TI 100 ft 10,000RRTRftft W RTRRTR 3T?RM (RR) afft 5 TTT. RTRTTft 37f%IRT% 

'i' RTR%%T7 500ft 10,000 R^Rjtft^T ft fRRTRR HHRH aftRIeT (RR) MtftR 50 fRT.m RRTRft arf^WT SPTRTRTft ft afp 'ft' 
RTR 1 x 10* 2 x 10* RT 5 x 10* % ft, Rft WrHRi RT ^RTPTRT ^^RNTRT ^R % ft I 

[R5T. ft. ^e^pR-21 (167)/2005 ] 
ftt. P. ^TPjfft, ftTftTTRT, fftfe-RTR fRRTR 






['unn—Tsr*5 30i)] 
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New Delhi, the 22nd, March, 2006 

S.O. 1457.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “NPLTT” series of medium accuracy 
(accuracy class-III) and with brand name “NOVA-TECH” herein after referred to as the said model), manufactured by 
M/s Nova Weigh Industries, 4062/1 Street No. 1 Daba Road, Opp. m Gill Road, Ludhiana-141003 and which is assigned 
the approval mark IND/09/2005/841: 



The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instument (Table top type) with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale 
interval (e) is 5g. It has a tare device with 100 per cent subtractive retained tare effect. The light emitting diode (LED) 
display indicates the weighing result. The instrument operates on 230 \folts and 50 Hertz alternative current power 

supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred J>y sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 Kg. with verification scale 
interval (n) in the range of 100 to 10,000 for‘e’value of 100 mg. to 2 g and with verification scale interval (n) in 
the range of 500 to 10,000 for ‘e value of 5 g or more and with V value of 1 x 10 k , 2*10 k , or 5* 10 k , k being a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (167)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M taft,, 22 ta 2006 

<TT.31T. 1458.—q,-sOq ^T, Iqf^ci UR! y^jfl RhV K fq^K ^>lt % TRUST! 7 ! ^ 1 TTT f for 

'ST^cT Rh 1<£ ^ qf^in mT«ci ( if! ^i<j>frj "tit) q[£ 3?k RN arftiPiqH, 1976 (1976 R!T 60) 'cT^TT «H<d afR RlT RRRF 
(Rftaf Rm, l987%ZWtaaRJlta sfa^RBRtltanTt d'llclKtata start' vfl U3nRta 

W*RTT «ETnr Tit 7 !! 3?ll tap! RflftaFTt* tf 8M^k1 ta KB RRUT 

3RT:, 3TR, TTT^TT, ZK STfsjfnRR R>1 RRT 36 R>t Zn-*TRT (7 ) afR (8 ) SRT KZ 3lf«wql RTF TTRRT RRt fTTT, ^TTO 

ta t ?S^kl, 4062/1, ta Z<> i ^RT ffe, 3TT^ Zt ^ % ita, ta fT5, ^fW!T-141003 ~m faftftd RWR R*lta w\ 
(Retan talll) ta^RtaKtata’ s^rBT % ta* i£cH R%n SRRtar'Id cftcTT 494^1 TOT) %RtaRT 

RiT RJH ’ 1 *?!4l <^4i 1 ’ % (Rjitl aqti hTscI =651 J NI i|) 3 tRRji^ Sl^nKi fcj^ arr^TTR 7ot/09/2005/842 ^^T^Rfld f4v4l 

rrt %, aRptar wn-nn tat ta; y<taM Rtat 11 

^!W! (ZTta 7 !? ^TTfrfn tit') RR! fafZ ta KtfR K RR ta aitalc! (tartar STWRlfta tan 

3Wi 11 arftam srrti iooo tan. t #1 ^r*rm 2 tan. 11 wn nmnn taucr (^) 100 m. 11 ta rrt 
^ fta !? FnMqii TRT y ftafl «H'4q>ci , iiCH e h *nflcT 3TR)q(] i <ri'i 3?MRi| I yq->i¥i -siqT? (RB'f ta) K?f cftci'i mR.4TR 

ZKfta RRB11 3WJ| 230 taz alii 50 Ktaf RRT f^cT R1 R!Rt RRcTT 11 



^iRmm Krli^Tilci R'I't %^RR«ki HTTtnta <*,^^4 oqqgi<) %ftallt)<rl 'tat'Tt <)q>^ ^im > , ii I 

3^h: ti'slq R<q>K zk aifirRmn rth 36 ^tzn-Rm (12 ) kit ?rtarf ^r n^tn ^in k ^int t % 
Z^RT nisei % % 1R3 ynl lJ l- T R% aRl^la 3lft [quintal l?Ki Zlft flTSB, fe^ii^'i % arjRR dftl zrft -HTOift 

ai^ntftiT ntaK faRiHh tarKnt, z# sji^bt % ^ w«Rtt afn ^rImicb % irtcm r! #1 ^rt 

5 Tn.'Bzmtaita % H f M rr%%tt 500 i* 10 , 000 srniiB (k) sfti 5otaRrm^ «?ta 

afu 5000 ta>i!IH arfKFITR 8RBI^f afd H ^ M TTH1 X 10*, 2 x 10* ^ 5 x 10* % f, sift ^T !feunW4> 

■R! ^ I 

[K. B. '&*%VF-2K 167 )/2005 ] 

nt. r. t^iiRfr!, fntvi^, ftfe Rm tan 
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New Delhi, the 22nd March, 2006 

S.0.1458.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, 
non-automatic (Platform type) weighing instruments with digital indication of “NPLPF” series of medium accuracy 
(Accuracy class-III) and with brand name “NOVA-TECH” (herein afterreferred to as the said Model), manufactured 
by M/s Nova Weigh Industries, 4062/1, Street No. 1, Daba Road, Opp. ITI, Gill Road, Ludhiana-141003 and which is 
assigned the approval mark IND/09/2005/842. 

Hie said Model (see the figure given below) is a strain gauge type load cell based weighing instument with 
a maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50-Hertz alternative current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of same series with maximum capacity upto 50 kg and upto 5000kg. and with number of verification scale interval (n) 
in the range of 500 to 10,000 for V value of 5g or more and with ‘e’ value of 1 * 10 k , 2 * 10\ or 5 * 10\ k being the positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(167)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





3156 


THE GAZETTE OF INDIA: APRIL 15,2006/CHAITRA 25,1928 


[Part II — Sec. 3(ii)] 


M 22 2006 

^JT.31T. 1459.—SR95K 95T, yif^Td SRI 9* faw 9R^ % h^ki^ TTRTKTFT 

W frtfti $ 9f% <9^ $ ^ STTfrft ^Gf) 9I99T 1976 (1976 ^I60 )Mw4^ RTW 

9n 3 ^hKh) 1987 % 999*flf % Tfawir t ^nrarc trtPt 9ft arofa ^t *ft 399 rts^t 

991*fcTT9RPJ ^ J ll sfa faf^FT Rftfwffcff ^ SH^qci ^9TTPJFT 9TRTTT^RT; 

3RT:, 3T9, *R9iR, 399 Sjfafwr 9ft 9RT 36 9ft 39-9RT (7) 3?ft (8) ^RI TP^TTlf^T^ 99 yql'l 9Rft t^TR 

f*TTTT ^TT3T^T R. 377/22, ^stSiRT, RfcMH Ml^i, 9'!C“ftt-560027 9Hl<d9> SKI Pi Pin 9*99 99T«faT (99T*f<n 9*1-111) 9T^ 

* * "35^ TTR-852 ’ * ^|<3C11 3l«fteh tjq'l 3itqqi(ci<l fllcR •3H e tK u l (i«KT1 <iTm Hq>H.) % HI SCI 95T, [jW^> 9IIS 9ft *1IH 

^ (1^1^) 5tiA 3<w hTsci 9>$l99T %) sfafftRl (9$ 3TT^ T^T ^t/09/2005/181 f*t»*n 'iqi%, HHi u iHq 'JU<1 

afa JI9>rfyj<1 9>Rft % I 

3qct H7s<ri ^q> fq^n ^ y°bK 9ft 9R. $ci 3fi9lfR1 ^i^qiRin cftci’i '4H e h< u i (iqci <mh yq>u. 9ft) ^ I 3ifR<6<1H 
$j9?n 30 fen. 1afa '^ktr sprtt 100 m 1 1 wmm hihhh aituitf (^) 9ft 9R s ut. $ 1 i?9> 'gfRfi t fa99n ^ra 

uffam ezwww'wwm Rrfor 39*fcpj?R 9919 1 1 w 3^4^ sh7s (T^r^^t) 99?f Rteri hR»iih 9Rmt 1399 R 9 230 

qlr«i sfo 50 s<^4 ycqiqol 9RT fq^o "'IT 9>l4 q^WII ^ I 



tnif^H'i Rftz % ^iqi'i % 3rf?rft^T 9ft ^ ^ <lqi^ % f^pr cTIciq^ Mt < 511^/111 

3ftr, % 7 ?fN -HC^tilC, d'Kl arf^fwr WT 36 ^MRT (12) SKI MSTl yifqcjq) ^T 3T^fPT ^ qlqwil =h<d7 % f% 

■34cT TTTScT % 3T^Tft^ % "5H !4H[' , I L I^ % SHFIcT 3# fePwltfl ^RT fesm, % ■ST^ETR 3?h ^IH'il ^ f^RT^ 3^RT 

RTScT ^51 Pih!' j I RRT t fqpifttf ^<gell % ^ ^F, 'R 8 IT 8 hTT 3^ qii^Midl % nidi 7WI Mt ^Ft ^5Tt 

iooft.m^2m^ 'i' rb%%i50o 3 lo.oooTRr^^r^f «wim (Trq) ^stjt.RT^# 3Tf^%‘'?’ 

RPT % 100 ^ 10,000 7T^"^t^ ^ -Hr^NH HIHHR 3fcUlci (T^T) R%?f 50 P+iCilUH TT^^ft 3Tf^cf>c1H ?ti*icil ^ 3ft^ **^ M MR 
1 x 10*, 2 x 10* RT 5 x 10* % f\ RT ^urH<+- ^if<+ MT TJ^T % f I 

[951. TT. ^r^^M-21(210)/2004 ] 
9t. fw^ffi, f^VI^, Ww MR fam 


»H 


i HH • 


I 


■M M ■ 
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New Delhi, the 2ind March, 2006 

S.O. 1459.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (Table top type) with digital indication of “DS-852” series of medium accuracy (Accuracy class- 
111) and with brand name “ESSAE” (herein afterreferred to as the said Model), manufactured by M/s Essae Teraoka 
Limited, No. 377/22,6th Cross, Wilson Garden, Banglore-560027, Karnataka and which is assigned the approval mark 
IND/09/2005/181. 

The said model is a strain gauge type load cell based non-automatic weighing instument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of 100kg. The verification scale interval (e) is 5g it has a tare 
device with a 100 percent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50-Hertz alternative current power su~ , 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 Kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 2* I0 k , or 5* 10\ where k being a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(210)/2004| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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22 TO, 2006 

W.3?T. 1460.—<'«*>!<. ^JT, f¥$(l Mlf4<*l4 SRI RT fRTMR WU t 

RhU Mta Mtar ^ snfjfa ^f) w s?R ^ rpri? srfaRm, 1976 (1976 ^>r 60) tt«it ~mz aft* rft rto 

(^fwif3i3*to_) fwr, 1987 %^rim) %ar^t afa sr w rmrht tRn ttcRt* nt arafa3' ■S^KI HI'S Cl 

T^tjt afR fsrf^T MRf^M3'3'1^'&nSSR^RflTT$ T n; 

^:. «w, «wi^ waiftiRm^tiro36( 7 ) ( 8 ) SRiusn ¥ita4 )mh jtar^%m 

stawAd 3 it^z fciRi^s, %.^g. r. 38, R^TOn-i, ^taR^R^-ii0045srofaf¥^R^RMT4m (w^fm ^f-III) 
^ “^rq^T%" sj^rct^atah 4j^n uRw aHM^iRifl <ii<rH <*Mcb<«i (^r^pnrarrc) %RtaM?T, Rn^ flig iErnm “w2” 
t (W^’w^ 1 ^^ , ir5cfW T Pnt) afaarptafagarc^ t^t^ t/ 09 / 05/335 far-n^f > srjita 

yHi u H5t rtr) afft y^wta mrjR % 1 



■3^RT HT^ci Rl«h<l *fa ychK M5T MR 4 cl aiTVlRfl ( ^q<r 1 dTM TRFTR MR) ^i^q^lRld cftcRT <JH c h< u l ^ I Tp3^>t 3TfM'+>dH 
^TcTT 2 tan. t afft ^JR?R WTT 20 Tit. 11 'WMITH HIHHR aRTTfcl (^) 1 TTT. % I sn^^gR *jta t taR ffl TTcT MPel^M 

«H=hCinirM«t) Mlfal an^tJc'H "3MRT11 TRFTCf w4"4) (X[R 3 "St) ntaf MTfx^TTH 'Snsta ^7cTT 11 444»<u| 230 RtrZ 
afr 50 "SRMPTnf Ml{l fq^a RT Mn4 q><fli ^ t 


«li*^MM Mrld^Ft tilci q><A %aiftiRqtT H$ld MJ) qiwd'juf °mMsiO % fci4, <si)<r[ Rlciq^ Ml fq>qi 'Hi^mi I 

afa, <s«w arfMpiHH MKT 36 RRMRT (12) SRI 5Kd 7lta4t R>T MmI'I MR?t «Mcfl % 

’* e w hT«ci % %^£T y*ii u i- T T^ %^ia4<i Rlfd^ldi SRi <s^l "Rnsm, % arjRR arR <Jti1 RTRrft ^ f^na^ 

^dlfqa RTScl Mil taW tan RMT t fqplRld ^ ^ 'MMTsRtT 3fht ^l49lcrH % cftar 3W1 Mt #4 ^ 

lOOfR.m. -^2 m. n^r‘^' RH%ta 100 10 , 000 wmimh srrir (^t) afR 51 . 31 ^%*^’^% 

500-^10,000 -4'-R^IHd HIMHR «RR1R (^T) -Rta 50 R6^H arfWRT $RmT 3^ H ^ ,t RFT1 x 10 % , 

2 x 10^ M7 5 x 10^ % f, ^ M7 4fe<nW4> MT^=q% f I 

[ ^T. 21 ( 329 )/2003 ] 

nt. -fwir^Ri, taiMi, tar^ rtr fHm 
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New Delhi, the 22nd March, 2C06 

S.0.1460.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instruments (table Top type) with digital indication of “SMK” series of medium accuracy 
(accuracyi class-III) and with brand name “SMART” (hereinafter referred to as the said model), manufactured by 
M/s Smart Equipments Private Limited, K.H. No. 38, Lane No. 1, Dabri, New Delhi-110045 and which is assigned the 
approval mark IND/09/05/335: 



The said model is a strain gauge type load cell based non-automatic weighing instruments (Table top type) 
with a maximum capacity of 2kg. and minimum capacity of 20g. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Milts and 50-Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 Kg. with verification scale 
interval (n) in the range of 100 to 10,000 for V value of lOOmg. to 2g. and with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of l*10 k , 2*10\ or 5 X 10\ kis a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principles, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(329)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


1011 GI/06—7 
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^ foe#, 22 R#, 2006 

^T.3TT. 1461.-—*u<ffR rst, forfo<r yrfawt 15 m ftit£ tr kreR rr% % wi^ rrtoft it rrt t for 

w ffot2 if Rfom Rfs?T (it# it *1$ sn^r ##’) rtc 3#TRr? rtw stftjfwr, 1976 (1976 60 ) rrt w afk rn riw 

(Rfe# sRjifoH) foRR, 1987 % t #T^RRm # rrisrt 1 for wm( rrPi # arafa #' it sm Rfeci 

RRT«foT r£rT #7 forf#^ RfcfosrfoRlf #* «3^=m #Rf WR RRcTT T^RI; 

m:, 3TR, %^mR, STfafoRR# RRT36 Rrtrjq-RRT ( 7 ) #7(8) 5RHR3 VlH+^41'Rfl RRfoR# ^ #7# 
7RT£ 5RWM»?i Hl#<i %.R^. R. 3P, , ^TRlt, R^ fowl-110045 £RI fofaftfl R*RR RRT«foT (RRT*foT R#-II1) 

^**1^1^#" 7^14 7#R3IfeNlfdfl dl?H 4H<!+><u| ( ^«i^)4 RRTR) %HUZft Rfl, fol*forRl5RflRTR 

t (f^'5R#5*fo>'R?^iq v '3RR ilSd RR?TRRT$) #7 fof# SRJRfoR f#5 3R^ TJR #/09/2005/336 RH-foPW %RT RRT t, 3R[RfoR 

3RTTO ^ wif?m Wt 1 1 



rrr nTstf t£$- fo^>R ifor wr rtt RRikr amriffo (Rfewf tt^r^t) sraRRifora rRtr rrrttr 1 1 ^r# rRrfrr 
Wi 2000 for.m f 37k ^ktr wrm 10 form 1 1 Rcmm mihhh #rrt ( 3 ) 500 m. t i rrt 3 tt#rjctr# 3 R t foRmn tft 

yRl^Irt «1«I<66HKM*»> Rlffo 37T#R<HrH RRFRf I 5RBIVI -iW^foi 5IRIS m# fo<rH mR«IIH 8M^M RRtTT% I 4H4R U I 230 

RfcR #7 50 ^a[ JRR|«fflf RRT [q^fl KR RT Rjfo RRflT % I 


I #R # Tffot RR^ %srfaftqfl R#R # *WKt’ # #R# % %R #t Rtaw< form \\ I 

37 k #>#4 W4»U 3Tfkf5pR ^ RRT 36 ^ ^RRRT ( 12 ) SRT 3T^rf ¥lf<HT*?f ^T RRPT RR^ ^ -q^ RtW RR?ft % for 
^?T RT5H % 37^^ %"$R - 5FfFJr-' l R % 3RRfo foPinlni "5RT ^ft fongfo, forjfT^T % 3TjflK ^3Rt RTRRt k, foRlk '3^RT 
srgRtfon rtsh fofforfor foRTRRit, fo fofo ?i ^ ft ^ afo: 4 > i 4 Mid 4 %rRr^ 

5 UIRRT^Rk 37foqr%*^’ RR%fo^ 500 k 10,000HI'RH 3RRRT (TTf) R%?T 50 fodfolH k «Tfosfr 3fo 
5000 fo»«tUIHTRr^3TftmR 3^'^" RH 1 x 10 % , 2 x 10 % RT 5 x 10* % f, ^ RT ^T R4) ^yi fo 

RT^R%RH^fl 

[R5T.R. ^r ! lTJR-21(329)/2003] 
it. R. $w|l*iRl, fo^TRT, fofo^RTR fo^IH 
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New Delhi, the 22nd March, 2006 

S.0.1461.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “SMP” series of medium accuracy 
(Accuracy class-III) and with brand name “SMART” (herein after referred to as the said model), manufactured by 
M/s Smart Equipments Private Limited, K.H. No. 38, Lane No. 1, Dabri, New Delhi-110045 and which is assigned the 
approval mark IND/09/2005/336: 



The said model is a strain gauge type load cell based non-automatic weighing instument (Plateform type) 
with a maximum capacity of 2000kg and minimum capacity of 10kg. The verification scale interval (e) is 5()()g. It has a 
tare device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50-Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 Kg and up to 5000kg with 
verification scale interval (n) in the range of 500 to 10,000 for e’ value of 5g or more and with e’ value of 1 * 10 k , 2* l() k . 
or 5* I0 k , where k is a postive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principles, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(329)/2<)03 J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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■3JT.3CT. 1462.-^0*1 ^T, TJTf^rd ^RT "3k 'SR^?T ftk£ ^ fk^TT TTOTOR Ft 7 FH11% 

cRFFI fkili k* qfati hTsci ("Ok Ft ^I'jiRl <t<sl) Mi<i ark him Hh'ti 3^ Pimm, 1976 (1976 FF 60) F*n «n«t a^T HIM Hiiqi 
( HlStf) FF 31 ^hIF' 1 ) PlMM, 1987 % ^ 3lk MK1 kt k'Niq'll % Ik C1MK1K 3?kkl kt 3iq1k k kt dqq HIS Cl 

wkm T#nr afrr fafk^ ktftsjkFTf k k^i hfft ^rm t^tt; 

3TcT:, 3T4, k>H0*l 4K4>U, F*m 3ffqfro kt *TRT 36 ktzRtJRT (7) afk FWU ( 8 ) £RT RFF 7lfkl*i! '3%t ^>kt TTTT, 
ksik Vfti fdfa^F, %.TT^. k. 38, T Tcft TOTM, FRk, M fert-110045 £RT fkfnRm ^ F*n*fcn (¥M 

^pi-ll) ^ u % si w* a 4 i fcw cftcH <m<»i ( viUm4 tor) % krem ^r, fci4& *is 

u *m2”t (W^’^w^^iTOwwt) arkfkk a^nkH fk^arkTR^709/2005/337' f pr ^fv ra tor fft t, 

apjktF^ wi ^rkt ark y^rfvici ^Tcft 1 1 



Z4RT "nisei fq<j>n k^T 3^R ^TR kcT 3TT*TTfkr (klZ T fiTk yqiR ^T) aitq-qifeici olein Zmm-<C t i k 1 ^tqO arfk^R 
STRTTT 1200 feUT. t afa^JFcR 'SHFT 5 %. TTT. 11 Uc4im HIIRH akTOcT (|) 100 TTT. t! 5*rk ^ ank^cH "sjfat % 1441*61 7m 
3lkT7m ^W-dHIrH^ mfkr ^rk^cHWFlt I wm\ Sl4U (l^kt) ktm 4k ’ J |I H 3M^m 11 3W»t 230 

kkz afft 50 F^k Mcqi^cff SUIT fk^cT TO TT ^Plk ^RFl 11 

tzipMn '^t'ktcT' a FT^ %aHTif<cRi n^ii-i kt *t> , i<i'£ J f oqq^lO Isilci ^nkk Oqk %klR Mletq'F ktfq>4i '■niy/Tl l 

kk, %zfkr ttc^r, zg?r akkfkrR ^ wrr 36 ^ ( 12 ) fttt yiTwkf TPka ^ ^Fkkmi^Rcftt % 

7mF?[ "HTsd % ’5RfT TI T- T m % atcptcT zkt RlPlMitll '5RT zkt Ik^i^, fe4l'5*i % ai^'K afk zkt RNHjft k Ti4lk 34RT 

aRfkrfkr kfeeT^r fkfkrfw kp^^rmf fkkrkm zkt ^f^rr % kk kt k^r, wkm ark cwkwrcn 34^<yi kt iffk ^ 

10ofk.T^. : qlz^^k3Tf^^% , ^ , -rpt%%R 500 k 50,000 4^1 m him'Rm akram (1 ^) so Tfcktiiwkarf^r 

afk5000 khdlomarfecTR wit 3^1 ^pti x 10k 2 * io % ^ 5 x.10* % f,kt- ^ li ^ 


[m k. F^irq-21 (329 )/2003 ] 
k. tt. f7JJn^ffi ; Pi<7i4i, ikfkp Tim fk^TH 




[Wl 3(ii>] 


3163 


W 15, 2006/^b 25,1928 


New Delhi, the 22nd March, 2006 

S.0.1462.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) with digital indication of “SMH” series of high accuracy 
(Accuracy class-II) and with brand name “SMART” (hereinafter referred to as the said Model), manufactured by 
M/s Smart Equipments Private Limited, K.H. No. 38, Lane No. 1, Dabri, New Delhi-110045 and which is assigned the 
approval mark IND/09/2005/337. 



The said Model is a strain gauge type load cell based non-autoinatic weighing instrument (Platform type) 
with a maximum capacity of 1200 kg and minimum capacity of 5 g. The verification scale interval (e) is 100 g. It has a 
tare device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50-Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 5000 kg with 
verification scale interval (n) in the range of 5000 to 50,000 for e’ value of 100 mg or more and with e' value of 1 * 10 l . 
2x 10 k , or 5* 10\ where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 

IF. No WM-21t329)/2003| 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology 
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33.34T. 1463.—TOR 34, fa fed TTlfTOKt IJRT 3^ 34^3 f43t£ 34 fa3T4 343 % 4T3T3T3 Ft f f% 

W ftfri 3 3f% 3TS?T Ft 3^ 37TfTf?T^') 1976 (1976 34 60) 331 3R 34T4 3T3 W 

(' H T g ' flf 34 f333, 1987 % 3333) % 345?3 t 3^4 F3 313 3?) 4T3T33T t % crPlldK '5T E Tt T T 3) 343fa 3 3t 333 RfSeT 

-qsnsftn 3315 43fai sffe farfamr 3ftf43f33t ^ <5M3 *ki 4faTTO3 33314 ^ 31 ; 

343:, 343, %3Cfa 444344, 3^T SlfafWT 3?) 3T4T 36 3?) ^333T4T (7) 3^4 333T4T ( 8 ) £141 TO VI P«w4l' 34 TOT TO £3., 
%Rf 43Tj gfaqqifc 315%3 fdfafr g, %.4[3. 3. 38, T TcTl 4T45TT-1, FR4t, ^facrft-llO 045 T?4T fafaftd 3*33 331^31 (331331 
3»f-III) ^“T^TT*T^e^ M *f4TO% 3i«66h 4J33 4#3 3H33lfa<1 dlcH 3TO43 (%f4T3% fan* feTOR) %3TF3T34. 

ftra$r3TF 34 3m “43T£” t (felt TOT3,TO TO To 33T t) ^fl4 fal4l <*53133 felF 341$ TJ3 ^)/09/2005/338 

fai31 331t, 3T53t33 HHl u m '3TTT[ 34)4 TOlvm tot) 11 



333 3TF31 T^fa^uT %T TOT 34 314 4^31 3TT3Tf43 (#^4 % f^ 333VT3 fe U344 34) 34433Tf3T3 cftcB 3334311 

■$Ti3>)mfTOm^m3T40^3t zfc'xgm $433T 100 fern 1 1 4k3im hihhih 3434 ml (^) 100 fern t 1 $ 44 ^ to<* 3 ) 354133)33 

$ fSRT3il VT3 "SffFVRT «33TO3im«t> 3lf43 34T«l35?H 3313 1? I 5P4T?1 3rFP5^ si<h)s (TO i f) ) TO?) 3)cH mR ,j !I 3 <SHqf$ia 3R3T 
^ I 33343 230 3t^2 34^4 50 F^) H43T33) 3T4T fa$J3 34 34^ 31131 i? I 

43lf*33 ml? 3^144fa 3i4^ % 3lf^fa3 3Vlfa 3^ 3TO5^'533F14T % f<35 "*^1 3Tr^^4t3r^%fcT544feTO5 3tf33T >3li^* 11 I 

34)4 %3Tfa 444344 333 34f3f333 3^1 3T4T 36 3?t 333T4T ( 12 ) ?R1 TOT Vlfa^* 34 3313 3R^ ^ 3F 3)3*11 3T4fft t % 
4F5RT 3TTO % 345*4)53 % $44 334*133 % ■343 T f3 344t fafanlfll 5T4T 344) f^STtT, f^TOT % 345434 3^ 344t 44343) ^ f^T4# 333 
3453>f5« 3TF44 34 f33W f3v31 33T t f¥¥%T 344t »pTO % ^N) Ft ^34, 3«mfm 3^ 3433Tc43 % cftcB 33343 3t #) 3ft 
5 f3T.Tn. 3 344^ 34f33T%“^ M 3T3%f^500 ^ 10,000 3335)^^ <464133 HIHHH 3434T44 (33) 44%3 5 33^ 3rf33 3^14 
100 33 33 3>) 34f333T3 ^T33T3T^f 3^ 3H 1 x 10 % , 2 ><10^ 3 5>< 10* % f, ^ft 33T?TO 3 ^3134333^3 4^ 

%4m5mrf 1 


[34. 44. F^Tm-21(329)/2003] 
3t. 3 . TOTT^, fTOT3, f¥33 313 f34T3 
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New Delhi, the 22nd March, 2006 

S.O. 1463. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in th« said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (Conversion kit for weighbridge) with digital indication of “SMW" series of medium accuracy 
(Accuracy class-III) and with brand name “SMART” (hereinafter referred to as the said model), manufactured by 
M/s. Smait Equipments Private Limited, K.H. No. 38, Lane No. I, Dabri, New Delhi-110 045 and which is assigned the 
approval mark IND/09/2005/338: 



The said model is a strain gauge type load cell based non-automatic weighing instument (Conversion kit for 
weighbridge) with a maximum capacity of 40 tonne and minimum capacity 100kg. The verification scale interval (e) is 
5kg. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230 Volts and 50-Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with e‘ value of 1 x H) k . 
2 X 10*, or 5x 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principles, design and w ith the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(329)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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mm 1464.- ^0^ grfireift srcrsR ircgff fHt£ fam mR % mr t ft> 

im fRR2 R -qffira ^nz afo rn rito arfMPm, 1976 (1976 Rtf 60) hh<£ 

(HTScrTl 'm appfaM ) Rm, 1987 %‘SfaRRf % 3?^f RMF^T t Rp WMR TrRi R^ acr^fa^ 7 ft - 3 ^ W5d 

RRT*ffl? RRRT T^hlT 3?R fRfMFR MftfRqfnRf R as^Kl RRT TPflR RR?TT RRTT; 

3m:, 3R, R>rOr mR3tfRftRRRRRRl36R>t'm-RRl (7) aftr (8) ^RTRtf 3|RRTRR& 

w£ g Rp Ma vn^z Mr^'5 , %.rr. r. 38 , R^Rmr-i, rtrR, ^ Rr #-110045 srt fRPiPro r«rr R*n4m (t^ifaiRR-IIl) 

(&R 3 JRtfO %RTSFTRtf, TO Rtf RIR * ‘ ^ ” t 

(faR sr% rtrr^rrr rts?! w 7 Tm t) ^ faR arjRfcw fas mi ijtf ^t/09/2005/355 'Rr^Rki rri t, aRprftrtf 

3JRTRRR ^tR 3fR TTRtfftm Wt $1 



HlSd fR'Jxi R*t TTRR Rtf MR Ret 3RRlfRr (Rr 3JRTR Rtf) 3TCRR#m cft^PT <m><u| f1 |RrR atfRcRTR ^RTcTT 
1000 fen. t afR ^JffcTR STRRT lOfRT. Rl. % IRRRFFTRmH aiq<ici (i) 500 RI. 11wR RR^ m ^R^dM % fiTORfl 7T?T R%7R1 
oMqohd'liw^ Mlfm amh^ciq RRTR t1 W7T Si«iU (Rd 3 "St) rftcTR RflRTm RRrTI 113W 230 RftR 

afR 50 Hcmrnff MRT %J?T rt rrR rrrt 11 

T^rffem ^ Rfrtf RRR % aRRfRm wN R^ R^RZ^ *RRStR % 73 ^ *nR ^ % f^7 ^ | 

afR %rRr BTR?R 3=kJ arfRRpp? Rft rtr 36 Rft zrrtct ( 12 ) TO tr^tT tffaaq) r^ rrRt rrR ^ Rtw RR?ft t f^r 
Rrsci % 3mm-RR Rr amRci fRRmfm i?r fR^m, Ps^i^ % ar^RR afR ^nqrfr R, f^mR 

arjRffer mT-sci Rit PqPiHl'Ji Rnqi mmi ^ fqPifta *i-hI ^ocii % Rrt, aiR ^iRrfpr % TTtFH Mt FRt ^ 

5 TTI. RT OTR aRR^T Rr *^ r MM % Rrt 500 R 10,000 R3lR5tR ^CHinq mimHIm 3Rhiqi (RR) "Rf^T 50 fRT.lR. R 3TfR=F; aiR 
5000 fchefRllH <RF^ arRmrcTM wRlRt ajR 4, 3 M RTR 1 X 10 % , 2 x10 % RT 5 X 10 % %• t, ^ imFR^RT^rRRr^W. 
RT % ■HHci.rq f I 

[RiT. R.1gop^Tl7T-2l(329 )/2003] 

^ RtRttrt. fRfe rtr fam 


4 H 




1 111- i -I 


III- • >p .. I 
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New Delhi, the 22nd March, 2006 

S.O. 1464. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instruments (Crane type) with digital indication of “SMC” series of medium accuracy (Accuracy class-111) and with 
brand name “SMART” (herein after referred to as the said model), manufactured by M/s. Smart Equipments Private 
Limited, K.H. No. 38, Lane No. 1, Dabri, New Delhi-110045 and which is assigned the approval mark IND/09/2005/339. 



The said model is a strain gauge type load cell based non-automatic weighing instruments (Crane type) with 
a maximum capacity of 1000kg and minimum capacity of 10kg. The verification scale interval (e) is 500g. It has a tare 
device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50-Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with 'e' value of 1 *10 k , 2* l() k . 
or 5*10 k , where the k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 


1011 GI/06—8 


[F. No. WM-21 (329)/20031 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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RffRccft, 22RT< 2006 

^Frr.m 1465.— 

frnz R Rf&m RT3R (R^ R^ 3TRTfa ) RR afa RR RRRT arftfRRR, 1976 ( 1976 ^T60) RRRT 

( Hl-^it 3T^T^1) ftRR, 1987 %.3RRRf %«R^Rf 3^ ^R RRT ^ RRFR1 f % tfRMR RRPl Rft 3TRfa RT3R 

RRr*far wq t#tf rr ^iFr RftfpiM R i tTt trr tot #T; 

WT:, 3H %^RRTTR, Rf*#RTR ^ RRT 36 R^R^-RRI (7) afa ^T~RRT ( 8 ) 5RTR^ 71%4fcfST «4P| 4Rcl ^TJ, 
%Rf trt^ mfrz fafR^, %.rr.r. 38, Reft trsr-i, RRrft, r£ ftc#-i 10045 srt f^rfHf^m r*rr T^sfaj ( 7 ^ 4 ^ 

srf-III) RT<ft“RRRRRt " jf^%^W^T7T%(T^^^ircl'<1 cfteR<mRJ| (^RftRcfteRRTThlRR) %Rf5RR^, 
RT5R>TRTR “7RT£” t ' f rfecI^1 7 FTrt) STT^TTTT"51/09/2005/340 7PT^f?m 

tar rrt t - , ^^hI'4'1 rrtr rr rr! ■3ik RRifTR <*Rcfti? 1 



RRSel RT faRR R^t wm Rtf RK Ref RTRlfRi ( oqftR fTtm R#1 RRR7 Rtf) ^WRlfeW RfeH RW 11 
3TfaRRR *tfRRT 150 f%.RT. t '^Rf'M SRTcTT 2 f%. RTRt I ReMI'R HIHRH 3RT<!e1 ( i ) 200 TH. f I ^Rl T^t ^Rlqg,VH f 

fRRRtf 7m Rfft?m ?RRReRRHR? RffR STT^eH RRTR 11 RRtfR ^WRRT ^TRTR (ReT^) RteH RlTRTR 3'K^lcl RTRT 11 

RRRRR 230 RtR? 3#7 50 RcRlwf RRT f^cT RRfR R7 Rtfft RRRT f I 

Wjf^PI t^zRft TfteT RRR % Sift R*1 R#tf Rtf RR^RR ^HSKl’%fPTtr T^Rf *tfft ^ Rtfvft %%R TftefR^ *ft fRRT WtfRT I 

3ftr%RftRRIRtf7 W 3TfaftfRRRft Rm36RftRR-Rm(12) 5KT TT^rT JflfalRfRtf WI RRft gRRS' RtRR]RRcftf % 
RRtf RTRB % 3RpRRtf % ^R TRTPT % dRRFT ^TTl ^RT ^TTl fel^, fs^W % DT^TTR ^ ^TTl RTHUl ^ 

ST^RtfeT RTScT f«(lHHfw| %RT RRT f Rrf^ftrl ^ ^ ft *far, RP-P«^ afrf ^I^MKrH % (ftcH ^^R’l Rl #1 ^ 

5 TH. RT 37T^ 3*f*RF % ’ RR% fpR* 500 Rf 10,000 TRRFR RPTRR 3RT7TR (ipl) T#?T 100 f%#RR^ 3TfR^ 

•3fR200f^RtRW cRT^I arfR^TR ^lR?n f 3^7 “^ , * RR 1 X lO^, 2 x 10* RT 5 x 10^ % f ,35jt ^IlcM^ ^yrf<*> 

RT^%RR3RRf I 

[RTR. ^^'qR-21(329)/2003] 
Rt. R. RR^TTRfrt, fi^l4>, f¥tRT RR f^fR 
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New Delhi, the 22nd March, 2006 

S.0.1465.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below’) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instruments (Person Weighing Machine) with digital indication of “SMB” series of medium accuracy (Accuracy 
class-III) and with brand name "‘SMART” (hereinafter referred to as the said model), manufactured by M/s. Smart 
Equipments Private Limited, K. H. No. 38, Lane No. 1, Dabri, New Delhi-110045 and which is assigned the approval 
mark IND/09/05/340; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Person Weighing 
Machine) with a maximum capacity of 150 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 
100 g. It has a tare device with a 100 per cent substractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range oflOO kg to 200 kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with V value of 1 * I0 k . 
2*10 k or 5X10S where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principles, design and with the same materials with which, the said approved model lias 
been manufactured. 


[F. No. WM-21(329)/2003] 

P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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cf>T.30. 1466.—if TRW W 5TTf*TWt £TCf ^ TfRJTT TT f^K TRT^H *t TRT f fa¬ 
's^ *¥ RfsTT ("#% ^ 'ni snfrfri ^£f) sfa rr rfrt srfafwr, 1976 (1976 ^60 ) ct«tt rrrfr? 

fWT, 1987 % % SRpR t 3?K ^ ^ TTOT t % cPIMK TRpT ^ 3Rrf>4 *ft "3^T iRTSTT 

^r«rr4?n t^ht sik fafaR mR[wRi4)^' 31^44 TPrr trift t^ti; 

%^TRW ^3Tfaft^^^36^^-WTT (7) 3?k 1R-STRI (8) ^RT3R^T m 4P|<wfl 

■fortf ^TT%cT *»«H% 690, ^5f>qK ^3, ?ft R*T <l\<b\<A %TfM, ^-2, HSKl^ 5RT ~3^ W*f<TT (^sn^cTT^i-H) ^ 

* 4 ^ <<*( 7Tt ffERTF % ■3T^R> ^ii {tleR TRcfRM (it*TR cTR TR7R ) % "Rsci ^>7, f^TTT% tfi-5 ^)T RR “ '41«I ” 1? 

(faft kfeR WT 1 PTI t) f^TTl f^l 3?T$ 1^/09/05/147 TRT^ftld fwi T P7I f, 3^7pR 

wto «(i(l 3?k c t><cTI % 1 



^Wf 1 ^ r^^ta 3rrUTfTcT (^RT <TR 3TW) 3TT5RI#RT <ftFR3WRT 11 fTRlt srfawR 

WRIT 30 fai.TIT. t 3fk^Ein*i SJRTTTIOOTIRt IRRRH 3RTCTR 2 TIT. 11XffP aT Rl^dH t f^1TH°hl 

Rm *Fi*m oqcMrnK*^ «!!% 3T*TFT f I TPW 3cEI'4‘*> SrYs (^eT^ist) TT^f <Tt?R mU'^IIH cWCfSld ^Rcfit I TWI 

230 Tfe, SO^STTR^mf Waft^TT'SRRT^R wf TOTf I 

TSiWT % '5STfW % srftrfw R#T ^t X2p4?kf % ^ Tt^5% % fair TftePF^ 4t fWT oTTqTTT I 

3fpT%^TRW^T 3Tftrf^m *TRT 36 4t W-RJ ( 12 ) £KT TT^T VlFw4l ^ TPlPT ^ ^TT ^ i^mT Wt f % 

feiTT^T % 3T^TTR 3^ TfTPTfl ^ f^TTT^ 13^T 
sppftfar -jfer ^r MhhNi fwr 1 tq\ f Wfc ^rrt ^jwr % ^ whirpr % iftR^ twi ■sit 

1 fa.UT. ■& 50 four. <RT% ‘i’ ■*TR%fTR 100 ■& 50,000 «64im T1PT 3R1M (T^) ^ 100 fa.TTR ^T'3TT^ 3Tf^T 

%"^” : RR%fRTT 5000 ^50,000 (RT.^t^r^f ffr4l44 HM (T^t) 3TcRTRTfe 50 %.TIT. TRT^t^rfRWR fSRRT^f 3^T ‘^” 
■sfRI x 10 % , 2 x 10 % ^T 5 x 10 % % f, ^t «RR*RF) ^7T ^iF=t» -4T % THg/rn ^ I 


[^T. TT. ^Tirq-21( 113)/2004] 
T rt. R. ^ wj n^ja, Pi^i«t>, "RR f^^iM 
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New Delhi, the 22nd March, 2006 

S.0.1466.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instruments with digital indication of “VSC” series of high accuracy (accuracy class-11) and with brand 
name “VISA” (herein referred to as the said model), manufactured by M/s. Visa Scale Company, No. 690, Shukerwar 
Pett, Oppsite Shrinath Talkies, Pune-2, Maharashtra and which is assigned the approval mark 1ND/09/05/147; 



The said model is a strain gauge type load cell based non-automatic wighing instrument (Table top type) with 
a maximum capacityy of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g it has a tare 
device with a 100 per cent subs tractive retained tare effect. The Light emitting diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 Kg. with verification scale 
interval (n) in the range of 100 to 50,000 for v e’ value of lmg to 50mg and with verufication scale interval (n) in the 
range of 5000 to 50,000 for “e’ value of 100 mg or more and with ‘e 1 value of 1 X 10\ 2 X 10\ or 5 x 10 k , where k is a postive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactued. 

[F. No. WM-2t(ll3)/2004| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^TT.37T. 1467.—7PERR M>T, f*#7T MlfTOlft ^RT 7T& TT^cT fHt2 TR fMMR MPTl % T7MTMPT 

TOT 3 MT5PT ^f) TO afa MR TO MfaftMM, 1976 (1976 60) TO TO 3rfc MPT MTO 

(MTS^I SPJMPpT) frw, 1987 %TO*4f % 37^7 t 3^7 TO Mil MMTTO t ft* *PIMK MMPl ^ TOfa if S^[ MP5PT 

TO*fcn" stttq; tt^mi 37ft Wh MfrfeifTTMf $ tot top m£mt; 

3RT:, 37M, 2h^0«M W*W<, TOT 3TWRM TO 36 TOTO ( 7 ) 3rfr ( 8 ) SRT TOT 7rf%l4f MJT MMPl MR7t ^ %Rf 
MfMT7TOT^ t M'll, M. 690, pqR^, ?fNmZRfitm % 7TTM%, ^1-2, H5T7T<£ ^RTftffa MTO7TO*far (MMpfaTMrf-III) TOl 
PM'tft ’ ’ *j7TOT % Td%TT 3TWlfem (TtppTTObTM (^TO^WTOR) %MT5PTTO fTO^TOMRMPT u % 7T" t (f^ 

^7T*f S^VWI^TOT HI-561 TOT MMlt) 37p;f3pftd13HkH f^t 371^ TR"51/09/05/148 fTOTMMT t, 3^41^ yHl u IM^ MR? 

37^7 iiqiifvm ^>«fl 1? I 



TOT MT3PT TpR fofRT TO WR MR TO 37TMTf7<T (tTOZPT MR) 3T7TOlf?m TOPT 3 M^<u| f | 3 tPrTkTR 
$JM7TT 30 fMT.UT. t MR ^£PTM ?i7M(TT 100 MTM 11 TOTPPT MTMTO 37MT7TPT (3) MR MPT S TIT. 11 ^TTM PMT 3TT*fa<JPPT "5% t fMMMR 
7m ufiRRT '^MTOFIIcHM> MTfpT 3TR)H^W MMTMt I 3TMR7T TOT^fr 5l4m (T(cT^^t) TO? cf?PPT hR ' ^TIH 3<Kf$ l d TOP f I M M MR P I 
230 MTO 3Tk 50 ^5T TOTOfi TO fMSpT TOT M7 W 11 

fcdlf&FT MR RTff^d % 37f(lf<cW TOTPp'l <>^TO % fpPR M#R mR 7lTpT% ^ TlM^ % fpR* MTcfTO[ 4t fTOT TOMT l 

3rk tkm>k tot 3tP#rr to 36 mr mpto ( 12 ) to tot 7T%4f mtt mrPt rr?T 4mun ^R?ft t % 

M*RTRTSm37 ^r 1^R^ ^77 yHl u IM^ T 3t?RTcT 3 <h 1 fiHidl SKI 3^ll R-kSM, fs'JIIS'l T 37^77R37^7 3 <h 1 ■MlHlil M 3TJRtf?m 

RfspT ftrnfiffl fror to t faftflm 377 I % mr fr to tottopt % ctrpt ^wcm 4t FlRt mt 

100 fR. m ^ 2 MT. TO l i' MPT%fm^ 100 M 10000 TOMfl^jT^’ TOfPTI TOf MPT37rRTm Cq^T) 3rk 5 TIT. MT3M^f 37fTO% 
MPT % fro, 500 $ 10,000 TO M^^T^'MTRMPT (TpT) 3TOTPT M%cT SO f^.MT. TO ^ 3#TOMR TORT MT^ t 3$tl "3" MR 
1 x 10 % , 2 x 10* MT S x 10* % f, Ml TOTOMT^MTTOTT^MTTpR^MM^cMt I 

[MR. M.^TOTTTIT-21(113)/2Q04] 

Rt. -q. TOTPjft, Ulm, Mtomn fern 
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New Delhi, the 22nd March, 2006 

S.0.1467.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instruments with digital indication of “VSC” series of medium accuracy (accuracy class-ill) and with brand 
name “VISA” (hereinafter referred to as the said model), manufactured by M/s. Visa Scale Company, No. 690, 
Shukerwar Pett, Oppsite Shrinath Talkies, Pune-2, Maharashtra and which is assigned the approval mark IND/09/05/ 
148; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity' of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It lias a tare 
device with a 100 per cent subtractive retained tare effect. The light emittting diode (LED) Display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 Kg. with verification sale 
interval (n) in the range of 100 to 10,000 for k e’ value of 100 mg to 2 g and with verification scale interval (n) in the 
range of 500 to 10,000 for V value of 5 g or more and with k e’ value of 1 x 10 k , 2 X 10 k , or 5* 10 k , where k is a postive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principles, 
design and withthe same materials with which, the said approved model has been manufactued. 

[F. No. WM-21(113)/2004] 
R A. KJRiSHNAMOORTHY, Director of Legal Metrology 
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<+>],3TT, 1468.—717®FR ^Ff, R^flo TITRj^nTt SRI ■dfl 317<J<T RhI<£ t TT RmR ^ iff *141 |r f^FT 

W ftqt3 ^ff&m 'RTSeT T]i STIffa ^') 1976 (1976 60) <T*H TO aft TO *TTTO 

( Hi'SCil "3ST 3FpfarT) Rnm, 1987 % 3R^*if % 3TJ?^T % 3TR TJ7T «TRT "°Ft Tf'HI^Hl i? f% C1MK1K 3PTPT "3ft 3T^fV A* HlSd 

Wlm TOTJ WHT 3TR Iqi'HH 4KIP4m4l H ^T^RT 7T31 TITO TOTT TPRT; 

34RT:, $R, 33?T 3TRlPl'HH ^TRT 36 3R-TOT ( 7 ) 3fft 3R-TOT ( 8 ) SKI y^Tl ^iPwmI "^TTPTPT^T^Tgir, 

^IT 4>*4il, 3. 690, "^3, 3T 8 ! cLI^I^ji % ^ilH^, T^~2, HSRl^ SJ<i Pi Rio 3 ^ -8 T 8 TI 8 fcTT ('^T^TT^fcTT ^ T f — II) 4iei 

^-cH7l%?T, ^^^ifdcl (fleH 844)<»l (^l<i^l4wT) %3TTO33, %FI%sTP 533TO “^PTr'’ f 
(f^ ^T% 373^333 TOTT TOT 33T f) afft fsR* ^t/09/05/149 RH^Rid tar 33T t, TOTO3 

MHI U IH3 ^STTft 3?k H4 >|Rk 1 °h<ol f 1 



333 hTsci T^i RcjjRi ^ y<fcK337Tte 3331^3 ( Mrk'tW olcrl'1 ■iH c t>< u l % I 3TfR<*>ciH TO3T 

1000 fell. t afa; '^IcIR TO3T 5 fo. TO 11 Rc4N4 TORN TOTTO (i) 33313 100 77T. 11 TT37 ^33 t fWT 

7T3 yRt^i6 ° t i c f e n<n’iiw c ft ^iRfl 3131°! % I m 4>17I si*ils olci*i mR u ii*h 3M<!;f§|{i <*><,<11 ij I '34«t< i ’l 

230 3t^3 3 tR SO ilcTOcff TOT [q^a 3T33*f qrwi ^ I 

■frtilRHM 4*l<d 4)^ %'3iR\R e K1 c t>Hci'^ u l *4451^1 % Rm, HJfllH ^Fl ^ <14)4 % Mt Pti41 'J1IV > M1 I 

3fR %3(t4 'R WK 3^?T 3^RrfwT ^ tTRI 36 ^ 3 i q«TRT ( 12 ) ^RI Tlf^Rt ^T 3T4PT ^TTt ^ «hIm u ii ^Tcfl f 
W -RT^T % Wl-I^ % 3T7FRt 3?ft fctfHRfal ^RI 3H[ fet?T, ftW^=\ % 3T^FTR afk 3# WTOt ^ t^RT^T 

■rt^t RiRiRffl wn t, Wto 37 ft *jigcn % ^ <3k ^fRttcr % to prr ^ 

100 RT.TTT.-RT37I^3Tf^r% 'f 5000 Tl 50,000 TOTO (TTR) 3 TcTTO 7T%3 50 fen. ^ ^TR 

5000 %.7Tr. 37ffefWR yro f 'i* TO I X 10 % , 2 x 10^ 1 5X 10^ % f, # <ju|Rfc 

%7R^rfi 


[m 71. 3^TTTR-21( 113 )/2004 ] 

Tft. -q. frro^, f^i'4-<, f^rfe to f^irr 
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New Delhi, the 22nd March, 2006 

S.0.1468.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Platform type) 
weighing instruments with digital indication of “VSC” series of high accuracy (accuracy class-11) and with brand 
name “VISA” (hereinafter referred to as the said model), manufactured by M/s. Visa Scale Company, No. 690, 
Shukerwar Peth, Opposite Shrinath Talkies, Pune-2, Maharashtra and which is assigned the approval 
mark IND/09/05/149; 



The said model is a strain gauge type load cell based non-automatic wighing instrument (Platform type) with 
a maximum capacity of 1000kg kg. and minimum capacity of 5kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emittting diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and upto 5000kg. with 
verification sale interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with ‘e’ value of 1 * 10 k , 
2x10*, or 5><l0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principles, design and with the same materials with which, the said approved model has 
been manufactured. 


1011 GI/06—9 


[F. No. WM-21(113)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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■^T,3TT. 1469.—%^ WfiR 0f?T, fafal SnfawiO SRIR^T TR^O ftoT^ 0* faoR W& % OTOT^OF ROTOR^T ROT t % 
w fvfti $ of&m rpsr (oH ^ ^r) w 3ik rto rftot srfofooo, 1976 ( 1976 'wt 60) rftot 

(■RT^cTf 00 3PF^) fOOR, 1987 ^ITO 

ROT^f?!? OOR T^TT 3^r fof*FT oftf^ofOOT SO^Od #OT 3RJR OROT T$RT; 

3RT:, 3TR, Vrl<«f>IL ROtf 3lfafaOR oft ORT36 oft 30-ORT (7) 3^7 30-ORT (8) SRTO^R 00 OOtO OR?t TTTT 

^Rtf^R^TOFFTtR. 690, ^EOR-ftR, sftOTO^IWfa^RToft, yt-2, W<P% gRlftffRT R*00 W^IT (ROT*fcTTWf-lU) OT$ 
“otRRRt ’' *T3^T % 3T*R*B R%0 3RROjfd?! <ft?R Wl (^<iw4 W) %RTS?fWT, f^RT%OTSOTTRTO °*ftOT M t 
^R^RT^^TRTScT^T RRlf) 3^ f^T 3 T ffft oO 3TT^ RO ^t/09/05/150 UH^PV I d fa ^t, 3^ifPF 
ORTROO OTRt 3fR >40>llVl<l ORcft 11 



30r1 Riser! ROT ‘ftof ilqiK OfiT cfrs -3TT«nfTcT ( kr)i^l4) 3^-eiiIc1<i (llcrH 340>{ u l 1? I §* 1 =*) 3TfO0nTO SRTcn 100 
fclT. afo RWf S1ROT 2 fOT. TIT. 11 MIR RTORR SRRIRf (3) 100 TIT. f I ?r 3 TRF 3TT^0pT0 'jfOO t ftlR*W TFT 0%W 
iO'+dHIcO^ OlfRT 3TT^T3cRT ORTO 11 OOTT7T ^TOfe (JJ^\ ^) K?f oFH iftm i H OROT11 dW' l 230 Otgg, 

50 ycniqal ORlfoigO WOOTWRf 00011 I 

wiP-M'i Fl3 oft ORft %3iRiRem ^0°R?Rl %fFTRR?ftd RT lOtcTO7^ % IrTR RteTO^ RtfROT '•niy/H t 

3^X ^’sOq *K«*>K, 303 3tfoPiqH oft WO 36 0^30010 ( 12 ) 5RT TT^tT TlfoOOT OTT TTOTO ORct1[R, OF OtORT ORfft f for 
303 Rfe^% 3T^JtftR3 %T^ORTR-00 % STTffto 3?ft lofOOfOT % 3TTF 3ftT3Tft RTRTft fRRR 303 

3-RJHtfqcl RTScI FT TiHfR [q>qi ROT T? fqPifta 3^1 ^Odl % ^7l ^1 "ftor, ‘001001 3ftr OTFfOTeR % TTRTO ol FRT Rt 

5 RT. OT^R^3TfO07 % *i' RFT%f0F500 ^ 10.000OOTWt^T^RTORB (T^l) 3T0TRT R%0 50 f^dlUIR ^ 3lfOW3TR 5000 
fOT.TIT. OOTWt3TfOWcm 5RTOTOT^£ 3fk “^ ,r RTO 1 * 10 % , 2 x 10 % OT 5 x 10 % % f, Rt OOl'rMWOT ^llcR<+- OT TpO 
% RH&rO f I 

[ 00. R. ^F^FT-21 (113 )/2004 ] 
Ot. 0- <j( w ll*jfri, fO^TTOT, fofOW RIO fOsTTO 
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New Delhi, the 22nd March, 2006 

S.0.1469.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Plateform Type) 
weighing instruments with digital indication of (herein referred to as the said model), manufactured by M/s. Visa 
Scale Company, No. 690, Shukerwar Pett, Oppsite Shrinath Talkies, Pune-2, Maharashtra and which is assigned the 
approval mark IND/09/05/150; 



The siad model is a strain gauge type load cell based non-automatic wighing instrument (Plateform) with a 
maximum capacityy of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weigliing 
result The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 Kg and upto 5000kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with e’ value of 1 * 10 k , 
2*l0 k , or 5*10\ where k is a postive or negative whoele number or equal to zero manufactured by the same manufacturer 
in accordance with the same principles, design and with the same materials with which, the said approved model has 
been manufactued. 

[F. No. WM-21(113)/2004j 
P. A. KJRiSHNAMOORTHY, Director of Legal Metrology 
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^ 23 Hi4, 2006 


^T.3TT. 1470.—%^ ^T, 5RT ^ fPTT^ ^7 ^ TRmH ft trt f % 

frrti 4f HTS^T 7 Tf 3TT^TfTr ^1’) «ER 3Tft "PR TRRT srfqfwi, 1976 (1976 60 ) ?T«TT W "HR MU'* 

(HIStfl Spfta) fWT, 1987 % 3p44t* % 3FJ?R | 3TP ^77 MET Mt 77MFRT t f% cPIldR wfr] ^ 3Rfa 4f 4t HT5R 

^®t?4ctt t^tt afo fafHR pfrf^TfTTRt 4f <n^<w ifor u^r mtr t^it; 


3PT:, 3R, 4p# 4TRMR, arf^Tl^RTR ^ ^Rl 36 (7) 3TR ( 8 ) ^RT T^tT 5flFw4f RET m 41*I <*4i ^ 

^IR ^kiaital frtfH^.s, TT. 377/22, 64T sfiitf FiW'i 'ii-^'i, ■^f 1 io4l<—560027, «f>*lf<m , >' SKI PifTm -sm rsjt 4<TF (RRT^ETT R*f-II) RT<^ 
“■^^-152 *“jTge1T%3i<=h<T> tH^a 31 KM I fd 4 RcR34WI ($RRZR TOT) ^RTSRRET, foa%RmMTRR 

t Hfed REFT RRT t) fc 37^1^^/09/2005/477 fRERTRRTt, apprl^T 

yHITO Wtl afa TTRElfTR % I 



DS-152T 


^R?T HTsd fq«yfn MR RET 'dl>3 3TTRTfcr aiKMlfcrld (^RRZR ME) RpR 7RMRI f I 3#ERRR ^PTrH 
1200 f%.TXT. SPRI 10 HPT 11 UcMim WIH 31RUId (i) Ml RR 200 fen. 11 PM aTT^^dd t DlH4-.l 7R 

^TRMcPTTERM RTfpT 3TnL^ci1 URTRf I £l4l3 (RPf^'St) ReR Mi/RIM '3 T 1^T4 MTcfl 11 34RR'J| 230 

Rtee, so Rrqmt rkt fRspr wi rt ret4 retrt 1 1 

«rf*4'i J ^tz % ^Ri*t»i % ^rf/rfTMT r#t ret rrrjtjT tztrftcT’ % Ipr; tirpT ^ ttre% % fpR uTd^ 4t fRERTMrpTT i 

^ H<°hK, EJRR 3Tf^Tf^PTRREt RKT 36 ReT^WCT (12 ) £RT TRR VlFfclHl fq, Rf? 4 ,w 1 t f% 

■3Rff *iTsd % 31 TMTFF-'q^ % 3T?pf/T ^ M-inlcil '^TTnRft fTOTcT, % 3TJRR 3TR TTTRlfl ^ f^RTR 3Pj[Hlfe?1 

RT5P! f^RW tri t f4f¥% ^pgreTT % 4^ # R 8 -n4m 3 ^ mptwr % 4fpn e rmm i 4t ffn 

1 fn. TIT. ^ 50 f»T. TTT. TRT ‘^’ RR%fpRT 5000 ^50,000 HrHIHHHM 3RRJcT (l^T) 3TR 100 TTRRT3lf4M 

100 ^50,000 WTIMIRR (T^T) 3pTTIc1 Rf^cl 50 fM.TTT. TTM’Mt srf^RvfR 3TR 'T' 

TTH 1 x 10^, 2 x 10^ 5 x 10 1 * 7 % f, %PTT?PqF7 M ^TWTM -^iNt RT f | 


[TT. 7T.^«rg N TTCf-2l(373)/2004] 
4T. T*. W|^, f^W, M4 m RR f^TPT 
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New Delhi, the 23 rd March, 2006 

S.0. 1470,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Wei gilts and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues'and publishes the certificate of approval of the model of non-automatic weighing 
instruments (Table top type) with digital indication of “DS-152J” series of high accuracy (Accuracy class-11) and with 
brand name “ESSAE” (hereinafter referred to as the said model), manufactured by M/s. Essae Teraoka Limited, No. 
377/22, 6th Cross, Wilson Garden, Bangalore-560027, Karnataka and which is assigned the approval mark IND/09/05/ 
477; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 1200 kg. and minimum capacity of lOg. The verification scale interval (e) is 200 mg. It has 
»tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification sale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to SOingand with verification scale interval (n) in the 
range of 5000 to 50,000 for V value of 100 mg or more and with 'e’ value of 1 * 10*, 2* 10 k or 5* 10 k , where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with llie same 
principle, design and with the same materials with which, the said approved model has been manufactured 

[F. No. WM-21(373)/2004) 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 
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M fi^ft, 23 hH, 2006 

^T.3TT. 1471.—^RCtHTRTOR TOT, TOfTOTiTOR^ RR17T friti TOC fa'HR TOH % H^TO^HFITTOTOH Ft TORT % 1% 

tot fwi i nt% *iTsci (nt^ it toh <vfh: tor toto srfafm, 1976 (1976 tot 60) rto tor: ^tr tor torto 

(TO^TOrsrgRt^R) from, 1987 % torto!' % sf^r f afR ^ tor to! tototort t fro wrau terRi TOt 3rrofro i it -stor rtsft 
TOTOT* fcn TORTT* T^tTO afR TOftfTTOfHTOt' i aR^TOfl T^TO 31TOH TOTOT T^TO; 

m: 3TTO, %TOfaB^iK, TOT atfrotHTOR TOt TORI 36 TOt TOTORl( 7) sftt (8) "5KT TO^H TOT HTORtTOTO fR, AtoR 

T£FRt [dfais, IT. 377/22, 6TO TO7RT, RfcTH-l TORaR, TOIdU-560027, TORfeTO^RT f¥*RT TO-TOR TOTOTTOHT (TOTOT«fm TOf-III) 

TOT?t ‘^t TRT-ISi’ »j^n % 3TTOTO 7£TOR T#H, aRTOTOTfrom RTcTR wi (%TOeT RtH TOT) % TOT5FT TOT, f^RTTO TOTS TOT RTR 
H Tr^ M t (f^^'^T^TOTTOT^TORT^TO^THTOt) dfh;fa^Rt^T f^T 3TT!? RTRit/09/05/317 RM^f?Rl fTOTOTO %, 

wtotto rtf! afR; yTOiftm torr! 11 



"TOT TOStf fq^ifn ^T5T TOR TOT HR RtFT aTTTOTftcT aRTOTOrfiRH (iTOFi RTh TOk) tflcHM RHTOTTO % I ^TOt arfroTORR STOTT 
6 fTO. TOT. afR ^CIH STOTT 20 TIT. % I TOTOTRR "RTHHIR 3RRRT (i) TOTRTR 1 TTT. f I 'JTT^ TO aRTOjeTR 3jfTOT t fTOTTOT 7TH yfasfld 
Bt^ HK TO TOTfRt 3T RtTO^<rtH TOHTTO11 TOTRTRTOTOTOte (TO ^) TOt HtFTR mR«UH TTq^W TOT! 11 4MTO04 230 TOTF«, 
50 ^RT TOTOff TORT fTO^H TOFT TO TOR? TORTT f I 

«.if*-H'i "^^TOf ^aif«t>a TOT% % aifaRTOi e t)H<i'^'4 %fTO TO! olci'l "R 7tTO% %fFP7 'h1?i«<'<; Htfroro ^im/ii I 

afR %R(tTO TRTOR RTOT arfrofH'HH TOt qrTT 36 Hit RR-HRT (12) "5RT TOTT TlfTOHt TOF TOTtR HR?t ^ TO RtTOTT HTOft % fH7 
7TO hTS<H % 3RRfa TO?t f^l H t cl I "SKrTOTt f^LSrn, % 31^^ ^tT ^ f3RT^ 3T^Rtf?RT 

[HfH^ TOTt^rFIT%^^t^TO,HgrTgtTTT^TO 4M l dR %TfteH 8MH ) <u | ^t^fft^ioo fR. TO. Tf 2 TIT. 
TO 'f TOR %f^ 100^ 10,000 TO %^5f^ tfcMim HIHRIH 3RRRT (TO) 5 TO. TO RTI^ srfTO % ‘i’ TOR % fTO 500 ^ 
10,000 TOTOt^T^TOTOTOr TORTT^R 50 fo. TO. TOTOt arfTOcRT WTO^f dfR; ‘^’TOR 1 * 10*, 2 * 10* TO 5 * 10* % 
f, Rft RRFTO TO TO ?JTO % TTR^'cH 11 

[ TOT. TT. ^R-21 ( 373 )/2004 ] 
Rt. TJ. 'f^JII^Jri, ^FF, fifTO TOR fHTOR 
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New Delhi, the 23rd March, 2006 

S.0.1471.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of DS-152,’ series of medium accuracy (Accuracy class-III) and 
with bratid name ‘ESSAE’ ( hereinafter referred to as the said Model), manufactured by M/s. Essae Teraoka Limited, 
No. 377/22, 6th Cross, Wilson Garden, Bangalore-560 027, Karnataka and which is assigned the approval mark 
IND/09/05/317; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 6 kg and minimum capacity of 20g. The verification scale interval (e) is Ig. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
results, the instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g. and with verification scale interval (n) in the 
range of 500 to 10,000 for 4 e’ value of 5g. or more and with‘e’value of lx 10 k , 2*10 k or 5*10\ where k isa positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(373)/2004J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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W.3IT. 1472.—^^1<h <u«l>KRiT, faft?T Srif^4)Kl ^RIRRRT fRrt£ RT faRK RR% % RRTRH 

M23*rf% ■RT^er (if%it M M*) warfafwi, 1976 (1976 60) *T*n wafft rtr rhrt 

(RT5df Rfl 3T^*Tt^T) fwi, 1987 % ^Wlf % 3FJ?R f 3fR ^Ff RTfl *fit RMRRT f % cTOR RRtR Rit 3Rlfa i' it 3RR MT5d 

RRT«fclT RRHJ TT^HT afR f^Fl <jRK*lfd4f i* M TJRFT RRRT T% t !T; 

^TcT: RWiK, 3RR 3#PR RTt RRT 36 R^t ^R-RRT (7) afR (8) £RTVlfaM’Rtf RRtR RR^ "gR, Mf 

ttrr wrf, w tt- 58, ^e*-6, ‘bd^wi^, 5 Rri u ii 'm ftffo r*rr rrt«Rtt (RRiimRi-iii) rt^ ‘TRiRt-ztit’ 

®i*»» < *» ^*1 Rfe, tffcFT (t^TZRTRfJR) % Hi-SCI Rtf, <ilis RtfRIR ** a5<a” % (fai 

immm w rrt t) afRfai apjiftRfR?R an^ ttr^1/09/05/781 rhi^m tar rrt t, ar^it^wroRrpt afRRRtfRra 

RRcftfl 



a«w RT-Sd RiRiffl R^f MR id aTTRlftcT afFT^flfeTrf ( 2«id 2 r RR>k) citdH <JRR7<’J| % I ^-hr! arfRRSRR fiRftTT 20 fR7. RT. 
afR ^FRTT 40 RT. t! RtRim HNHH 3TRRRT ($) Rtf RTR 2 RT. 11 RRT smtRjjeH ^fRR t faURtf m MfilVkt 

KTRR>6HI<RR> RlftcT STT^eH RMTR11 RRtfTT artT^R 5 l 4)S (TTdi it) R??f ifoR mM i H 64^ 1 4 RvRTT% I aH c M u l 230 Rfcg, 
50 ycMIRdl RRT fR^cT W RT Rtfi RTRTT11 

'WlMl t$Z % ^5R£fiH % arfaR=M T^ih Rtf W<J»t atf^Rl % ^ ^ f^ ^ %RT ^TtTTl I 

afR R>aOR *KRtf<., RRR arfiPiRH Rit RRT 36 Rft^-RRT ( 12 ) "5RI R^tT TlfRcRTt R>T 3PTRT RR^ RF > HlH’ I ll ^<cfl % fRT 
a'^KI Misci % ai^nl^'l %■ TRTFRR %aTcRfcT ^Fft (qf^Hicll ^Rl^3Rt Rh-SICI, ■fe^TT^R % apRTR afR^3TTt RFRft fsRR^ apRflf^?T 
MTscrl RiT PihI u I fsfvRT Tjqj ^ fqptpnci "3Rt ? R3cTT % RR7, RMT^-tfn afR RTpfWR % dldH aM=M u i Mt "^Rl ^Tt 100 fR. TTT. ^ 2 
RI. CR7 'i' RFT%%mOO^ 10,000 cRFr^T^' RFFTR atcRIeT (TRl) afR 5 RT. RTa?fe% ‘ i ' RPT%f^ 500 3 

10,000 TTRTRft t^T^' ^rq i m H I RH I H aRRM (RR) R%R 50 fe RT. arfRR kTR ^TRcTT f afR ‘^'RPT 1 x 10*, 2 * 10 % 

RT 5 * 10^. % t, MRlcHRRT ^ u llrMR) ^JRfRTRTTRR % f 1 

[m\. ^. ^c^TRt-2l( 226 )/2003 ] 
it. R. R^ll^fcl, fR^TRT, f¥RRT RFf fRRPT 
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New Delhi, the 24th March, 2006 

,, S.O. 1472.—Whereas the Central Government, after considering tire report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) weighing instrument with digital indication of ‘SB-TT series of medium accuracy (Accuracy class-ill) and 
with brand name ‘TITAN’ ( hereinafter referred to as the said Model), manufactured by M/s. Shekhar Brothers, Plot 
No. 58, Sectof-6, Faridabad, Haryana and which is assigned the approval mark IND/09/05/781; 



The said Model (see the figure given above) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 20kg. and minimum capacity of 40g. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power 
supply 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g. or with verification scale interval (n) in the range 
of 500 to 10,000 for V value of 5g. or more and with V value of l*10 k , 2*10 k or 5*10\ kbeinga positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(226)/2003| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


1011 G1/D6—10 






3184 


THE GAZETTE OF INDIA: APRIL 15,2006/CHAITRA 25,1928 


[Part II —Sec. 3(ii)[ 
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3FT.3JT. 1473.—*k*>k ^T, TTTfelft ^RT ^ 3T^ ffe "93 feR Wt % TRTT^TFT Tt W t 

■3^r ftifS 3 ^rf% ife (iti ^ n| an^-fr ark wt rp^t arfafwr, 1976 (1976 60) <t«tt ^ttz aqk ttn rfr; 

( T rfei ar^fer) ffe, 1987 % % apf^j t aflr W ^7t kMPFn t % wtptr fer rtT afe i it 

W«fcn "5RHT ife afhc fafel Rfelfef i T^TT TRPT ^PTT T^TT; 

m: 3R, ^36^^1-^171 (7) ark (8) 5TOTRtT flfadif ^TTPTpT ^kt fTT, ink 

W Wf, x ^z TT-58, ife(-6, T RkW ) ^ffeTT^ITIf¥*fa Tiqfsqm (Reife'Sk-III) fe ‘it it’ «ferai% aicM) q*H 

duq^ifwi ife <JHqi<«i ( nrfeli TOT) %ife^T, 9TT5 ^5T ^ t 

W^t) arkfik aiyiivi fer an$ kt/09/os/782 tar w t, a^ikH m^^rktatk ychiFvid 11 



^T ■RT^T fagifn MR kpT aTTSJTfkr itpPT 7WI11^TPFt aife<m 1000 TIT. atk ^FRTT 2 fe. TIT. 

11 ^i9hm a^<|tf (i) ^RPT 100 TIT. 11 T^TT STlil-tJfrrH ^f^RT t frm<=h l 7RT yft^M qrfkl ar fefleH 

H'TRtl y<*M <AcH4=b Slits (R^kt) TI^itpR 'felH I vJ'mut 230 ife 50 SJc4KM7 *ITO f^TT TRFT 

"97 cRTi RvRTT 11 

T^Tfe R=tZ % % arftlfkw R^H^t 6ijqsKl %f^ life k ffe % fe, ktpRF^ ^ft ffe | 

aik %^Pl TR^TC, ^T arf^Pi-HH ^ RTTT 36 ^t ^T-*IRT (12 ) 1JTCT y^xi ?lfad4f ^T TPTpT ^RTt ^ ifel ^lit t fir 
"33RT fepl % appTPFT % ^T TFTM ^ % ai?pf^ f^Fpcrfm ^RT ^ fTTSRT, fSvSIl^H % apJTTTT 3^T RTFTTTt ^ f^TT^ ^RTT 
ar^Ttf^cT ■RTSPT^T FlHWl f^n RRT t, ^ ffTSeTT # ^P, R«n«jTTT arR «+l4mcH % citpPT <4M«=h<«l ^#1^5 TIT. 

*TT ^TT^arf^% *i' RH%%^500tT 10,000WMim HIM HH affRlcT (TpT) 7T%TT 50%. TIT. ^ arf^a^T 5000 
%. TIT. cRT^t arfwR emiRT^f a?R *^ 4 RR I X 10 % , 2 X 10 % "4T5 x 10 % , % f, *ff N'TlcH<+ ^T RT ^T % 

TPT^f I 


[■^T. ^T. ^^Tnr-21(226)/2003] 
it. T 31 !!#- fife RFT ffer 
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New Delhi, the 24th March, 2006 

S.O. 1473.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of ‘SB-PT,’ series of medium accuracy 
(Accuracy class-ill) and with brand name ‘TITAN’ ( hereinafter referred to as the said Model), manufactured by 
M/s. Shekhar Brother, Plot No. 58, Sector-6, Faridabad. Haryana and which is assigned the approval mark IND/09/05/782; 



The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000kg. and minimum capacity of 2kg. The verification scale interval (e) is 10()g. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hertz alternative current pow er supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50kg. and up 5000 kg and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g. or more and ‘e’ value of l* 10 k , 2*10 k or 5* l() k , k being the positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2l(226)/2003] 

P. A. KJRJSHNAMOORTHY, Director of Legal Metrology 
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^?T fftft F ft% ftsn (ftft ft ft 3TTf7f?T ft^’) W 3ft "RH HPT^ ftftftR, 1976 (1976 60) TT«TT «TT3T 3ft HN HH<* 

(ftfedf *FT fm, 1987 % % 3T^ t 3ft 577 Tf^mT $ % 7TTRTR iftft 3Tft*J ft ft ft5?T 

"^sTTftTT fid Ik, T^TI 3 ft fafftd ft^ftftclft ft 3*1 ^Ki Tftl "fl'qii «mhi TftlT; 

3TTT:, 3H, %ftfa "3°RT 3Tfftfftm ft %TRT 36 ft ^T^TRT (7 ) 3ft ( 8 ) '5RT 3 J^tT VlPfiT-ft ^1 TTpPT efft ftft 

Ul^RI, ftftft ft?, Z^flWI ftftFlft facfl-ST^TTSTK, ^Kl^—5KT fftftl ’qftsfcTT (wftm 
ft-II) Wl u ft3ftT^-ftft”ft^%ft^^rftftT, 3^ftft| ftcrH ?TET^T (^T~gfqi^R) ftftfScT^iT, Pqflftfts 
■SRT *71*7 '' fftf557 M "t" ( fftfr $7lA 7*77%" x Ph*KV > 3441 fts<n 7 PIT 1? ) 3ft f^rft 3T^Tt^T fat £4 3ft TJ/T ft/09/05/288 TRftfftf fa>*4i 
m uhs^im^ "^nft 3 ft i? i 



"3^R1 Hi^d TRT fa<J>fa ft^T 4TT cft> ft cl 3TtftTcl (<i4ei "STT 3R7R oRT) 3f7<Hlida cltcFf 3 T 7^)T 0 I t" I S/W) arfsRRTR 

SRTTT 30 ft. m 3ft ^F-JHcR 3R7TT 100 TIT. t I AWHH HI'RH 3RTUcT ft) 45T TTH 2 TTT. 11 577ft TT^FT ftft f fftl4>! 

m ftftm o4cfc*dHlcH4> ftft STT^cR y < m% I •SRJRI 3c>H*fa ^pffe (TJ^ftft) TT^I cfrcTT HftlFI wRm WJ11 <R«MW1 
230 "?te, 50 UrUMdl WJ fftpl TO m TO1 f I 

ftk % tiRi ^-1 % 3 ffaR=Ki "jftfal ft <+> i -i 3 'ft % ftp ftcft ft I^RT ^iiy.Tl I 

3ifc *H+K; ^ 3Tft#m ^ tTRI 36 ^^T-«TRT (12 ) 5RT 3T^tTnfMf Wl^ ^TT ^ "ppRTT ^Tcft t 

^ ffer % 3 RRRR % w ^ % 37 cfTpT PlPlMlcll "JRf feid, % ^T^FTR: ^fP^TTRTft ^ f^TTR 3 Tffrfct 
^Tsci ^T RmW "feqi 7 RT t, fa Pi ft <1 w[ ^jT^cTT % ^ f!" 3fP ^l4HHH' % cfpR '^WT’T FPt ^ 1 ft. m ^ 50 

ft.m ?RT*^’RFT%%I 100"^ 50,000 TRT%^Tp-f|r!1!'R HIMHH ^ftlleT (T7^) 3ft 100 ft.m ^TT 3rft^r%"f ,f tth % 
5000 ^ 50,000 cRT^^Sf^BrqmTTPT (T^l) 3ft7TeT"ftftr 50 far. R. TRT^ft 3rf%RnR ^Rcn^ f 3ft 1 x 10^, 

2 x 10 % ^ 5 x 10*. % f, ^Tt ^TT 'Wi\\<JT<b tr ?]^q ft 11 

[ tr 77. TT*7-21 (375 )/2004 ] 

ft. TT. ^rroTPjfiS, ftftl^, ftft^T TTT 7 ftfR 
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New Delhi, the 24th March, 2006 

S.O. 1474.—Whereas the Central Government, after consj&ring the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models). Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of ‘VISrJP’ aeries of high accuracy (Accuracy class-11) 
and with brand name ‘VICTOR’ ( hereinafter referred to as the said Model), manufactured by M/s. Victor Instruments 
& Systems, Yeoli Road, Takali Phata, Kopargaon-423 601, District—Ahmedanagar, Maharastra and which is assigned 
the approval mark IND/09/05/288; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of IOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 50mg. and with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and V value of l*I0 k , 2*10 k or 5 X 10\ where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(375)/21X)4] 
R A. KRISHNA MOORTHY, Director of Legal Metrology 






3188 


(Part II —Sec. 3(ii)J 


THE GAZETTE OF INDIA: APRIL 15,2006/CHAITRA25, 1928 
^ far#, 24 urt 2006 

1475.—*W»K fafaTSlRpFlO 5RI^ ^ TmmFT^ mi t fa 

^ 'crfSm RTS^T (#% ^ ^R 3?R TO TO<t> SflfafaPT, 1976 (1976 ^5T 60) <T«1T TO sfa TO TO*F 

(*#5# *FT 3I5»ta) faro, 1987%^^’%31^t 3^^^^^ , HmtfeePTraR3I^R^3C^^ 

^4?TT '^T^Tfall #7 faro 3^RT TRTT3P^T ^1T fall; 

sm: 3R, faRNTO>n, ^STfafam# «TRT 36 (7) #7 (8) 5TCT 3^T ^T fapT ^ 

V^'<« ^ #ait# fte, ^wsfaua <afa J iro, 3 ^<;-pk , sm fafa ^**ro (TO*fa 

^Pf-III) Wl *# 3TT$ TJ7T-# #* fjlSRTT% 3fa<$7J44 TTfat, 3U34lR-ifl TfapT ( »*Ml4 IR>K) %TOffT^j, faffa^TTS 

^TTO u faR7” t (fa^’ssif^fa MV^^TOci^STTOt) #7ft# m jfan fafri 3 ^ 1 ^^/ 09 / 05/289 unffiwi fa*n 

^FTT %, ■3T3*Tt^r s T TFTR T T^ 'JjRl sfa y<nif?m ^mct) % I 



^T TOd TT^ fajifa far 3TO7R ^7 #5 fat STTSTlfa (^Rwf TT^TC ^l) 3T^rg#T?l rftcB 11 $7fat 3lfaWR 

mm 1000 fa. in. &fo ^h<ih mm 10 fa. m. 11 wi hihhh stottrt (i) ^1 to 500 tit. 1 1 w% 3 ti^?h ^jfar t 
ftRWl m 3lfaM faT?T 3fld*J?[eM 3JTO11 TWI sfas (T^#) Tf^f faff HffalH dfa^M^Tmfl 

3 w*i 230 fa^, so ycro<fl «rro fa(?T kr ^7 w 1 1 

wiM fae % *faTO % faiM toN fa <*>^^1 ^rosiTi % fan facfa ^ fafa % fair fa ffan 'mjm 1 

fa fafar tu^, arfafaro fa «rro 36 ~mt ^T«rro ( 12 ) srci 'xms vriw, ^ t % 

cr^^d%^^Hl^%^3rfTRi' l T3i%3Tcrf?i^rtf^Pii7fcii5ro^ Ri^icr, %srpirc3ifaWt ■HiHift^ fswR ^rprrf^ 
^TTScI ^FT Mu, R+i^l TPTT 4-Ht ^jodl % R'+i, 3^t et)i4Mici-i % c|]<rH 3Hch< ij l vt FP) ^ft 5 TTT. ^ 3flR 

3Tf«rgj%‘^ , 'iTH%%^500^ 10,000 HH (^l) 3^171^7#^ 50 ^ 3Tf^7 3$X 5000 f%; UT. 

Sffasnm ^FRTT^| 3fR “^ m ttH 1 x 10*, 2 x 10 % 5 * 10 % , % f, tH R q ' fr ^1 f 1 

[7J. *f. '5^ti»T-2l(375)/2004 ] 

H. 'q. MTT^, Mf^RN fwi 
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New Delhi, the 24th March, 2006 

S.0.1475.—Whereas the Central Government, after considering the report submitted to it by the,prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) with digital indication of ‘VIS-PT’ series of medium accuracy (Accuracy 
class-III) and with brand name ‘VICTOR’ ( hereinafter referred to as the said Model), manufactured by M/s. Victor 
Instruments and Systems, Yeoli Road, Takali Phata, Kopargaon-423 601, District-Ahmedanagar, Maharashtra and which 
is assigned the approval mark IND/09/05/289; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000kg. and minimum capacity of 10kg. The verification scale interval (e) is 50Og. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and upto 5000 kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with e’ value of 1 x 10 k . 
2*10 k or 5* 10* where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 

[F. No. WM-21 (375)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Tf fe#, 24 2006 

1476.—% 

w ^ tfor ^ arfefr ^3f) w afk rtr rto arfem, 1976 (1976 60) cr«rr w alfa rtt t tpt^ 

(■RTS#' 3Rpfer) ffe?, 1987 % t 3^ ^ BTO t % d < ll<1K ,3feT ^ 3T^f^T 3 Ht -RT^T 

w*ftn "srr T^n fafer rRR^M 3 itor tot wi Tfe; 

3T(T: 3R, %~-s[k tH^K, ■3rftfa*4H qft ^RT 36 (7) 3^ (8) ^TTTTOT 7lfe41 ^T TTRpT|OT ^Rt 

5uS^d fs«(6ITM*te W, fjfeSRI*, ’^ T TrjT”689212, %TST5RT faPlfe 1 % *«Mlfd<T TOT 

•Rfe^rTfer^, ^rrs^r^m ‘‘arPTftfer" t arpfei fe ^ 

^/ 09 /os/i 08 i fen *m t, sr^rfe wi-^^ 3 ?fcTO%n 1 1 



<*W HI56I l^b Wlfad (Tfe^feTTRFR ) f l^fe«?fe(RT SHcTT 20 fe ITT. 3?s^TTTRH 11 ^T 

n4l«i fat<*V frifes ^^r,.Tsrrat?T,*PTP#^\, wtf^T31Tf^ l^3jft fen 10^50 

'3H e t>< u i 230 41 ct, 50 TTcHi^rTf- t(Ki y^j^t "*R ^F>t 4 qfxcii ^ I 

wif^o^^^^%a#ffeTT^^^rq^-cq7^Kf%fej rM^^t^%f^4tfer^fen^mrnii 

%aOr TR^R, 3TfnfeR wt *TTCT 36 ^STO-TTTT ( 12 ) URT TOT ^Tffeff ^TTT ifeT ^ ^felT ^Tcft t % 

8"«W Hkci % afjHkH % ^Ff 3RM-^ % 3Ttfe fafefaTSKT 4 r 1 W^TT ^T ^ fettl 

3 ^?r argtftfe Rfs^^nfeferfenTpnt, ferfe so $ 20 %.#. uhh 416 ^ 8jqtfi%-*n«r3*ft ^cil 

^WT«f!n «fk 4sl49l6H %4feT ^TH 0 ! MI 1 

[m. a. ^T^T-21 (307 )/2005 ] 

tI. ti. ^wrr^ci, fe?r^, fe^ atr feff 
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New Delhi, the 24th March, 2006 

S.0.1476.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Automatic filling machine of 
“SEI-LF” series and with brand name “OMNIFILL” (hereinafter referred to as the said model), manufactured by M/s. 
Seimitsu, Industrial Development Plot, Mundancavu, Chengannur-689 121, Kerala and which is assigned the approval 
mark IND/09/05/1081; 



The said Model an automatic filling machine (volumetric type) and its maximum capacity' is 20kg. or equivalent 
volume. It is used for filling the viscous liquids products like milk, juice, vegetable oil, Vanaspathi ghee, margarine etc. 
It fills 10-15 fills per minute. The instruments operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacity in the range of 50g. to 20kg. or equivalent 
volume manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (307)/2005 j 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


1011 Gl/06 —11 
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1477.—Tlfwft WJ Tpft 3T^f?T Ivtt T7 fkWK 7TTOR 

RhU 3 ^ff% hT 561 (Tt^ ^ ^) ■gre sfu TIT EH4t srfqfwr, 1976 (1976 TT 60) cT«n sfa Tjq 

(TT^rf TT 3T3%T) fm, 1987 % t #T ^T?T ^ 7T*rPHT t cFfTcTR T%T arfl xf ^pr-RTScT 

tsrtit utrr sfa: Wr TftfteiM w^t ^rm ; 

3T(T: 3R, ‘Wh Tk'fcR ^ 3lfvfWT VTTI 36^^1-^771 (7) 3?hC (8 ) 5177 37^77 VlRkl4f 3FTpT T77?t ^ ^77^ 

tfHnr^ 4qnn4d W3, ^^11-^-689212, %7cT 5R1 ‘^^-77^’ 

MTTT^ftT (W7teT7) %TT57T^)T, fa77%'flr5T7TTFT “sfMrW t (f^^f ^77% TpRI^^T mScT ^Twt) 

®!1^ ^ ^t/09/05/1080 TRj^lcI fan TTT t, 373*ifal W W7t #7 M^lPviel TTfift $ I 



*iTsa tq^iRna MTWWfa (qFT fwiT) f ! Tfat ft#!'I ^5 % 7Tm 'jpfat afarWR 3PRTT 1000 TIFT t I ^TT^T 
TTET fa Htilfal wfaf ^ ^PT, fafa TTT^I, fart, WF, TT^TcTI, fefafa fa*r, ffa Tnfa 3rfa fa Hfafaffar fan 

^TTTTT11 TF fal f*PTZ 10 ^ 50 faiZ TOT 11 nnm 230 ^2 far 50 TTTTTcff TT7I ffajTT T^TT T7 Tfa WI 1? I 

TSiffai fazfa7rfa cffafa^faffai Tfarfa %%<t fan % far fa fad^fanniTn i 

farfafaT *K«t»U, ^TTT fafawrfa TTT 36 fa TT-THT (12 ) £RT T^tT fa^fa T7T fapinfa |TTT TF Nfa|| Tfaft fa 
■sqtl fasafadfafa^fawW^TTfafafa <SH\ P^fafa^KT^faffagfa ffarpn, Tnfal fa 37^7777 fa ffafa 

^ afafaffa fa^nTffapfafanTnt, farfrftcl 2 TTFT ^T1000 TTR Wn %7TT«7 37fl ^7sT?TT ^fTT?PTT 

aflr etii^Hid'i % alci'i ■iH { ^<. u i ^7t I 


[m. 77. TP7-21(307 )/2005 ] 

Tt. IT. ^IT#, fTfeTTT mn 
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New Delhi, the 24th March, 2006 

S.O. 1477.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the self indicating, Automatic filling 
machine (Cup Filler) of “SE1-CF” series with brand name “OMNIPACK” (herein referred to as the said Model), 
manufactured by M/s. Seimitsu, Industrial Development Plot, Mundancavu, Chengannur-689 121, Kerala and which is 
assigned the approval mark IND/09/2005/1080; 



The said Model is an automatic filling machine (Cup Filler) and its maximum capacity is lOOOg. with multi 
filling head. It is used for filling the free flowing products like tea, coffee powder, sugar, rice, salt, granuales, detergents, 
seeds, agricultural products etc. It fills 10-15 packets per minute. The instruments operates on 230V, 50Hz alternative 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacity in the range of 2g. to lOOOg. manufactured by 
the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, 
the approved model has been manufactured. 

[F. No. WM-21(307)/2005] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 
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^ 4 ■3T^T, 2006 

W, 37T. 1478. — MTCtfrq HH<=b ^ f^m 1987 7 

% ( 1) % W5 (7§) ^ 3^*RU| ^ NKcfcr TTFT^ ^JTl 

^^Tfr^^t T TTTf : — 

sE. ri. MTUTfa qTW ^nf=RTfwf^T 

3^T ¥lW<*i ]JTU3tlasb'fhd 

UKd)*l Hl't°l> 3???WI 
^1*1°h\ ?), 

Tlls^l eiri ^4 


0) (2) 

(3) (4) 

1. 2787:2006^1^1 

2787:1986 ifa ^ 28 2006 

itei —fsrftrv (cirim 

fM?rffe (^rn 




TR Rmr^t¥f?rq! HRcfa hh<* ^t, rtw m*r, 

9 3515 * w ■qrn, ^ ferft-110002, $Hfa ^FT*#Rf ^ 

Tpf^ cT^TT WST WtfcPTt' 

wfa, Nfaffi, ^t%TC, t^w, 

^T«TT fir^RTT^ 3 ^ ^Pl 

tl 

[Tl. T*t. t^t.Aift-2:l] 
Tit. %. ^T, %. Tic* Tl^g (^W-wfol) 
BUREAU OF INDIAN STANDARDS 
New Delhi, the 4th April, 2006 

S.O. 1478.—In pursuance of clause (b) of sub-rule (1) 
of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies 
that the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been established on the 
date indicated against each : 

SCHEDULE 


SI. No 

No. & Year of the 
Indian Standards 
Established 

No. & year of Indian 
Standards, if any. 
Superseded hy the 

New Indian Standard 

Date of 
Established 

(1) 

(2) 

(3) 

(4) 

1. 

2787 ; 2006 Oil 

2787:1986 Oil 

28 February 


pressure heaters— 

pressure heaters— 

2006 


specification (Third 

specification 



revision) 

(Second revision) 



Copy of this Standard is available for sale with the Bureau of 
Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafer 
Marg, New r Delhi-110 002 and Regional Offices : New Delhi, 
Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubansehwar, 
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Coimbatore, Guwahati, Hyderabad. Jaipur, Kanpur. Nagpur. 
Patna, Pune, Thiruvananthapuram. 

[No.MED/G-2.1] 

C. K. VEDA, Sc. F & Head (Mechanical Engineering) 

Interim 3ftT m$pd<* % MJTHd 
(itefrfrnjUfeWFT) 

i7wrft, 2006 

^T.m 1479.—y flirt $lflil? i% 
ri ^ 3trarort 1% wfcn ri ^rirw^ft 
l^lfcnqu hi§h vtT^t yi<f-Fci=h 

^TTripT^RT f*ml$ wHt qiM I 

^tnlti Tjldi one'll 

% fci*) 71 qf^lfl ^ TTriTFl ■3rfri^TT 3ff%tT 

3Ttt:, 3Pf afri fimd 'mfMdi5i (‘‘frirriwirii 

^ 3tfWT^T3T5fa) arfaFm 1962 ( 1962 50) 91713 

^Jt^riRiCi) riroyr^TTvrfa‘*4i9 jt wiw^ tr^r 

% "377^ 'S'Filu 971 3Tf997R 3Tf%cT 977^ 99 37991 3TT7P7 yriq£Kl 

ritrim f^rqr 1 1 

399 yifri "371 vtr^r 

■3TT^ t F 3’Hi^qfl 3 TOh % "^71 

arF^TjyHi ^ (Tirrisf ^ 21 W % Mt?rt Trlmi 1 ^ttt Tt^F 
^IcTT FC^ff^T rit enVli 1% ^TI ^ 

1? 1% : 3T'H'^1 ' Z TT Pv.vTi fMri ^ 

Hfkd I 

^rgrirrf^r.f^r. tttt.^ ^Nitnd f^r.f^r 1177. rich wr ^ich 


tl' r£ t.’ 3tflH — t^ldl : ‘^ftr?T3‘ — r1lc^<* : 


W? 
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(4) 
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199/73 

0 

8 

56 


381/73 

0 

14 

98 












198/73 

0 

3 

88 


523/73 

0 

2 

40 












197/73 

0 

4 

68 


382/73 

0 

12 

01 












296/73 

0 

5 

35 


385/73 

0 

7 

35 












195/73 

0 

6 

02 


383/S 

0 

12 

84 
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(D (2) 

(3) 

(4) 

(s) 

TTPe 194/79 

0 

2 

27 

193/33 

0 

2 

27 

192/33 

0 

6 

55 

191/33 

0 

6 

95 

190/33 

0 

6 

55 

127/33 

0 

4 

68 

112/33 

0 

1 

07 

177/33 

0 

4 

54 

346/33 

0 

8 

02 

175/33 

0 

9 

09 

174/33 

0 

0 

40 


0 

0 

53 

130/33 

0 

5 

61 

129/33 

0 

0 

93 

131/33 

0 

2 

94 

71 Midi 

0 

2 

93 

381/33 

0 

0 

40 

380/33 

0 

2 

54 

379/33 

0 

10 

70 

227/33 

0 

4 

81 

228/33 

0 

4 

81 

229/33 

0 

4 

68 

230/33 

0 

4 

54 

231/33 

0 

4 

68 

232/33 

0 

3 

61 

233/33 

0 

2 

54 

234/33 , 

0 

3 

47 

235/33 

0 

5 

08 

236/33 

0 

7 

62 

237/33 

0 

8 

29 

238/33 

0 

14 

04 

239/33 

0 

4 

54 

240/33 

0 

6 

15 

337/33 

0 

14 

45 

133/33 

0 

9 

76 

134/33 

0 

0 

26 


(1) 

(2) 

(3) 

(4) 

(5) 

«usVii tj re 

9m 

0 

2 

94 


7/33 

0 

4 

95 


sm 

0 

25 

15 


398/79 

0 

0 

93 

SlRplhJ'*?. 2 

397/33 

0 

17 

12 


388/33 

0 

2 

40 


399/33 

0 

0 

80 


382/33 

0 

7 

76 


386/33 

0 

73 

01 


390/33 

0 

9 

36 


311/33 

0 

21 

94 


[7T. aft- 12016 / 2 / 2006 /^^Vsl-lIl ] 


3TT. ’'ft. 3T^T flfaq 

MINISTRY OF PETROLEUM AND NATURAL GAS 

(Department of Petroleum) 

New Delhi, the 17th February, 2006 

S.O. 1479. —Whereas it appears to the Central 
Government that it is necessary' in the public interest that 
for the transport of Petroleum from Kharaghat GGS to 
Borholla GGS in Golaghatand Jorhat District,Assam, pipe 
line should be laid by Oil and Natural Gas Corporation 
Limited, Assam and Assam Arakan Basin, Jorhat. 

And whereas it appears that for the purpose of laying 
such pipe lines, it is necessary to acquire the right of User 
in the land described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (1) of the Section 3 of the Petroleum and 
Mineral pipe lines (Acquisition of Right of User in land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user 
therein; 

Provided that any person interested in the said land 
any, within 21 days from the date of this notification object 
to the laying of the pipe lines under the land to the 
competent authority, viz. Dv. Commissioner, Jorhat/ 
Golaghat, Assam. 

And every' person making such an objection shall 
also specifically whether he wishes to be heard in person 
or by legal practitioner. 







[^FTII—ST’S 3(ii)] 
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SCHEDULE 

ROU FROM BORHOLLA GGS TO 
KHORAGHATGGS 

STATE : ASSAM—DISTRICT: JORHAT-T4LUK: 

BtmilA 


Village 

Survey No. 

Hectare 

ARE 

Centiare 

(1) 

(2) 

(3) 

(4) 

(5) 

Sildubi 

258/Kha 

0 

25 

55 


263/Kha 

0 

0 

93 


262/Kha 

0 

5 

35 


254/Kha 

0 

43 

21 


248/Kha 

0 

0 

13 


249/Kha 

0 

9 

76 


250/Kha 

0 

9 

90 


252/Kha 

0 

8 

29 


253/Kha 

0 

1 

20 


317/Kha 

0 

42 

94 

Gaijan 

117/Kha 

0 

8 

96 


147/Kha 

0 

58 

20 


148/Kha 

0 

30 

50 


149/Kha 

0 

0 

40 


150/Kha 

0 

8 

42 


4 145/Kha 

0 

16 

18 


118/Kha 

0 

1 

07 


215/Kha 

0 

0 

80 


198/Kha 

0 

0 

93 

Urongial 

222/Kha 

0 

8 

• 93 

Gaon 

221/Kha 

0 

1 

73 


223/Kha 

0 

16 

45 


226/Kha 

0 

14 

71 


224/Kha 

0 

12 

m 


0) 

(2) 

(3) 

(4) 

(5) 

Urongial 

225/Kha 

0 

10 

70 

Goan 

324/Kha 

0 

12 

04 


341/Kha 

0 

12 

17 


424/Kha 

0 

0 

53 


346/Kha 

0 

27 

42 


525/Kha 

0 

3 

34 


351/Kha 

0 

4 

54 


170/Kha 

0 

1 

07 


357/Kha : 

0 

26 

89 


358/Kha 

0 

16 

85 


312/Kha 

0 

18 

59 


310/Kha 

0 

21 

80 


381/Kha 

0 

14 

98 


523/Kha 

0 

2 

40 


382/Kha 

0 

12 

04 


385/Kha 

0 

7 

35 


383/Kha 

0 

12 . 

84 


400/Kha ' 

0 

12 

04 


399/Kha 

0 

5 

75. 


393/Kha 

0 

4 

81 


394/Kha 

0 

6 

69 


395/Kha 

0 

5 

35 


396/Kha 

0 

4 

41 


391/Kha 

0 

21 

27 


468/Kha 

0 

5 

35 


436/Kha 

0 

8 

56 


1/Kha 

0 

1 

33 

Borholla 

241/Kha 

0 

6 ' 

15 

Grant 

242/Kha 

0 

3 

74 


243/Kha 

0 

2 

54 


244/Kha 

0 

3 

07 


245/Kha 

0 

12 

57 


318/Kha 

0 

0 

53 


246/Kha 

0 

4 

95 
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(1) (2) 

(3) 

(4) 

(5) 

Borholla 206/Kha 

0 

1 

87 

Grant 205/Kha 

0 

3 

74 

317/Kha 

0 

5 

21 

247/Kha 

0 

2 

54 

248/Kha 

0 

0 

40 

204/Kha 

0 

6 

15 

203/Kha 

0 

6 

95 

250/Kha 

0 

0 

53 

251/Kha 

0 

2 

54 

202/Kha 

0 

4 

95 

201/Kha 

0 

4 

54 

339/Kha 

0 

8 

02 

252/Kha 

0 

0 

53 

199/Kha 

0 

8 

56 

198/Kha 

0 

3 

88 

197/Kha 

0 

4 

68 

196/Kha 

0 

5 

35 

195/Kha 

0 

6 

02 

194/Kha 

0 

2 

27 

193/Kha 

0 

2 

27 

192/Kha 

0 

6 

55 

191/Kha 

0 

6 

95 

190/Kha 

0 

6 

55 

127/Klia 

0 

4 

68 

112/Kha 

0 

1 

07 

177/KIia 

0 

4 

54 

346/Kha 

0 

8 

02 

175/Kha 

0 

9 

09 

174/KIia 

0 

0 

40 

Roadl 18/K.ha 

0 

0 

53 

130/Kha 

0 

5 

61 

129/Klia 

0 

0 

93 

131/Kha 

0 

2 

94 


0) 

(2) 

(3) 

(4) 

(5) 

Borholla 

381/Kha 

0 

0 

40 

Grant 

380/Kha 

0 

2 

51 


379/Kha 

0 

10 

70 


227/Kha 

0 

4 

81 


228/Kha 

0 

4 

81 


229/Kha 

0 

4 

68 


230/Kha 

0 

4 

54 


231/Kha 

0 

4 

68 


232/Kha 

0 

3 

61 


233/Kha 

0 

2 

54 


234/Kha 

0 

3 

47 


235/Kha 

0 

5 

08 


236/Kha 

0 

7 

62 


237/Kha 

0 

8 

29 


238/Kha 

0 

14 

04 


239/Kha 

0 

4 

54 


240/Kha 

0 

6 

15 


337/Kha 

0 

14 

45 


133/Kha 

0 

9 

76 


134/Kha 

0 

0 

26 


9/Kha 

0 

2 

94 


7/Kha 

0 

4 

95 


5/Kha 

0 

25 

15 

Kakadonga 398/Kha 

0 

0 

93 

Habi Gaon 

397/Kha 

0 

17 

12 

No. 2 

388/Kha 

0 

2 

40 


399/Kha 

0 

0 

80 


382/Kha 

0 

7 

76 


386/Kha 

0 

73 

01 


390/Kha 

0 

9 

36 


311/Kha 

0 

21 

94 


[No. 0-12016/2/2006/ONG/D-nri 
O. P. B ANWAR], Under Secy. 


71/Nalla 


0 


2 


93 








[ MFT n—?3r°53(ii)] 


w^TTf^m: arftens, 2006/^25,1928 3199 

10 3^1, 2006 

*JT.3*T. 1480,-ifljte mcbU c# eflcbfed # ^ 3TTcR^5 Hcftcf SfcTT |t % ajostf ( g S RE T) # 
t^cctt cTcP 3cqr<il <& <£ fcTT? ftcgxWM flfflelgJJf e EM& TST forf^S SRT U95 

^TfTOTfoT fter*£ uTTofr ttlftll ; 

3?t? m&TZ 35f m|WoTTf«r f%BT# ^ TOfuR fcTTJ 3ff^IcJ5 

ycftfT StflT ^ & ft#t ajf^T #, ait «pRt 3TO*J 3Tg^t # ##cT %, f^TCFT# 3cJrT m ^Ud l gd 
SsjBIli ofT# 35T TOW 3WfrT ^ 3Tftel7 cJ5T 3Tof«r f^TT ^TU ; 

3TcT! 3f3f, cfcojfter ^R^5T7, 3ft? xlriRrOf Ul^cil^ (ajJ# # 3M<#01 ^ 

3rfteTC g5T 3Tvjfof) 3rfilfoRI3T, 1962 (l 962 35T 50) eft SJTCT 3 c# 3TORT (l) gRT TOrf 
«lftrl<Jl 35T U«y|oi <&& §U, TO 3jf# # 3U^d| ^ Sifter? c5T 3Tof5f 35?# cfc 3TO# 3TTW 
3§t tiWrj cWcfl ^ ; 

3#«£ qilfen, oit TOT 3rg^t # gf^fcT # fecf^ TO rll^^T # fuRT3>T 
3ffir^oIT # g^cT JWRcT 3t ?IuTO5T sfcRff OTSIR°T uRcTT 3# 3tJHW 35?T # oTTcft ?, 
I^rafcr fte £ afta? ajj# £ #t# infOcr^ fterirun# ^ fen? to# ;grata i sifter? cfr 
3j#sr $-uam # # ftrercn #ff, ^rw Tnftei#, gser-fe^t Q^fct^ tow msud i ^ , 
fl^RTO ^rferaw ebYliftsiof felftlfe, #-7 cUct^l^ 3T3]? ( ) ctdltf# 3TT#? sfecT # 

^ orargRcricr an#, arrester srt?, uRrg?-302oi7(?M*2iM) 3 # fiHRdd # 
3n#n #5r tearr i 

3fl^t 


d 

<T5#fa : #te^dcft 

fold! : otd^ 


IBS1 

oiTo c|5T 3TO 



#01 Wl 


19 

1SRRT #. 





2 

3 

4 

5 


i. 

ETuIIllHHHHHIlH 

1532/2276 

0 

05 

34 


[■^1. R 3^-31015/64/2004-3^.3^.-11] 
IT. TfTfenrft, 3T^l Trf^ 





1011 GI/06—12 
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New Delhi, the 10th April, 2006 

s. o. 1480.—Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum products from Mundra (Gujarat) to 
Delhi, a pipeline should be laid by Hindustan Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying such pipeline, it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of powers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right of 
user therein; 

Any person, interested in the land described in the said Schedule may, within 
twenty one days from the date on which copies of the Gazette of India containing this 
notification are made available to the public, object in writing to the acquisition of the right 
of user therein for laying of the pipeline under the land to Shri Shivdutt Gaur, Competent 
Authority, Mundra-Delhi Petroleum Product Pipeline, Hindustan Petroleum Corporation 
Limited, D-7, Lai Bahadur Nagar (East), Opp. Clarks Amer Hotel,Jawaharlal Nehru Marg, 
Malviya Nagar, Jaipur - 302017 (Rajasthan) 

SCHEDULE 


T 

ehsil: KOTPUTLI C 

"strict: JAIPUR State : RAJASTHAN ] 

Sr. 

No. 

Name of the Village 

Khasara No. 

— - : - 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 


1. BUCHAHE DA__1532/2276 0 


[F. No. R-31015/64/2004-0.R.-l11 
A. GOSWAMI, Under Secy. 













[ n—3(H) ] 


MTOT^TTPJm : sto 15, 2006/^ 25, 1928 
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5^%#, io arifo, 2006 

m 3CT. 1481.— 7173517 Cj5t cficbf^d if ^ 3TTcT?^Tcp UcftcT FtcTT a ^5 

3J5gFT. (JJ^RId) 7T tdccft rRJ5 ^$tolZT 3rUlcTf £ Ttf &jfla cfc to? f^'o^xhrl Id 
^rfcran toitosr fcrtos sitt 1735 ttt^tctt^t tor# rtot ^nto; 

3?t7 TRcUR cJ5f tll^Mcll^ci ^ Sttflold cfc to? ^ 

3TTcT?2Tcf5 ycfld #tcTT % 3jpT ^ uft 3U]«l<& 3T«J2J^t ^ dfafd %, 

3drT dT$dc1l$^ tolU uTT^ dd UTcTTcr %, 3tR^>T ^ 3rfud517 dd 3fto ton 

om?; ^ 

3TcT: 3W, c^o^d 7Rcf>F7, i^HcRRT &lto Ul^Ucff^ (»^T if 

3 qr q t a i 3> 3itoT7 dd 3rto) arfSitow, 1962 (i962 dd 50 )^ ort 3 d§f 

33SJT7T (1) sTRT TTScrT «lfcfcr«lt 3d tofar 3>7?f gU, 371 dffi ^ 333^ ds 3lto5T7 

ds 3TujoT ds 3TCjit 3TT9RJ d§f dtolT dRcft t; 

d5f# cdjto, dft 3drT 3Tf^t ^ dfrfcT ^ f#dd<£ %, 371 dl^ 

if toto fn 3iftr^rarr ^ ^dcr andcr cfc d>f yfcwf TmiR^r utddi d5t 

3dcfdEI dRT dffift ?, ^ddto to cfc aftcT7 9jJ^T ^ ^ Mr^McTTfoT ton? effT^ 
cfc to? 37lif 3tofaT-cfc 3Tfeidd7 ^ 3?to ^ TRdSSI ^ «ft U^ctK to, 7TW 

yitoiif, g^T-tocft t$tora 3?ro dtoton, tf^tow 

cbTlito of fctfcfe , <Hddd TfiSfUT -852, 7fd57 - 6, 3STg73I3 - 124507, facTT 
- ^«5R ^tomT) 35* toto TdT if 3TT^r &5T TtolTI 


3Jl^t 


d67tfd: Ml<£)<0 

toTcfT: '«p^)lTd 


7l«f: 

stoto 


crffd 3d ofW 

6d<#7d 

TR^JT 

ffiRlcleT 

^)7ltil/lA>cii 

| 

4bn?5cT 


Ttor 


Esin 

T3dT7 

aoMfor 


273 

34 

17/1/2 

00 

06 

43 

2.^ct1cTg7 

272 

10 

21/2 

00 

00 

97 



13 

24 

00 

00 

78 



20 

4 

00 

00 

86 



24 

23/1 

00 

01 

33 



32 

3 

00 

00 

52 

3. T^tcTOldRl 

268 

11 

8/1 

00 

01 

46 



18 

17/2 

00 

00 

87 



28 

4 

00 

00 

20 

4. 4ctaf 

271 

6 

2/1 

00 

00 

27 

5. V7RT 

266 

3 

14 

00 

00 

95 



16 

19 

00 

01 

42 

6. JlifMcU 

267 

9 

19 

00 

00 

86 




22 

00 

00 

26 



12 

2 

00 

00 

20 
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lJLi_ ^ 

T 3 

4 . 

6~ ! 

£ 

7 , 

s 

7. 

2&6 

1 

18 

00 

00 

34 



. 22 

19 

00 

01 

23 




324/1 

00 

00 

43 

8. 

21 

6 

20 

00 

00 

83 

9. srsranr 

20 

30 

8/2 

00 

00 

30 

10. ?c^|^ 

19 

16 

16/1 . 

00 

00 

80 




16/2 

00 

00 

53 




25/1 

00 

00 

49 



25 

3/2 

00 

00 

10 




4 

00 

00 

66 




7/2 

00 

00 

69 




8 

00 

00 

35 




22 

00 

00 

70 




23/2 

00 

00 

36 



37 

12 

00 

00 

20 




21/1 

00 

00 

68 



42 

17/1 

00 

00 

62 

11. st7g7 

16 

4 

14/2 

00 

00 

67 




17 

00 

01 

18 



8 

7/2 

00 

00 

29 




8/1 

00 

00 

73 




8/2 

00 

00 

10 




13 

00 

01 

44 




18 

00 

00 

31 




23/1 

00 

00 

24 



26 

9/2 

00 

00 

60 


16 

26 

19 

00 

00 

57 




22/1 

00 

00 

20 



49 

26 

00 

01 

62 



61 

12 

00 

00 

87 




82 

00 

01 

83 

12. TIonjTT 

8 

3 

‘ 23 

00 

01 

52 



12 

2/1 

00 

00 

34 




21 

00 

01 

46 



17 

23 

00 

00 

20 



28 

3 

00 

02 

79 




12 

00 

00 

77 




19/1 

00 

00 

70 



32 

16/1 

00 

00 

23 



33 

2 

00 

00 

40 




10 

00 

00 

38 




11 

00 

00 

63 


[T5T. TT. 37R-3l0l5/49/2004-^.37R.-II ) 

tj. miwih!, 
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New Delhi, the 10th April, 2006 

S. 0. 1481. — Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transportation of petroleum products from 
Mundra (Gujarat) to Delhi, a pipeline should be laid by Hindustan Petroleum 
Corporation Limited; 

And whereas it appears to the Central Government that for the 
purpose of laying such pipeline, it is necessary to acquire the right of user in 
land under which the said pipeline is proposed to be laid and which is described 
in the Schedule annexed hereto; 

Now, therefore, in exercise of powers conferred by sub-section (1) 
of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule 
may, within twenty one days from the date on which copies of the Gazette of 
India containing this notification are made available to the public, object in 
writing to the acquisition of the right of user therein for laying of the pipeline 
under the land to Shri Prahlad Singh, Competent Authority, Mundra - Delhi 
Petroleum Product Pipeline Project, Hindustan Petroleum Corporation Limited, 

H. No. 852, Sector-6, Bahadurgarh- 124507, District-Jhajjar (Haryana). 


SCHEDULE 


^ Tehsil ; PATODI 

District: GURGAON 

State : HARYANA 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

1. GHILANAWAS 

273 

34 

17/1/2 

00 

06 

43 

2. KHALILPUR 

272 

10 

21/2 

00 

00 

97 



13 

24 

00 

00 

78 



20 

4 

00 

00 

86 



24 

23/1 

CO 

01 

33 

• 


32 

. 3 

00 

00 

52 

3. KHETIAWAS 

268 

11 

8/1 

00 

01 

46 



18 

17/2 

00 

00 

87 



28 

4 

00 

00 

20 

4. BALEWA 

271 

6 

2/1 

00 

00 

27 

5. BAPAS 

266 

3 

14 

00 

00 

95 



16 

19 

00 

01 

42 

6. GANG LI 

267 

9 

19 

00 

00 

86 



• 

22 

00 

00 

26 



_ 12_ 

2 

00 

00 

20 
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324/1 00 00 43 


8. MOZZABAD 

21 

9. DADAWAS 

20 

10. HAKDARPUR 

19 


11. SHERPUR 16 


16 


12. RAJPURA 8 


6 

20 

00 

00 

83 

30 

8/2 

00 

00 

30 

16 

16/1 

00 

00 

80 


16/2 

00 

00 

53 


25/1 

00 

00 

49 

25 

3/2 

00 

00 

10 


4 

00 

00 

66 


7/2 

00 

00 

69 


8 

00 

00 

35 


22 

00 

00 

70 


23/2 

00 

00 

36 

37 

12 

00 

00 

20 


21/1 

00 

00 

68 

42 

17/1 

00 

00 

62 

4 

14/2 

00 

00 

67 


17 

00 

01 

18 

8 

7/2 

00 

00 

29 


8/1 

00 

00 

73 


8/2 

00 

00 

10 


13 

00 

01 

44 


18 

00 

00 

31 


23/1 

00 

00 

24 

26 

9/2 

00 

00 

60 

26 

19 

00 

00 

57 


22/1 

00 

00 

20 

49 

26 

00 

01 

62 

61 

12 

00 

00 

87 


82 

00 

01 

83 

3 

23 

00 

01 

52 

12 

2/1 

00 

00 

34 


21 

00 

01 

46 

17 

23 

00 

00 

20 

28 

3 

00 

02 

79 


12 

00 

00 

77 


19/1 

00 

00 

70 

32 

16/1 

00 

00 

23 

33 

2 

00 

00 

40 


10 

00 

00 

38 


11 

00 

00 

63 


[F. Mo. R-31015/49/2004-O.R.-I1] 
A. GOSWAMI, Under Secy. 




u «TFT n—3(ii) ] 


: snfa 15 , 2006 /% 25,1928 


^ 12 3lfa, 2006 

^>T. 3JT. 1482.— ci^fUi 4U4>k cpt cftcbfjd if 3fTcT3^cJ5 ycflcl tflcll % fcj5 

3JS5T (^uRTrf) ^ ferfr TO ^rfcTZRT 3cTOt cfc uRcTScT $ foTT? 
frfficICT cb l ljR^ £*T7T UcP W^TcTT^cT fcfwj uTTcft ^T%T?; 

aSR- ciWk 2TOTT7 eft Ul^Ucil^d f%SP5* cfc y^VdSf cfc fell? 
3TO$TO Scftc BIcTT f ^ #, 3ft '3MN^ 3To^tft # clfrfcT %, 

loixHi? 33cf MI^UdlfST f%*5TT? \jTT^ 35T TOTT3 %, JljejWl ^ 3lRjc5J7 35T 3Jofe f%3T 


3TH: 3T3, t5RcJ5R, ^ifcRTOT 3?R TSffojT q^XTefT^T (^ # 

3U3faT ^ 3»R|<bk cJ5T 3T^5r) 3 IRiRrRT, 1962 (l 962 35T 50 ) c^ SJTCT 3 eft 
30qT?r (1) ‘STtH’ USerT SlforfZft 35T TT^JT 357^ gg, 33T # cW3kl ^ 3^7 

cfc 3Tufo 3TtI^ 3n§ra“ c& Ift^TT t; 

c^r| ^rT, oft 3cRT 3Tf^4> # gftfeT 8J^T ^ f£cT3^ %, 32T dl£W 

^ fuTTOt ST^TOT ^ g^tT OTTeT t»MUo| 3§t tffcWf ^TMOT uReTT cPt 
3Mdqp eRT # UfTeft f, Rw aftef? ajf^T UI$Udl$<H fewiJ ofl^ 

cfc fog 3 ^ 3trzrfo <£ after? cfc 3Tofer <& ^iser # $fr y^ciid Rfe, *rara 
Sltef#, ^ST-Rccft ^rtcRRT 3c^K xn^JeTTpr uR^uloll, feo§^fra ftgtfcra^T 
cotR?t^ fofofe, toi^t ?wtt - 852 , - 6, - 124507 , foerc 

- (sR^mt) ^ (either # amta afo ^oni 

3TH^t 



[•951. 3TR-31015/35/2004-3^.3TR. II ] 

TT. 3T*TTSfe5f 
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New Delhi, the 12th April, 2006 

S. 0.1482.—Whereas It appears to the Central Government that it is necessary 
in the public interest that for the transportation of petroleum products from 
Mundra (Gujarat) to Delhi, a pipeline should be laid by Hindustan Petroleum 
Corporation Limited; 

And whereas it appears to the Central Government that for the 
purpose of laying such pipeline, it is necessary to acquire the right of user in 
land under which the said pipeline is proposed to be laid and which is described 
in the Schedule annexed hereto; 

Now, therefore, in exercise of powers conferred by sub-section (1) 
of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule 
may, within twenty one days from the date on which copies of the Gazette of 
India containing this notification are made available to the public, object in 
writing to the acquisition of the right of user therein for laying of the pipeline 
under the land to Shri Prahlad Singh, Competent Authority, Mundra - Delhi 
Petroleum Product Pipeline Project, Hindustan Petroleum Corporation Limited, 
H. No. 852, Sector-6, Bahadurgarh - 124507, District - Jhajjar (Haryana). 


SCHEDULE 


Tehsil: FARUK NAGA 

R 

District: GURGAON 

State : HARYANA 1 

Name of Village 

Hadbast 

No. 

M us til 
No. 

Khasara / 
Killa No. 


Area 


Hectare 

Are 

Square 

Metre 

1. BfRHERA 

5 

5 

23/2 

00 

00 

90 



16 

11/1/2 

00 

01 

35 




11/2 

00 

02 

89 



31 

2 

00 

00 

20 




3 

00 

03 

68 

2. MUSHIDPUR 

6 

9 

23 

00 

00 

30 



20 

5/2 

00 

00 

30 



34 

23/2 

00 

01 

28 


[F. No. R-31015/35/2004-0.R.-II ] 
A. GOSWAMI, Under Secy. 
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12 ate, 2006 

^t. 3 #. 1483.—(^MfNr mm $ ftg rfc re rgr 3fr? gjter mfug n y r (aj^r it ante 
# arftm* *m site) sifatem, 1962 (1962 m 50 ) ( farir ^srit ^tct 3g?r 
afatem I ) *irt 3 aoum (1) £ 3 ^ git mrct mm £ 

aft* te atarero srfe^wrr tenT gsr. an. 4434 ?nfter 25 w; 

2005, w?t MRS $ iltflU* crrf^r 26 TOW?, 2005, it TOlfllcT g§t im£ eft, STCT 3?T 
3Tt^ tf 5fT it tew it fafafifc ajfft it gwr-ftwft ^Iterer 3?ng wiener y* 

#WM it Vjprmt ?mt it 3j3KT it te# TO Officf a w 32W5t $ yfaggST ^ fan? fai^Sfl* 
fr^ l te/cK cflqfoyrs r feti ng 3 Rf tn ffTCfftqf ftait £ WSW £ fafU 3Ute £ 3lfagST7 H5T 
3Tufof gt anit .3 tt?rt gft ^nrr git eft ; 

$t? 3 ger ?iorcm afftn^rar git ytet wro gft grte 12 wraft, 2006, g?t 3^^ 
gsjT 3t aft • 

alt? ?wt qifagnit it, tot atfaftro yft grer 6 ySt toot ( 1 ) £ 3rte £ate srcysr? 
fag# % 3t t ; 

3ft? cfes^r ^g> i 7 it, 3 ger ftgt£ g? ter? m?*t ^ ^wicr, 3 lt 7 gg towist gt g? 
% tot ajfar giyrengg tert # fan? antfte % asrit agte ^ aftgsir cbt ate ^?^ «a 
fate g g ten % ; 

aw a*, mmt, TOT afatem gft gnr 6 g§t tojrt (1) OT y^cT «iterat gn 
yte nsH* §c, g* ijter gsnft $ far 3 ri^^<ff T ^ tew a^ 4 t it fafaffe ajj^r it 
g i yr cf T 6 <* f fate $ fan? 3 gte d afaw gsr af^sr ten ism? ; 

3 lt 7 teftg 7 Rg?R 3 ger aifatem g§t «irt e gSt 3 trorcr (4) yg«T «iteft w ygtar 
^ §u, g? ^i% 9 T i?ft % 3 g?r ajj^r it atnte gsr aitenr ^ tfmr $ smzm g 5 t ?nfter 
c^t g^g ^rzg 5 R it fate £lit ^ gism?, f?r afr rr c re ^ ^Jffa gg ^t. sn 7 - 31015/7/03 
3 ft. 3 TR-II teigs 25/11/2004 5TZT B 3 TtJ ^ «Tat cfc arag^fa ^att faceted ^ ^gsr, 
fa^cTR ^tew ^foteof farfate it fate ten 
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OTW « warms j 

353T 



--- 



3T. 

uffa 35T ®TT3T 

3ZRR? kL 

P&z nr 

TFfZ 


1 

2 

3 

4 

5 

6 

1. 

cpiftiaKI 

261/436 

0 

07 

48 


♦ 

389/483 

0 

02 

24 

2. 

tolqtoii 

457 

0 

00 

20 



458 

0 

03 

60 

3. 

sragzr 

5 54/2 23 

0 

00 

20 

4. 

fftowiy 

3409 

0 

01 

1 0 



341 0 

0 

01 

57 



3413 

0 

09 

93 



341 6 

0 

0 5 

96 



341 7 

0 

00 

50 



3457 

0 

00 

2 0 



3462 

0 

03 

8 5 



3601 

0 

00 

20 



3618 

0 

00 

56 



3641 

0 

05 

79 



3640 

0 

00 • 

78 



3647 

0 

03 

49 



3633 

0 

00 

99 



3646 

0 

01 

07 



3645 

0 

00 

20 



3596/3831 

0 

09 

90 


[m V. 3TR-31015/46/2004---atfLm-ll ! 




New Delhi, the 12th April, 2006 

s.o. H83.—Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S O. 4434 dated the 25 th November, 2005, issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 26 th November, 2005, the Central Government 
declared its intention to acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying pipeline for transportation of 
petroleum products from Mundra in the State of Gujarat to Delhi through Mundra Delhi 
Petroleum Product Pipeline by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 12 th January, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 
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And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from ail 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no. R- 
31015/7/03 OR- n dated 25-11-2004. 


SCHEDULE 


Tehsil: PINDWARA 

District: SIROHI 

State : RAJASTHAN 

Sr. 



Area 

No 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

i 

2 

3 

4 

5 

6 

1 . 

KASINDRA 

261/495 

0 

07 

48 



389/483 

0 

02 

24 

2. 

KODARLA 

457 

0 

00 

20 



458 

0 

03 

60 

3. 

RAMPURA 

554/223 

0 

00 

20 

4. 

PINDWARA 

3409 

0 

01 

10 



3410 

0 

01 

57 



3413 

0 

09 

93 



3416 

0 

05 

96 



3417 

0 

00 

58 



3457 

0 

00 

20 



3462 

0 

03 

85 



3601 

0 

00 

20 



3618 

0 

00 

56 



3641 

0 

05 

79 



3640 

0 

00 

78 



3647 

0 

03 

49 



3633 

0 

00 

99 



3646 

0 

01 

07 



3645 

0 

00 

20 



3596/3831 

0 

09 

90 


[F. No. R-31015/46/2004-0.R -It ] 
A. GOSWAMI, Under Secy. 
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M 14 srtm, 2006 

3T 1484,-tfrgfa ^ afa TStPm # 3|fop R *51 3JviN) 

1962 (1962 s?r so) (ftr$ w 3ifem w w t) srro 3 tft 

wtrt(i) £ anffr wft aft ifR? mm # fyftftiiH aft? Wf ft ’ fl % ^raT cro aft aftqtn i 

WJI ^T. 3TT. 430 ?1T^ 1 2005 tfOT Wt. 3ff. 3664 firfftT 07 2005), vfr 

iTRcT cTT$te 5 *5^ 2005 Ttf 8 3^R, 2005 $ WTOf^I aft «ft, IRT 

% ^er^r aig^t ft ftftflte ijjft ft *iwwft*i wj ft WTcST wsmm % aftamr 
WT ft toleTT cmT ftkft Tlffi l TT^rt fa ft ftvJPircm TO? fr£rf*|i|«| W# a> ^ f©R 
«!RcT 4>K^W fafo&5 5RT ^ ft*tTR ftOT 3 ! R^5R $ ftR $ 

3lfft<?5R ^ SUlft 3TRRI aft ijftRT aft tfr ; 

afa ^rt arfe^RT aft wftnfr ^rctt aft <n fm 3 2005 aft vHoW 

ftt nf «ff; 

afk to wif^Wrft ft, to?t ajftfftim aft *m e aft wtrt ( 1 ) # srsIH ttwr aft 3rcftt 
ft ift fc ; 

\ 

3^ *K*K ft. ffteiR aRft i> 1TTORI 3?ft ^ tfHrMM t\ uTTft *R fft> TO?T 

*jjft a i $Md l $*1 fftBUft ft* fclft 3lft%cT t, viMiflM # Slf6 r>R a>T Stffa a*?ft 1PT ftPUNa fftJST 

*; 

am: m, TRa?R, to<t arfftfftro aft «trt 6 tfl wmi ( 1 ) sm tott sifaiftf asr wTt 
1^, ^rit ^^Rft t ft? 5^r arft^fHi % 3rg^t ftftft^ vfi\ H WTefft^ ftw% ^ 
fcPJ vJH-qVl ^ 3lft?PR ^T aj^f ^iTRTT t \ 

afR c^lil TTWR ^xT ajftPm ^ dRI 6 T& \3TOR] (4) m «rftd4f ^5T IRfPT ^ ]£* 
1TF ftto tcfr t ft? vrm ijpr ^f -6MoVl ^?T 3fft^R ^ tflW c^ U<MSH ^ m^SI 

tr*??r <f ftft5T vm. ^ tot ^ gw, vrm ^ i ftm ftftcr 

^Pn 1 




cTOftcT : 

ftlcJT : ^4T 

TT5?I : ^TuTWFf 

®0 

-m m ^ 



1 

2 

3 

4 

1 . 

■mwisN 

276 

0.0265 


270 

0.1944 


144 

0.0360 


112 

0.0981 


111 

0.2537 


113 

0.0216 


114 

0,3240 


115 

0.2016 


105 

0.0936 


106 

0.0020 


39 

0.4680 


80 

0.1584 


48 0.0936 






W*>T Wf*: 15, 2006/3* 25,1928 
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wo 


&3TO?cr t&m if 

‘•J. 

3 

4 


216 

0.0576 

222 

0.0072 

183 

0.0720 

184 

0.1512 

185 

0.0144 

174 

0.0216 

172 

0.1368 

171 

0.0648 

170 

0.0365 

169 

0.0864 

191 

0.0811 

298 

0.0288 

268 

0.1152 

264 

0.0072 


[TO 3*R-31015/85/2004-#. 3IR-II] 


R. 


New Delhi, the 14th April, 2006 

s. o. 1484 .— ( Whereas by notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 630 dated the 21 st February, 
2005 (amended vide S O. number 4323 dated the 17 th Novmber, 2005), issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to 
as the said Act), published in the Gazette of India dated the 26 th February, 2005 
and 19^ Novmber, 2005 respectively, the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying an extension pipeline for transportation 
of petroleum products from Manglya (Indore) terminal In the State of Madhya 
Pradesh, to Piyala in the State of Haryana and Bljwasan In the NCT of Delhi by 
Bharat Petroleum Corporation Limited ; 

And whereas the copies of the said Gazette notification were made 
available to the public on the 3 rd December, 2005; 

And whereas the competent authority has, under sub-section (1) of section 
6 of the said Act, submitted report to the Central Government; 


And whereas the Central Government, after considering the said report and 
on being satisfied that the said land is required for laying the pipeline, has decided 
to acquire the right of user therein ; 

Now, therefore, In exercise of the powers conferred by sub-section (1) of 
section 6 of the said Act, the Central Government hereby declares that the right of 
user in the land, specified In the Schedule; appended to this notification , is hereby 
acquired for laying the pipeline; 


And further, In exercise of the powers conferred by sub-section (4) of 
section 6 of the said Act, the Central Government hereby directs that the right of 
user in the said land for laying the pipeline shall, instead of vesting in the Central 
Government, vest on the date of the publication of this declaration, in Bharat 
Petroleum Corporation Limited, free from all encumbrances. 
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SCHEDULE 


TEHSIL: INDARGARH 

DtSTI 

RICT: BUNDI 

STATE: RAJASTHAN 

S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 


1. BHANDGANWAR 


276 

0.0265 

270 

0.1944 

144 

0.0360 

112 

0.0981 

111 

0.2537 

113 

0.0216 

114 

0.3240 

115 

0.2016 

105 

0.0936 

106 

0.0020 

99 

0.4680 

80 

0.1584 

48 

0.0936 

36 

0.0432 

35 

0.0432 

34 

0.2016 

31 

0.0072 

32 

0.0288 

33 

0.0720 

22 

0.0864 

24 

0.1584 

547 

0.1147 

548 

0.1136 


2. JADLA 
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S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

2. 

JADLA (Contd...) 

494 

0.0050 


495 

0.0648 


496 

0.0792 


497 

0.1080 


498 

0.1484 


499 

0.1531 


490 

0.0880 


489 

0.0288 


488 

0.2160 


487 

0.2592 


401 

0.1008 


402 

0.0432 


296 

0.1656 


297 

0.0216 


301 

0.1008 


300 

0.0504 


302 

0.0144 


291 

0.0792 


290 

0.0360 


269 

0.1368 


243 

0.0773 


242 

0.0936 


220 

0.0816 


217 

0.1152 


221 

0.0158 


216 

0.0576 


222 

0.0072 


183 

0.0720 


184 

0.1512 


185 

0.0144 


174 

0.0216 


172 

0.1368 


171 

0.0648 


170 

0.0365 


169 

0.0864 


191 

0.0811 


298 

0,0288 


268 

0.1152 


264 

0.0072 


[F. No. R-31015/85/2004-0. R.-H ] 
A. GOSWAMI, Under Secy. 





[MFT n—ste3(ii)] 


35f^M5, 2006/^25, 1928 


3215 


<l*um 


been referred under Section 10-A of the Industrial Disputes 


16 Rrif, 2006 

^rr. 3tr. 1485 .—1947 (1947 

^5T14) Vl<l17 

% ^T5 ftrifoPSf 3^ "31% % 

*fN, 3 f%' afeM? rei faq i <; #%. TWl^ff 

( fUM ), ^mt foq i q* %-q^R [tM^TOT T^-20025/3/ 
2005-atT^. 31R. (TTt-l)f^W 10-5-2005 3 JMflftW *1# 

t, ^rt ^ 16-03-2006 stri %sn «n I 

[R. ^-20025/3/2005-31^. 31K. (#-!)] 

■qTT. RR. TjqTT, aim Rfa*T 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 16th March, 2006 
S.O. 1485.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award [Ref. No. L-20025/ 
3/2005-IR(C-l) dt. 10-5-2005] of Justice Sh. K. Ramamoorthy 
(Retd ), sole Arbitrator, as shown in the Annexure in the 
Industrial Dispute between the employer in relation to the 
management of Indian Air Lines Ltd. and their workmen, 
which was received by the Central Government on 
16-3-2006. 

[No. L-20025/3/2005-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE HON’BLE ARBITRATOR 
JUSTICE K RAMAMOORTHY (Retd.) 
December 29,2005 
IN THE MATTER OF: 

1. The Director (P & IR) Represented by 

Indian Air Lines Ltd. M/s. Sun & Company 

Airlines House, Law Firm 

113, Gurudwara Rakabganj 
Road, New Delhi. 

2. The President, Represented by 

All India Aircraft Engineers Mr. M. L. Lahoty with 
Association, Mr. Paban Sharma 

Central Office, and Ms. Poli Kataki 

Indian Airlines Ltd. Advocates 

Engineering Hangar No. 1, 

Begumpet, 

Hyderabad-16. 

3. The President, Represented by 

Indian Aircraft Technicians Mr. M. N. Knshnamam 
Association, 1ATA Office, Sr. Advocate with 
Terminal No. I, IGI Airport, Mr. Manoj Saxena 
New Delhi-110037. Advocate 

AWARD 

1. The issue with regard to change of designations 
in respect of the following categories of employees has 


Act, 1947 for adjudication:— 


EXISTING 

PROPOSED 

Sr. Foreman/Sr. Inspector 

Production Engineer-1/ 
Inspection Engineer-I 

Foreman ‘A/Inspector ‘A’ 

Production Engineer-E/ 
Inspection Engineer-11 

Sr. Master Technician/ 

Asstt. Production 

Inspector 

Engineer/Asstt. Inspection 
Engineer 

2. The employees of Indian Airlines (hereinafter 
referred to as the Management), who are the members of 
the Indian Aircraft Technicians Association, since 
November 1999 have been raising an issue with reference 
to the change of designations. The Association is 
hereinafter referred to as I ATA. 

3.1 ATA cited the example of government servants, 
employees in Public Sector Undertakings who are similarly 
situated and they are all designated as Jr. Engineers. It 
appears that the issue of change of designation was 
discussed by the Management with the I ATA and it was 
agreed that the proposal for change of designation as 
mentioned below would be processed for approval;— 

EXISTING 

PROPOSED 

Sr. Foreman/Sr. Inspector 

Production Engineer-I/ 
Inspection Engineer-I 

Foreman ‘A/Inspector ‘A 

Production Engineer-E/ 
Inspection Engmeer-II 

Sr. Master Technician/ 

Asstt. Production 

Inspector 

Engineer/Asstt. Inspection 
Engineer 

Master Technician 

No Change 

Sr. Technician 

No Change 

Technician 

No Change 


4. It was agreed that the change of designation will 
remain restricted to the upper most three level membership 
of the 1ATA. The Management by letter dated 7-12-2004 
informed the LATA that the implementation of the proposal 
was expected to be effected in the pay slips of related 
categories for the month of January 2005. Instructions were 
issued by the General Manager (F) on 24-1-2005 informing 
the Director (IT) of the change of designation and the same 
was incorporated in the pay slips for the month of January 
2005. The Management invited the All India Aircraft 
Engineers Association (hereinafter referred to as AIAEA) 
for discussion AIAEA opposed the move made by the 
Management. 

5. Subsequently meetings were held. Ultimately, all 
the parties had agreed for a reference under Section 10-A 
of the Industrial Disputes Act, 1947 
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6. On 18-3-2005 agreement was entered into between 
the parties. On the heading specific matter in the dispute 
the following is what had been agreed by the parties :— 

"The issue with regard to change of designation in 
respect of certain categories of employees represented by 
I AT A as indicated in the recital above. 

(i) Details of the parties to the disputes (including 
the name and address of the establishment or 
undertakings involved). 

1. Indian Air Lines Ltd. 

Airlines House, 

113, Gumdwara RakabgangRoad, 
NewDelhi. 

2. All India Aircraft Engineers Association, 
Regd No.B-539, 

Central Office, 

Indian Airlines Ltd. 

Engineering Hangar No. 1, 

Begumpet, 

Hyderabad-16. 

3. 1 ndian Aircraft Technicians Association, 
Regd. No, 4927, 

I AT A Office, 

Terminal No. 1. IGI Airport, 

New Delhi-110037. 

(ii) Total number of workmen employed : , 18531 

in the Undertaking affected. 

(iii) Esti mated number of workmen: 3056 

Affected or likely to be affected. 

We further agrt ' that the decision of the Arbitrator 
shall be Bindii _ on ns". 

7. By letter dated 28-3-2005 I received from the 
Management enclosing the agreement in Fornt-C under 
Section 10-A of the industrial Disputes Act, 1947 wherein 
I have to act as Sole Arbitrator for adjudicating on the 
disputes. 

8. I directed the parties to appear for preliminary 
hearing on 9-4-2005. The parties look time for filing 
representations. 

9. On 18-7-2005 AIAEA submitted its representation. 
It was represented by K M. L. Lahoty, Advocate. In the 
representation the opinions given by Hon'ble Mr. Justice 
B. V Chavan (Retd. ) to Air India is enclosed. 

10. On. 9-8-2005 1ATA submitted its reply. It was 
represented by Mr. M. N. Krishnamani, Sr. Advocate and 
Mr. Manoj Saxena Advocate. Along with the Note, the 
following documents have been enclosed :—* 

1. Record Note of Understanding dated 25-3-1999 
( Air India Employees’ Guild and the Air India). 


1 Opinion of Hon’ble Mr. Justice B. V Chavan 
(Retd.) given to Air India. 

3. Change of designation issued by Indian Airlines 

on 15-9-1994. . 

4. Memorandum issued by Indian Airlines on 
27-5-1976 for change of designation in 
Engineering Department 

11. On 17-8-2005 the AIAEA submitted its Rejoinder 
to the reply given by I ATA. Along with the Rejoinder the 
following documents are filed:— 

1. Annexure A copy of Daily Inspection Schedule 
of Indian Airlines. 

2. Annexure B Relevant portions of Quality Coin rol 
Manual. 

3. Annexure C copy of CAR (Civil Aviation 
Requirements). 

4. Annexure D advertisement dated 26-7-2005 issued 
by the Management for the posts of Senior Aircraft 
Maintenance Engineer Trainee and Aircraft 
Maintenance Engineer Trainee. 

12 On 19-9-2005 IATA submitted Short Notes of 
Submissions. 

13. On 1 -10-2005 an affidavit on behalf of IATA was 
filed by Mr. Yogesh Kumar, General Secretary of the IATA 
enclosing following documents:— 

1. Circular dated 29-3-1999 issued by the Air India 
for change of designation Teehnical/Non- 
Technical covered by Air India Employees Guild. 

2. Record Note of Understanding between Air India 
Employees Guild dated 21-6-2001. 

3. Memorandum of Settlement execut ed between the 
Management of Pawan Hans Helicopters Ltd. and 
All India Civil Aviation Employees Union on 
30-10-1992. 

4. Circular dated 20-1 -1992 issued by Govt of India, 
Civil Aviation Department in regard to issue of 
Basic Aircraft Maintenance Engineer Certificate. 

5. Circular issued on 7-8-1996 by Govt, of India 
regarding certifying of Inspection Schedules by 
Technicians. 

14. Besides the above, on 1-10-2005 Mr. M. L. Lahoty, 
learned counsel for AIAEA submitted the following 

1. Proceedings dated 30-3-2005 issued by Dr. G. M., 
Indian Airlines. 

2. Sheet captioned Additional Items of Inspection 
and off Job Sheet. 
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3. Letter dated5-4-2005framDy. G. M (Engg), Man 
Airlines to Master Technicians. 

4. Details of LATA Strength. 

5. Advertisement issued by Air India for Service 
Engineer (Trainee). 

6 . Advertisement issued by Air India on 26-7-200 > 
for Sr. Aircraft Maintenance Engineer Trainee/ 
Aircraft Maintenance Engineer Trainee; and 

7. Details of Average Emoluments drawn by 1ATA 
from October 2004 to March 2005. 

15. On 14-10-2005 learned senior counsel for I ATA 
submitted a bunch of documents wherein the change of 
designation in Air India and Pawan Hans Helicopters and 
Indian Airlines is shown. In the bunch the split qualification 
of I ATA is given. A list of affected members with 
qualification is given. An extract from Engineering Training 
Manual. Circular dated 27-12-2004 (in Hindi) from Indian 
Airlines Ltd., Northern Zone, showing vacancies only of 
SC/ST for Trainee Technician (Aircraft Overhaul) and 
Trainee Technician (Instrument). Staff Notice dated 
28-2-1984 issued by Air India. A-320 Tech, and Fuel Log 
Record. 

16. On 1-11-2005 Mr M. N. Krishnamani, learned 
senior counsel for the IATA submitted a circular dated 
13 -9-1984 in respect of minimum educational qualification 
lor grant of AME/ARME Licence. Letter dated 24-1-2005 
issued by GM (Finance-II) regarding change of designation. 

17. On the same day, Mr. Lahoty, learned counsel for 
AlAEA submitted the following:— 

1. Advertisement issued by Indian Airlines 
(Northern Region) for the post of Aircraft 
Technicians. 

2. Certificate dated 31-12-1965 issued to Narinder 
Kumar Sharma by Senior Board of Secondary 
Education. 

3. I ntermediate Examination Certificate dated June 
1963 issued to Brijeshwar Dayal Mathur by Board 
of High School & Intermediate Education, Uttar 
Pradesh. 

18 Mr. M. N. Krishnamani, learned senior counsel 
for 1 ATA submitted;— 

1. AlAEA has no locus standi to challenge the 
change of designation accepted by the 
Management and the Management has the 
prerogative; 

2. While accepting the change of designation the 
Management had undertaken into account all 
relevant factors and the employees covered by 
the change of designation and the employees of 


AlAEA are all on the same category as it were 
and, therefore, the Management had acted in 
accordance with law; 

3. The employees covered by the change of 
designation and the employees in AlAEA 
possess the same qualifications. Some of the 
employees in IATA possess Engineering 
qualification and some of the employees in 
AlAEA do not possess any qualification at all. 

4. If the case of AlAEA is accepted the Management 
will be violating the provisions of Articles 14 and 
16 of the Constitution of India. 

19. Mr. M. L. Lahoty, learned counsel for AlAEA 
submitted that while considering the change of designation 
the relevant statutory provisions in the Aircraft Rules, 1937 
should have been taken into account. The qualifications 
prescribed for the appointment of Engineers and the 
qualifications prescribed for Technicians are different. The 
Engineers have to give Certificates of airworthiness to the 
Aircraft, the duties and responsibilities and the 
qualifications are entirely different. The Technicians are 
not equal to the Engineers and the unequals cannot be 
treated equally. Designation is an important facet of one’s 
career in any employment and that cannot be treated lightly. 
The pay is not relevant. The learned counsel submitted ill 
the light of the provisions in the Aircraft Rules and the 
requirements for the posts the claim for change of 
designation by the IATA is not at all justified. 

20. On 14-10-2005 Mr. M. N. Krishnamani, learned 
senior counsel for IATA elaborated his submissions. On 
the same day, the learned counsel Mr. M. L. Lahoty for 
AlAEA also made his submissions meeting the arguments 
put forth by Mr. M. N. Krishnamani, learned senior counsel. 

21 . On 11-11-2005 Mr. M. N. Krishnamani, learned 
senior counsel for SIATA and Mr. M. L. Lahoty, learned 
counsel for AlAEA made brief submissions. 

22. Before 1 deal with the respective submissions of 
the learned counsel for the IATA and AlAEA, it is 
necessary to have a brief note about the principles involved. 
For giving designation to any post an employer has to take 
into account the qualifications for the post, the nature of 
work, responsibilities assigned to the employee, the 
categorization of employees, the grades in the ladder of 
service, the recruitment rules and the hierarchy structure. 

23. The violation of any constitutional mandate under 
Articles 14 & 16 of the Constitution of India in respect of 
the designation of posts has to be tested on the anvil of 
equality. Mere assertion of infringement of Fundamental 
Right, will not suffice. This important aspect of equality 
has been dealt with by the Supreme Court while considering 
the claims of employees of Government and Public Sector 
Undertakings for equal pay for equal work and parity of 
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status. The law laid down by the Supreme Court in that 
context would be very relevant. In order to appreciate the 
pri nciple one has to bear in mind the maxim IN FICTIONE 
JURIS SEMPER EQUITAS EXISTIT—Equity is the life of 
a legal fi ction. Fiction is an aid to thinking, of which one 
avails oneself if the aim of one’s thinking cannot be reached 
with the material available. The aim of one’s thinking in 
presupposing the basic norm is to ground the validity of 
the norms forming a positive moral or legal order; that is, to 
i nterpret the subjective meaning of the acts positing these 
norms as their objecti ve meaning, i.e. as valid norms, and 
the acts in question as acts positing norms. This object 
can be attained only by way of a fiction. The meaning of 
fiction in jurisprudence is related to presumption juris et 
le jure, or irrebuttable presumption of law. It is with this 
legal theory, the law laid down by the Supreme Court has 
to be appli ed to the facts of the instant case. 

24. The Supreme Court in C. A. Rajendran V Union 
of India and others, AIR 1968 SC 507 at 511 has posited;— 

The relevant law on the subject is well settled. Under 
Article 16 of the Constitution, there shall be equality 
of opportunity for all citizens in matters relating to 
employment or appointment to any office under the 
State or to promotion from one office to a higher 
office thereunder. Articles 14,15 and 16 form part of 
the same constitutional code of guarantees and 
supplement each other. In other words, Art. 16 of the 
Constitution is only an incident of the applicant of 
the concept of equality enshrined in Article 14 
thereof. It gives effect to the doctrine of equality in 
the matter of appointment and promotion. It follows 
therefore that there can be a reasonable classification 
of the employees for the purpose of appointment 
and promotion. To put it differently, the equality of 
opportunity guaranteed by Article 16(1) means 
equality as between members of the same class of 
employees, and not equality between members of 
separate, independent classes”. 

25. The classification of job and designation would 
depend upon various factors and I shall be dealing with 
the rules infra. 

26. The Supreme Court in The State of Jammu & 
Kashmir V Triloki NathKhosa & Ors., AIR 1974 SC 1 has 
held classification is primarily for the statutory authority 
charged with the duty of framing of the terms and 
conditions and if the classification is found to rest on a 
reasonable basis it has to be upheld. No doubt, the concept 
of equal very undoubtedly permeates the whole spectrum 
of an individual’s employment from appointing through 
promotion and termination to the payment of gratuity and 
pension. Pension equality is for equals. Those who are 
si lilarly circumstanced are entitled to equal treatment. 

: nce the constitutional code of equality and equal 
ortunity is a charter for equals, equality of opportunity 


in matters of promotion means an equal promotional 
opportunity for persons who fall, substantially, within the 
same class. A classification of employees can therefore, be 
made for first identifying and then distinguishing members 
of one class from those of another. 

27. The Supreme Court has further expatiated that 
classification, therefore, must be truly founded on 
substantial differences which distinguish persons grouped 
together from those left out of the group and such 
differential attributes must bear a just and rational relation 
to the object sought to be achieved. 

28. It is axiomatic that employers encounter diverse 
problems arising from a variety of circumstances and they 
are entitled to lay down conditions of efficiency and other 
qualifications and christened the post/designation for 
securing the best services in order to achieve the optimum 
result in performing duties and responsibilities undertaken 
by them. 

29. Mr. M. N. Krishnamani, learned senior counsel 
for IATA rested his submissions on the fact that the 
Management had already accepted the demand of the IATA 
and, therefore, it must be presumed that the relevant criteria 
have, been taken into account, in my view; that is begging 
the question. 

30. With a view to having a clear pronouncement on 
the position, the Management had agreed for reference 
under Section 10-A of the Industrial Disputes Act, 1947. 
The classifications/designations were made originally on 
the basis of the facts stated above. For, it is the 
classification which determines the range of persons 
affected by the special burden or benefit of a law which 
does not apply to all persons. This brings out a paradox. 
The equal protection of the laws is a “pledge of the 
protection of equal laws”. But laws may classify. And, as 
pointed out by Justice Brewer, “the very idea of 
classification is that of inequality”. The Court has tackled 
this paradox over the years and in doing so, it has neither 
abandoned the demand for equality nor denied the 
legislative right to classify. It has adopted a middle course 
of realistic reconciliation. It has resolved the contradictory 
demands of legislative specialization and constitutional 
generality by a doctrine of reasonable classification. This 
doctrine recognizes that the legislature may classify for 
the purpose of legislation but requires that the classification 
must be reasonable. It should ensure that persons or things 
similarly situated are all similarly treated. The measure of 
reasonableness of a classification is the degree of its 
success in treating similarly those similarly situated, see 
“The Equal Protection of the Laws”, 37 California Law 
Review, 341. 

31. Therefore, the designations already given to 
various posts depended on the classifications made. The 
classification is now challenged on the premise that there 
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is no difference between the nature of the duties and 
responsibilities of the posts. It is in this light the 
reasonableness of the rules have to be tested. The test 
which has been evolved for this purpose is whether the 
classification is founded on an intelligible differentia which 
distinguishes certain persons or things that are grouped 
together from others and that differentia must have rational 
relation to the object sought to be achieved by the Rules 
or the Statute. The Supreme Court has warned “Mini¬ 
classifications based on micro-distinctions are false to our 
egalitarian faith and only substantial and straightforward 
classifications plainly promoting relevant goals can have 
constitutional validity. To overdo classification is to undo 
equality”. 

32. Stating broadly the scope of Article 16ithasheld 
that the soul of Article 16 is the promotion of the common 
man’s capabilities, overpowering environmental adversities 
and opening up full opportunities to develop in official life 
without succumbing to the sophistic argument of the elite 
that talent is the privilege of the few and they must rule. 

3 3. Mr. M. N. Krishnamani, learned senior counsel 
for IATA while making submissions had assumed that the 
members in question of IATA and the members of AIAEA 
had always been fused into one class and, therefore, the 
designation now proposed would not result in violation of 
any Fundamental Right. 

34. Mr. M. L. Lahoty, learned counsel for AIAEA 
submitted that the designation proposed would result in 
contravention of Fundamental Right. According to the 
learned counsel if an unequal is treated equally that also 
comes within the mischief of Articles 14 and 16 of the 
Constitution. The learned counsel submitted under the 
guise of asking for designation IATA is driving the thin 
end of the wedge to place itself equal to the Engineers. Mr. 
Lahoty, learned counsel submitted that it is open to the 
employer to have different designations to various posts 
having regard to not only the educational quahficationbut 
also the duties and responsibilities of the posts. The learned 
counsel submitted equality must be among equals. 
Unequals cannot claim equality. Sometimes even if the 
educational qualifications are the same in respect of two 
different posts they cannot be equated. When persons are 
expected to render professional services the employer has 
to be very careful. This aspect of matter was considered by 
the Supreme Court in Dr. C. Girijambal v. Government of 
Andhra Pradesh, (1981) 2 SC 155. Considering the nature 
of work performed by the employees of different posts 
when equal pay for equal work was claimed the Supreme 
Court observed:— 

“Dealing with the first contention we would like to 
observe at the outset that the principle of equal pay 
for equal work cannot be invoked or applied 
invariably in every kind of service and certainly it 
cannot be invoked in the area of professional services 


when these are to be compensated. Dressing of any 
injury or w ound is done both by a doctor as well as 
a compounder, but surely it cannot be suggested 
that for doing this job a doctor cannot be 
compensated more than the compounder. Similarly, a 
case in court of law is argued both by a senior and a 
junior lawyer; but it is difficult to accept that in matter 
of remuneration both should be treated equally. It is 
thus clear that in the field of rendering professional 
services at any rate the principle of equai pay for 
equal work would be inapplicable. In the instant case 
medical officers holding the qualification of GCIM, 
or the qualification of LIM or the qualification of 
DAM, though in charge of dispensaries run by Zila 
Parishads, cannot, therefore, be treated on par with 
each other add if the State Government or the Zila 
Parishads prescribe different scales of pay for each 
category of medical officers no fault could be found 
with such prescription. 

3 5. When the members of IATA and AIAEA are not 
equal, the members of IATA are trying to be equal atleast 
by the nomenclature of being designated as Engineers. 
They completely ignore the principles laid down by the 
Supreme Court in Government of W. B. v. Tanm K. Roy & 
Grs.,(2004) 1 SC347,ChandravathiPK&Ors. v. C.KL Saji 
& Ors., (2004) 3 SCC 734, State of Punjab & Ors. v. 
Savindeijit Kaur, (2004) 4 SC 58, M. P Rural Agriculture 
Extension Officers Association v. State of M. P. & Anr., 
(2004) 4 SCC 646, and Deb Narayan Shyam & Ors. v. State 
of W. B. & Ors., (2005) 2 SC 286. 

3 6. In State of West Bengal & Ors. v. Madan Mohan 
Sen & Ors., (1993) 3 Suppl. 243 a similar question was 
mooted out where employees in a lower grade claimed parity 
with a higher grade. A category called Agragamies claimed 
parity with firemen/leaders in the Fire Service Department. 
Following the judgment of the Supreme Court in State of 
M. P. v. PramodBhartiya, (1993) 1 SCC 539 the Supreme 
Court expressed a view that what is really material is Whether 
the two categories perform similar functions and discharge 
similar duties and responsibilities and not, whether their 
qualifications and/or service conditions are similar. What 
the Supreme Court expressed is relevant for the present 
discussion and the same is as under :— 

“R would be evident from a comparison of the nature 
of duties, responsibilities and functions of the 
Agragamies and firemen/leaders of Fire Service 
Department that they are neither same nor similar. 
The firemen and leaders are the members of the Fire 
Service Department whereas the Agragamies are 
members of West Bengal Civil Emergency Force meant 
as an auxiliary force to assist the various Government 
departments and agencies in times of emergency and 
acute need. No doubt they are also members of a 
Government service and they too have to report to 
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their office and be available for such duties as they 
may be called upon to perform. But it would not be 
correct to say that they perform the same ot similar 
duties as that of firemen or leaders of the Fire Service 
Department There is bound to be a difference in the 
quality of fire-fighting job of both of them Firemen 
and leaders are a specialized fire-fighting force while 
the Agragamies are, so to speak, ‘jacks of all trades’ 
having been given elementary training in various 
fields. When called upon to assist, Agragamies assist 
fire-fighting personnel including firemen and leaders 
just as they assist personnel of other departments. It 
is ideal to contend that they perform the same duties 
and functions as firemen/leaders.-They assist not 
only the Fire Service Department but Police 
Department, Municipal Authorities, Medical and 
Health Authorities, Social Service Department and 
so on and so forth. It is not clear as to why the 
respondents have picked upon the particular 
category of firemen/leaders of Fire Service 
Department to claim a particular higher pay scale. It 
is not as if they are attached to Fire Service 
Department. As stated rightly by the learned counsel 
for the State, the Agragamies are eligible for 
absorption as firemen/leaders in the Fire Service 
Department, in the case of vacancies being available, 
subject to eligibility and suitability. They are governed 
by different service conditions and merely because 
the academic qualifications and physical requirement 
of both are similar or that the Agragamies are also 
given a certain fire-fighting training along with other 
training, it cannot be said that they perform similar 
duties, functions and responsibilities as the firemen/ 
leaders. The respondents have failed to establish 
the crucial facts entitling them to the higher pay scale. 
They have also failed to prove that they are 
discriminated in any manner in the matter of pay”. 


37. In the instant case, the IATA is claiming parity 
and on the score is claiming designation as Engineer. All 
cannot be designated as Engineers. To be designated in a 
proper way is an incidence of service that is the submission 
of Mr. M. L. Lahoty, learned counsel for IATA. 

38. In State of West Bengal & Ors. v. Deb Kumar 
Mukherjee & Ors., AIR 1995 SC 1889 the Supreme Court 
laid down that gradation in service jurisprudence is well 
known. 

39. In Shiba Kumar Dutta&Ors. v. Union of India& 
Ors., (1997) 3 SC 545 the Supreme Court expressed the 
view that nomenclature and fitment is one of the executive 
policies of the employer. 

40. The Bombay High Court had occasion to consider 
a similar question in Mrs. Kusum Bapurao v. State of 
Maharashtra & Ors., 1990 (1) SLR 3 76 the issue relating to 
equation of post was decided on the duties and 


responsibilities and rejecting the argument that pay scale, 
being the same would make the difference. 

41. In the light of these principles, I now turn to the 
Rules referred to by Mr. M L. Lahoty, learned counsel for 
AIAEA. By virtue of power conferred on the Government 
under Aircraft Act, 1934 Rules have been framed called 
Aircraft Rules, 1937. Mr. M. L . Lahoty, learned counsel for 
AIAEA took me through the relevant provisions of the 
Act and the Rules. Part VI of the Rules refers to 
airworthiness. Rule 49 provides for type certificate, as 
directed by the Director-General of Civil Aviation. Rule 50 
provides for the issuance of certificate of airworthiness by 
the Director-General. Rule 50-Aprovides for the conditions 
necessary for the certificate of airworthiness and 
inspection, overhaul of aircraft. The persons authorized to 
certify is mentioned in Rule 54. The same is as under:— 

“54. Persons authorized to certify.-—The certification 
required under Parts VI, X1IB, and XIIIA of these 
rules shall be signed by appropriately licensed 
engineers or authorized persons qualified under the 
terms and conditions of the licence, authorization or 
approval, as the case may be, to carry out or inspect 
the manufacture, process, modification, repair, 
replacement, overhaul or maintenance, to which the 
certificate relates or by an approved person or 
persons authorized by organizations approved by 
the Director-General in this behalf, or when these 
have been carried out at a suitably equipped Indian 
Air Force Establishment, by its Officer-in-Charge. 

Provided that in one or more class of aircraft, such of 
the work, if performed in accordance with approved 
procedure, practices and methods as may be specified 
by the Director-General, need not be supervised or 
certified by the approved organization, licensed 
engineers or authorized persons in this behalf’. 

42. Rule 61 refers to Licensing of Aircraft 
Maintenance Engineers. The rule in great detail refers to 
the authorities and the experience required and the rule is 
vgy comprehensive. The learned counsel also referred to 
Civil Aviation requirements and in particular, the circular 
issued by Government of India, Civil Aviation Department 
dated 20-1-1992 in respect of issue of Basic Aircraft 
Maintenance Engineers Certificate. The definition under 
paragraph 2.1 is as under:— 

“Basic Aircraft Maintenance jEngineers Certificate: 
The certificate issued to a person who has acquired 
practical aeronautical engineering experience in the 
maintenance of aircraft, engines and systems and 
has passed the examinations prescribed below but 
has not acquired additional experience on a particular 
type of aircraft, engine or system and is not eligible 
for issue 'of an Aircraft Maintenance Engineers 
Licence”. 
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43. The person who is undergoing the training should 
also possess aeronautical engineering practice, practical 
Aircraft maintenance experience and the concurrent 
experience. The purpose of BAMEC is to show that the 
person who has passed the written examination conducted 
by the DGCA has established to the satisfaction of DGCA 
that he has acquired aeronautical engineering experience 
and knowledge. Such persons can also appear for AME 
licence for getting type endorsement. The circular mentions 
also the categories of BAMEC. Paragraph 5 lays down 
conditions for issuing of BAMEC. 

44. Mr. M. L. Lahoty learned counsel for AIAE A has 
submitted an advertisement issued by Indian Airlines on 
26-7-2005 for the posts of Senior Aircraft Maintenance 
Engineer Trainee (Sr. AME Trainee)/Aircraft Maintenance 
Engineer Trainee (AME Trainee). The qualifications 
prescribed for Sr. AME Trainee and AME Trainee are:— 

ELIGIBILITY CRITERIA (As on 1-3-2005) 
EDUCATION QUALIFICATIONS 
FOR SR AME TRAINEE & A ME TRAINEE 

Passed 10 + 2 examination or its equivalent with 
Physics, Chemistry and Mathematics. 

TECHNICAL QUALIFICATIONS 
For Senior AIE Trainee 
I. A&CTRADE: 

(a) Basic Aircraft Maintenance Engineer’s Certificate 
(BAMEC) issued by DGCA in the category, of 
Heavy Aircraft ‘HA’ and Jet Engine JE. 

AND 

(b) Valid Licence in category ‘C’ on Jet Aircraft with 
MTOW or more than 5700 Kg. 

n. ENGINE TRADE: 

(a) Basic Aircraft Maintenance Engineer’s Certificate 
(BAMEC) issued by DECA in the category of Jet 
Engine 4 JE’ 

AND 

(b) Valid Licence in category ‘C’ on Jet Aircraft with 
MTOW of more than 5700 Kg. 

ID. ELECTRICAL/INSTRUMENT/RADIO TRADES: 

(a) Basic Aircraft Maintenance Engineer’s Certificate 
(BAMEC) issued by DGCA in all three categories 
Mz. ‘ES’ TS\ ‘RN’ on Jet Aircraft. 

AND 

(b) Valid Licence in one or more category viz. ‘ES’ 
TS’, ‘RN’ on Jet Aircraft with MTOW of more 
than 5700 Kg. 

FOR AME Trainee 

I. A & C TRADE: 

Basic Aircraft Maintenance Engineer’s Certificate 
(BAMEC) issued by DGCA in the category of Heavy 


Aircraft ‘HA’ and Jet Engine JE: 
n. ENGINE TRADE: 

Basic Aircraft Maintenance Engineer’s Certificate 
(BAMEC) issued by DECA in the category of Jet 
Engine‘JE’. 

ffl. ELECTRICAL/INSTRUMENT/RADIO TRADES: 

Basic Aircraft Maintenance Engineer’s Certificate 
(BAMEC) issued by DGCA in all three categories 
viz. ‘ES’ ‘IS’, ‘RN’ on Jet Aircraft. 

45. The qualifications for Technicians are entirely 
different. As a matter of feet, it is common ground those 
who are working as Technicians can acquire qualification 
and compete for selection to the posts of Engineers. It is 
also common ground that the Technicians function under 
the supervision and control of the Engineers. All these 
factual matrix are referred toby the AIAE A and not disputed 
by the IATA. 

46. Mr. M. N. Krishnamani, learned senior counsel 
for IATA submitted that apart from the materials placed on 
record by IATA the opinion given by Mr. Justice B. V. 
Chavanto Air India is very much relevant. 

47. That is an opinion given ex parte by His Lordship 
Mr. Justice B. V. Chavan to Air India. The Learned Judge 
has been pleased to express the view that the demand of 
the Aircraft Technicians in Air India can be designated as 
Service Engineers. Mr. M. N. Krishnamani, learned senior 
counsel submitted that Indian Airlines has accepted the 
demand made by IATA following the designation given 
effective by Air India and, therefore, the AIAE A cannot 
have any objection to the designation proposed by the 
Management. 

48. Mr. M. L Lahoty, learned counsel for AIAE A 
submitted that B. V Chavan, J. really could appreciate the 
difference between the Aircraft Maintenance Engineers 
and Aircraft Technicians from their qualifications and duties 
and responsibilities. But on some reasons which are not 
very much explicable the learned Judge opined that the 
demand of the Aircraft Technicians for the designation as 
Service Engineers is perfectly valid. The learned counsel 
submitted that cannot be taken as precedent, according to 
the learned counsel Mr Lahoty in view of the fact the 
statutory Rules have not been given their due importance 
and the opinion given ex parte cannot be relied upon by 
IATA. The learned Judge did not have the benefit of the 
assistance of the learned counsel. That opinion cannot, in 
law, be taken as a binding precedent. 

49. In the written submissions made on 18-7-2005 by 
Mr. M. L. Lahoty, learned counsel for AIAEA in paragraph 
13 it is submitted :— 

“In the aeronautical engineering field the 
nomenclature “Aircraft Engineer” has a distinct 
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identity. The safety and airworthiness of the aircraft 
is the primary responsibility of the Aircraft Engineer 
so much so that no aircraft can be airborne without 
the certification/clearance by the concerned Aircraft 
Engineer. Accordingly, a lot of sensitivity is involved 
considering the fact that highly sophisticated state 
of art aircrafts are flown today and that the global 
competitiveness is involved in the Aircraft Industry. 
It is, therefore, beyond imagination to comprehend 
the danger prone risk would be taken by diluting the 
concept of Aircraft Engineer that too not only at the 
cost of safety of aircrafts and passengers, but also 
perse in defiance of the mandatory statutory 
provisions. Accordingly, redesignating the “IATA 
category” as '‘Engineers” would result in serious 
erosion in safety level. 

50. In paragraph 16 it is submitted:— 

"Engineers in aviation parlance means only Aircraft 
Engineers who certify the Airworthiness of the 
Aircraft. In no case, there can be two Engineers 
considering the safety and sensitiveness of the 
crucial decision to be taken by an Aircraft Engineer. 
Therefore, a person with academic engineering 
qualification and without Aircraft Licence cannot be 
called an engineer in Airworthiness stream of the 
IAL. The functional roles of "‘Engineers” and 
'"Technicians” are well defined and they work on the 
same area. Identical designations will lead to 
administrative and working complexities, even 
leading to industrial unrest”. 

51. In paragraph 18 it is submitted :— 

"If the management tries to make a change of 
designation under the pretext of enhancing the social 
status of the IATA category, the same will have 
serious repercussions as the whole hierarchy would 
go haywire giving rise to uncalled for anomalies. For 
example, Production Engineer, the designation 
allotted to Technicians (Foreman), is above Aircraft 
Maintenance Engineers as per hierarchy. However, 
under the rules it is the Aircraft Maintenance 
Engineer under whose supervision and directions 
the so-called Production/Inspection Engineer would 
be working. An Aircraft Engineer can report acts of 
misconduct on the part of Technician/Foreman/ 
Helper, to the competent Authority and recommend 
disciplinary action. At present there are about 500 
Aircraft Engineers who are working with the 
Managing Company and about 2500 Foreman/ 
Technicians working under their supervision and 
direction”. 

52. In reply thereto submitted by Mr. M. N. 
Krishnamani, learned counsel for IATA on 9-8-2005 reliance 
is placed "Hon’ble Justice B. V Chavan’s Award”; violation 


of Articles 14 & 16 referring to Air India and Pawan Hans; 
Aircraft Engineers and Technicians are equals in terras of 
pay scales; Diploma Engineering is required for Aircraft 
Technicians. In page 8 the Personnels covered under IATA 
Category is given as under :— 

“1. A/C Technician 

2 . Sr. A/C Technician 

3. Master Technician 

1 Sr. Master Technician (Asst Production Engineer, 
put in abeyance). 

5. Production Engineer II (old Foreman “A”). 

6. Production Engineer I (old Sr. Foreman). 

The basic qualification for induction is Diploma in 
Engineering (Mechanical, Electrical, Electronics etc.) for 
direct recruitment and for internal candidates 5 to 7 years 
experience is required. They are taken as trainee technician 
and required to undergo one year training according to 
DGC A TRAINING MANUAL and pass the examination 
scoring minimum 60% marks. Then they inducted as 
technician and kept on probation for the period of six 
months. Upon proving the competency one is confirmed 
as technician. The selection grade, which are vacancy 
based, starts from Sr. Master Technician onwards upto 
Sr. Foreman The minimum engineering experience required 
at initial level is 11 years. The selection is carried out by 
selection board. 

Other category covered under IATA are : 

(1) Inspector (Asst. Inspection Engineer, pnt in 
abeyance). 

(2) Inspection Engineer II (old Inspector “A”). 

(3) Inspection Engineer I (old Sr. Inspector)”. 

53. It is stated that the job done by' the Technician is 
countersigned by Aircraft Engineer. It is very important 
aspect according to IATA, is of no moment. In page 13 at 
paragraph 8 it is clearly stated IATA neither denied nor 
contradicted that certification of airworthiness of the aircraft 
is the function and responsibilites of the members of 
AIAEA. 

54. In the Rejoinder submitted by Mr. M. L. Lahoty 
on 17-8-2005, it is submitted at page 5 in paragraph IV:— 

“The legal implications of such change of 
designations would be that it would result in (i) near- 
total breakdown of the harmony and interaction 
betweenthe two categories, (ii) violation of statutory 
provision of the Aircraft Act, 1934, Aircraft Rules 
1937 and the Civil Aviation Requirements (CAR), 
(iii) breach of the basic principle enshrined in the 
Constitution of India that only equals are to be treated 
equally (iv) award of designation to candidates 
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without the possession of requisite qualification like 
BAMEC/AME licence, (v) the whole procedure is 
being rendered meaningless as it entitled the 
Technicians to be promoted as Engineers by virtue 
of their experience, service length only irrespective 
of requisite qualification, (vi) an absolute nullity and 
derogation of the career progression scheme available 
to IATA members in Indian Airlines providing ample 
scope to them of reaching higher posts in Indian 
Airlines, (vii) dilution of the concept Aircraft Engineer 
resulting in serious erosion in safety level, 
(viii) identical designation will lead to administrative 
and operational chaos, even may lead to industrial 
unrest, (ix) serious repercussions in the Management 
of the Company as the whole hierarchy wbuld go 
haywire giving rise to uncalled for anomalies”. 

55. At page 8 the points of difference in Indian 
Airlines, PawanHans and Air India are set out. 

56. It is not necessary to go into the details in 
extenso. 

57. Mr. M. N. Krishnamani, learned senior counsel 
for IATA relying heavily on opinion by Hon’ble Mr. Justice 
B. V Chavaasubmitted that Air India and Indian Airlines 
act under the control of same Ministry and, therefore, once 
designation has been accepted by Air India that will have 
to be necessarily followed by the Indian Airlines. In the 
submissions made, reference is made to the case of AIAE A 
before the Industrial Tribunal wherein AIAEA had made 
the same submissions. For the purpose of applying the 
principles of equality and testing the action under Articles 
j 14 and 16 of the Constitution the employees should be 
working under the same Master. The feet that the Ministry 
is the same is no answer. That is the principle laid down by 
the Supreme Court in the following cases: 

1. Mewa Ram Kanojia Vs. All India Institute of 
Medical Sciences & Ors., (1989) 2 SC 235 at 245 
paragraph II. 

2. Harbans Lai & Ors. Vs. State of Himachal 
Pradesh & Ore., (1989) 4 SCC 459. 

3. M.’ P. Rural Agriculture Extension Officers 
Association Vs. State of M. P. and Anr., (2004) 4 
SC 646. 

58. In a case before the National Industrial Tribunal, 
Bombay, the AIAEA had contended that the personnel in 
Air India and Indian Airlines are doing the same kind of 
job, and therefore, according to Mr. M. N. Krishnamani, 
learned senior counsel the AIAEA cannot be heard to 
contend contra. The contention of Mr. Krishnamani, learned 
senior counsel cannot be accepted. 

59. Therefore, IATA cannot invoke the doctrine of 
equal protection. 


60. In fine, I get the impression that the IATA wants 
the Indian Airlines to innovate without having any regard 
to its utility. I am provoked to refer to the legal maxim in this 
behalf OMNIS INNOVATIO PLUS NOVITATE 
PERTURBAT QUAM UTILITATE PRODEST—Every 
innovation occasions more harm by its novelty, than benefit 
by its utility. 

61. Therefore, the claim of IATA for designation has 
to be decided only on the basis of the statutory Rules. 
Any reference to particular instances cannot be of any 
value. In the light of the principles laid down by the Supreme 
Court, I am of the view that the demand made by the IATA 
for change of designation is not at all sustainable in law. 
Accordingly, the demand made by IATA for the 
designation is rejected. 


EXISTING 

PROPOSED 

Sr. Foreman/Sr. Inspector 

Production Engineer-1/ 
Inspection Engineer-I 

Foreman ‘A’/Inspector ‘A’ 

Production Engineer-II/ 
Inspection Engineer-II 

Sr. Master Technician/ 

Asstt. Production 

Inspector 

Engineer/Asstt. Inspection 
Engineer 


Date: 29-12-2005 


JusticeK. RAMAMOORTHY, (Retd.), Arbitrator 
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[TT. V&- 12012/404/1994-3Tt£ (#t-II) ] 

New Delhi, the 20thMarch, 2006 

S.O. 1486.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award [Ref. No. 8/95(C)] 
of the Labour Court, Emakulam as shown in the annexure 
in the Industrial Dispute between the employers in relation 
to the management of Syndicate Bank and their workman, 
which was received by the Central Government on 
16-03-2006. 

[No. L-12012/404/1994-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
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ANNEX! RF. 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM 

(IN THE LABOUR COURT, ERNAKULAM) 

(Wednesday, the 18th day of January, 2006) 

PRESENT: 

Sri K. K. Utiiaran. B. Sc. LL.B., Presiding Officer 

Industrial Dispute No. 8 of 1995(C) 
BETWEEN: 

The Deputy General Manager, Syndicate Bank. Zonal 
Office, Trivandrum-695010. 

AND 

The General Secretary, Syndicate Bank Staff Union, 
Shanthi Theatre Annexe, 44-Mount Road, 
Madras-2. 

REPRESENTATIONS: 

For the Management ... Sri M. P AshokKumar, 
Advocate, Ernakulam. 

For the Union ... M/s. Mathew Zachariah 

Advocates, 

Cocliin Law Chamber, 
Paiamara Building, 
Kochi-682010. 

AWARD 

This reference was made by tire Central Government 
as per Order No. L~ 12012/ U/91/IR (B. II) dated 18-4-1995. 
The dispute is between the Management of Syndicate Bank 
and their workman Sri .1, P Prabakar. The dispute referred 
is: 

'‘Whether the action of the Management of Syndicate 
Bank, Trivandrum in dismissing Sri J, P. Prabhakar, 
Special Assistant from service with effect from 
28-3-1994 is legal and justified ? If not what relief is 
the said workman entitled to T 

2. The union filed claim statement raising she 
following claim :—Sri T ohn Prabhakar, the workman 
involved in the present ^ase, was working as a Special 
Assistant in the Syndicate Bank. While so a charge sheet 
dated 30-11-1991 incorporating 10 items of allegations was 
issued to him. A domestic enquiry' was conducted in which 
2 witnesses were examined on the side of the management 
and 168 documents were marked. On the side of the workman 
he himself was examined and one document w as marked. 
The enquiry' officer found that workman guilty 7 of the 
charges as per his report dated 28-7-1993. The workman 
submitted a written statement against the findings on 
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6- «\ 1993 on which he was held by the disciplinary authority. 
Thereafter as per notice dated 24-! -1994 the disciplinary 
auth rily proposed a penalty oi dismissal on the workman 
The workman filed a representation against the proposed 
pt njshment. But by an order dated 28-3-1994 the workman 
was dismissed from sendee. He filed an appeal before the 
Ary: fate Authority the General Manager, on 28-4 • 1994 
The Appellate Authority' heard the workman and passed 
an i, dor dated 7-7-1994 confirming the decision of the 
A-linary Authority 7 . Various irregularities and lapses 
have crept into the enquiry proceedings which resulted in 
miscarriage of justice to the workman including violation 
of natural justice and violation of fundamental rights. On 
receipt of the charge sheet the workman requested the 
management to provide copies of documents on which the 
management proposed to rely to substantiate the 
allegations levelled against the workman. The management 
refused to give access to the workman to the documents 
as such the workman did not get sufficient opportunity to 
prepare his defence and reply to the charges. The gist of 
the charges is that the workman allowed unsecured debit 
balance in curtain accounts and also passed cheques for 
amounts beyond his authority and acted prejudicial to the 
interests of 1 he bank during the period from December 198-S 
to May 1990. The workman was a special assistant and he 
kid no managerial functions. There are Assistant Malinger. 
Sub Managers and a Manager above the special Assistant 
who ate verifying each of trie transactions at the bank 
everyday and also sent reports to higher authorities. If the 
payments referred in the charge were unauthorised, most 
of them could have been stopped by the Manager of higher 
officers. So it is evident that all the cheques were passed 
as per the instructions of the Manager or as per the 
instructions of authorised officer. The above aspect was 
not considered by the enquiry' officer and he went on the 
assumption that the person who has signed on the cheques 
is the only person who is responsible. The enquiry officer 
did not consider the procedure followed in the bank sn 
respect of the day-to-day transactions. The pattern of the 
working of the bank requires the involvement of more than 
one person in dealing with a transaction. Unless and until 
cheques are passed by person w ho have authority to do 
so no cash payment is made or adjustment is recorded in 
the books of accounts of a bank. There is.no allegation ot 
conspiracy or receipt of illegal gratification other than z 
bald allegation of showing undue official favour to the 
parties concerned. No attempt was made by the 
management to show that unauthorised actions were done 
by the workman behind the back of the superior officers 
and without their knowledge and approval. The advance 
said to have been given without authorisation by the 
workman in the present case has resulted in laklis of rupees 
income to the bank. The higher authorities in the bank as 
well as the Controlling Officers at the divisional and zonal 
levels have approved the transactions for making gains to 
the bank. Out of the total advances mentioned in the charge 
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sheet only an amount of around rupees one lakh remains 
yet to be recovered During the course of the enquiry the 
workmen,wanted to examine witnesses who were working 
in the branch at the relevant time. A specific request was 
made to examine the cash officer of the bank who was 
working in the branch during the relevant period. That 
request was not allowed by the enquiry officer. The non- 
examination of the cash officer Smt. Theressa Toseph was 
totally vitiated the enquiry proceedings. The Manager who 
had absolute knowledge of all the transactions has been 
first off with some minor penalties and th? exicsme 
punishment lias been imposed on the workman. Ever* if all 
the allegations arc proved it can only be said that ail 
employees of the bank including the Manager are guilty 
and one individual alone cannot be found guilty. The 
auditing authorities have verified the transaction 5 said to 
have sanctioned by the workman for the charge nee ted 
period and nothing was found to be irregular till a later 
date. Thus it is sufficient to prove that the transactions 
said to have sanctioned by the workman is with th. specific 
direction of the higher authorities. The workman is an 
important trade union functionary and interunion rivalry' in 
Syndicate Bank had been intense over the last two 
decades. Union recognised by the management is a rival 
union which opposes the union in w hich the workman was 
a founder, officer bearer and continues to be so. The 
complaint against the workman was motivated by such 
inter union rivalry is evident from the fact that the 
representation of the rival union sitting as a director of the 
board had intoxicated the management to initiate 
disciplinary action against the workman. The nature of the 
allegation will reveal that whatever.has been done by the 
workman were done in good faith and there was no mala 
fide intention. There is no allegation of illegal gratification 
or doing anything for the personal benefits of the workman. 
The transactions mentioned in the charge sheet took place 
in the usual course of banking business and it is well known 
that bad debts arise in the business of money lending which 
is being done by the bank and steps are taken by banks for 
the recovery’ of the money. Under the above circumstances 
the punishment imposed on the workman is 
disproportionate to the charges levelled against the 
w orkman and that the imposition of penalty of dismissal 
from service is arbitrary'. The passing of post dated cheque 
was a mistake and it was authorised by the Manager. 
Mistake in the date entered is the ledger are also mistake 
and cannot be treated as a misconduct. The bank has not 
suffered any loss due to this mistake. So the workman 
prays to set aside the proceeding of the enquiry and 
imposition of the penalty and to order reinstatement of 
workman with full back wages and other benefits. 

3. Management filed written statement raising the 
following contention :—The allegation of the union that 
the enquiry' is vitiated as the enquiry officer has violated 
the principles of natural justice is not correct. Enough 


opportunities and ample time were given to the workman 
to put forward the defence and to substantiate the same. 
List of all documents relied on by the managements sustain 
the charge were made available to the workman and 
sufficient opportunity was given by the enquiry officer to 
the workman to prepare his defence. The enquiry officer 
fully observed the principles of natural justice while 
conducting the enquiry and has entered into a finding after 
a judicious analysis of the evidence. The misconduct 
committed by the workman is of a very serious nature 
involving betrayal of trust and confidence repassed in him 
by the management by misusing the official position and 
such an employee cannot be kept in the service of the 
bank. The punishment awarded by the disciplinary 
authority was confirmed by the Appellate Authority after 
fully analysing the case. It is evident from the proceedings 
of enquiry that the enquiry lasted upto 29-10-93 after issuing 
the charge/s sheet on 30-11-93. The various requests made 
by the workman for adjournment of the enquiry to suit his 
convenience and to shape his defence and for adducing 
his evidence were allowed. Copy of enquiry report was 
made available to the workman for making his submissions 
on the enquiry report and in the matter of imposing 
punishment. All the documents required by the workman 
were produced by the management as directed by the 
enquiry office and all the witnesses examined from the 
management ’s side were cross examined by the workman. 
The workman had allowed huge unsecured debit balance 
and overdrawals by which he has committed various 
irregularities referred in the charge. Even assuming that he 
acted at the instance of the manager or other superiors he 
ought to have got the transactions approved in writing 
from time to time. It was the responsibility of the workman 
to obtain the approval of all instruments before passing 
themfor payment by allowing debit balance or overdrawals. 
So the stand of the union that the irregularities committed 
were at the instance of the Manager cannot be accepted, 
The workman as a supervisor in-charge of the current 
account department he w'as duty bound to supervise, 
dhminister and run the department independently under 
the overall control of the branch manager. The workman as 
a supervisor in-charge of current accounts has abused his 
official position by allowing overdrawal beyond the 
sanctioned limits and exposed to the bank to financial risks. 
The various letters issued from the legal management not 
approving the actions of the w orkman clearly prove that 
the local management has taken every steps to curb the 
activities of the workman. The evidence adduced by the 
management during the course of enquiry clearly establish 
that the workman has committed the irregularities without 
following the procedures as per the norms of the bank. As 
the workman repeated such actions inspite of letters issued 
by the local management it is evident that his actions were 
deliberate. Request for the assistance of the staff for 
recovery' of irregular advances cannot be construed as an 
approval of the actions of the workman. For the 
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unauthorised overdrawals allowed by the workman he is 
accountable to the bank and he is responsible for recovery 
of these amounts. The non-examination of Smt. Theressa 
Joseph, cash officer has no relevance and not in any way 
prejudicial to the workman in the light of the charge against 
the workman and his defence. The workman is responsible 
for exercising the non-existent sanctioning powers by 
which an amount of rupees about Rs. 1,00,000 is yet to be 
recovered. The passing of post dated cheque cannot be 
treated as an accounting mistake as claimed to by the 
workman. As the domestic enquiry was conducted in 
accordance with legal principles and violating the principles 
of natural justice it does not require reconsideration. The 
punishment imposed is also proportionate to the 
misconduct proved against the workman It is also 
contended that for any reason the court finds that the 
enquiry held is not proper and valid, the management is 
prepared to establish the guilt of the employee by adducing 
further evidence before court. So the management prayed 
for upholding the enquiry and the punishment imposed 
basing on it. 

4. My learned predecessor in office has found that 
the enquiry conducted regarding the charges levelled 
against the delinquent employee was not legal and proper 
and there was gross violation of principles of natural justice 
and findings of the enquiry officer that the delinquent 
workman is guilty of the charges is perverse and not 
supported by evidence and the enquiry and the findings 
were set aside and the management was allowed to adduce 
fresh evidence to prove the charges. The management 
adduced fresh evidence which consists of the testimony 
of MW2 and 3 and Ext. M3(l) to (20) M4(l) to 168 and 
M5(l) to (28) on the side of the management and the 
testimony of WW1 to 6 on the side of the union. 

5. My learned predecessor in office has passed an 
award on 28th November, 2001. She has found that the 
management has not succeeded in proving the charges 
against the workman and so the punishment imposed 
against him is not legal and sustainable. Thus my learned 
predecessor in office has passed an award finding that the 
action of the management of Syndicate Bank, Trivandrum 
in dismissing Sri John P. Prabhakar, Special Assistant from 
sendee w.e.f. 28-3-1994 is not legal and not justifiable and 
the workman is entitled to be reinstated in service with full 
back wages and continuity in sendee. 

6. Aggrieved by the award passed by this court the 
management filed O. P. 5491/2002 before the Honourable 
High Court. The Honourable High Court passed judgment 
in O. P. 5491/2002 confirming the award passed by this 
court directing reinstatement of the workman with full back 
■vages and continuity in service. The management preferred 
yrit appeal No. 578/04 before the Honourable High Court 
against the judgment in O. P. 5491/2002. The Hon’ble 
V i vision Bench of the High Court found that the charges 


levelled against the workman stand proved and set aside 
the award passed by the Labour Court and the Judgment 
in O. P. 5491/2002. In the judgment the Honourable High 
Court has stated that the only question is regarding the 
quantum of punishment to be imposed taking into 
consideration that a lesser punishment has been imposed 
onRichard Matfis and directed to this court to examine the 
quantum of punishment. Honourable High Court also 
directed to examine the question whether because of the 
conduct of the workman the bank has suffered any financial 
loss. 

7. The learned counsel for the management have 
submitted that in order to examine and ascertain the 
financial loss suffered by the bank due to the conduct of 
the workman he may be allowed to produce documents. 
Therefore the management was allowed to produce 
documents. In order to mark and prove those documents 
the Manager of Syndicate Bank, Emakulam Shamugham 
Road Branch was examined as MW4 and marked Exts. M25 
to M36. 

8. In view of the remand order following points are to 
be considered :— 

(1) The quantum of punishment to be imposed on 
the delinquent workman JohnO. Prabhakar? 

(2) Whether the bank had suffered any financial 
loss due to the conduct of the workman ? 

9. Point No. 1: In view of the judgment ofthe Hon’ble 
High Court the question regarding the quantum of 
punishment to be imposed on the delinquent workman 
taking into consideration that a lesser punishment has been 
imposed on Sri Richard Martis was also charge sheeted on 
the allegation that he had discount or cost to be discounted 
cheques for an amount ofRs. 2.53 lakhs to 7 customers and 
allowed unsecured debit balance amounting to Rs. 7.06 
lakhs in current account of 9 customers during the period 
6-10-1988 to 3 -6-1990. Richard Martis was also found guilty 
of misconduct and punishment was imposed by 
withholding his promotion to the next higher grade for a 
period of 5 years. The Hon’ble High Court has also observ ed 
that while the workman was dismissed from service, Richard 
Martis was given lesser punishment. 

10. The learned counsel for the union/workman 
would argue that in view of the direction of the Hon’ble 
High Court the punishment to be imposed to the delinquent 
workman is to be a lesser punishment as imposed on 
Richard Martis. But the counsel for the management would 
argue that this court need not consider the punishment 
imposed on Richard Martis and that the malpractice done 
by the delinquent workman is more grievous and that this 
court has no power to reduce the punishment imposed on 
the workman by the management as the misconduct 
charged stand proved. The learned counsel for the 
management has cited the following decision in support of 
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the arguments. The decision report in (1) U. P. State Road 
Transport Corporation Vs. Mohanlal Gupta and others 
reported in (2000) 9 S.C.C. 521. (2) Canara Bank Vs. V. K 
Awathy reported in(2005) 6 S. C. C. 321. (3) Government of 

T. N. and others Vs. A. Rajapandian reported in (1955) 
1 S. C C. 216. (4) Punjab Dairy Development Corporation 
Ltd. and another Vs. Kalasingh and others reported in 
(1997)6 S. C.C. 159. (5)JanalhaBazar(SouthKanara\fentral 
Co-operative Wholesale Stores Ltd.) and others 
Vs. Secretary, Sahakari Noukara Sangha and others reported 
in (2000) 7 S. C. C. 517. (6) Regional Manager, 

U. P. S. R. T. C., Etawah and others Vs. Hoti Lai and another 
reportedin (2003) 3 S. C. C. 605. (7) MahindiaandMahindra 
Ltd. Vs. N. B. Narawadereportedin (2005) 3 S. C. C. 134. 
(8) Div isional Controller, KSRTC (NWKRTC) Vs. A. T. Mane 
reported in (2005) 3 S. C. C. 254. (9) United Commercial 
Bank and others Vs. P. C. Kakkar and P. C. Kakkar Vs. 
Chairman and Managing Director, United Commercial Bank 
and others, reported in (2003) 4 S. C. C. 364. (10) Govt, of 
T. N. Vs. K. N. Ramamurthyreported in(I997) 7 S. C. C. 101. 
(11) Disciplinary Authority-cum-Regional Manager and 
other Vs. Mikunja Bihari Patnaik reported in (1996) 9 
S. C. C. 69. (12) State Bank of India and another Vs. Bela 
Bagchi and others reported in (2005)7 S. C. C. 435. (13) 
State Bank of India and others Vs. T. J. Paul reported in 
(1999) 4 S. C. C. 759. (14) Balbir Chand Vs. Food Corporation 
of India Ltd. and others Vs. (1997) 3 S. C. C. 371. (15) Obettee 
(P) Ltd. Vs. Mohd. Shafio Khan (2005) 8 S. C. C. 46 (16) 
Tara Chand Was Vs. Chairman Disciplinary Authority and 
others reported in (1997) 4 S. C. C. 565. (17)Udumbanchola 
Estate Workers Union Vs. Indian Cardamom Research 
Institute reported in 1998 (I) KLT 222. (18) Devendra Swamy 
Vs. Karnataka State Road Transport Corporation reported 
in (2002) 9 S. C. C. 644. (19) South Indian Bank Ltd. V 
Krishnakumar reported in 2006(1) KLT short Notes case 
No. 27 page 17.1 have perused all the decision, but in view 
of the specific direction given to this court by the Hon’ble 
High Court as per the remand order, regarding the 
punishment to be imposed on the workman, the principles 
laid down in the above cited decisions are not applicable in 
the instant case. The charges levelled and proved against 
the delinquent workman and the Manager Richard Martis 
are identical. Richard Martis was found guilty of 
misconduct and punishment was imposed on him by 
withholding his promotion to the next Higher Grade for a 
period of 5 years. Whereas the workman in the case was 
dismissed from service. The learned counsel for the union 
would argue that Richard Martis was given all service and 
retirement benefits by the management and now he is 
leading a peaceful retirement life whereas the workman in 
this case is in the legal battle for more than 11 years and 
lost everything and leaving in mercy of relatives and friends. 
Considering the circumstances of this case and the specific 
direction of the Hon’ble High Court I am of the view that a 
lesser punishment is to be imposed on the workman in this 
case. Now the workman has completed the year of 


superannuation. Therefore I am of the view that the 
punishment to be imposed on the delinquent workman John. 
P. Prabakar is withholding of his two increments. 

11 . Point No. 2 i In the remand order the Hon’ble 
High Court has directed to examine the question w hether 
because of the conduct of the workman, the Bank had 
suffered any financial loss. After the remand the 
Management produced Ext M 25 series to M 36 documents 
to show that the management Bank had suffered financial 
loss due to the conduct of the workman. When the 
documents were produced by the management bank the 
counsel for the union raised objection for Hon’ble High 
Court never allowed to produce additional documents. Since 
the Hon’ble High Court directed this court to examine 
whether the bank had suffered any financial loss due to 
the conduct of the workman, I am of the view that as this is 
a new’ point which was not considered by my learned 
predecessor in office in the trial of the Industrial Dispute 
before remand, the management is to be allowed to adduce 
evidence. Otherwise it is not possible to arrive at a finding 
whether the bank had suffered any financial loss due to 
the conduct of the workman. Ext. MW 4 the Manager of 
the Shanmugham Road Branch of the Management Bank 
was examined and Ext. M 25 series to M 36 are marked 
through MW 4. M 25 is the photocopy of the suit file 
account of M/s. Joy Brothers which would show that an 
amount of Rs. 19,769.38 is due from that account holder as 
on 31-3-1997. Ext. M25(a) is the suit file account of 
M/s. Sheeba Agencies, which would show that an amount 
of Rs. 58049.72 is due from that account holder as on 
23-3-98. Ext. M 25(b) is the suit file account of M/s. Devi 
Marketing Associate, which would show that an amount 
of Rs. 49325.08 is due from the account holder as on 
6-2-1995. Ext. M25(C) is the suit file account ofProfessional 
caters, which would show that an amount of Rs. 131710.33 
is due from the account holder as on 2-6-2001. Ext. M 21 (d) 
is the suit file account of M/s. Seiko Surgical Scientific 
Company, which would show that an amount of 
Rs. 76656.64 is due as on 23-3-1998. Ext M 25(e) the suit file 
account of M/s. Gayathry Surgical Works, which would 
show that an amount of Rs. 60425.8«5 is due as on 
23-3-1998. Ext. M25(i) is the suit file account of M/s. Jabin 
Industries, which would show that an amount of 
Rs. 40463.40 is due as on 23-3-1998. Ext M25(v) is the copy 
of the shadow’ account of M 25(a) suit file account of Sheeba 
Agencies. In Ext. M 25(v) while taking the photo copies a 
rectangular piece of paper was affixed in order to hide some 
writing and in the photocopy it is seen as blank where the 
bank officials written the certificate. In the photocopy of 
the shadow’ account of Ext. M25(d) suit file account of 
M/s. Seicko Scientific Company also there seen a blank 
space as seen in Ext. W25(v) and written the certificate in 
that blank space. Similarly in the photocopy of the suit file 
account of Ext. M 25(e) also there is a blank space and 
written certificate in that space as seen in Ext. M 25(v). In 
the photocopy of Ext. M 25(f) is the file account of 
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M 's Jabin Industries also there is blank space and written 
the certificate as seen in Ext. M 25(v). The original of 
shadow a-xoum of Gayathry Surgical is marked as Ext. 
M25(s) vvhereina rectangular piece of paper is seen affixed. 
Ext. M25(t) is the original of the shadow account of Jabin 
Industries. A rectangular form of paper piece was seen 
affixed in Ext. M 25(t). Ext. M 25(o) is the original of the 
shadow accouni of M/s. Sheeba Agencies. In Ext. M 25(o) 
also a rectangle form of the paper piece is seen affixed. 
MW 4. the Branch Manager of the branch could not give a 
proper and satisfactory explanation regarding the affixture 
of the said paper pieces in the above said documents. The 
rectangular form of paper pieces were affixed and in the 
said exhibit affixed paper piece seems to be very new 
wherein the writings are old. Ext. M 25(g) to M 25(t) were 
produced as per order in M. P. 118/2005. The hidden portion 
of those exhibits also could see the words ‘account closed’ 
when they are exposed to light. This has been admitted by 
MW4 in cross-examination MW4 has also admitted that all 
Ext. M 25, M 25(a) to M 25(f) accounts were closed. Certain 
accounts in Ext. M 25 series were also closed during 
1997-98. The learned counsel for the union would argue 
that management produced Ext. M 25 series of documents 
to show that the delinquent workman is liable for a huge 
loss of Rs. 18 lakhs. But in some of the above documents 
rectangular piece of paper were seen affixed, in order to 
hide something which is against the management and hence 
the genuineness of the documents are suspicious to the 
extent regarding the accountability of the workman. The 
learned counsel for the union would argue that the workman 
is not accountable for any loss alleged by the bank. Page 
2 i chapter 6 clause 11 Ext. M 27 (a) is read as follows : 

Irregularities/lapses in the conduct of the account 
shall be examined and certificate/report on staff 
accountability shall be submitted. [Annexure-III(a)]. 
In other words the proposal for write off shall be 
submitted only after examination and closure of the 
staff accountability aspect.” 

MW4 has admitted that only after examining the staff 
accountability as per Chapter 6 clause 11 of page 27 the 
account could be closed. But MW4 has denied that the 
account are closed on the basis of the closure of the staff 
accountability of the workman. This is an inconsistent 
version of MW4 and the version of MW4 that the staff 
accountability of the workman had not been closed is not 
reliable as it is against the document. Chapter 6 clause 11 
of Ext. M 27 is marked as Ext. M 27(a). Ext. M 31 is the 
annexure III proposal for write off (outside negotiated 
settlement) waiver of filing suit/EP. Ext. M 31 (a) would show' 
that the management bank filed suit and suit was decreed 
and execution petition is filed. As perExt. M 31 the Branch 
Manager sought permission to write off the balance 
outstanding as the party is not traceable or absconding. 
Ext. M 34 is relating to the account of Devi Marketing. Ext. 
M 32 is relating to the account of professional caters. In 


Ext. M 32 also the suit was filed and decreed and execution 
petition is filed and the Branch Manager sought the 
permission to write off. as the party is not traceable or 
absconding. However, in Ext. M 31 and 32 the Branch 
Manager has written that the workman was responsible for 
the loss. The learned counsel for the union would argue 
that the staff accountability shown in Ext. M 31 and 3 2 are 
not genuine and they are fabricated for the purpose of this 
case. The management Bank did not produce 
accountability certificate with respect to all the 7 customers, 
and the bank produced only 2 accountability certificate 
and that too are hit by section 2~(S) of the Banker’s Evidence 
Act. The documents produced would show that the 
accounts are closed and already written off. The learned 
counsel for the management would argue that even if the 
accounts are written off bank has right to realise the amount. 
Of course the bank has every right to realise the amount 
from the customers who had defaulted the demands and 
the decree amount. As accounts are closed and written off 
there is another accountability has already the bank has 
done in the case of Richard Martis. 

In the claim statement union/workman has stated 
that after the total advances mentioned in the charge sheet 
only a fraction namely around Rs. 100000 remained to be 
recovered. In the written statement the management has 
stated that the delinquent workman/ union has admitted 
over due liability of Rs. 100000 due to the act of the 
workman. The management has not stated in the written 
statement the quantum of loss sustained to the 
management, however as per the suit file accounts Ext. M- 
25 series would show' that the management is entitled to 
get an amount of Rs. 481400.90 from the creditors and that 
amount includes accumulated interests and other expenses. 
It is particular to note that suit file against the creditors by 
the management bank have already been decreed and 
except petitions are filed. But the bank could not recover 
the amount as the creditors/judgment letters are not 
traceable or they are absconding. The management banks 
right to recover the decree debt is still in force even though 
the accounts are closed and written off. Even though the 
management bank sustained loss due to the conduct of 
the workman, since the accounts are closed and written 
off the staff accountability of the workman is also closed. 
Therefore I fmd that the workman is not accountable for 
the loss. 

In the result, an award is passed holding that the 
dismissal of the workman from the management bank is set 
aside and a lesser punishment of barring of two increments 
is imposed on the workman. Since the workman has 
completed the year of superannuation the question of 
reinstatement into the service is not possible. Therefore 
the workman is deemed to have retired on the date of his 
superannuation. The management is directed to pay full 
backwages to the workman till the date of his 
superannuation. The management also directed to pay all 
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retirement benefits and other benefits to the workman as if 
he is retired on superannuation in normal case. 

This award will take effect one month after the 
publication in the official Gazette. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
31st day of January, 2006. 

Emakulam. 

K.K. UTHARAN, Presiding Officer 

Appendix 

Witness MW1 to MW3 on Management's side and 
WW1 on workman's side were examined in the impugned 
Award dated 28-11-2001. 

After remand 

Witness examined on the side of Management 

MW4 : Sri P. Chandra Mohan. 

Exibits Ml to M24 and W1 to W5 were marked in the 
impugned award dated 28-11-01: 

After remand: Exibits marked on the side of Management. 

ExtM25 : Copy of suit filed amount of M/s Joy brothers, 
Emakulam. 

Ext M25(a) : Copy of suit filed amount of M/s Sheeba 
agencies, Emakulam. 

Ext.M25(b): Copy of suit filed account of M/s. Devi 
Marketing Associates, Kochi-18. 

Ext. M25(c) : Copy of suit filed account of M/s. 
Professional caterers. 

Ext. M25(d). Copy of suit filed account of M/s. Seiko 
Surgicals Scientific Company, Emakulam. 

Ext M25(e): Copy of suit filed account of M/s. Gayathri 
Surgicals, Kochi-31. 

Ext M25(f) : Copy of suit filed account of M/s. Jabin 
Industries, Kochi-24. 

Ext. M25(g): Original of suits filed account of M/s. Joy 
Brothers. 

Ext M25(h): Original of suits filed account of M/s. Sheeba 
Agencies. 

Ext M25(i) ; Original of suits filed account of M/s. Devi 
Marketing. 

Ext.M25(j) : Photocopy of suits filed account sheet 
attached to the original ledger in the name of 
professional caterers. 

Ext. M25(k). Original of suits filed account of M/s. Seiko 
Surgicals Scientific Company, Kochi-31. 

ExtM25(l) : Original of suits filed account of M/s. 
Gayathri Surgical Works, Kochi-31. 


ExtM25(m): Original of suits filed account of M/s. Jabin 
Industries, Kochi-24. 

ExtM25(n): Original of shadow account of M/s. Joy 
Brothers. 

Ext. M25(o): Original of shadow account of M/s. Sheeba 
Agencies, Emakulam. 

Ext.M25(p): Original of shadow account of Devi 
Marketing Associates, Kochi-18. 

ExLM25(q): Original of shadow account of 
M/s. Professional Caterers, Pulleppady. 

ExtM25(r) : Original of shadow account of M/s. Seiko 
Surgicals, Scientific Co., Kochi-31. 

ExtM25(s) : Original of shadow account of M/s, Gayathri 
Surgicals Works, Emakulam. 

Ext M25(t) : Original of shadow account of M/s. Jabin 
Industries, Kochi-24. 

Ext M25(u): The certification by the bank authorities on 
the back side of Ext. M25 (a). 

Ext.M25(v): Photo copy of shadow account of M/s. 
Sheeba Agencies. 

Ext M25(w): The certification by the bank authorities on 
the back side of Ext. M25. 

Ext M25(x) : The certification by the bank authorities on 
the back side of Ext. M(x). 

ExtM26 : Copy of letter No. 76/29/RD/HD/WO/98 
dated 4-3-98 from the Head Office to this 
Branch, 

Ext. M27 : Copy of Comprehensive Recovery 7 Policy for 

non-performing assets. (Circular No. 161- 
2003-BC-REC/15-10-03) 

Ext M27(a) : Clause eleven of page twenty one of Chapter 
6 of Comprehensive Recovery Policy of 
Management. 

Ext. M27(b): Clause 17 of chapter 10 of Comprehensive 
Recovery Policy for non-performing assets. 

ExtM28 : Copy of judgment in O. S. 1597/96 dated 
31-10-97 of Principal Munsiff, Emakulam. 

ExtM29 : Copy of judgment* in O. S. 892/97 dated 
27-2-99 of Munsiff Court, Aluva 

Ext. M30 : Copy of policy guidelines dated 9-12-02 on 

staff accountability. 

Ext M31 : Copy of proposal for write off/waiver of filing 

suit on behalf of M/s. Professional Caterers. 

Ext M31(a): Item 15 to 18 in the Exhibit 31. 
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Ext. M32 : Copy of proposal for write offlwaiver of filing 

suit/E. P. on behalf of M/s. Devj Marketing. 

Ext M33 : Copy of statement of imputation of lapses 

dated 30-9-99 issued to Richard Martis, the 
Manager of Management Bank. 

Ext.M34 : Copy of proceedings of Asstt. General 
Manager of Management Bank dated 
15-7-91 in the matter of lapses on the part of 
Richard Martis, Then Manager. 

Ext. M35 : Copy of charge sheet 15-5-92 issued to Sri 

Richard Martis by the Management. 

Ext. M36 : Copy of non-performing assets—accounting 

procedure and maintenance of shadow loan 
accounts of Management. 

^ rite#, 21 Hr#, 2006 
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[ri. 7eT~ 12011/17/1996—3Trf 3TT7 (rit-II)] 
rit. 3RR 

New Delhi, the 2 1st March, 2006 

S.O. 1487.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Centra! 
Government hereby publishes the Award (Ref. No. 247/ 
1997) of the Central Government Industrial Tribunal-cum- 
Labonr Court. Bangalore as shown in the Annexure in the 
Industrial Dispute between the management of Canaia 
Bank and their workmen, wliich was received by the Central 
Government on 20-03-2006. 

[No. L-12011/17/1996-IR(B-U)l 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CIJM-LABOUR COURT, 
BANGALORE 

Dated : 8th March 2006 

PRESENT: 

Shri A R. Siddiqui. Presiding Officer 
C.R. No. 247/97 

I PARTY II PARTY 

The Asstt. Secretary'. TheDv. General Manager, 

Canara Bank Staff Union. Canara Bank. Central 

Office, 

Trcveni Compound, Light House Hill Road, 

Near Capitanio High School, MANGALORE-575001 
MANGALORE-575002 


AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of Section 10 of 
the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-l 2011/17/96/TR(B-II) dated 7th My 1997 
for adjudication on the following schedule: 

SCHEDULE 

“Whether the action of the management of Canara 
Bank in denying S/Shri Chikkayya Devadiga and 
Horapete, absorption as sub staff is legal and 
justified ? If not, to what relief the said workmen are 
entitled ?' ; 

2. The case of the first party' workman whose cause 
has been espoused by the first party union, as made out in 
the Claim Statement, to be precise and concise is that he 
was appointed by the management bank as a part time 
employee 011 a consolidated wages w.e.f. 20-10-1979. He 
was elevated io l/3rd time scale vvagps on 1-8-1985 and 
then was elevated to half time scale wages from 24-8-1987 
and during the course of his service with the management 
he has passed 8th standard during the year 1989 while he 
was only 4th standard when joined the services of the 
management. He contended that as per the directives of 
the Central Government he was eligible for absorption as a 
sub staff before 1990 but tire management has not absorbed 
him as a sub staff despite his representations dated 
6-6-1989 and 14-8-1990 and the oral request madebyhim 
from time to time. He was denied the above said benefit 
despite his unblemished services of about 20 years and 
the management had adopted tactics of discrimination 
against him in not regularizing his services as a sub staff. 
Therefore, he requested this tribunal to pass an award 
directing the management to post liim as a sub staff granting 
him all the benefits from the date he made representation to 
the management in the year 1989, itself. 

3.. The management not disputing the facts that first 
garty joined its serv ices as a part time employee w.e.f. 
20-10-1979 and has been elevated to l/3rd timescale wages 
in 1985 and half timescale wages from August 1987 and the 
fact that he passed 8ih standard during the year 1989 and 
that he was only 4th standard when he joined its services, 
however, contended that they are bound by the 
Government directives issued by the Nodal Ministry' in the 
matter of administration and other'serv ice conditions with 
respect to the recruitment of PTEs and sub staff and 
therefore, could not consider the request of the workman 
for absorption. The management in this context relied upon 
the guidelines dated 23-12-1993 dealing with recruitment 
norms for PTEs and other related guidelines and contended 
that a part time employee in timescale should not have 
crossed 26 years of age at the time of elevation of his time- 
scale for empanelment in the daily wages panel. It contended 
that PTEs should have passed 6th standard before crossing 






[MFTn—^3(ii)] 


3231 


‘TO^TTPm : Sttta 15, 2006/% 25,1928 


the upper age limit of 26 years and therefore, since the first 
party workman had already crossed the age limit of 26 yeans 
at the time of his elevation as the PTEs in time scale and 
held no required educational qualification before crossing 
the age of 26 years. Management was unable to absorb 
the first party workman as a sub-staff and therefore, 
reference is liable to be rejected. 

4. During the course of first round of trial, 
management examined two witnesses as MW I & MW2 
and got marked seven documents at Ex. Ml to M7. The 
first party examined himself as WW1 and no document 
was marked on his behalf. 

5. The statement of MW 1 relevant for the purpose 
m his examination chief is that the batik has issued a 
consolidated guideline during December 1993 in the matter 
of recruitment of PTEs as per Ex. MI dated 23-12-1993. He 
stated that the workman has not required the minimum 
qualification of 6th standard before attaining the age of 25 
years and therefore, a representation given by him on 
6 -6-1989 as per Ex. M4 was replied as per Ex. M5, suitably. 
He stated that first party was not possessing the requisite 
qualification and age to empanel him in the daily wages 
panel and unless he comes on daily wages panel, he cannot 
be absorbed in the sub-staff cadre straight away. If he 
(PTE) sa tisfied the requisite criteria of age and qualification 
then he will be considered for empaiielment and once the 
empanelment is made the PTEs get the eligibility to be 
appointed as sub-staff as per seniority and there is no 
exception to this rule. In his cross-examination when was 
confronted with the directions of the Ministry of Finance 
about the sendee conditions of Bank employees he had 
shown his ignorance and to the next question put to him 
that dining 1989 the workman hadrequisite qualification to 
be absorbed as a sub-staff his answer was that he had 
required qualification but was overaged. While admitting 
the fact that during 1976 some directions to the banks were 
given to give relaxation of age, he added to say that the 
relaxation was only in respect of SC and ST candidates and 
denied the suggestion that relaxation was applicable to the 
workman as well. 

6 . Statement of MW2 said to be working as a Law' 
officer was to the effect that the workman claimed his right 
pursuant to a circular referred in para 5 of the Claim 
Statement but that has not been produced and the bank is 
not aware of the same. 

7. Statement of the first party' workman was just a 
repetition of his averments in the claim statement. In his 
cross-examination it was elicited that he made available the 
documents to prove that he studied upto 8th standard by 
producing the transfer certificate at Ex. W1 and he was 31 
years old when passed 8th standard. 

8. After hearing the learned counsels for the 
respective parties and based on the oral and documentary 
evidence brought on record, my learned predecessor by 


his award dated 20-9-1999 allowed the reference in following 
terms: 

“The Second Party are not justified in depriving this 
workman the benefit of absorption and appointing 
to the cadre of sub-staff relying on 1993 guidelines. 
Therefore the second p&ty are directed to absorb 
this workman and promote him to the cadre of sub¬ 
staff w.ef. his application Ex. M4 dated 6-6-1989. This 
workman is not entitled for any back wages but for 
the purpose of retirement benefits he shall be deemed 
to have been worked as a sub-staff from 
6-6-1989 onwards. The reference is answered 
accordingly.” 

9. His findings relevant for the purpose at paras 14 
and 15 are asunder:— 

“Admittedly this workman has requested for 
absorption before these guidelines came to effect. 
Ex. M5 is a reply dated 19-6-89 where it was pointed 
out that he is overaged and does not have the 
requisite qualifications. In fact the enclosure to 
Ex. MI which contained the guidelines discloses in 
the first page that no minimum educational 
qualification but pointed out that the maximum 
qualification in 5th standard. With regard to age it is 
observed that the age criteria can be relaxed by the 
DGM of the circle in case of engagement of the PTEs 
on consolidated wages. Further relaxation in age limit 
can also be given by DGM when the existing PTE on 
consolidated wages is absorbed in scale wages due 
to increase in hours of work. This guideline also gives 
jurisdiction to the management to relax the guidelines 
in respect of PTEs appointed earlier. 

This guideline has no scope to give the retrospective 
status. The Second party have not stated that the 
sendee conditions issued from time to time was not 
applicable in considering promotions. The extract 
made above gives a special power to the management 
to promote the Sweepers to sub-staff cadre by- 
relaxing the conditions to the extent stated thereon. 
Therefore, the management had no impediment to 
promote this workman as a Peon or sub-staff 
following these guidelines. Admittedly this workman 
is working from last 30 years without any scope to 
become a sub-staff and therefore, the contention of 
the second party that they are guided by the 
guidelines of 1993 to deprive this workman of 
becoming a sub-staff cannot be accepted at all. This 
workman acquired a right to become a sub-staff for 
absorption on the service conditions laid down before 
Ex. Ml.” 

10. The management took up the matter in a writ 
petitionNo. 14408/2000 (L-TER) challenging the above said 
award and his Lordship of Hon ble High Court vide order 
dated 18-8-2005 while setting aside the award passed by 
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this tribunal remanded the matter back to this tribunal to 
dispose of the matter only for reconsideration with regard 
to the absorption of sub-staff and with regard to the 
workman having passed 6th standard in terms of school 
certificate. The observations made by his Lordship of 
Hon’ble High Court while setting aside the award and giving 
the aforesaid directions at Paras 9 & 10 of the order run as 
follows 

“After hearing, I have carefully perused the material 
placed on record. The respondent workman has 
worked fairly for a long time. There is no bad past 
record in so far as this workman is concerned. He 
has sought for absorption as a sub-staff. His case 
w as rejected by the Bank on the ground of overage 
in terms of the Ex M7 filed before the labour court. 
Ex. M7 was issued in the light of a scheme in terms of 
Ex. M1 filed before the labour court. It is seen from 
Ex . Ml that to get redesignation as a Peon, the part 
time employee should not cross 26 years and must 
have passed 6th standard in terms of the requirement 
for the purpose of absorption. The respondent 
workman has obtained 6th standard after crossing 
26 years of age. The Tribunal in these circumstances, 
particularly in the light of Ex. Ml, could not have 
given relief on the facts of the case on the ground of 
retrospective effect.” 

“At this stage, it is also to be noticed that the Bank 
despite adverse award, has chosen to consider the 
case of the respondent workman in the light of his 
long service. Having written to the Government with 
regard to the details of the school where the 
respondent workman had studied and passed 6th 
standard, the government ill terms of Annexure-G 
has chosen to say ? -ai the said school is not included 
for the purpose of grant in terms of the endorsement. 
These documents unfortunately were not filed before 
the Tribunal Taking into consideration the long 
years of service of the respondent workman and the 
other material on record, I deem it proper to set aside 
the award and remand the matter only for the purpose 
of reconsideration as to whether the workman could 
be provided employment in the light of his. having 
passed 6th standard for the purpose of absorption 
as sub-staff in the given circumstances.” 

11. After the remand, the management examined one 
more witness as MV ai.d got marked additional 
documents at Ex. M8 to M14 and Ex. Ml 5 and 16 in the 
cross examination ofWWl. His statement in examination 
chief-relevant with reference to the above said documents 
is that a letter at Ex. M8 dated 30-12-1999 written by the 
Divisional Manager, Staff Section to Block Education 
Officer, Office of the DDPI, Mangalore seeking clarification 
about the authenticity and validity of the transfer certificate 
of the workman and received reply at Ex. M9 from the 
Education Department stating that the said transfer 
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certificate issued by the Educational Institute is not a 
recognized institute by the Govt, of Karnataka coming 
under the purview of the Education Department. Then he 
referred to a letter at Ex M10, copy marked to the Principal 
Shri Sharadamba Tutorial, Karnataka Seva Vrinda and a 
letter at Ex. Ml 1 deputing one Mr. Prakash, officer of the 
Bank to visit the said institute and to meet the said Principal, 
Mr. S. Keshava Rao and a letter at Ex M12 given by the 
said Principal to said Prakash stating that said Tutorial was 
no 1 an educational institution. He also referred to a letter at 
Ex. M13 written by himself on 22-09-2005 to DDPI. 
Mangalore seeking clarification regarding the said Tutorial 
and validity of the TC issued by it and the reply received 
from the DDPI office at Ex M14 stating that said Tutorial is 
not a recognized educational institution by the Govt, of 
Karnataka and the TC issued is not valid. In his further 
examination he stated that as on 6-6-89 when the workman 
gave application for absorption he had crossed 31 years 
and did not produce any certificate for having passed 6th 
standard examination. In his cross examination he denied 
the suggestion that Ex. M8 and 9 are created documents. It 
was elicited from him that first party submitted his TC in 
the vear 1989 or 1990 and the reply given by the 
management at Ex. M7 to the representation made by the 
first party makes no specific mention to say that certificate 
was not a valid certificate and such a stand was ai so not 
taken by the management in conciliation proceedings and 
in the Counter Statement filed. He had shown his ignorance 
if there was a rule or condition of passing 6th standard to 
be eligible for the post of sub-staff when workman submitted 
his application in the year 1989. He admitted that guidelines 
putting the condition of qualification of 6th standard came 
into effect in the year 1993 and that they were not applicable 
to the case of the first party since he made the application 
in the year 1989. He also admitted tliat first party has been 
doing the work of sub-staff since from the year 1980 
onwards whenever the regular sub-staff is aw^ay from duty. 

12. First party in hi s further examination chi ef (after 
remand) referred to his transfer certificated Ex. W1 and his 
letter annexed to Ex. W2 informing the management of his 
passing 8th standard. He then referred to the Objection 
Statement filed by the management in conciliation at 
Ex. W3 He further stated that he has been working as a 
sub-staff since the year 1980 for about a period of 10 to 15 
days in each month and for the last 2 to 3 years he is 
discharging the job for a period of 20 to 25 days in a month. 
In his cross examination he admitted that he had passed 
4th standard when joined the services of the management 
as a part time employee on 20-10-1979, He studied upto 4th 
standard in Dakshina Kannada Higher Primary School, 
Putatur, Mangalore and that he has never studied or 
continued his education after having passed 4th standard 
in any school, thereafter. He admitted to have received the 
letter dated 24-1-2000 from the bank at Ex. Ml 5 and his 
reply at Ex. M16. He admitted that, he has not got attested 
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his TC at Ex. W1 attested from the Govt, department so far 
as per the directions made in Ex. MIS. He denied the 
suggestion that said Sharada Tutorial is not a school and 
that he is giving false evidence about that. He showed his 
ignorance if the said Tutorial, was imparting coaching and 
was not a school imparting education cm regular basis 
being recognized by the Government. 

13. Learned counsel for the management Shri PSS 
argued that for absorption of PTE as sub-staff two 
important qualifications are age limit of 25/26 years and 
educational qualification of 6th standard pass. He submitted 
that when the first party made an application in the year 
1989 at Ex. M4 for absorption as sub-staff, he had already 
crossed 25/26 yeans erf age and did not pass 6th standard 
before crossing the above said age and limit. He submitted 
that in the light of the award passed by this tribunal to 
absorb the workman and to promote him to the cadre of 
sub-staff giving relaxation to age factor, the management 
looked into the transfer certificate at Ex. W1 produced by 
the workman and to verify the correctness of the contents 
of educational qualification made correspondence with 
educational department and the Principal of the Institute 
which issued the said certificate to find that it was not the 
institute of education recognized by the Govt, of Karnataka 
but was the institute imparting coaching classes fin 8th 
and 9th standard students to continue their further studies 
and therefore, the management was constrained to 
challenge the award in question. He submitted that the 
question with regard to the genuineness and acceptability 
of the said transfer certificate was raised before the High 
C ourt and his Lordship has remitted the matter back to this 
tribunal to decide upon the genuineness and acceptability 
of the said transfer cerrtificate for the purpose of 
ascertaining as to whether the workman passed 6th 
standard so. as to be absorbed as a sub-staff in the given 
circumstances. He submitted that alter the remand the 
documents at Ex. M8 to Ml 6 have been produced to 
suggest that the above said institute which issued TC was 
not an educational institute recognized by the educational 
department of the government and this documentary 
evidence as well as the statement of MW3 on the said 
point has not been challenged by the workman by 
producing any positive evidence or by way of rebuttal 
evidence. On the other hand first party in his cross 
examination in no uncertain terms has actautted that he did 
not continue his study further after hatting passed 4th 
standard. 

14. Whereas, learned counsel for the first party 
Shri Sathyanarayan vehemently argued that in the light of 
the statement of MW3 in his cross examination, ft is crystal 
clear that in the year 1989 when the first party made a 
representation claiming his right fi>r absorption as a sub¬ 
staff there were no guidelines or a cxmditkm (rf educational 
qualification of 6th standard pass and that those guidelines 
at Ex. Ml came into force in the year1993 only and therefore, 
he submitted that when such an educational qualification 


was notat all mandatory for the post of sub-staff from PTE. 
genuineness or acceptability of the transfer certificate 
showing the workman 8th standard pass loses its 
importance and significance rather the said certificate 
becomes redundant and therefore, the first party is entitled 
to get the relief of absorption He submitted that the 
contention of the management about the required 
qualification of 6th standard pass is an after-thought and 
the improved story not being taken by the management at 
any point of time earlier to raising it for the first time before 
the High Court. He also submitted that as per the circular 
dated 16-1-1976 quoted in para 5 of the claim statement and 
reproduced in the book ‘Service Conditions of the Bank 
Employees (Award Staff) edited by an author, Y. Bhaskara 
Rao vide Chapter 10 Page 11, educational qualification of 
6 th standard pass was not a condition to absorb PTEs as 
sub-staff and therefore, if such a condition has been 
impost under the guidelines at Ex. Ml in the year 1993, 
they cannot affect the right of the first party to the post of 
sub-staff claimed in the year 1989. He submitted that the 
finding given by this tribunal on the point of relaxation of. 
the age since has not been interfered by the High Court 
and the matter has been referred bade only with regard to 
the genuineness and acceptability of the transfer certificate 
and since there was no condition of passing 6th standard 
prevalent in the year 1989, the first party must be given the 
relief of absorption as sub-staff. He lastly submitted that 
even if it is taken that above said institute issued transfer 
certificate, was just to impart the coaching classes then 
again the certificate can be considered to see that the 
workman is literate to the extent of reading and writing 
English and Kannada language and therefore, in the light 
of the said qualification he is eligible for absorption. 

15. In reply to the said argument, learned counsel 
for the management submitted that question whether 
educational qualification of 6th standard pass was in vogue 
in the year 1989 or not when the first party made a 
representation, is not germane to the controversy to be 
resolved by this tribunal in the light of the clear directions 
of the High Court to this tribunal to just reconsider the 
genuineness and acceptability of the transfer certificate to 
ascertain that the workman passed 6th standard for the 
purpose of absorption as sub-staff 

16. After having gone through the observations of 
his Lordship in the Writ Petition in question made at paras 
10 and 11,1 find very much substance in the the arguments 
advanced for the management. At the end of para 10, it is 
observed that “I deem it proper to set aside the award and 
remand the matter only for the purpose of reconsideration 
as to whether the workman could be provided employmen t 
in the light of his having passed 6th standard for the purpose 
of absorption as sub-staff in the given circumstances”. At 
Para 11, his Lordship thus observed as “The impugned 
award is set aside. Matter is remitted back only for 
reconsideration with regard to absorption as sub and with 
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regard to respondent workman having passed 6th standard 
in terms of School Certificate/’ Therefore, from the reading 
of the above said observations, there is no scope left for 
any interpretation or a meaning to be imparted other than 
the fact that this tribunal is now supposed only to go into 
the genuineness and acceptability of the transfer certificate 
so as to ascertain as to whether the first party passed 6th 
standard in terms of school certificate (transfer certificate) 
produced by him for having passed 8th standard in the 
year 1989. The scope has been limited and restricted just to 
ascertain the fact of workman passing 6th standard with 
reference to the transfer certificate produced by the 
workman is not a genuine and valid rather, is not a certificate 
issued by the competent educational institution. As argued 
for the management MW3 has been examined and he has 
spoken to the documents at Ex. M8 to M14 a 1 reach'brought 
on record. The above said statement ofMW3 with reference 
to the said documents has not been shaken in his statement 
in cross examination except to suggest that Ex. M8 and 9 
are the created documents and there is no seal of the office 
on Ex. Ml4. Not a single suggestion was made to MW3 
either disputing or challenging the genuineness of the 
documents produced by the management nor a suggestion 
was made to say that the transfer certificate produced by 
the workman in fact is a genuine document and valid 
certificate to certify the fact that he passed 8th standard 
taking education in a department of education or in the 
educational institute recognized by the Government. That 
apart it is interesting to note that the first party in his further 
examination chief after the remand uttered no single word 
about the genuineness and validity of the transfer certificate 
produced by hi m much less to say that it was issued by the 
competent educational institute recognized by the 
Government. On the other hand as noted above, in his 
cross examination for the management, in no uncertain 
terms, he admitted that he studied upto 4th standard in 
Dakshina Kannada Higher Primary School, Putatur, 
Mangalore and he has not studied or continued his 
education after having passed 4th standard in any school, 
thereafter. It is to be noted that learned counsel for the 

I 

workman in his argument also did not make any submission 
with regard to the transfer certificate stating that it was the 
certificate issued by the competent authority, rather, the 
institute of education recognized by the Govt. On the other 
hand as noted above, he submitted that even if it is the 
institute imparting coaching classes, this transfer certificate 
can be considered for limited purpose in the light of the 
aforesaid circular of the year 1976 which did not require 
qualification of 6th standard pass for the post of sub-staff. 
Therefore, in the light of the voluminous documentary 
evidence produced by the management to speak to the 
that transfer certificate is not a valid certificate issued 
by recognized institute of education of the Govt, of 
Karnataka and in the light of the veiy unequivocal 
adJiii&si ons made by the first party himself that he did not 
c:,t?!y beyond 4th standard, there remains absolutely no 


hesitation in the mind of this tribunal to come to the 
conclusion that the workman did not pass 6th standard 
and the transfer certificate produced by him cannot be 
considered to be a certificate issued by the competent 
authority to certify that he had passed 6th standard or 8th 
standard as noted therein. The arguments advanced for 
the first party that transfer certificate loses its significance 
and relevance in the light of the admissions made by M W3 
in his cross examination referred to supra and therefore, it 
can be ignored and relief of absorption as sub-staff as 
claimed by the workman should be granted as there is no 
condition for 6th standard pass at least in the year 1989 
when he made a representation at Ex. M4, in my opinion 
cannot be accepted rather appreciated in the light of the 
observations made by his Lordship in the aforesaid order 
of Writ Petition remanding the matter back to this tribunal 
with a specific direction to ascertain the fact of workman 
having passed 6th standard with reference to the said 
transfer certificate. Such a point was not raised before the 
Hon’ble High Court on behalf of the workman and has not 
been referred to this tribunal to give finding over such a 
point. This tribunal is not supposed to go beyond the 
scope limited and restricted by the Hon'ble High Court in 
remanding the matter back to this tribunal. Therefore, if we 
proceed on the assumption that transfer certificate is not a 
valid certificate then it goes without saying that the workman 
cannot claim to have passed 6th or 8th standard on the 
basis of the said certificate. The question whether condition 
of 6th standard pass was to be fulfilled apart from the age 
factor for PTE to be absorbed as a sub-staff was neither 
dealt with by this tribunal by my learned predecessor w hile 
passing the award nor was raised before the Hon’ble High 
Court while challenging the award in question. From the 
tenor of the observations made by his Lordship while setting 
aside the award what appears to me in my humble opinion 
is that the workman must get relief of absorption as a sub¬ 
staff only when he establishes before this tribunal that he 
passed 6th standard rather 8th standard as per the transfer 
certificate produced by him and that appears to be the 
reason for his Lordship to give direction to this tribunal 
limiting the scope of decision by this tribunal on the point 
of genuineness and acceptability of the said transfer 
certificate produced by the workman. Therefore, when the 
first party failed to substantiate before this tribunal that he 
passed 6th standard, then, the resultant corollary would 
be the failure of the reference. 

17. However, before parting with the case, it is to be 
made clear that the question that PTE must have passed 
6th standard to claim the post of sub-staff in the year 1989 
has not been raised and dealt with by this tribunal nor by 
his Lordship in the order of writ petition while remitting the 
matter back to this tribunal. MW3 in no uncertain terms in 
his cross examination as noted above, lias admitted that 
the guidelines at Ex, Ml satisfying the qualification of 6th 
standard pass have come into effect in the year 1993 and 
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since the first party made an application in the year 1989 
they were not applicable to his case. He also had shown 
his ignorance if there was any rule or condition passing 
6 th standard to be eligible for the post of sub staff in the 
year 1989. Therefore, it is under these circumstances, it 
appears to me in the interest of justice to call upon the 
management to reconsider the case of the first party 
workman to his claim to the post of sub staff in case 
condition of qualification of 6th standard pass was not in 
force in the year 1989, as guidelines at Ex. M1 of the year 
1993 cannot be given retrospective effect. With this I pass 
the following Award; 

AWARD 

“The management is directed to reconsider the case 
of the first party workman to his claim for the post of 
sub staff in case there was no condition requiring 
educational qualification of 6th standard pass in the 
year 1989 when first party submitted his application 
at Ex. M4. Reference is answered accordingly. No 
order to cost. 

(Dictated, to PA, transcribed by her, corrected and 
signedby me, on 8th March 2006). 

A. R. SIDDIQUL Presiding Officer 
^ 21 2006 
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New Delhi, the 21st March, 2006 

S.O. 1488.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award [Ref. No. 
8(C)/2000] of the Industrial Tribunal, Assam as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. ONGC 
and their workman, which was received by the Central 
Government on 21-03-2006. 

[No. L-3001 l/68/1999-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE ■ 

IN THE INDUSTRIAL TRIBUNAL, GUWAHATI, 
ASSAM 

REFERENCE NO. 8(C) OF 2000 

PRESENT: 

Shri B. Bora, Presiding Officer, Industrial Tribunal, 
Guwahati 


In the matter of an Industrial Dispute between: 

The Management of ON GC, 

Regional Director, ONGC, Nazira 

Vs. 

Smt. Tulu Bora (Handique) & 19 others. 

APPEARANCE 

For the Management : ShriP. Choudhury, Advocate 
Miss S. Senapati, Advocate 

For the Workmen : Shri A. C. Dasgupta, Advocate 

Shri S. Chakraborty, Advocate 

Date of Award: 31-12-2005 

AWARD 

The Govt, of India, Ministry of Labour, New Delhi by 
a notification No. L-3001 l/68/99/IR(M) dated 16-3-2000 
referred an Industrial Dispute between the Management of 
Regional Director, ONGC (ERBC) and their workmen Smt. 
Tulu Bora (Handique) & 19 others onthe following issue : 

“Whether the services of the workmen (list enclosed) 
working directly under ONGC management in the 
first phase of service and later engaged on contract 
basis can be reinstated and regularised ? If so, to 
what relief they are entitled V 

On receipt of reference, a reference case was 
registered and notices were issued both parties calling upon 
them to file their written statements/addl. written statements 
and documents if any. In response to the notices both 
parties appeared in this court and filed their written 
statements. Both parties also adduced evidences both oral 
and documentary in support of their respective cases. 

The case of the workmen is that: 

That 19 workmen who served as Typist, Khalasi, 
Office attendants in different establishments of ONGC 
namely Central Store, Sibsagar, Nowapukhuri Store, 
Sibsagar, Central Store Lakwa Store raised this Industrial 
Dispute for their regularisation. They were directly engaged 
by ONGC either in the year 1985 or 1986 and they worked 
till 1992, but, on record it is shown that they had been 
working as contract labourer under T. Phukan since 1987. 
Falsity of the record could easily be established from the 
fact that this contractor obtained his licence in the year 
1992. Gate pass for entry in the office premises to the 
contract labourers were issued from the year 1992. Till 1992 
these workers were directly paid by the authorities of ONGC. 
Thus the workmen engaged at Central Store, Sibsagar, 
worked with regular employees of ONGC, Sri Akan Ch. 
Konwar, Sri Suren Chetia, Shri Kula Chutia. Similarly 
workmen engaged in Lakwa Godown had to work with the 
regular employees of ONGC Ltd. Sri Sunil Gogoi, Sri 
Kuladhar Phukan, Sri Bata Krishna Urang. 
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That the workmen Shri Khirod Ch. Kent, Smt. Tulu 
Bora, Smt. Santi Prabha Das were engaged a$ Typist, by 
theONGC Ltd., intheyear 1985. Till December 1986 they 
were shown as the employees of ONGC Ltd. Subsequently, 
they were surreptitiously shown as contract labourers The 
contractor obtained his licence to engaged contract labour 
in the year 1992. In fact showing engagement of contract 
labour for typing job was a juglary of records based upon 
some documents subsequently fabricated by the authorities 
of ONGC in collusion with the so called contractor. Since 
their joining they had been directly paid by the ONGC Ltd. 
till 1992. Engagement of contract labour in the job of typing 
in the establishment of ONGC Ltd. was prohibited by the 
Government of India vide their notification dated 8-1 -94. 
Accordingly these workers should have been declared as 
the employees of the ONGC Ltd. who ought to have been 
regularised in their job. All these workmen were disengaged 
from their engagement as typist in the month of December 
1996. The workmen Sri Khirod Ch. Keot, Smt. Tulu Bora 
served as typist at Central Office. The workman Smt Santi 
Prabha Das also served as Typist at Nawa Pukhuri Store, 
ONGCLtd. 

That the workmen Shri Lalit Changmai, Shri Hira Nath 
Mahanta were engaged as office Attendant in the office of 
Central Store at Nowapukhuri Store. They performed the 
duties of carrying and maintenance of file in the office 
where they worked. This types of job cannot be performed 
through a contract labour as it depend upon the frequent 
needs of employees of principal employees under whose 
instructions these office assistant are to work. These 
workers were directly engaged by the ONGC Ltd. in the 
year 1985. They worked under ONGC till 1992 as the 
employees of ONGC Ltd. For a long spell of time these 
persons worked as office attendant. Subsequently in the 
year 1997 they were disengaged. No notice of 
disengagement was issued. No retrenchment compensation 
was paid. 

That one of the concerned workman, Shri Jatin 
Rajkonwar preferred a writ application, being Civil Rule 
No. 3366/95, on behalf of 21 contract labourers, for 
regularisation of services. The Hon’ble High Court called 
for a report from the Asstt. Labour Commissioner by holding 
a n enquiry. Accordingly, an enquiry in this regard was also 
held by the Asstt. Commissioner(C) who submitted the 
same to the Hon’ble High Court in terms of the order dated 
12-8-97. It was inter alia stated that the jobs performed by 
the workers were perennial in nature and even after their 
disengagement another set of labours were engaged to 
perform the same nature of job as being performed by them. 
The Hon’ble High Court on perusal of the record and other 
relevant documents came to a conclusion that these workers 
were directly engaged by ONGC Ltd. and continued to be 
same till 1992 and subsequently, they were engaged as 
contract labours. The Hon’ble High Court by its order dated 
24-8-98 directed the authorities of ONGC to consider the 


case of the workmen for their regularisatin within aperiod 
of 3 months. It was further ordered that if the workers still 
feel aggrieved they may approach for appropriate relief in 
accordance with law. The authorities of ONGC did not 
consider their case. Ultimately, these workers had to raise 
an Industrial Dispute. 

The workmen has prayed for an award in its favour. 

On the other hand the case of the management in 
brief is as follows: 

That the reference is bad in law and unsustainable 
because from the very inception the management had 
contended that the 20 contract labourers were/are never 
under the control and supervision of the management, and 
as such, they were and are not workmen under the 
Management of ONGC. Therefore, they can never be termed 
as ‘workmen’ u/s 2(s) of the I.D. Act, 1947 (hereinafter 
referred to as ‘the said Act’) and the Regional Director, 
ONGC can never be termed as employer within the meaning 
of section 2(g) of the said Act, in relation to the said contract 
labourers. 

The settled position of law is that while exercising 
power under section 10( 1) of the said Act, the function of 
the Central Government is an administrative function and 
not a judicial or quasi judicial and that in performing its 
administrative function, the Government cannot delve into 
the merits of the dispute and take upon itself the 
determination of the list, which would certainly be in excess 
of the power conferred on it by section 10 of the said Act. 

That applying the principles laid down in various 
decisions of the Supreme Court, there can be no doubt that 
the Government is not justified, in deciding the issue 
whether the persons raising the dispute, are workmen or 
not and the same cannot be decided by the Central Govt, in 
exercise of its administrative function under section 10(1) 
of the said Act. 

That the order of reference is bad in law, as the subject 
matter of the dispute, does not relate to Section 2A of the 
said Act, and, as such said 20 contract labourers 
purportedly mentioned as “their workmen” cannot be a 
party to the dispute. 

The Central Govt has erred in law by referring the 
instant purported dispute to this Tribunal by failing to 
appreciate that the persons concerned in the instant 
reference were admittedly workers of contractor and that 
the contractor was having licence under the Contract 
Labour (Regulation & Abolition) Act, 1970 at the material 
point of time. The ONGC being a registered employer under 
the Contract Labour (R & A) Act, 1970 any dispute with 
regard to regularisation of workers of contractor would be 
adisputeU/S 10 of the Contract Labour (R& A) Act, 1970 ■ 
and the Tribunal has no jurisdiction to sit in adjudication 
over the present purported dispute. 
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• That the reference is bad in law inasmuch as the 
Central Govt, has foiled to applying to apply its mind that 
the regularisation can only be done after romptying with 
the provisions of the recruitment rules of ONGC and against 
sanctioned vacant post. Since, there is no sanctioned post 
against the temporary jobs which were done by the contract 
labourers, this Tribunal cannot adjudicate the issue. 

That even assuming but not admitting that the 
persons named in the order of reference used to work 
directly under ONGC as alleged by them, it is too late in the 
day to challenge the stoppage of work and since they had 
not challenged the same, now they are estopped from 
challenging the same. 

That the management categorically submits that at 
no point of time the concerned persons worked directly 
under the ONGC. As stated above, they hadworked directly 
under the contractor. The job of the contractor came to an 
end and as such question of engagement of contract 
labours does not arise since there is no job. Hence the 
question of regularisation of any concerned person would 
not arise and consequently no question of vacancy also 
arises. 

The management has prayed for an award in its 
favour. 

The reference in question is :— 

"Whether the sendees of the workmen (list enclosed) 
working directly under ONGC Management in the 
first phase of service and later engaged on contract 
basis can be re-instated and regularised ? if so, to 
what relief they are entitled T 

The management’s stand is that it never engaged 
the workmen directly. Rather, the management took the 
stand that the workmen were engaged by contractor to 
execute the works allotted to him. In this case the contractor 
was one Sri Tuniram Phukan. 

Letme now examine as to whether the workmen were 
the direct employee of the ONGC during the first phase of 
their service or they were engaged by contractor 
Sri Tuniram Phukan. 

The Management examined Sri Tuniram Phukan as 
MW 2. Let me scrutinize his evidence. He deposed that he 
knows the workmen mentioned in paragraph 1 of the written 
statement of the workmen. These workmen were contract 
labour under him. They worked under him since 1987 to 
1995. Ext. 12 is the original of the payment Register. 
Ext. 12(1) is his signature. (Proved in original) Ext 13isthe 
contractor’s Licence. This witness admitted that in 1987 he 
had no contractor’s licence as he was not aware that a 
licence is required for supplying labours. He deposed that 
he paid the labourers and obtained their signatures in the 
Ext. 12. In his cross-examination he admitted that he has 
submitted the Payment Vouchers from 1992. He admitted 


he has not submitted the Payment Vouchers from 1987 to 
1991. He stated the Payment \fouchers from 1987-91 were 
damaged by flood water in 1994. This witness further stated 
that the Payment Vouchers are prepared in triplicate of 
' which two copies remain with the Management 

Let me now scrutinize the evidence of MW3 Md. 
Saved A. Khaleque, Manager Stores (MM) ONGC, Sibsagar. 
This witness also stated that the workmen were engaged 
by contractor and they were paid by the contractor. One 
Tuniram Phukan was the contractor. Ext. 18 is the 
photocopy of the Payment Register. 

MW1 Sri Ranjit Borgohain, Manager (MM) deposed 
tnat he knows the workmen from SI Nos. 4,13,16,17,18 
and 19 who were engaged by contractors. He denied a 
suggestion that these workmen were working directly since 
1985/86 to 1992. This witness deposed that the ONGC calls 
tender whenever there is exigency for contract labours. 
Ext. 1 is such a tender (photocopy) Ext. 2 is a work order 
dt. 21-6-88. Sri Tuniram Phukan was the contractor. 

From the evidence of the witnesses for the 
Management it is seen that contractor Sri Tuniram Phukan 
(MW2) obtained his licence U/S 12(1) of the Contract 
Labour (Regulation & Abolition) Act, 1970 only on 
29-9-89 (ExL 13). 

This being the position he had no licence to engage 
contract labour before 29-9-89. He stated in his evidence 
that prior to that he had no knowledge that a licence was 
required for supplying contract labour. On the other hand 
the Ext. 12 the Payment Register relates to the periods 
1-6-92 to 20-6-92 and 10-6-92 to 30-6-92but the dates under 
the signatures of the contractof are not in conformity with 
the date under the signature of the representative of the 
Management. 

On the other hand W.W.l Sri Khirod Ch. Keot 
deposed that he was directly employed by the ONGC on 
2nd March 1985. There were two other typist engaged by 
the ONGC. They were Ms! Tuhi Bora and Ms. Shanti Prova 
Das. All of them were directly paid till 1992. Exts. B, C and 
D are certificates issued to him by different authorities. 
These certificates clearly state that Sri Khirod Ch. Keot 
was working as a Typist since 2nd March 85 till 9-6-93. 
These certificates belie the report of the A.L.C. (C) 
Guwahati-3 who stated in his report (Ext F) that the wofdonen 
did work in two spells in (1) under direct payment system 
till Dec. 86 from ONGC (11) w.e.f. Januaiy’87toMaich’% 
under Sri. T. R. Phukan, ONGC contractor. Exts. C & D 
clearly speak that WW1 was a contractual labour (not a 
contract labour) during the period from 2nd March 85 till 
the dates of issuance of Exts. C & D. Ext. N is another 
certificate issued by M W No. 1 which clearly speaks that 
the WW No. 3 was working as office Asstt.-cum-Typist in 
Central Stares, ONGC(ERBC) Sibsagar on contractual basis 
w.e.f. 1st April 1985 to 31st March 1989. 
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So, from the matenals available on the record it is 
seen that the ONGC engaged three numbers of Typist on 
contractual basis since 1985 to 1992. Moreover, theONGC 
also engaged some others a Khalasis, attendants (peon) 
etc. from 1985. Since, the contractor Sri Tuniram Phukan 
had no licence under the Contract Labour Act till 89 it can 
not be accepted that these workmen w ere engaged by him. 
The contractor stated that these workmen w’ere engaged 
by him till 1989 as contract labour, without obtaining any 
1 icence as he had no knowledge regarding the requirement 
of a licence is not at all believable. It can not be believed 
that the Principal employer, the ONGC had also no 
knowledge regarding the requirement of a licence of the 
contractor U/s. 12(1) of the Contract Labour (Regulation & 
Abolition) Act, 1970. It is not understood as to how the 
Prin rpal employer could engage a contractor for supplying/ 
eng gmg workmen who had no licence as required by law. 
The Management did not endeavour to prove that it had a 
licence as Principal employer to engage contract labour, 
en -age any contractor to supply workmen. Be that as it 
iifay, it is seen that tire Typists namely W.W. 1 Khirod Ch. 
Keot, MW.3 Smt. Tula Bora and Suit, Shanti Prova Das 
were directly engaged by the ONGC from 1985 and they 
worked for several years. It is proved to die satisfaction of 
this Tribunal that they worked 240 or more days every year 
till their services were dispensed with. Though the other 
workmen were ai3o engaged directly by the ONGC from 
1985 and they were paid directly, they could not prove it 
successfully that they worked for 240 days or more every 
year. On the other hand, it w r as sought to be proved by the 
•workmen that a prohibition notification U/s. 10(1) of the 
Contract Labour (Regulation & Abolition) .Act, 1970 but 
the workmen failed to do so by proving the notification. 

The learned counsel for the Management argued that 
the reference is bad as there is no dispute between the 
management and the workmen is as much as the workmen 
of this reference were never the employees of the 
management. The workmen were the employees of the 
contractor who engaged them. There is no jural relationship 
between the management and the workmen. 

The learned counsel also argued that the dispute is 
not an industrial dispute as defined by the Industrial 
Dispute Act. To constitute an industrial dispute it must 
come within the purview of the definition of Industrial 
Dispute. Even if the dispute is an industrial dispute, it is 
not maintainable as the same is not espoused bv the union 
to which the workmen belong neither a large number of 
workmen of the union have represented their case. Only 19 
numbers of workmen of an union can not be regarded as a 
considerable number of the workmen of the union. 

The learned counsel also argued that even a 
prohibition notification is there U/s. 10(1) of the Contract 
Labour (Regulation & Abolition) Act, 1970, this Tribunal 
can not direct the Principal Employer to reinstate and 
regularise the workmen in view of the Hon’ble Supreme 


Court’s decision in the Steel Authority of India’s case. 
Further the learned counsel argued that the workmen could 
not prove it to the satisfaction of this Tribunal that they 
were directly employed by the ONGC since 1985. Hence, 
their claim for regularisation and reinstatement is not 
sustainable. But from the reference itself it can be seen that 
the workmen w ere working directly under ON GC in the 1 st 
phase. The management though tried to prove that the 
workmen never w orked directly under ONGC it miserably 
failed to do so. T he main witness of the management 
through whom the ONGC tried to prove this fact is not at 
all believable. The contractor through whom the ONGC 
tried to prove that the workmen worked under him as 
contract labour since 1985 could not prove any licence He 
admitted that he obtained a licence of contractor only in 
1989. He also could not prove the payment vouchers of the 
workmenfrom 1985 to 1991. These vouchers were washed 
away by flood w-ater in 1994 leaving aside the payment 
vouchers of the year 1992, So, the ONGC miserably failed 
to prove that the workmen were not directly employed by 
them. From the materials before me, I am constrained to 
hold that the alleged contract between the ONGC and the 
contractor was nothing but a camouflage. 

On the other hand, the learned counsel for the 
workmen argued that the workmen have ably proved that 
they were directly engaged by the ONGC and they were 
directly paid The learned counsel also argued that the so 
called contract between the ONGC and the contractor is an 
afterthought. There was no such contract. The ONGC failed 
to prove any agreement between the ONGC and the 
contractor. The only document proved (Ext. 12) is not at all 
sufficient to prove that the workmen were contract labours 
for the whole period under question. The ONGC has shown 
the workmen as contract labour just to avoid its liability of 
absorbing them in the ON GC. 

I have carefully considered the materials available 
on the record and the arguments of the parties. After careful 
consideration of the materialsbefore me I am constrained 
to take the view that the Typists namely Sri Khirod Ch. 
Keot, Smt. Tulu Bora and Smt. Shanti Prova Das who worked 
for 240 days or more every year for several years and w hose 
jobs were perennial in nature deserve to be reinstated and 
regularised in their service. The other workmen could not 
prove to my satisfaction that they worked atleast for 240 
days or more every year for years together and that their 
jobs were perennial in nature. They did not examine 
themselves and also could not prove any document in 
support of their claim. 

This being the position I am of the view that the 
other workmen except the typists mentioned above do not 
deserve reinstatement and regularisation. The typists 
deserve reinstatement and regularisation in their job. 

Hence, the ONGC is directed to reinstate and 
regularise the service of Sri Khirod Ch. Keot, Smt. Tulu Bora 
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andSmt Shanti Prave Das within six months from the date 
of this award. 

Given under my hand and seal on this the 31st day of 
December, 2005. 

B. BORA, Presiding Officer 
21 ririf, 2006 
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New Delhi, the 21st March, 2006 

S.O. 1489.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. LCID- 
205/2002) of the Central Government Industrial Tribunal/ 
Labour Court, Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Deptt of Telecom and their workman, 
which was received by the Central Government on 
21-03-2006. 

[No. L-40025/4/2006-IR(pU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TETOUNAL-CTM^LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 20th day of February, 2006 
INDUSTRIAL DISPUTE L.C.LD. No. 205/2002 
Between: 

Sri S. Venkateshwarlu, 

C/o M/s. R. Yogender Singh, 

H.No. 1-11-83, Golnaka, 

Alwal, Secunderabad-10. .Petitioner 

AND 

1. The Chief General Manager, 

Telecommunication, AP Circle, 

Abids, Hyderabad. 


1 The District Engineer, 

Telecommunication, 

Cuddapah. 

3. The Sub-Divisional Officer, 

Telecommunication, 

Rajampet, 

Cuddapah. .Respondents 

APPEARANCES 

F or the Petitioner : M/s. R. Yogender Singh, Y Kiran 

Kumar & K. Sunil Kishore Goud, 
Advocates * 

For the Respondent : Sri R. S. Murthy, Advocate 

AWARD 

This is a petition filed under Sec. 2A(2) of Industrial 
Disputes Act, 1947 by the Petitioner Sri S. Venkateswarlu 
against the Respondents 1 to 3 seeking relief to give a 
direction to the Respondent to reinstate him duly protecting 
his seniority with back wages. 

2. This is a case taken under Sec. 2A (2) of the 
Industrial Disputes Act, 1947 in view of the judgment of 
the Hon’ble High Court of Andhra Pradesh reported in 
W.P. No. 8395 of 1989 dated 3-8-1995 between Sri U. 
Chinnappa and M/s. Cotton Corporation of India and two 
others. 

3. The Petitioner submitted that he was engaged as 
a casual mazdoor w.e.f. November, 1978-79 for a period of 
275 days and again he was engaged from October, 1988 to 
1989 for a period of 320 days and further he was engaged 
till January, 1990. Thereafter, he was disengaged. Therefore, 
he approached the Hon’ble Central Administrative Tribunal, 
Hyderabad and filed OA No. 1366/99 which was disposed 
of on 6-12-99 with a direction to the Respondents to call 
Petitioner with his records and also produce records 
available with the authorities to come to the conclusions 
with regard to the number of days worked by the Petitioner. 
It is further directed that in the event of engaging the casual 
labour the Petitioner should be given preference to the 
freshers from the open market. It is further submitted that 
the juniors of the Petitioner Sri C. Subbaiah and Sri Pratap 
Reddy who were terminated were reemployed by the 
Respondent. It is further submitted that the Petitioner in 
pursuance of the directions given by the Hon’ble Central 
Administrative Tribunal, Hyderabad has submitted his 
service record to the 3rd Respondent on 31-1-2000 but the 
same was not referred in the letter issued by the 1st 
respondent dated 9-10-2000 and further alleged by the 
Respondent that the Petitioner failed to submit his records 
in support of his claim. It is further submitted that the 
Petitioner was not paid one month pay and in violation of 
the principles of the Industrial Disputes Act 1947. 

4. The Respondents filed a counter and denied the 
averments made in the petition and pleaded that petition 
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filed under Sec. 2A(2) under the state amendment is not 
maintainable, since the appropriate Government is the 
central government and further pleaded that the Petitioner 
worked for 136 days during the year 1979 and left the 
mustering office and again he came to work in the year 
1989-90 after the lapse of 10 years and worked only for 176 
days and left the place. The claim of the Petitioner that he 
worked for more than 240 days is denied. The Petitioner 
made representation after lapse of 9 years for providing 
him work on 2 -5 -99. It is further submitted that the Petitioner 
after lapse of 9 years filed OA No. 1366/99 on the filed of 
Hon’ble Central Administrative Tribunal, Hyderabad for 
reinstatement and for grant of temporary status and 
regularization to Group D posts. The said petition was 
disposed of with direction to the Respondent to consider 
his request for re-engagement as per the rules and further 
directed that the Petitioner should be considered in future 
in preference to freshers from the open market. It is further 
submitted that the Respondent has issued notice to the 
Petitioner dated 7-1-2000 to produce the records in support 
of his claim in view of the directions of the Hon’ble Central 
Administrative Tribunal, Hyderabad. Petitioner failed to 
furnish any record in support of his claim. He filed contempt 
petition No. 126/2000 in OA No. 1366/99 which w'as closed 
by the Hon’ble Tribunal vide orders dated 9-10-2000. The 
Petitioner approached this Tribunal seeking the same claim 
made before the Hon’ble Central Administrative Tribunal, 
Hyderabad which is hit by the principles of res judicata. It 
is further submitted that the Respondent engaged persons 
purely on temporary basis on daily wages to cope up with 
urgent execution of w'orks w'hich are not capable of being 
completed with regular sanctioned staff. The engagement 
of casual labour on daily wages depends upon the 
availability of work. The engagement for more than 240 
days do not confirm any right for the casual labourers for 
regularisationas they are not engaged against any specific 
post. It is further submitted that Sri C. Subbaiah and Sri 
Pratap Reddy are not juniors to the Petitioner and they 
were engaged as casual labourers on the directions given 
by the Hon’ble High Court of A.P. 

5. The Petitioner filed his affidavit and marked 
documents Ex. W1 to Ex. W4. The Respondent filed 
affidavit of Sri Shaik Mahaboob Basha, SDO who deposed 
as MW1 and marked documents Ex. Ml to Ex. M7. 

6. The Learned Counsel for the Petitioner contended 
that the Petitioner was engaged from November, 1978 to 
January, 1990 without any break and he was disengaged 
mfviolation of provisions of Industrial Disputes Act, 1947 
and flirt her contended that in pursuance of the directions 
given by the Hon’ble Central Administrative Tribunal, 
Hyderabad. Petitioner has submitted record of service 
before the 3rd Respondent which shows that he worked 
for more than 240 days in current year and that without 
considering the said record the Respondent has issued a 
notice that the Petitioner failed to produce the records in 


respect of his claim and further contended that the 
Respondent failed to produce the inward register which 
could have been established the submission of the letter 
by the Petitioner. 

7: On the other hand Learned Counsel for the 
Respondent contended that the application is' not 
maintainable as the Petitioner invoked the state amendment 
which is not applicable, since the appropriate Government 
of India is the central government and further contended 
that the claim of the Petitioner that he worked from 1982 to 
1990 is not capable of being verified as the relevant records 
were weeded out after the stipulation of. 5 years period as 
per the retention schedule and further contended that the 
Petitioner has not produced any evidence regarding the 
payment or letter of engagement and further he foiled to 
submit the records in respect of his claim in pursuance of 
the direction given by the Hon’ble Central Administrative 
Tribunal, Hyderabad as such his claim was not considered 
and further contended that the claim of the Petitioner was 
already adjudicated by the Hon’ble Central Administrative 
Tribunal, Hyderabad and the same cannot be readjudicated 
in view' of the principles of res judicata and further 
contended that since the claim of the Petitioner that he was 
engaged for a specific period and specific purpose, there is 
no retrenchment and provisions of Sec. 25F of Industrial 
Disputes Act, 1947 are not attracted. 

8. In view of the reported case for Hon’ble High 
Court of A.P in U. Chinnappa Vs. Cotton Corporation of 
India, reported in 1973(3) ALT, this Tribunal can entertain 
and decide the applications under Sec. 2A(2) and the 
arguments of the Respondent that it is not maintainable 
has no force. 

9. This Tribunal has passed order regarding the 
maintainability as a primary issue and held that this Tribunal 
has got jurisdiction in the matter, the adjudication by the 
Hon’ble Central Administrative Tribunal, Hyderabad does 
not amounts to res judicata vide order dated 
28-11-2003. 

10. It is not-in dispute that the Hon’ble Central 
Administrative Tribunal, Hyderabad has given a direction 
to the Respondent to consider the claim of the Petitioner 
that he worked for more than 240 day's and directed the 
Petitioner to submit his record in support of his claim. The 
Respondent has issued a letter dated 9-10-2000 vide Ex. 
W4 stating that in view' of the directum of the Hon’ble 
Central Administrative Tribunal, Hyderabad the then 
Telecom District Manager, Cuddapah has issued a letter 
dated 7-1 -2001 asking him to prpduce the records in support 
of his claim and same was.acknowledged and General 
Manager, Telecom District, Cuddapah has reported that 
the Petitioner failed to attend and produce the records. As 
such the claim of the Petitioner was closed. The Petitioner 
claimed that he submitted service records on 31-1-2000 to 
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the 3rd Respondent but the same was not referred in the 
said letter dated 9-10-2000 vide Ex. W4. 

11. The Petitioner has to show that he has worked 
for more than 240 days in a year and that he attained 
temporary status. The Petitioner filed only Xerox copies of 
personal bio-data of casual mazdoor of Cuddapah Telecom 
District which is Ex. Wl. The entire claim ofthe Petitioner 
lies on this document and asserts that he worked for more 
than 240 days in a year. The Petitioner has admitted in his 
cross-examination that he was having originals of the 
documents Ex. Wl to Ex. W4 filed in this Tribunal, with his 
advocate, but he failed to produce the.same. 
SI. No. 28,29,30 in Ex. Wl showing the proof of his work in 
the year 1989 and 1990 are not attested by SDO 
Telecommunications, Rajahmundry. This document shows 
that it was attested only upto SI. No. 1 to 27. The Petitioner 
claimed that he has not having service records on 
31-1-2000. He received Ex. M4 from the Respondent 
Management but he did not send any letter questioning 
that he made representation and submitted his service 
records earlier before R3. The letters filed by the Respondent 
clearly shows that the Petitioner was given an opportunity 
by issuing a letter to submit his records in respect of his 
claim that he worked for more than 240 days in a year. As 
the Petitioner failed to submit any record Ex. M4 was issued 
slating that the matter is closed. The Petitioner failed to 
submit any record in support of his claim Subsequent to 
this letter the Petitioner did not make any written 
representation stating that he already filed service records 
in support of his claim. The conduct on the part ofthe 
Petitioner gives doubt about submission of his service 
records. Further Ex. Ml which is only a Xerox copy and 
which is not attested at SI. Nos. 28 to 30 cannot be relied 
upon, particularly when the originals are withheld by the 
Petitioner. It is admitted by the Respondent that he was 
engaged for a specific work and for certain period. When 
he was engaged with a specific work and period he cannot 
claimthat he attained the temporary status and entitled for 
regularization of the service. The respondent is not in a 
position to verify the genuinity of Ex. Wl since the records 
pertaining to old period were weeded out as per the 
retention schedule. Ex-casual labourers Sri C. Subbaiah 
and Sri Pratap Reddy were re-engaged as per the directions 
of Industrial Tribunal-1, Hyderabad. As such their cases 
can not be compared with the Petitioner. On considering 
the evidence on record I do not see any merits in this case. 

12. In the result, the petition is dismissed. 

Award passed accordingly. Transmit. 

(Dictated to Smt. K. Phani Gowri, PA transcribed fey 
her corrected and pronounced by me on this the 20th day 
of Februaiy, 2006). 

T. RAMACHANDRA REDDY, Presi: ing Officer 


Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner Respondent 

WW1: Sri S. Venkateswarlu MW1: Sri Shaik 
Mahaboob Basha 

Documents marked for the Petitioner 

Ex Wl : Copy of personal bio-data of WW1 

ExW2 Copy of order in OA No. 1366/99 

Ex W3 Copy of acknowledgement 

Ex W4 : Copy of order No. TA/LC/5-168/99 
dt. 9-10-2000 

Documents marked for the Respondent 


Ex Ml 

: Copy of DOT Lr. No. 269-4/93 STN. R 
dt 1*5-6-99 

Ex M2 

Copy of retention schedule 

Ex M3 

: Copy of order in OA No. 1366/99 
dL 6-12-99 

ExM4 

: Copy of Petitioner’s representation 
dt. 2-5-99 

ExM5 

: Copy of DOT Lr. No 269-4/93-STN (Pt) 
dt 12-2-99 

Ex M6 

: Office copy of Lr. No. C DP/LC/14/0 A. 
No. 1366/99/8 Dt. at CDP 7-1-2000 

ExM7 

: Acknowledgement of Ex. M6. 

21ririf, 2006 
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New Delhi, the 21 st March, 2006 

S.O. 1490.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 163/99 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, New Delhi No. II as shown in the Annexure, in the 
Industrial Dispute between the management of U.P. Rajkiya 
NirmanNigamLtd and their workmen, which was received 
by the Central Government on 21 -03-2006 

(No. L-15012/3/1999-1RCM) j 
B.M. DAVID, Under Secy 
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ANNEXUEE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRTOUNAL-CUM- 
LABOUR COURT-H, NEW D ELHI 

R. N. Rai, Presiding Officer 

L D. No. 163/1999 

IN THE MATTER OF 

Shri Rajinder Lai, 

Through Union Office, 

D-23 Teachers Colony, 

Wes* VIhar, 

New Delhi-63. 

Vs. 

(lie General Manager, 

U.P. RajkiyaNirmanNigamLtcL, 

JamiaNagar, 

New Delhi-25. 

AWARD 

The Ministry of Labour by its letter No. L-15012/3/ 
99/TR(M): Central Government dt. 28.-05-l‘999 has referred 
lire following point for adjudication: 

' Whether the action of the General Manager, Uttar 
Pradesh Rajkiva Nirroan Nigam Ltd,. Jamia Nagar, New 
Delhi in stopping from duty w.e.f. 14-11-97. Shri 
Rajinder Lai, Work Agent engaged in their project 
work of constructionof ES1C Hospital and Residential 
Complex. Rohini, Delhi, is justified and legal ? If not, 
h ■' h at relief the workman is entitled to ?” 

The daitnant has filed claim statement. It has been 
stated therein that the workman Shri Rajinder Lai has been 
working since 1989 at the post of Pump Operator in the 
ESIC Hospital Project, Rohini. He has not been getting 
minimum wages and other lawful amenities from the 
Management. 

That the nduct of the workman was satisfactory 
during his serd ■ period. That the local Management has 
not beers making payment according to the orders of the 
Head Office, He has been paid only daily wages where-as 
the employees engaged subsequently got all the benefits. 

That after 7 to 8 years of regular service, the workman 
was removed without following labour laws and without 
pa\mentof retrenchment compensation. 

Thai ;he Management has been transferring the other 
employees to different units after the closures of the distinct 
units but this workman was not transferred to other units 
but ire was removed arbitrarily. 

The Management has filed written statement. It has 
been stated there in that it has been wrongly stated that the 


workman has been working under the Management in the 
ESIC hospital at the post of Pump Operator since 1989. The 
workman has never been on the Muster-Roll of the 
Management. He has not been appointed by the 
Management so he cannot be an employee of the 
Management. 

That the averments of para 1 to 2,3,4,5, are denied. 
It is further stated that the employees of the Management 
are transferred to different units according to need. He was 
not on the Muster-Roll of the Management. So, there is no 
question of his transfer to the other units. 

The workman has filed rejoinder. It has been stated 
therein that his services were terminated violating statutoiy 
legal norms by adopting unfair labour practice; however, 
the claimant performed his duties uninterruptedly and 
worked continuously for 9 years before termination of his 
service. 

The last rate of wages of the claimant was Rs. 1900 
p.m. before termination of service, which was less than the 
revised rate of minimum wages of Pump Operator at that 
time. 

It is further submitted that the services of the claimant 
have been terminated by the Management w.e. f. 14-11-97 
as the claimant raised demands of minimum wages, 
attendance cards and leave wages etc. through his union. 
It is further submitted that no statutory provisions of the 
Industrial Disputes Act, 1947 were followed by the 
Management. 

It is specifically denied that the claimant was not an 
employee of the Corporation as alleged by the Management. 

Evidence of both the parties has been taken. Heard 
arguments from both the sides and perused the papers on 
the record. 

It was submitted from the side of the workman that 
Management has admitted paper number-51 letter dated 
4-11-1997. Since paper 51 letter dated 14-11 -97 has been 
admitted, the contents of the letter shall be deemed to be 
admitted. 

It was further submitted that in this paper exhibit 
MW1/W27, the period of serv ices of Pramod Kumar and 
Rajinder Lai has been mentioned. It shall be deemed proved 
that Pramod has worked for 7 years and Rajinder Lai has 
worked for 9 years. According to this document Pramod 
has worked for 7 years under the Management and Rajinder 
as work for 9 years on 14-11-97. It was further submitted 
that Management has admitted letter dated 
22-11-97 written by Senior Project Manager. This letter also 
confirms letter dated 14-11 -97 in which serv ice period of 
Pramod and Rajinder Lai has been admitted. 

It was further submitted that Management has 
admitted letter dated 14-11-88. It is exhibit MW1/W29 the 
relevant portion of the letter runs as hereunder. 
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“Resolved that approval be and is hereby accorded 
for adoption of Government order No. 4939 CB/88-23 -Sa- 
ni-8, dated 5-10-1988 (Annexure D) regarding cessation of 
practice of engaging oflfi.ee/Assistant, Stenographer, 
Typists, Peons and Messengers etc. on PRW basis and 
the persons so appointed be engaged on Muster-Roll with 
immediate effect. 

“Resolved further that para-27 and other provisions 

of the manual of the Nigam inconsistent with the 

Government Orders aforesaid shall stand superseded 

to the extent of inconsistency.” 

According to this Memo the respondents have been 
advised not to engage persons on PRW basis. They must 
maintain Muster-Roll register. No Muster-Roll register has 
been produced before me in this context. The workman has 
been engaged in violation of Schedule 5th of the ED Act. 

It was further submitted that the respondents/ 
Management have acted in violation of memo dated : 
5-11-98 and 7-1-92 Exhibit MW1/W30 and exhibit 
MW1/W31. 

It was further submitted that MW 1 has admitted that 
Sh. B. D. Sharma is the Project Manager of Rohini site 
since 20-2-04, The witness has further admitted that he 
was not the Project Manager of that site prior to that. This 
witness has given the details regarding the Project 
Managers from 1996 till 27-12-05, the date of his deposition. 

It was further submitted that the workman has filed 
papers number 9 to 58. These documents establishthe feet 
that the workman has discharged duties under the 
respondents and he has received wages from the 
respondents. These documents establish the fact that he 
has been made payments by Cheque right from the date of 
his engagement till termination of his service. The workman 
has successfully proved that he has worked under 
respondents as Pump Operator for 9 years continuously. 
He has not been paid wages according to the Minimum 
Wages Act. The documents filed by the workman go a 
long way to prove that Rohini project is still in operation 
and the work of the workman is taken by another person so 
the work is of continuous and perennial in. nature. The 
workman has worked for 9 complete years on less wages 
than prescribed by the Minimum Wages Act. The 
Respondents/Management have acted it in violation of 
25F, G, H &NI D Act, 1947. 

It was submitted from the side of the Management 
that the workman was engaged on project. No appointment 
letter has been given to the workman for specific period. 
He has worked for 9 years as per the admission of the 
Management/Respondents. So, he is entitled to get 
compensation under section 25F of the I.D. Act The project 
is still continuing as per the admission of the MW1. The 
Project is permanent 


It was further submitted from the side of the 
Management that the workman was not engaged on 
Muster-Roll. No Muster-Roll is maintained. This contention 
is not sustainable. The respondents were asked to maintain 
Muster-Roll by the Head Office. They have acted in 
violation of the direction of the Head Office memo dated 
14-10-88 and 05-10-88. 

It was further submitted from side of the Management 
that this court lacks jurisdiction as there is no master and 
servants relationship between the workman and the 
Management. This plea is not sustainable in view of 1985 
(51) page (94). The Management cannot strike off the name 
of a workman from the rolls without paying retrenchment 
compensation. The Respondents/Management have 
indulged in unfair labour practice by depriving the workman 
the status and privilege of permanent workman. It is settled 
law that the management must maintain Muster-Roll in the 
circumstance of the present case. The management has 
acted in utter disregard of the Government orders and in 
breach of relevant provisions of the ID Act. The workman 
is a technician and he has admitted in his cross- examination 
that he gets the work of technician off and on, on daily 
rated wages, so he is entitled to get 50% back wages. 

The workman is a technician and he lias admitted in 
his cross examinatin that he gets work of technician off 
and on, daily rated wages, so he is entitled to get 50% back 
wages. 

To sum up the workman has performed 9 years 
services continuously and uninterrupted if he was engaged 
on a project. The project is still continuing. Thus the 
workman has worked for 240 days 9 times in 9 years. Others 
in combat has been taken on his place. No permission has 
been sought for his removal. This act of Management 
amounts to unfair labour practices. The remedy available 
to the workman is reinstatement as the provision of 25 FGH 
and N have been violated. Regular appointnemt in valid 
appointment and appointment against recruitment rules 
do not stand in the way of compliance of section 25F of the 
ID Act. 

It has been held in AIR 1996 SC 458 that the 
qualification for relief under section 25F is that he should 
be a workman employed in an Industry and he lias been in 
continuous service for not less than one year under an 
employer. The workman undoubtedly has worked for more 
than 240 days so he is swam into the harbour Section 25F. 
He cannot be retrenched without payment at the time of 
retrenchment compensation computed as prescribed 
therein read with Section 25B(2). The workman has a right 
to be reinstated with 50% back wages. 

The reference is replied thus:— 

“The action of the Management of U. P. Rajkiya 

Nirman Nigam Ltd., in stopping from duty w.e.f. 

14-11 -97, Shri Rajinder Lai, Work Agent engaged in 
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their project work of construction of ESI C Hospital 
and Residential Complex, Rohini, Delhi, is neither 
justified nor legal ? The workman deserves to be 
reinstated w.e.f. 14-11-1998 with 50% back wages 
within two months of publication of the award and 
cost of Rs. 10,000 (Rs. Ten Thousand). 

Award is given accordingly. 

Dated: 09-03-2006 

R N. RAI, Presiding Officer 
21 2006 

^T. 3TT. 1491.— aflsJlflW) Ml* SlfafoqH, 1947 (1947 
^>T14) m 17 % F. 

Rh H PHMH fa. 4>4^ r d 

3rfw^r, t-I1, % to (wf wm 

166/99 ) TOcftt, •5Tt%v^7?TOR^t 21-03-2006 

^ w fan «n i 

[i. feT-i soi 2 / 1 / 1 999—an^ am (f^rf^q) ] 
qt. RF. ami 

New Delhi, the 21st March, 2006 

S.O. 1491.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. (166/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, New Delhi No. II, as shown in the Annexure, in the 
Industrial Dispute between the management of U.P. Rajkiya 
NirmanNigam Ltd., and their workmen, wliich was received 
by the Central Government on 21 -03-2006. 

[No. L-15012/1/1999-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER,CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-H, NEW DELHI 

PRESIDING OFFICER: R N. Rai. 

I. D. No. 166/1999 

IN THE MATTER OF 

Shri Pramod Kumar, 

Through Union Office, 

D-23 Teachers Colony, 

West Vihar, 

New Delhi-63. 

Versus 

The General Manager, 

UP Rajkiya NirmanNigam Ltd., 

JamiaNagar, 

New Delhi-25. 


AWARD 

The Ministry of Labour by its letter No. L-15012/1/ 
99/IR(M): Central Government dt. 8-6-1999 has referred 
the following point for adjudication : 

“Whether the action of the General Manager, Uttar 
Pradesh Rajkiya Nirman Nigam Ltd., Jamia Nagar, New 
Delhi in stopping from duty w.e.f. 14-11-98, 
Shri Pramod Kumar, Work Agent engaged in their 
project work of construction of ESIC Hospital and 
Residential Complex, Rohini, Delhi, is justified 
and legal ? If not, to what relief the workman is 
entitled to ?” 

The claimant has filed claim statement. It has been 
stated therein that the workman Shri Pramod Kumar has 
been working since 1989 at the post of Electrician in the 
ESIC Hospital Project Rohini. He has not been getting 
minimum wages and other lawful amenities from the 
Management. 

That the conduct of the workman was satisfactory' 
during his service period. That the local Management has 
not been making payment according to the orders of the 
Head Office. He has been paid only daily wages whereas 
the employees engaged subsequently got all the benefits. 

That after 7 years of regular service, the workman 
was removed without following labour laws and without 
payment of retrenchment compensation. 

That the Management has been transferring the other 
employees to different units after the closures of the distinct 
units but this workman was not transferred to other units 
but he was removed arbitrarily. 

The Management has filed written statement. It has 
been stated therein that it has been wrongly stated that the 
workman has been working under the Management in the 
ESIC Hospital at the post of Electrician since 1990. The 
workman has never been on the Muster-Roll of the 
Management. He has not been appointed by the 
Management so he cannot be an employee of the 
Management. 

That the averments of para 1 to 2,3,4, 5, are denied. 
It is further stated that the employees of the Management 
are transferred to different units according to need. He was 
not on the Muster Roll of the Management. So, there is no 
question of his transfer to the other units. 

The workman has filed rejoinder. It has been stated 
therein that his services were terminated violating statutory 
legal norms by adopting unfair labour practice; however, 
the claimant performed his duties uninterruptedly and 
worked continuously for 7 years before termination of his 
service. 

The last rate of wages of the claimant was Rs. 1900 
p.m. before termination of service, which was less than the 
revised rate of minimum wages of Electrician at that time. 
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It is further submitted that the services of the claimant 
have been terminated by the Management w.ef., 14-11-97 
as the claimant raised demands of minimum wages, 
attendance cards and leave wages etc. through his union. 
It is further submitted that no statutory provisions of the 
Industrial Disputes Act, 1947 were followed by the 
Management. 

It is specifically denied that the claimant was not an 
employee of the Corporation as alleged by the Management. 

Evidence of both the parties has beeit taken. Heard 
argument from both the sides and perused the papers on 
the record. 

It was submitted from the side of the workman that 
Management has admitted paper number-51 letter dated 

4- 11-1997. Since paper 51 letter dated 14-11-97 has been 
admitted, the contents of the letter shall be deemed to be 
admitted. 

It was further submitted that in this paper exhibit 
MW 1/W27, the period of services of Pramod Kumar and 
Rajinder Lai has been mentioned. It shall be deemed proved 
that Pramod has worked for 7 years and Rajinder Lai has 
worked for 9 years. According to this document Pramod 
has worker for 7 years under the Management and Rajinder 
as work for 9 years on 14-11-97. It was further submitted 
that Management has admitted letter dated 22-11 -97 written 
by Senior Project Manager. This letter also confirms letter 
dated 14-11-97 in which service period of Pramod and 
Rajinder has been admitted. 

It was further submitted that Management has 
admitted letter dated 14-11-88. It is exhibit MW 1AV29 the 
relevant portion of the letter runs as year under: 

"Resolved that approval be and is hereby accorded 
for adoption of Government order No. 4939 CB/88- 
23-Sa-ni-8, dated 5-10-1988 (Amiexure D) regarding 
cessation of practice of engaging office/Assistant, 
Stenographer. Typists, Peons and Messengers etc; 
on PRW basis and the persons so appointed be 
engaged on Muster Roll with immediate effect. 

Resolved further that para-27 and other provisions 
of the Manual of the Nigam inconsistent with the 
Government Orders aforesaid shall stand superceded 
to the extent of inconsistency.” 

According to this Memo the respondents have been 
advised not to engage persons on PRW basis. They must 
maintain Muster Roll register No Muster Roll register has 
been produced before me in this context. The workman has 
been engaged in violation of Schedule 5th of the ID Act 

It was further submitted that the respondents/ 
Management have acted in violation of memo dated : 

5- 11-98 and 7-1-92 exhibit MW 1/W30 and exhibit 
MW1/W31. 


It was further submitted that MW I has admitted that 
the Sh. B. D. Sharma is the Project Manager ofRohini site 
since 20-2-04. The witness has further admitted that he 
was not the Project Manager of that site prior to that, this 
witness has given the details regarding the Project 
Managers from 1996 till 27-12-05, the date of his deposition. 

It was further submitted that the workman has filed 
paper numbers 9 to 58. These documents establish the feet 
that the workman has discharged a duties under the 
respondents and he has received wages from the 
respondents. These documents establish the fact that he 
has been made payments by Cheque right from the date of 
his engagement till termination of his service. The workman 
has successfully proved that he has worked under 
respondents as Electrician for 7 years continuously. He 
has not been paid wages according to the Minimum Wages 
Act. The documents filed by the workman go along way to 
prove that Rohini project is still in operation and the work 
of the workman is taken by another person so the work is 
of continuous and perennial in nature. The workman has 
worked for 7 complete years on less wages than prescribed 
by the Minimum Wages Act. The Respondents/ 
Management have acted it in violation of 25F, G, H & N 
ID Act 1947. 

- It was submitted from the side of the Management 
that the workman was engaged on project. No appointment 
letter has been given to the workman for specific period. 
He has worked for 7 years as per the admission of the 
Management/Respondents. So, he is entitled to get 
compensation under section 25F of the I.D. Act The preyed 
is still continuing as per the admission of the MW1. The 
Projed is permanent. 

It was further submitted from the side of the 
Management that the workman was not engaged on Muster 
Roll. No Muster Roll is maintained. This contention is not 
sustainable, The respondents were asked to maintain 
Muster-Roll by the Head Office. They have aded in 
vfolation of the direction of the Head Office memo dated 
14-10-88 and 05-10-88. 

It was further submitted from side of the Management 
that this court lacks jurisdidion as there is no master and 
servants relationship between the workman and the 
Management. This plea is not sustainable in view of 1985 
(51) page (94). The Management cannot strike off the name 
of a workman from the rolls without paying rentrenchment 
compensation. The Respondents/Management have 
indulged in unfair labour practice by depriving the workman 
the status and privilege of permanent workman. It is settle 
law that the management must maintain Muster-Roll in the 
circumstance of the present case of the workman. The 
management has acted in utter disregard of the Government 
orders and in breach of relevant provisions of the ID Act. 

The workman is a technician and he has admitted in 
his cross examination that he gets work of technician off 
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and on, daily rated wages, so he is entitled to get 50% back 
wages. 

To sum up the workman has performed 7 years 
services continuously and uninterrupted even if he was 
engaged on a project. The project is still continuing. Thus 
the workman has worked for 240 days 7 times in 7 years. 
Others have been taken on his place. No permission has 
been sought for his removal. This act of Management 
amounts to unfair labour practices. The remedy available 
to the workman is reinstatement as the provision of 25 FGH 
and N have been violated. Regular .appointment, in valid 
appointment and appointment against recruitment rules 
do not stand in the way of compliance of section 25F of the 
ID Act. 

It has been held in AIR 1996 SC 458 that the 
qualification for relief under section 25F is that he should 
be a workman employed in an Industry and he has been in 
continuous service for not less than one year under an 
employer. The workman undoubtedly has worked for more 
than 240 days so he is swam into the harbour section 25F. 
He cannot be retrenched without payment at the time of 
retrenchment, compensation computed as prescribed 
therein read with section 25B(2). The workman has a right 
to be reinstated with 50% back wages. 

The reference is replied thus 

The action of the Management of U. P. Rajkiya Nirmaii 
NigamLtd., in stopping from duty w.e.f. 14-11-98, Shri 
Pramod Kumar, Work Agent engaged in their project work 
of construction of ESIC Hospital and Residential Complex, 
Rohini, Delhi, is neither justified nor legal ? The workman 
deserves to be reinstated w.e.f 14-11-1998 with 50% back 
wages within two months of publication of the award and 
to get a cost of Rs. 10,000 (Us. Ten Thousand). 

Award is given accordingly. 

Dated: 10-03-2006 

R. N. RAF Presiding Officer 
^ fcoTl), 21 2006 

^T. 3TT. 1492.—sMPH faqiS srftrfWT, 1947 (1947 
14) qfTCT 17 % ririFR % 
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wtt 28/99) wirier 

t, rif ^ 20-3-06 TTT^cT |T3TT sp I 

[ri. ^-11012/15/1999-^^(^-1)] 

■Q^.-qrr. ar^rt Tfe 

New Delhi, the 21st March, 2006 

S.O. 1492,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the Award (Ref. No. 28/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-I, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Air India and their workmen, which was 
received by the Central Government on 20-3-06 

[No. L-l 1012/15/1999-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

Present 

Justice S.C. Pandey, Presiding Officer 
Reference No. CGIT-28/1999 
Parties: 

Employers in relation to the management of 

Air India 

AND 

Their Workmen 
APPEARANCES: 

For the Management : Mr. Benny Francies, Adv. 

For the Workman : Mr. Mulani, Adv. 

State " Maharashtra 

Mumbai dated the 19 th day of May 2003 

AWARD PART-I 

1. This is a reference made by the Central Government 
in exercise of its power vested in it under clause (d) of sub¬ 
section (1) of Section 10 read with sub-section 2 A of the 
Industrial Disputes Act, 1947 (the Act for short). Tire terms 
of the reference as per schedule annexed to the order of 
reference are as follows : 

“SRI ffeRT % TRW 5RT % 29-12-92 3 



f^TT ^ f ? ^ eft 

%-q^ f ? f ’ 

2. The undisputed facts of this case, so far as they 
are necessary , for deciding the validity of domestic enquiry 7 
may be stated hereinafter. M. Samuel (the workman for 
short) was employed as a Senior Plant Technician with the 
Air India Ltd. (the Company for short) from 1-1-1986. The 
workman was served with charge sheet dated 9-11-1992 as 
per clause 14(3)(b) and 14(3)(h) of Model Standing Orders. 
The charges framed against the workman may be stated in 
words as follows: 

(i) Theft of the property of the Corporation. 

(ii) Act subversive of discipline. 
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The company decided to hold enquiry against the 
workman because it was not satisfied by the reply dated 
29-1-1992 filed by the workman. By order dated 27-3-1993 
an enquiry committee consisting of Shri M.L. Bhaumik as 
the Convenor and Shri J.R. Parmar as the Member was 
constituted. The workman participated in the enquiry 
proceedings. He was defended by his defence 
representative, Shri T.R. Chopdekar. After recording 
evidence, the enquiry report dated 17-9-1992 was submitted 
to the Competent Disciplinary Authority holding that 
charges framed against the workman were proved by 
evidence led on record. The Competent Disciplinary 
Authority agreed with the findings recorded in the enquiry 
and it imposed the punishment of dismissal by order dated 
21-12-1992. The workman has not disputed the issuance of 
charge sheet dated 9th January, 1992, although he has not 
referred to statement of allegations, showing the back¬ 
ground of the charges framed against the workman. It 
would not be out plea to refer these allegations at the outset 
It was stated on 20-7-1990 the workman was going out of 
premises on scooter. Mr. C.S. More, Senior Security Asstt. 
saw the workman was carrying a brown paper packet in 
front carrier of scooter. He signaled and shouted at the 
workman calling him to stop. The workman sped away He 
was pursued. After passing Marol signal, Mr. More saw 
the scooter parked. He wanted to examine the packet. 
Thereupon, the workman pushed the packet aside and ran 
away. It was found by Mr. C.S. More that the packet 
contained 3 copper cables. Thereafter, he lodged the FIR 

3. In his statement of claim, the workman, inter alia, 
pleaded that he was not supplied with the report of the 
enquiry committee dated 17-9-1992 before passing of the 
order dated 2-12-1992. It was stated that it was not furnished 
with the show cause notice dated 22-9-1992. Apart from 
the aforesaid Statement, it was further stated that workman 
was acquitted on the identical charges by the Criminal Court 
and consequently, there was no case for framing charges 
against the workman. The copy of judgement in Criminal 
case showed honourable acquittal. It was also pleaded 
that the enquiry held against the workman was not fair and 
proper. A part of enquiry was held against the workman, in 
his absence, in violation of the principles of natural justice. 
The workman was not given copies of the relevant 
documents. It was stated that stolen property was not 
produced in presence of the workman and the findings 
recorded against the workman are perverse. It was stated 
that enquiry was not held to be fair and proper by Justice 
Sindhkar by judgement dated 28-10-1994. Subsequently, 
Justice RS. Verma granted approval by order dated 
7-5-1997 by way of an ex parte judgement It was stated 
that approval should not have been granted because the 
company did not prove the charges against the workman. 

4. In the written statement filed on behalf of 
company, the claim of the workman was denied. It was 
stated that workman was given full opportunity to defend 


himself. He participated in the enquiry. He was represented 
by his defence representative. It was asserted that the 
charges against the workman are proved on the basis of 
evidence on record. The findings of fact were not perverse. 
The property in question was duly proved to be stolen 
property of the workman. 

5. In view of the aforesaid pleadings of the parties, 
this tribunal has framed the following preliminary issues: 

(i) Whether the enquiry held against, the 
workman is vitiated as he was not given 
proper opportunity to defend himself in 
accordance with law ? 

(if) Whether the principles of natural justice were 
violated during the course of enquiry ? 

(hi)- Whether the finding of the Enquiry Officer is 
perverse ? 

6. The workman filed his affidavit dated 11-1-2000. 
He was cross examined. Thereafter, he closed his case. The 
company did not want to lead any evidence. 

7. The Issue No. 1 and 2 are taken up together. It 
maybe stated that by judgement dated 28-10-1994. Mr. 
Justice RG. Sindhkar had found that the enquiry was 
vitiated. The judgement forms part of record of Approval 
application NTB No. 68 of 1992. A copy of that judgement 
is on record. However, this tribunal shall not go by the 
findings recorded in judgement dated 28-10-1994. Mr. 
Moses had filed his affidavit and he has been cross- 
examined. It was stated by him that on 17-7-1992 and 
21-7-1992, the proceedings of enquiry were held in his 
absence. On 17-7-1992, when the enquiry committee took 
the alleged stolen property on record he was not intimated. 
The defence representative was not present. In cross- 
examination on the point, the workman denied that the 
allegedly stolen property was produced in his presence 
before the enquiry committee. He deniedlhat he was given 
notice that he had inspected maintenance shop. The notice 
dated 15-7-1992 for appearance on 17-7-1992 was not 
received by him but his wife had received it. 

8. No evidence was led by the company to prove 
that the workman was given notice of hearing on 17-7-92. 
In the enquiry, the workman had taken stand that the 
properly involved in the enquiry did not belong to the 
company The workman was acquitted in the criminal case 
and one of the grounds for acquittal was that the property 
in question was not proved to have belonged to the 
company. It appears from page 36 of the enquiry papers 
that on 7-7-1992. The following was recordedatthe end of 
order sheet: 

“Examination of Mr. Samuel by the Enquiry 

Committee was concluded. 


1011 GW06—18 
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With reference to the observations of the Defence 
Counsel in page 34, para 2 of the proceedings, with 
regard to case property and punch card/Duty 
Allocation sheets of M/s. More and Salve, the 
Committee had requested the Security Department 
to produce the same today However, further efforts 
will be made by the Committee to produce the same 
for perusal of the Committee as well as the Employee 
charged and its Defence. In order to achieve this, 
the Committee will not finally conclude the 
proceedings at this stage. 

The Defence sought two weeks time to submit final 
statement i.e. latest by July 20,1992.” 

Thereafter, the property was produced before the 
enquiry committee on 17th July 1992 by C.S. More. It hhs 
been recorded that a letter dated 15th July 1992 was sent to 
C.S. More for his appearance on 17th July 1992. Since he 
did not appear the enquiry committee decided to examine 
the property. 

It would be clear that it was assumed by the enquiry 
committee that the workman had received the letter dated 
15th July 1992. Before this tribunal, however, no attempt 
was made to place evidence on record regarding the fact 
that letter aforesaid was sent to the workman and it had 
reached the workman. Justice R.G. Sindhkar in his 
judgement 28-10-1994 had observed that similar was the 
positionbefore him till 14-6-1994. However, a vague affidavit 
on Mr. Bhaumik was filed before him on 17-6-1994. It was 
rejected by him. There is nothing on record of this reference 
to suggest that letter dated 15th July 1997 reached the 
workman prior to 17th July 1997. The judgement of Justice 
Sindhkar in paragraph 21 lends support to the findings. It 
has been found from the registered letter produced before 
him that letter bore the stamp of20-7-1992 at Airport Post 
Office and 29-7-1992 at the Post office of delivery. A 
telegram was also placed on record to the effect sent by 
the wife of Samuel in respect of the aforesaid letter. It was 
also held the letter sent under postal certificate was not 
proved to have reached the addressee prior to 17-7-1997. 
The aforesaid finding recorded by Justice Shri R.G. Sindhkar 
gives a stronger ground to this tribunal for holding that 
the company has failed to discharge the burden placed 
upon it because even the material that was placed during 
the course of approval application has not been introduced 
by company when it closed its case without leading any 
evidence. No material placed on that the workman was 
given notice of proceedings held on 21 -7-1992. 

9. In view of the aforesaid findings, this tribunal 
comes to the same conclusion on merits, as was done by 
this tribunal while disposing of the application under 
Section 33 (2)(b) of the Act, that the principles of natural 
justice were violated by the company. Accordingly, the 
Issue Nos. 1 and 2 are decided against the company and in 
favour of the workman. 


10. It is therefore, not necessary to decide the 
remaining issue. 

11. Consequently it is held that the enquiry is \itiated 
and it is set aside. The company is given right to prove the 
charges, before this tribunal. 

S.C. PANDEY, Presiding Officer 

PRESENT 

Justice Ghanshyam Dass, Presiding Officer 
Reference No. CGIT-28/1999 
Parties: 

Employers in relation to the management of 

Air India Ltd. 

AND 

Their Workmen 
APPEARANCES 

For the Management : Mr. Benny Francies, Adv. 

For the Union : Ms. Mulani, Adv. 

State : Maharashtra 

Mumbai, dated the 2nd day of March, 2006 

AWARD PART-H 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of Sub-section (1) 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-l 1012/15/99 C-I dated 10-5-1999, 
The terms of reference given in the schedule are as 
follows: 

^ jf&n % urn % 29-12-92 3 
wit ^ t? ^ 

2. Shri D.M. Samuel (hereinafter referred to as 
workman for short) had joined with the Air India Ltd. 
(hereinafter referred to as Company for short) as a Plant 
Technician on 29-9-1980. He was promoted to the post of 
Senior Plant Technician w.e.f. 01-1-1986 and was working 
as such on the date of the termination of service on 
29-12-1992. The workman was charge sheeted on 09-1-1992 
as per provisions of Model Standing Orders clause No. 
14 (3)(b) and (h). The charges levelled against the workman 
were: (a) Theft of Corporation property (b) Act subversive 
of discipline. The workman submitted his reply to the 
charge sheet w'hich was not found to be satisfactory with 
the result, the domestic enquiry was initiated and concluded 
against the workman with the result, the workman was 
dismissed from service by the Competent Authority after 
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issue of show cause notice and complying with the 
mandatory provisions of the Act. The matter was decided 
by the Tribunal on 19-5-2003 whereby the domestic enquiry 
was held to be vitiated and set aside. The Company was 
given a right to prove the charges before the Tribunal. In 
this background, the domestic enquiry and its finding are 
of no relevance being set aside by this Tribunal as 
mentioned above and the said order has become final being 
not challenged by the parties. 

3. The Company has filed the affidavits of Shri ML. 
Bhowmick and Shri C.S. More. The evidence of Shri M.L. 
Bhowmick is not of any use since he is not a eye witness. 
The only evidence which remains to be considered is the 
evidence of Shri S. More. He is the key witness on the 
point in issue as to whether the charge of theft levelled 
against the workman is proved before this Tribunal or 
not ? The eye witness Shri Salve, Security Guard was 
admittedly an eye witness but he has not been examined 
by the Company for the reasons best known to it. 

4. The charge is for theft of cables belonging to Air 
India. These cables were in length about 9.11 feet and 
weighed about 15 to 20 kgs. It is alleged that these cables 
were hidden by the workman in the rain coat and were also 
kept in the front dikky of the scooter. I have gone through 
the entire evidence of Shri C S. More. I conclude that his 
testimony does not inspire confidence. It does not appear 
to be true that the cables could be carried away by the 
workman in the manner as alleged. The information had 
earlier been there to Shri C.S. More regarding the 
commission of theft, but he had not put any additional 
force at the Security Guard. The constant watch over the 
workman was being kept and still he managed to pass out 
through the Security gate without any interruption. He 
was not stopped at the Security gate. He was going on his 
scooter and when he passed through the Security gate 
and noticed by Mr. More, Mr. Mlore hired one Auto 
rickshaw and chased him and apprehended him at some 
distance. The entire story as narrated by Mr. More does 
not appear to be appealable. A criminal complaint had been 
filed against the workman for which a charge sheet was 
submitted and the workman was put to trial. The workman 
has been acquitted by the criminal court of the Metropolitan 
Magistrate 22nd Court, Andheri, Mumbai vide CC No. 451/ 
91, on merits. The only evidence of Mr. More was led before 
the Criminal Court and the same was disbelieved for certain 
contradictions and omissions. After the acquittal by the 
criminal court, the workman was charge sheeted and the 
domestic enquiry was held which has already been set 
aside by this Tribunal. 

5. I have heard the learned counsel for the parties 
and perused the record. Now, I take up the cases cited by 
the teamed counsel for the workman. 

6. In 19951CLR 860 in between Chandraksst Paoji 
Gaonkar vs. Bombay Port Trnst, the Honourable High Court 


of Bombay held that on the basis of the same material and 
on the basis of re-appreciation of the same evidence which 
was there before the Criminal Court, without anything more, 
it is not open to the Disciplinary Authority to take a contrary 
view and if this is permitted then it would render judicial 
system nugatory. 

7. In the case of Hardwarilal vs. State of U.P. 20001 
CLR page 73, the Honourable Supreme Court set aside the 
dismissal when it was found that the evidence led was not 
sufficient and the enquiry was vitiated on account of non¬ 
observation of principle of natural justice. The Honourable 
Supreme Court passed the order for reinstatement with 
50% back wages. 

8. In 19991LLN page 7 M/s. Neeta Kaplish vs. The 
Presiding Officer, Labour Court, the Honourable Supreme 
Court held that the Management if allowed to lead fresh 
evidence to prove the charges, and did not lead any 
evidence, it could not raise any grouse at any subsequent 
stage and the management has to suffer. 

9. In a latest case reported in 20061LLJ in between 
Raghuvar Dutt Palaria and General Technical Manager, 
HMT. Ltd., the Honourable High Court of Uttranchal held 
that in the case of acquittal of employee by a criminal court 
on some set of facts and with same witness deposing, the" 
dismissal of the employees by the employer is not 
sustainable. It was accordingly quashed and the employees 
was reinstated with l/3rd salary from dismissal till 
reinstatement. 

10. The learned counsel for the Company did not 
cite any ruling in its support. 

11. The picture which emerges out in this case is 
that the workman was charged sheeted after the clear 
acquittal made by the criminal court regarding the alleged 
theft of cables belonging to the Company. The domestic 
enquiry was concluded against the w orkman. He was found 
guilty for the charges and accordingly dismissed from 
service. The domestic enquiry has already been held to be 
vitiated and set aside. The same evidence which was led 
before the Enquiry Officer is being led again before this* 
Tribunal when the Company was given an opportunity to 
lead the evidence to prove the ch arras. The same evidence 
was led by the Company in the criminal trial and it was 
disbelieved. In this view of the matter, I do not find any 
fresh evidence on the basis of which it maybe inferred that 
the charge of misconduct on account of commission of 
theft by the workman is brought home on record. The law 
laid down by the Hon*ble Supreme Court and different 
Honourable High Courts (supra) makes it clear that the 
punishment of dismissal is not sustainable and the workman 
is to be reinstated in service. 

12. Now the question arises as to what other relief 
can be given to the workman. 
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13. The workman has not appeared before this 
Tribunal nor he has led any evidence either by examining 
himself or by examining any other witness. He has not 
shown to this tribunal that he is idle since tlie dismissal 
order. It has not been shown that the workman is not being 
engaged in any other work or that he tried for the job but 
he could not get. This burden was upon the workman to 
claim full back wages. The workman is a technical person 
being employed as Sr. Plant Technician in the year 1992. It 
is not bd • ~ v.ible that the workman would have been without 
work since then till date. The reinstatement should not be 
treated as a boom in disguise. Keeping in mind the law laid 
down by the Honourable Courts (supra) I cpnclude that 
the workman is entitled to be reinstated into service with 
l/3rd of the back wages as held by the High Court of 
Uttranchal in a very recent case reported in 2006 (supra). 

14. In this view of the matter, the action of the 
Management of the Company in dismissing the workman 
from sen ice is held to be illegal and unjustified. The 
workman is entitled to the reinstatement in service 
immediately with l/3rd of back wages from the date of 
dismissal till he is being reinstated. The reinstatement 
should be made by the Company latest by 30th April 2006 
and in case he is not being reinstated he would be deemed 
to be entitled for full wages from 1st May 2006. 

15. The Award is made accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
21 RT3, 2006 

w. *n\ 1 49 3. — aftrirfe iwm 1947 (1947 
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! ~j. TiyT-20012/148/2004-OT^3TR(‘Rl-I)] 

Trttr. rp<n, orr 

New Delhi, the 21st March, 2006 

S.0. 1493.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 8/2005) 
of the Centra! Government Industrial Tribuna 1-cum-Labour 
Court Dltanbad-II now as shown in the Aunexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
revived by the Central Government on 20-3-06 

[No. L-2001 21 148/2004-IR(C-I)] 
S.S. GUPTA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHATVBAD 

Present 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947. 

Reference No. 8 of 2005 

Parties: 

Employers in relation to the management of 
Bastacolla Area of M/s. BCCL 

AND 

Their Workman. 

APPEARANCES 

• On behalf of the Workman : None 

On behalf of the Employers : Mr. U.N. Lai, 

Advocate. 

State : Jharkhand Industry': Coal 

Dated, Dhanbad, the 2nd February; 2006 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication ride their Order No. L-20012/148/ 
2004-IRCC-I), dated the 17th December, 2004. 

SCHEDULE 

“Whether the demand of the JMS from the 
management of BCCL Bastacolla Area of M/s. BCCL 
for regularising Shri Ashish Kumar Tiwari as 
Chainman is justified ? If so, to what relief is the 
concerned workman entitled and from what date T 

2. In this case neither the concerned workman nor 
Ifis representative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. It transpires from the record that 
the instant reference is pending since 13-1 -2005. It further 
transpires from the record that Regd. notices and show' 
cause notice were issued to the concerned workman/ 
sponsoring union consecutively. In terms of Rule 10(B) of 
the I.D. Central Rules, 1957 it is mandatory' on the part of 
the concerned workman/sponsoring union to file statement 
of claim complete with relevant documents, list of reliance 
and w itnesses before the Tribunal within fifteen days from 
the receipt of the order of reference. The concerned 
workman/sponsoring union not only violated the above 
rules but also did not consider necessary' to respond to the 
notices issued by this Tribunal. Gesture of the workman/ 
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sponsoring union it is taken into consideration will expose 
clearly that they are not interested to proceed with the 
hearing of the case. Under the circumstances, this Tribunal 
also finds no ground to adjourn the case suo moto for 
causing appearance of the workman/sponsoring union. 
Hence, the case is closed and accordingly a ‘No dispute’ 
Award is passed in this reference presuming non-existence 
of any industrial dispute between the parties presently. 

B. BISWAS, Presiding Officer 

21 ritk, 2006 

^T. m 1494 .—faqrs arftfwr, 1947 (1947 

^JT14) ^ riRT 17 % % 

4»4«6R| 

afi^Pich arfq^prtT/^FT 

^I 4 id 4 , 53/2005) 

t, k) 20-3-06 3JRT «TT I 

[U ^T-20012/224/2004-31^ 3TR (^-1)] 

New Delhi, the 21st March, 2006 

S.O. 1494,—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 53/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of CCL and their workman, which was received 
by the Central Government on 20-3-06 

[No. L-20012/224/2004-lR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT: 

ShriB. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act., 1947. 

Reference No. 53 of 2005 

PARTIES: 

Employers in relation to the management of Barka 
Sayal Kshetra of M/s CCL 

AND 

Their Workmen. 


APPEARANCES 

t 

On behalf of the Workman : None 

On behalf of the Employers : Mr. D.K. \ferma. 

Advocate 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 2nd February, 2006 
AWARD 

The Govt, Of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/224/ 
2004-IR(C-I), dated the 13thMay, 2005. 

S CHED ULE 

“Whether the action of the management of Urimari 
Project under Barka Sayal Kshetra of M/s. CCL, Sayal, 
Hazaribagh in not correcting the date of birth of Shri 
Tenga Munda in his service sheet as 1948 instead of 
1-7-1944 and further superannuating him from the 
services w.e.f. 30-6-2004 is proper and justified ? If 
not, to what relief is the workman entitled ?” 

2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. It transpires from the record that 
the instant reference is pending for disposal since 
31-5-2005. It further transpires from the record that Regd. 
notices and show cause notice were issued to the 
concerned workman/sponsoring union consecutively. In 
terms .of Rule 10(B) of the I.D. Central Rules, 1957 it is 
mandatory on the part of the concerned workman/ 
sponsoring union to file statement of claim complete with 
relevant documents, list of reliance and witnesses before 
the Tribunal within fifteen days from the receipt of the 
order of reference. The concerned workman/sponsoring 
union not only violated the above rales but also did not 
consider necessary to respond to the notices issued by 
this T ribunal. Gesture of the workman/sponsoring union it 
is taken into consideration will expose clearly that they are 
not interested to proceed with the hearing of the case. 
Under the circumstances, this Tribunal also finds no 
ground to adjourn the case suo moto for causing 
appearance of the workman/sponsoring unio n. Hence, the 
case is closed and accordingly a ‘No dispute’ Award is 
passed in this reference presuming non-existence of any 
industrial dispute between the parties presently. 

B. BISWAS, Presiding Officer 

21 ririi, 2006 
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New Delhi, the 21st March, 2006 

S.O. 1495.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 24/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 20-3 -06 

[No. L-20012/I24/2003-IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

Present 

Sliri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947. 

Reference No, 24 of 2004 

Parties: 

Employers in relation to the management of 
Bararee Colliery of M/s. B CCL 

AND 

Their Workmen. 

APPEARANCES 

On behalf of the Workman : None 

On behalf of the Employers : Mr. D.K. \ferma. 

Advocate. 

State: Jharkhand Industry: Coal. 

Dated. Dhanbad, the 12th February, 2006. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/124/ 
2003-1R (C-I), dated the 24thDecembei; 2003. 


SCHEDULE 

“Whether the action of the management of M/s. 

BCCL, in not regularising Shri Rama Nand Dusadh 

as Security Guard is justified ? If not, to what relief is 

the concerned workman entitled ?” 

2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. It transpires from the record that 
the instant reference is pending for disposal since 
12-1-2004. It further transpires from tKe record that Regd. 
notices and show cause notice were issued to the 
concerned workman/sponsoring union consecutively. In 
terms of Rule 10(B) of the I.D. Central Rules, 1957 it is 
mandatory on the part of the concerned workman/ 
sponsoring union to file statement of claim complete with 
relevant documents, list of reliance and witnesses before 
the Tribunal within fifteen days from the receipt of the 
order of reference. The concerned workman/sponsoring 
union not only violated the above rules but also did not 
consider necessary to respond to the notices issued by 
this Tribunal. Gesture of the workman/sponsoring union if 
is taken into consideration will expose clearly that they are 
not interested to proceed with the hearing of the case. 
Under the circumstances, this Tribunal also finds no 
ground to adjourn the case suo moto for causing 
appearance of the workman/sponsoring union. Hence, the 
case is closed and accordingly a ‘No dispute’ Award is 
passed in this reference presuming non-existence of any 
industrial dispute between the parties presently. 

B. BISWAS, Presiding Officer 
M 'fa#, 21 frlft, 2006 
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New Delhi, the 21 st March, 2006 

S.O. 1496.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 80/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workmen, which was 
received by the Central Government on 20-3 -06 

[No. L-20012/66/2004-IR(C-I)] 
S.S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT 

ShriB. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947. 

Reference No. 80 of 2004 

PARTIES: 

Employers in relation to the management of 

Sijua Area of M/s.B CCL 

AND 

Their Workmen. 

APPEARANCES 

On behalf of the Workman : None 

On behalf of the Employers : Mr. D.K. \fcrma. 

Advocate. 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 2nd February, 2006. 

AWARD 

The Govt, of India, Minstry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/66/ 
2004-IR (C-I), dated, the 28th June, 2004. 

SCHEDULE 

"Whether the action of the management of Loyabad 

Colliery of M/s. BCCL, in dismissing Sri Biswanath 

Bhattacharjee from the services of the company w.e.f. 

25-8-93 is fair and justified. If not, to what relief is the 

concerned workman entitled ” 

2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. It transpires from the record that 
the instant reference is pending for disposal since 
18-10-2004 It further transpires from the record that Regd. 
notices and show cause notice were issued to the 
concerned workman/sponsoring union consecutively. In 
terms of Rule 10(B) of the I.D. Central Rules, 1957 it is 
mandatory on the part of the concerned workman/ 
sponsoring union to file statement of claim complete with 
relevant documents, list of reliance and witnesses before 
the Tribunal within fifteen days from the receipt of the 
order of reference. The concerned workman/sponsoring 
union not only violated the above rules but also did not 
consider necessary to respond to the notices issued by 
this Tribunal. Gesture of the workman/sponsoring union if 
it is taken into consideration wilt expose clearly that they 


are not interested to proceed with the hearing of the case. 
Under the circumstances, this Tribunal also finds no 
ground to adjourn the case suo moto for causing 
appearance of the workman/sponsoring union. Hence, the 
case is closed and accordingly a ‘No dispute’ Award is 
passed in this reference presuming non-existence of any 
industrial dispute between the parties presently. 

B; BISWAS, Presiding Officer 

21 2006 

«$T. 31T. 1497.—1947 (1947 
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New Delhi, the 21 st March, 2066 

S.O. 1497.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 9/2000) 
of theCe rural Government Industrial Tribunal-cum-Labour 
Court, Dhanbad-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workmen, which was 
received by the Central Government on 20-3-06 

[No. L-20012/254/1997-IR(CT)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL-CUM- 
LABOUR COURT (NO. 1), DHANBAD 

In the matter of a reference U/s. 10( l)(d)(2 A) of Industrial 
Disputes Act, 1947 

Reference No. 9 of 2000 
PARTIES: 

Employers in relation to the management of 

Block-II Area of BCCL 

AND 

Their Workmen 

PRESENT 

Shri Saiju Prasad, Presiding Officer 

For the Employers ; None. 

For the Workmen : Shri S.C. Goswani, Adv. 

State: Jharkhand Industry: Coal 
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Dated, the 1st March, 2006 
AWARD 

By order No. L-200l2/254/97/IR(C-I), dated, 20th 
December, 1999 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947 referred the following 
dispute for adjudication to this Tribunal. 

V3RK TtTcTTTl riTri ^fl *h!M T^FT ^tPTcTt 

r 

2. A petition has been filed duly signed by Tijia 
Devi concerned workman and her Advocate to the effect 
that she does not want to contest this case. 

From the record it appears that concerned workman 
Tijia Devi has already been superannuated on the basis of 
age mentioned in Form B Register, after attaining the age of 
60 years on 26-8-2003. 

Since the concerned workman has been 
supemannuated on the basis of Form B Register which is 
maintained under the provisions of Section 48 of Mines 
Act and the concerned workmen also does not want to 
contest the case. 

Therefore, a no dispute award is submitted in this 

case. 

SARJU PRASAD, Presiding Officer 
M 21 pr4, 2006 
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New Delhi, the 21st March, 2006 

S.O. 1498. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 258/94) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workmen, which was 
received by the Central Government on 20-3 -06. 

[No. L-20012/378/1993-IR(C-I)] 
S.S. GJPTA, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRJBUNAL^CUM-LABOUR COURT 
(NO. 1), DHANBAD 

In the matter of a reference U/s. 10(l)(dX2A) of Industrial 
Disputes Act, 1947. 

Reference No. 258 of 1994 

PARTIES: 

Employers in relation to the management of 
Angarpathra Colliery of M/s. BCCL 

AND 

Their Workmen 

PRESENT 

ShriSarju Prasad, Presiding Officer 


For the Employers : Sri R.N. Ganguli, Adv. 

For the Workman : Shri B.N. Singh, Addl. 

Genl. Secretary. 

State: Jharkhand Industry: Coal 

Dated, the 8th March, 2006 

AWARD 

By order No. L-20012/378/93/IR (Coal-I), dated, 
10-11 -94 tire Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of 

Angarpathra Colliery of BCCL in denying the 

employment to Smt. Chinta Devi W/o late Gouri 

Shanker Dusadh is justified ? If not, to what relief 

Smt. Chinta Devi is entitled ?”. 

2. Both parties have filed Written Statement. The 
sponsoring union has claimed employment of Smt. Chinta 
Devi widow of late Gouri Shanker Dusadh on the basis of 
death of Gouri Shanker Dusadh on 1-10-90. 

The management has claimed that concerned 
workman Gouri Shanker Dusadh was already dismissed 
from service on 23-5-86. Against which he has not raised 
any Industrial Disputes. On the date of death he was not a 
workman of management of Angarpathra Colliery of M/s. 
BCCL. Therefore there is no question of giving employment 
to his widow Chinta Devi. The management has produced 
the dismissal letter as against this no evidence has been 
produced from the side of Chinta Devi or the sponsoring 
union. Therefore, I render the following Award : 

The action of the management of Angarpathra 
Colliery of M/s. BCCL in denying employment to 


APPEARANCES: 
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Smt. ChintaDevi W/o late Gouri Shanker Dusadh is justified 
and she is not entitled to any relief. 

S. PRASAD, Presiding Officer 

^ fccrfl, 21 2006 

^T. 31T. 1499. —a feftE I * 3#rf%R, 1947 (1947 

^T14)^t Vmi7%3T5^<°l tlWR ’ll. IcT. 

% iRtOT %7TO Pi 4) *1*7 *4*lt7 31%** 

3 We sfratfw 1%i^ 3 efratte srfaqRWSPT 

TOl^-n %%R ( 103/2000) ^ W lf ^ l 

^Tcft t, 20-03-2006 W*[ %3U «H I 

[ri. ^-20012/85/2000-31^ 3tR (rit-l)] 

TTR. URTT, 3^1 

New Delhi, the 21st March, 2006 

S.O. 1499.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 103/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I! now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 20-03-2006 

[No. L-20012/85/2000-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

ShriB. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Sectioif 
10(1) (d) of the ID. Act, 1947. 

REFERENCE NO. 103 OF 2000 

PARTIES 

Employers in relation to the management of 
M/s. BCCL and their workman. * 

APPEARANCES 

On behalf of the workman : None 

On behalf of the employers : Mr. D. K \brma. 

Advocate 

State : Jharkhand Industry: Coal 

Dhanbad the 10th February, 2006 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(I)(d) of 


the I. D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/85/ 
2000 (C-I), dated the 7th Septerfiber, 2000. 

SCHEDULE 

“Whether the action ofthe management of Govindpur 
Area-Ill of M/s. BCCL Dhanbad in not regularising 
Sri Arun Kumar Mahato as Asstt. Store Keeper is 
justified ? If not, to what relief is the concerned 
workman entitled and from what date ?” 

2. The case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows:— 

The sponsoring union submitted that the concerned 
workman Shri Arun Kumar Mahato was directed by the 
Depot Officer of Sinidih Regional Store, Govindpur Area 
No. Ill to report to Shri Bhola Rajwar, Store Keeper to assist 
him in various day to day jobs of spares shed of the above 
Store and in compliance to the said direction he started 
assisting the Store Keeper to his all satisfaction and 
satisfaction of all concerned superiors. They submitted 
that after working as Asstt. Store Keeper by assisting Shri 
Bhola Rajwar Store Keeper continuously for more than a 
year in compliance to office order dt 2-9-95, the concerned 
workman started requesting the management to change 
his designation as Asstt. Store Keeper and place him in 
proper clerical grade for the same. But as he did not receive 
any positive response to that effect he submitted 
representation to the management with request to change 
his designation as Asstt Store Keeper. But management 
rejected his prayer for which he raised an industrial dispute 
before the ALC(C) for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. The sponsoring 
union accordingly submitted prayer to pass award directing 
the management to regularise the concerned workman as 
Asstt. Store Keeper. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegation which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. They submitted that the concerned workman 
was appointed on 12-10-94 as Time rated Mazdoor in Cat I. 
He was entrusted the job of Oil Man in Petrol Pump of the 
Regional Store which is also the job of Cat. I Mazdoor. 
They submitted that the concerned workman is working as 
Oil Man regularly and getting his wages as Cat. I Mazdoor. 
They further submitted that in view of circular issued by 
the Headquarter there is strict prohibition for diversion of 
the piece rated and time rated worker in clerical cadre 
without prior approval of the competent authority. They 
alleged that the concerned workman who is a Cat I Mazdoor 
placed his demand for payment in clerical grade illegally 
and through litigation. They disclosed that promotion in 
clerical grade is being made through D .PC. by giving equal 
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opportunity to all eligible candidates after taking prior 
approval from the Cadre Controlling Authority. The 
concerned workman has got no right to claim promotion as 
Assistant Store Keeper directly from Cat. I Mazdoor. 
Accordingly they submitted that the claim placed by the 
sponsoring union is illegal, arbitrary and for which he is 
not entitled to get any relief. 

4 POINTS TO BE DECIDED 

“Whether the action of the management of Govindpur 

Area-Ill of M/s. BCCL Dhanbad in not regularising 

Sri Arun Kumar Mahato as Asstt. Store Keeper is 

justified ? If not, to what relief is the concerned 

workman entitled and from what date ?” 

5 FINDING WITH REASONS 

The sponsoring union with a view to substantiate 
their claim examined the concerned workman as WW-1. 
Management also in support of their claim examined one 
w itness as MW-1. Considering the evidence of both sides 
and considering the materials on record I find no dispute 
to hold that the concerned workman got his appointment 
on 12-10-94 as Cat. I Mazdoor at Bhuggatdih Colliery under 
Kustore Area No. VIII. It is the contention of WW-1 
i.e. the concerned workman that in the month of August, 
1995 he was transferred to Govindpur Area No. Ill as Cat.1 
Mazdoor. But there he was asked to work as Assistant of 
Store Keeper with effect from September, 1995. Since then 
lie started discharging his duties as Assistant to Store 
Keeper continuously though management paid him wages 
of Cat. I In support of his claim he relied on the order 
issued by the management marked as Ext. W-1. He disclosed 
that he discharged his duties continuously for years 
together. He submitted a representation to the management 
in the year 1998 for his regularisation as Asstt. Store Keeper 
with proper grade. But his such prayer was turned down. 
He also relied on an order issued by Depot Officer Sinidih 
Regional Store, Govindpur Areadt. 31 -5-2001 in support of 
his claim that he was asked to work as Asstt. Store Keeper 
under the management. On the contrary MW-1 who was 
Depot Officer posted at Regional Store, Sinidih under 
Govindpur Area, during his evidence disclosed that the 
concerned workman was posted in the said Store as General 
Mazdoor. He further disclosed that as General Mazdoor 
his duty is to fill the diesel tank of the vehicle of the 
management and accordingly he categorically denied the 
claim of the concerned workman that he was allow ed to 
w ork as Asstt. Store Keeper. He also categorically denied 
issuance of any authority authorising the concerned 
w orkman to work as Asstt. Store Keeper. He disclosed that 
duty of Asstt. Store Keeper is to maintain indents, ledgers, 
registers, to check stock of diesel and also other works 
relating to maintenance of stores. The latter marked as Ext. 
W-l was issued by the management in favour of the 
concerned workman for performing the job of General 


Mazdoor. He disclosed that assisting the Store Keeper does 
not mean that he was designated as Asstt. Store Keeper 
for the said purpose. Considering the evidence of the 
concerned work man as well as of the management and also 
considering materials on record it transpires clearly that 
the sponsoring union has placed their claim for 
regularisation of the concerned workman as Asstt. Store 
Keeper based on office order issued by the Depot Officer 
dt. 2-9-95 marked as Ext. W-l. I have considered the said 
office order and from that office order it transpires that the 
concerned workman was asked to report to Shri Bhola 
Rajwar to assist him in various day to day jobs of spares 
shed. From the letter issued by the Depot Officer Sinidih 
Regional Store, Govindpur Area marked as Ext. W-3 it has 
been exposed further that the concerned Workman was 
authorised to issue diesel and sign the D.T and gate pass. 
MW-1 who was Depot Officer of Sinidih Regional Stores 
during his evidence disclosed that duty of Category-1 
Mazdoor is to fill the diesel tank of the vehicles of the 
management. Therefore, as he was entrusted to discharge 
such job there was no scope to say that he discharged the 
duties of Asstt. Store Keeper. Considering Office order W- 
1 and letter marked as Ext. W-3 I have failed to find out any 
such signal based on which there is scope to say that 
Depot Officer authorised the concerned workman to work 
as Asstt. Store Keeper at Sinidih Regional Stores. 

It is to be borne in mind that the post of Asstt. Store 
Keeper comes under clerical Grade-Ill, As per NCWA, 
appointment in clerical grade is made through interview/ 
selection. It has been submitted by the Ld. Advocate for 
the management that in view of circular issued by 
Headquarters there is absolute restriction to regularise any 
workman either time rated or piece rated Cat.I in clerical 
Grade-Ill without facing D.RC. and also without having 
any appropriate order. Before considering claim of the 
concerned workman it has to be looked into whether the 
Depot Officer is competent enough to issue any order by 
virtue of which a workman is authorised to work in the post 
of Asstt. Store Keeper which comes under clerical Grade- 
Ill knowing fully well that the said workman is Cat. I 
Mazdoor. During hearing the sponsoring union has failed 
to produce any such order based on which there is scope 
to draw' conclusion that the Depot Officer was competent 
to authorise any workman of Cat. I to discharge his duty in 
the post of clerk. Therefore if the submission of the Ld. 
Advocate for the management is taken into consideration 
there is sufficient scope to say that Cat. I Mazdoor cannot 
claim his regularisation in clerical grade without feeing D.RC. 
and also maintaining proper norms. Here in the instant, 
case there is no dispute to hold that the concerned workman 
got his appointment as Cat. I Mazdoor on 12-10-94. The 
claim of the sponsoring union is that the Depot Officer 
authorised the concerned workman to work as Asstt. Store 
Keeper. In support of their claim they based on two 
documents marked as Ext. W-l and W-3. On careful 
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consideration of these two documents I have failed to find 
out any such material based on which there is scope to 
uphold the contention of the unioa Therefore, considering 
the facts and circumstances discussed above I hold that 
the claim of the sponsoring union for regularisation of the 
concerned workman as Asstt. Store Keeper appears to be 
absolutely baseless and for which the concerned workman 
is not entitled to get any relief. In the result, the following 
Award is rendered:— 

''The action of the management of Govindpur Area- 
Ill of M/s. BCCL Dhanbad in not regularising Sri 
Arun Kumar Mahato as Asstt. Store Keeper is 
justified. Consequently, the concerned workman is 
not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
21 -qH 2006 

1500.—S^sitfMob Rweifafwr, 1947 (1947 
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[ri. l^T-20012/260/2003-^ 3TK (^h-I)] 
TJ7T. U7T. T<TT, 3W 
New Delhi, the 21st March, 2006 

S.O. 1500.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947)7 the Central 
Government hereby publishes the Award (Ref. No. 60/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 20-03-2006. 

[No. L-20012/260/2003-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the ID. Act, 1947. 

REFERENCE NO. 60 OF 2004 
PARTIES 

Employers in relation to the management of PE Area 
of M/s. BCCL and their workman. 

APPEARANCES 

On behalf of the workman : None 

On behalf of the employers : Mr. U. N. La* Advocate 


State: Jharkhand Industry: Coal 

Dhanbad, the 1st February, 2006. 

AWARD 

The Govt of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/26p/ 

2003-I.R. (C-I), dated, the 26th April, 2004. 

• 

SCHEDULE 

“Whether the action of the management of 
Gopalichak Colliery in dismissing Sri Badri Turi from 
the services of the company w.e.f. 20-2-99 is fair and 
justified ? If not, to what relief is the concerned 
workman entitled ?” 

2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. It transpires from the record that 
the instant reference is pending since 20-5-2004. It further 
transpires from the record that Regd. notices and show 
cause notice were issued to the concerned workman/ 
sponsoring union consecutively. In terms of Rule 10(B) of 
the I.D. Central Rules, 1957 it is mandatory on the part of 
the concerned workman/sponsoring union to file statement 
of claim complete with relevant documents, list of reliance 
and witnesses before the Tribunal within fifteen days from 
the receipt of the order of reference. The concerned 
workman/sponsoring union not only violated the above 
rules but also did not consider necessary to respond to the 
notices issued by this Tribunal. Gesture of the workman/ 
sponsoring union if is taken into consideration will expose 
clearly that they are not interested to proceed with the 
hearing of the case. Under the circumstances, this Tribunal 
also finds no ground to adjourn the case suo moto for 
causing appearance of the workman/sponsoring union. 
Hence, the case is closed and accordingly a ‘No dispute’ 
Award is passed in this reference presuming non-existence 
of any industrial dispute between the parties presently. 

B BISWAS, Presiding Officer 

21 Wm, 2006 
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New Delhi, the 21st March, 2006 

S.O. 1501.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 182/ 
2000) of the Central Government Industrial TribunaJ/Labour 
Court, Dhanbad-II, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 20-03-2006. 

[No. L-20012/3 29/2000-IR (C-I)] 
S. S. GUPTA, Under Secy'. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

ShriB. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the I D. Act, 1947. 

REFERENCE NO. 182 OF 2000 

PARTIES 

Employers in relation to the management of 
M/s. BCCL and heir workman. 

APPEARANCES 

On behalf of the workman : Mr. B. B. Pandey, 

Advocate 

On behalf of the employers : Mr. R N. Ganguly; 

Advocate 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 2nd February; 2006. 

AWARD 

The Govt of India, Ministry of Labour, in exercise of 
the powers con. erred on them under Section 10(l)(d) of 
the I.f t At ] 9A' has referred the following dispute to this 
Tiribunai for id it cation vide their Order No. L-20012/329/ 
2000 (C-L. duet die 29th November, 2000. 

SCHEDULE 

’ Whether the action of the Project Officer, Bhowra 
North U G. Mines, P.O. Bhowra, Dist. Dhanbad in 
not paying the difference of w ages and designation 
ofU.G. Munshi to ShriR. K. Paul, Electric helper is 
justified ? If not, to what relief is the workman entitled 
and from what date V 

1. In this case both the parties appeared through 
their authorised representative and filed their respective 
Written Statement, documents etc. The case then proceeded 
along its course. Subsequently at the stage of oral evidence 


of the workman Ld. Advocate on his behalf by filing a 
petition submitted prayer to pass a No dispute" Award in 
this case as the concerned workman involved in this 
dispute has already been regularisd. No objection raised 
on the side of the management in view of the prayer made 
by the Ld. Advocate for the workman. When th concerned 
workman has already been regularised in view' of submission 
made by his representative, and when he is not willing to 
proceed with the hearing of this case, a ‘No dispute" Aw ard 
is passed in this reference presuming non-existence of any 
Industrial Dispute between the parties. 

B. BISWAS, Presiding Officer 
21 rH 2006 

eFT,3ir. 1502.—1947 (1947 
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[.R. Ryt-40012/316/2001-anf (^t.f.)] 

New' Delhi, the 21 st March, 2006 

S.O. 1502. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 9/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Sub Divisional Engineer (Coaxial 
Maintenance) and their workman, which was received by 
the Central Government on 21 -03-2006. 

[No. L-40012/316/2001-IR/DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNALrCUM-LABOUR COURT, LUCKNOW 

PRESENT 

Slmkant Shukla, Presiding Officer 
I. D. No. 9/2002 

Ref. No. L-40012/316/2001-IR (DU) Dt 29-1-2001 
BETWEEN 

Sri Suresh Lai through Ram Kumar Tripathi, 
Distt. Convenor, Hind Mazdoor Sabha, 

461, Khirmibagh, Shahjahanpur (U.P.) 242001 

AND 

General Manager (Maintenance) 

BSNL, B-l Nirala Nagar, 

Lucknow. 
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2 Sub Divisional Engineer 
Telephone Exchange Premises 
Shahjahanpur. (after amendment of order) 

Sub Divisional Engineer (Coaxial Maint) 
Telephone Exchange Premises 
Shahjahanpur-242001 

AWARD 

The Government of India, Ministry of Labour referred 
the following dispute for adjudication No. L-40012/316/ 
2001-IR (DU) djt. 29-1-02 as amended vide order 
No. L-40012/316/2001/IR (DU) dt. 12-4-2002 to Presiding 
Officer, CGIT-cum-Labour Court, Lucknow: 

SCHEDULE 

' Whether the action of the Sub Divisional Engineer 

(Coaxial Maintenance) Telephone Exchange 

Premises, Shahjahanpur in terminating the services 

of Sh. Suresh Lai S/o. Puttu Lai Sweeper w.e.f. 

19-6-99 is Just and Legal ? If not to what relief the 

workman is entitled ?” 

The case of Sri Suresh Lai in brief is that he employed 
as Safaikarmkar in Maintenance Exchange compunt, 
Shanjahanpur and continuously worked till his termination 
w.e.f. 19-6-99. It is alleged that he was employed during 
1 -1 -8 4 to 31 -8-94 on part time basis for 6 hours a day and 
thereafter he was engaged w.e.f. 1-1-94 till 19-6-99 for 8 
hours a day. It is further alleged that he was paid as daily 
wager but was paid monthly. It is further alleged that he 
was not given any notice before his termination nor was 
given any reason. It is also alleged that the opposite party 
has not paid the wages for 19 working days. Worker has 
therefore prayed to set aside the order in favour of the 
workman, and requested for reinstatement with back wages. 

Worker has filed photo copies of the following 
documents: 

1. Identity Card 

2. Details of working days from Jan. 84 to Sept. 89, 
July 97 to April 99. 

The opposite party has filed written statement 
through Sub Divisional Officer, Coaxial Mtce (VF) Bareilly 
in which it has been admitted that the workman was engaged 
as part time sweeper during 1-1-84 to 30-9-87 on casual 
basis and was being paid remuneration on ACG 17. The - 
payment on ACG 17 is made to the casual labour engaged 
on temporary basis for the work of temporary nature. 
Regarding submissions of photocopy of the Identity Card 
alongwith statement of claim, the opposite party has 
submitted that the said is issued to the workman for 
allowing him to discharge his work according to the hours 
of engagement. However, on the basis of Identity Card it 
cannot be said that the workman was regularly appointed 
in the department. It is further submitted that the worker 


abandoned his work without assigning any reason after 
30-9-97. Thereafter workman was again engaged from 
1-11-90 to 30-8-90 as Sweeper for 6 hours every day from 
Sept. 1994 to 21st May 1999 he was employed for 8 hours 
every day. The workman again on 31-5-99 abandoned his 
duties as Sweeper without assigning any reason and 
thereafter he did not discharge his work. Workman always 
got the payment on part time work on ACG 17 which shows 
the engagement nf the workman purely on casual basis 
and he had not worked on mustor roll at any point of time. 
It is emphasised that after 31 -5-99 the workman had himself 
abandoned his duties as Sweeper. After creation of Bharat 
SancharNigam Ltd. w.e.f. 1-10-2000, no casual labour has 
been engaged or regularised as per policy decision. It is 
emphatically denied that the workman was ever terminated 
by the employer as the workman himself abandoned his 
duties after 31st May 1999. The workman on 1-3-01 gain 
contacted the employer for Iris engagement but due to 
complete ban on casual labours after creation ofBSNL the 
employer refused to re-engage the workman as casual 
labour. Since workman was never terminated by the 
employer therefor no industrial dispute exist between 
workman and employer and the reference is not correct. In 
view of aforesaid fact the claim of the workman against the 
alleged termination of the service is devoid of merit and is 
liable to be dismissed. 

Worker has examined himself and the opposite party 
has examined Sri A. K. Srivastava. 

' Worker’s representative have not turned up in the 
circumstances heard representative of the opposite party 
alone and the worker. 

There is no dispute about employment of worker 
w.e.f Sept. 19,1994 to 31st May 1999. It is admitted to the 
opposite party that the worker was employed as daily wager 
from Sept. 19,1994 to 31 st May 1999 for 8 hours every day. 
It is also not denied that worker did work w.e.f. 1-1-84 to 

30- 9-87. The point of adjudication is whether worker was 
terminated w.e.f. 19-6-99 or worker himself deserted the 
employment after 31-5-99. 

In cross examination at page No. 4 the question was 
asked to t he worker and the answer was given by the worker 
is material which is reproduced below: 

TT. ^71^ 1999.%^^’ idt'-hiH 

■qwira 3 ^ TFTT ? 

'S. 1 ^99%^^ T F7TI 
ifclT ^Ttff fRcrTT l 

Worker has also stated that he has worked more than 
240 days in every year. 

On the other hand Sri A. K. Srivastava, SDO has 
stated that the worker did not turned up for the work after 

31- 5-99 although the message was sent to him but the worker 
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It is stated that Sri A. K. Srivastava that Sri Suresh Lai 
turned up after March 2001 seeking the w6rk but in the 
meantime the Department of Telecom, Govt, of India was 
converted in BSNL and therefore due to ban on the 
enga gement of casual labours the worker was not engaged 
and the present work of sweeping is taken through the 
contractor. 

It is noteworthy that the representative of the worker 
neglected the case and did not turned up for cross 
examination of Sri A. K. Srivastava. The worker himself 
told that he is not educated person and therefore he is not 
been able to file written adjournment application and 
therefore the case was adjourned to 25-10-04. On 25-10-04 
worker remined absent and representative of the worker 
has also not turned up. It is also note worthy on 4-6-03 that 
the worker examined but his representative never bothered 
to come to the court. In the circumstances I am of the 
considered of the opinion that the worker is not been able 
to get the assistance of his representative. 
I have therefore come to the conclusion; 

1. That the worker was continuously employed 
from Sept. 94 to 19th June 1999 and thereafter 
his services were terminated by S. D. O. 
Sri A. K. Srivastava. 

2. That the worker has not been paid wages w. e.f. 
1-6-99 to 19-6-99 and that is reason for the 
management to say that the worker did not 
performed his duties w.e.f. 1-6-99 as there is no 
proof of payment for that period. 

It is also admitted fact that worker did pursue for the 
job thereafter which was denied to him. 

It is also not disputed that the worker did work more 
than 240 days in every calendar year. 

In the circumstances even if it is proved that the 
worker was not continuous in service from 1-1-84 to 
19-6-99 it is of no consequence. 

It is not proved by the opposite party that the worker 
was given notice notice pay before his retrenchment. The 
termination order therefore stands illegal and consequence 
is that the worker will be entitled to reinstatement. Worker 
is also entitled from the salary from 1-6-99 to 19-6-99. From 
the own document of worker it is evident that the worker 
was being paid Rs. 98.60 per day in April 1999. In the present 
days the unskilled labour easily earned Rs. 60 to 80 per 
day. In the circumstances .the worker could have availed 
alternative employment by employing himself as unskilled 
labour. Therefore I am of the considered opinion that the 
worker was not be entitled to fullback wages instead it is 
sufficient to conclude that the worker is entitled to 25% of 
daily wages which he ought to have earned after 19-6-99 
till his reinstatement. 


Issue therefore is answered in negative against the 
opposite party in favour of Jhe workman. The worker is 
entitled to get relief as mentioned above. 

Lucknow SHRIKANT SHUKLA, Presiding Officer 
13-3-2006 

22TTrif, 2006 
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New Delhi, the 22nd March, 2006 

S.O. 1503. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 7/2004) 
of the Central Government Industrial Tnbunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. SCCL and their workmen, which was 
received by the Central Government on 22-03 -2006 

[No. L-22013/l/2006-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TMBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer 

Dated the 10th day of February, 2006 

INDUSTRIAL DISPUTE L.C. L D. No. 7/2004 

BETWEEN: 

Sri E. Venkatadri, 

C/p Smt. S. A. Sarojana, 

4-5-592, Near Badichowdi, 

Veg. Market, Kutbiguda, 

Hyderabad-27. ... Petitioner 

AND 

The General Manager, 

Srirampur (Project) Area, 

Srirampur, 

Adilabad District. ... Respondent 
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APPEARANCES: 

For the Petitioner : M/s. S. A. Sardjana & 

K. \&sudeva Reddy, 
Advocates 

For the Respondent : M/s. K. Srinivasa Murthy, 

V Umadevi, S. Vijay 
\fenkatesh & C. Vijaya 
Sekhar Reddy, Advocates 

AWARD 

This is a petition filed by Sri E. Venkatadri against 
the Respondent under Sec. 2 A(2) of Industrial Disputes 
Act, 1947 seeking relief to set aside the impugned dismissal 
order dated 27-7-2000 directing the Respondent to reinstate 
his services with back wages and other attendant benefits. 

2. This petition was taken under Sec. 2A (2) of the 
ID. Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W. P. No. 8395 of 1989 
dated 3-8-1995 between Sri U. Chmnappa and M/s. Cotton 
Corporation of India and two others. 

3. It is submitted that the Petitioner was appointed 
as a badli filler in the Respondent Organisation on 3-5-96 
and posted to work on R. K. New Tech. Incline. While 
working he was chargesheeted dated 23-2-99 for alleged 
misconduct under the company’s Standing Orders No. 25.25 
and an enquiry was conducted without giving opportunity 
with a predetermined notion as if the Petitioner was guilty * 
of the charges. It was alleged that the Petitioner could not 
attend to his duties due to sickness and that he submitted 
medical certificate about his sickness and the same was 
not considered by the Enquiry Officer and submitted report 
holding that charge of misconduct is proved. The 
Disciplinary Authority has issued order of dismissal dated 
27-7-2000. 

4. The Respondent filed the counter and denied the 
averments made in the petition pleaded that the Petitioner 
has not approached the labour officer and no conciliation 
proceedings were held and straight away filed the present 
petition under the State amendment whereas the appropriate 
government for Respondent is central government. It is 
further submitted that the Petitioner was issued chargesheet 
as he was habitually absent for 204 days during the year 
1998 which amounts to misconduct under the Company’s 
Standing Orders and due enquiry was conducted giving 
ample opportunity to the Petitioner observing the principles 
of natural justice. The Petitioner has not filed any medical 
certificate about his sickness as alleged. Further it is. 
mandatory that the Petitioner should report before the 
company hospital for his sickness and further contended 
that the Petitioner has put musters only 103 in the year 
1996, and 84 intheyear 1997 and 26 in 1998 and only 8 upto. 
July 1999. 


5. The Petitioner’s counsel conceded that the 
domestic enquiry conducted by the Respondent is valid 
on2-8-2004. 

6. Arguments are heard on both side under Sec. 11A 
of Industrial Disputes Act, 1947. 

7. The Learned Counsel for the Petitioner contended 
that there is no .sufficient evidence to conclude that the 
Petitioner is guilty of misconduct for habitual absenteeism 
and further contended that the Petitioner was appointed 
on compassionate grounds and that he is sole bread winner 
of his family and the punishment of removal is 
disproportionate to die gravity of the charges. 

8. On the other hand, the Learned Counsel for the 
Respondent contended that the Petitioner has absented 
himself from duty without leave on several occasions and 
could not put in minimum musters and the punishment is 
commensurate with the gravity of the charges. 

9. The Petitioner was chargesheeted for his 
absenteeism. It was alleged in the chargesheet that he was 
absented for 204 days in the year 1998 and further alleged 
that he was in the habit of absenting from duty without 
leave or permission which amounts to misconduct under 
Company’s Standing Orders 25.25. The Petitioner has filed 
his explanation to the chargesheet that he was appointed 
on compassionate grounds as his father was became 
medically unfit due to ill-health and subsequently died and 
admitted in his explanation that he was not attending to 
his duty regularly in the year 1998.. The Enquiry Officer 
has examined Sri A. Rajababu who maintains the pay sheets 
of the workers. He deposed that the Petitioner was absented 
for 204 days without sanctioned leave or prior permission 
and further he has no leave to his credit as he was also not 
regular in the previous years. He filed record to that effect. 
The Petitioner was given opportunity to cross-examine the 
witness. The Petitioner has pleaded before the Enquiry 
Officer that he has got large family dependent on him and 
request to give one more chance by taking sympathetic 
view. The Petitioner was issued with a show cause notice 
along with the report of the Enquiry Officer by the 
Disciplinary Authority. 

10. Under Sec. 11A of the Industrial Disputes Act, 
1947 this tribunal has got power to interfere with the 
punishment imposed by the employer. Further the said 
power is subject to the restriction to consider the case 
only on the basis of the material on record and this tribunal 
has got power not only to set aside the order of the 
Disciplinary Authority but it can also impose lesser 
punishment if the circumstances warrant. It has to be seen 
whether the conclusions arrived by the Enquiry Officer are 
justified regarding the proving of the charge. The evidence 
collected by the Enquiry Officer shows that the Petitioner 
absented himself from duty without sanction of leave or 
permission and pay sheets filed by the witness corroborates 
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his evidence. The Petitioner also not disputed regarding 
his absence. Though the Petitioner has pleaded that he 
has filed medical certificates regarding his sickness, he 
could not substantiate the same. The Enquiry Officer rightly 
held that the charge of misconduct proved on the basis of 
the evidence on record. 1 do not see any ground to interfere 
with the findings of the Enquiry Officer. 

11. It has to be seen whether the punishment of 
removal is disproportionate to the gravity of the charge. 
Petitioner is aged about 27 years and he was appointed on 
compassionate grounds and he is the sole bread winner of 
his family and further he has to support his family and also 
made a representation to work properly in future before the 
Disciplinary Authority. The punishment that has already 
undergone by the Petitioner is sufficient and he should be 
given one more chance in the interest of justice by way of 
reappointment with certain conditions which are as 
follows: (1) his services from the date of his dismissal (i.e., 
27-7-2000) till he is reinstated shall not be counted for any 
purpose including retirement benefits, (2) the Petitioner 
shall be re-appointed as a badli filler on a minimum starting 
pay scale within two months from the publication of this 
award, (3) the Petitioner should put in minimum musters 
with 3 consecutive years and then only he may be 
considered for regularization and (4) if the Petitioner fails 
to put in minimum muster rolls for 3 consecutive years the 
Respondent Management is at liberty to take any 
appropriate action including the dismissal from service after 
conducting due enquiry. 

Award passed accordingly. Transmit. 

Dictated to Smt. K. Phani Gowri, P. A. transcribed by 
her corrected and pronounced by me on this the 10th day 
of February, 2006. 

' T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

Nil Ml 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

ri£ fricvft, 22 rite, 2006 

w. 3ir. 1504.—srtefteR, 1947 (1947 
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[ft. tier-42012/1 90/200131TC. (ftt T^T.-II)] 
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New Delhi, the 22nd March, 2006 

S.O. 1504. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 35/2003) 
of the Centra] Government Industrial Tribunal-cum-Labour 
Court, Mumbai No. 1 as shown in the Annexure in the 
Industrial Dispute between the management of 
National Institute of Industrial Engineering and their 
workmen, which was received by the Ce ntral Government 
on 22-03-2006. 

[No. L-42012/190/2001-IR(CM-II)3 
A JAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

Justice Ghanshyam Dass, Presiding Officer 
Reference No. CGIT-35 of 2003 

PARTIES: 

Employers in relation to the management of National 
Institute of Industrial Engineering. 

AND 

Their workmen. 

APPEARANCES: 

. For the Management : Mr. Nathani, Adv. 

For the workman : Absent. 

State ; Maharashtra 

Mumbai dated the 14th day of February', 2006 
AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2 A of Section 10 of the Industrial Disputes 
Act, 1947 (the Act for short) vide Government of India, 
Ministry of Labour, New r Delhi, Order No. L-42012/190/ 
2001(IR)(CM-II) dated 10-7-2003. The terms of reference 
given in the schedule are as follows : 

“Whether the action of the management of National 
Institute of Industrial Engineering (i.e. NITIE) in 
compulsory retiring Sh. Govind R. Chavan w.e.f. 
21-8-2000 is legal and justified ? If not, to what relief 
the w orkman is entitled ? 

2. Shri Govind R. Chavan (hereinafter referred to as 
workman) being employed as Attendant (Group D’ Post) 
with the National lnstitute of Industrial Engineering 
(hereinafter referred to as NITIE) w r as charge sheeted on 
28-2-2000 for misconduct for misappropriation of funds by 
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submitting false and bogus reimbursement claims for the 
treatment of his wife. The domestic enquiry commenced 
on 22-3-2000 and concluded on 30-6-2000. The Enquiry 
Officer submitted its report dated 10-8-2000. The workman 
was issued a show cause notice by NITIE on 21-8-2000. 
The workman replied to that notice on 30-8-2000. The 
punishment order for dismissal of service was passed on 
20/25-9-2000. The workman preferred the appeal against 
that order and the Appellate Authority converted the 
punishment of dismissal into Compulsory retirement. 

3. The workman filed his Statement of claim dated 
5-12-2003 stating the facts in detail and asserting that the 
domestic enquiry is not just and fair and not in accordance 
with the principle of natural justice. The explanation offered 
by the worianan from time to time were not being considered. 
In feet, the workman himself was treated by the Doctor^ at 
Masina Hospital where the treatment of his wife was done. 

4. The NITIE filed the written statement dated 
27-2-2004 stating out the facts in detail and alleging therein 
that the workman had submitted an estimate of expenditure 
for the treatment of his wife to the tune of Rs. 2,00,000 
against which a sum of Rs. 1,60,000 was granted as advance. 
Thereafter, the workman submitted the medical bills for 
reimbursement to the tune of Rs. 6,40,323.60. The enquiry 
revealed that those medical bills were bogus and inflated 
The workman himself received a sum of Rs. 1,27,365.05 as 
refund from Masina Hospital against the advance payment 
for Rs. 1,60,000 by the NITIE to the Hospital directly. The 
domestic enquiry was held as per principle of natural justice. 
The Enquiry Officer submitted the report. The workman 
was given each and every opportunity. The workman was 
first awarded the punishment of dismissal by the Competent 
Authority but it was converted to Compulsory retirement 
by the Appellate Authority after hearing the workman which 
w as willingly accepted and in feet the workman had thanked 
in writing for it. He has received all the retrial benefits. 

5. The workman filed his affidavit in lieu of his 
examination in chief on 18-6-2004 in support of his 
averments made in his Statement of claim but he foiled to 
appear since then before this Tribunal. He failed to offer 
himself for cross-examination by the other side. The NITIE 
filed the affidavit of Mrs. Swapnali Gadekar, Assistant 
Register (Attain) in lieu of her examination in chief. She 
proved the relevant documents, enquiry proceedings, the 
report of the Enquiry Officer and the punishment awarded 
to the workman. 

6. The workman was issued notice by this Tribunal 
for hearing of this reference on 3-1-2006. The workman was 
served with the registered post personally, but he did not 
appear to contest the reference. Hence, hearing proceeded 
ex parte. 

7. The evidence available on record makes it clear 
that the domestic enquiry has been conducted in 


accordance with principle of natural justice. Every 
opportunity is being offered to the workman to contest the 
domestic enquiry. A show cause notice was issued to the 
workman before enforcing punishment on the report of the 
Enquiry Officer. The workman was again heard by the 
Appellate Authority before passing the final punishment 
for compulsory retirement instead of dismissal awarded 
earlier by the Competent Authority. I do not find anything 
worth for which it may be observed that the report of the 
Enquiry Officer is not based on evidence, available on 
record. The findings arrived at by the Enquiry Officer are 
just and proper. The punishment has been awarded with 
leniency in accordance with the law and that does not 
appear to be disproportionate at all to the charge of 
misconduct. Hence, I conclude that the action of the 
Management of NITIE in compulsorily retiring the workman 
is legal and justified. The workman is not entitled to any 
relief. 

8. The Award is made accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
22^, 2006 

W. 3 ir. 1505 .—aftsilPwj faqic srfrifwr, 1947 (1947 
^»T 14 ) riRT17 % Wsm 

H-eiie 4<94l 139/2004) y^lP'ICI 
*K«hK 22-03-2006 yi^i stT! 

[ri.-q?T-42012/252/2003-3TTi 3TTT. (^. t^T.-II)] 
3T3PT arfririnft 

New Delhi, the 22nd March, 2006 

S.O. 1505.—In pursuance of Section 17 of the * 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 139/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the management of Central 
Institute of Tools Design, CITD, and their workmen, which 
was received by the Central Government on 22-03-2006 

[No. L-42012/252/2003-IR(CM-ID] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

ShriT. Ramachandra Reddy, Presiding Officer 


.1011 Gi/oe—20 
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Dated the 1st day of March, 2006 
Industrial Dispute No. 139/2004 
BETWEEN: 

Sri Syed Yakub, 

H. No. 17-26, Guramurthynagar, 

Opp. IDPL Colony, 

Hyderabad-500037. ... Petitioner 

AND 

(1) The Director, 

Central Institute of Tools Design, 

Balanagar, 

Hyderabad. 

(2) Sri G. Mohan Reddy, 

Contractor, 

Central Institute of Tools Design, 

Balanagar, 

Hyderabad. . .. Respondents 

APPEARANCES: 

For the Petitioner : NIL 

For the Respondent : 1. M/s. C. Niranjan Rao, M. 

Subrahmanya Sastry & L. 
Chandra Mohan Reddy, 
Advocates for Rl. 

2. M/s. K. P. Jagan Reddy, 
K. Jyothi and C. Rajeshwar 
Reddy, Advocates for R2. 

AWARD 

The Government of India, Ministry of Labour by its 
order No, L-42012/252/2003-IR (CM.-II) dated 2-8-2004 
referred the following dispute under Section 10(l)(d) of the 
I. D. Act, i 947 for adjudication to this Tribunal between 
the management of Central Institute of Tools Design and 
their workman. The reference is, 

SCHEDULE 

'Whether ; he contract awarded by the Management 
of Central Institute of Tools Design, Balanagar, 
Hyderabad to M/s. Mohan Reddy is sham or not ? If 
so, the ite-if uid of Sh. Syed Yakub for reinstatement 
m the esta ishment of Central Institute of Tools 
Design, Baianagar, Hyderabad is justified ? If so, to 
what relief the workman is entitled to ?” 

Tks reference is numbered in this Tribunal as I. D. 
N®. 1 39/2004 and notices were issued to the parties. 

2. Inspire of service of notices Petitioner called 
absent Three notices returned unserved stating no such 
person available. Service deemed to be sufficient. In view 
of the circumstances, ‘NIL’ Award is passed.. Transmit. 

Dictated to S:nt. K Pham Gowri, Personal Assistant 
inutidibed by her corrected and pronounced by me on 
this 1st day of March, 2006. 

T RAMA ~HANDRA REDDY, Presiding Officer 


Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

Nil Nil 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 

Tfftcvft, 22 ATg, 2006 

" 557 . 3 tr. 1506 .—sfratfaF 1947 (1947 

^Ti4)^tmni7%ft,ft ^<4 

spirit ft Tms ft aftatfe 

138/2004) 

IHcfl ft, ‘'3Tt <74 22-03-2006 ^5t TRT ^•3TT I 

[ft. ^T-42012/251/2003-^. 37TC. (7ft. XPR.-ll )] 
ererc rite, srfwft 

New Delhi, the 22nd March, 2006 

S.O. 1506. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 138/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the management of Central 
Institute of Tools Design (CITD), and their workmen, which 
was received by the Central Government on 22-03-2006 

[No. L-42012/251/2003-lR(CM-ir)) 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy; Presiding Officer 
Dated the 1st day of March, 2006 

Industrial Dispute No. 138/2004 

BETWEEN: 

Sri Mohd. Abdul Aziz, 

R/oH. No. 7-1-308/ A/21, 

NearMasjid, B. K. Guda, 

S. R. Nagar, 

Hyderabad-500038. ... Petitioner 


AND 
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(1) The Director, 

Central Institute of Tools Design, 

‘ Balanagar, 

Hyderabad. 

(2) Sri G. Mohan Reddy. 

Contractor, 

Central Institute of Tools Design, 

Balanagar, 

Hyderabad. ... Respondents, 

APPEARANCES: 

For the Petitioner : NIL 

For the Respondent : 1. M/s. C. Niranjan Rao, M. 

Subrahmanya Sastry & L. 
Chandra Mohan Reddy, 
Advocates for Rl. 

2. M/s. K. P. Jagan Reddy. 
K. Jyothi and C. Rajeshwar 
Reddy, Advocates for R2. 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-42012/251/2003-IR (CM-II) dated 2-8-2004 
referred the following dispute under Section 10(l)(d) of the 
I D. Act, 1947 for adjudication to this Tribunal between 
the management of Central Institute of Tools Design and 
their workman. The reference is, 

SCHEDULE 

"Whether the contract awarded by the Management 
of Central Institute of Tools Design, Balanagar, 
Hyderabad to M/s. Mohan Reddy is Sham or not 7 If 
so, the demand of Sh. Md. Abdul for reinstatement 
in the establishment of Central Institute of Tools 
Design, Balanagar, Hyderabad is justified 7 If so, to 
wliat relief the workman is entitled to ?” 

The reference is numbered in this Tribunal as I. D. 
No. 138/2004 and notices were issued to the parties. 

2. Inspite of service of notices Petitioner called 
absent. Service is sufficient In view of the circumstances, 
Nil Award is passed. Transmit. 

Dictated to Smt. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 1 st day of March, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

Nil Nil 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

NIL 
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New Delhi, the 22nd March, 2006 

S.O. 1507. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 136/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the management of Central 
Institute of Tools Design, (ClTDj, and their workmen, which 
was received by the Central Government on 22-03-2006 

[No. L42012/249/2003-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT^ 

ShriT. Ramachandra Reddy, Presiding Officer 

Dated the 1st day of March, 2006 

.Industrial Dispute No. 136/2004 

BETWEEN: 

Sri Deshpandy, 

R No. 5-258, 

Chintal HMT Road, 

Hyderabad-500054. ... Petitioner 

AND 

(1) The Director, 

Central Institute of Tools Design, 

Balanagar, 

Hyderabad. 

(2) Sri G. -Mohan Reddy, 

Contractor; 

Central Institute of Tools Design, 

Balanagar, 

Hyderabad. ... Respondents 
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APPEARANCES: 

For the Petitioner : NIL 

For the Respondent : 1. M/s. C. NiranjanRao, M. 

Subrahmanya Sastry &L. 
Chandra Mohan Reddy, 
Advocates for Rl. 

2. M/s. K. P. Jagan Reddy, 
K. Jyothi and C. Rajeshwar 
Reddv, Advocates for R2. 

AWARD 

The Government of India, Ministry of Labour by its 
order No. 'L-42012/249/2003-IR (CM.’ II) dated 2-8-2004 
referred the following dispute under Section 10(1 )(d) of 
the 1. D. Act, 1947 for adjudication to this Tribunal between 
the management of Central Institute of Tools Design and 
their workman. The reference is, 

SCHEDULE 

"Whether the contract awarded by the Management 
of Central Institute of Tools Design, Balanagar, 
Hyderabad to M/s. Mohan Reddy is sham or not ? If 
so, the demand of Sh.Deshpandy for reinstatement 
in the establishment of Central Institute of Tools 
Design, Balanagar, Hyderabad is justified ? If so, to 
what relief the workman is entitled to ?” 

The reference is numbered in this Tribunal as I. D. 
No. 136/2004 and notices were issued to the parties. 

2. Inspite of service of notices Petitioner called 
absent. Service is sufficient. In view of the circumstances, 
NIL" Award is passed. Transmit. 

Dictated to Smt. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 1st day of March, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

Nil Nil 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 22nd March, 2006 

S.O. 1508,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 277/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in 
the Industrial Dispute between the management of 
M/s Singareni Collieries Company Limited, and their 
workmen, which was received by the Central Government 
on 22-3-2006 

[No. L-22012/341/2001-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT 
AT HYDERABAD 

PRESENT L 

ShriT. Ramachandra Reddy, Presiding Officer 

Dated the 2nd day of March, 2006 

Industrial Dispute No. 277/2002 

BETWEEN: 

Sri Lingam Rajaiah, 

S/o Sri Kistaiah, 

H.No. 12-180. 

Gouthaminagar, 

Mancherial-504208. ... Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Co. Ltd., 

Ramakrishnapur Division, 

Ramakrishnapur-504301. ... Respondent 

APPEARANCES 

For the Petitioner .: M/s A Sarojana & K. Vasudeva 
Reddy, Advocates 

For the Respondent : M/s. K. Srinivasa Murthy & 

S.R. James, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-22012/341/2001 -IR (CM. H) dated 14-8-2002 
referred the following dispute under Section 10( l)(d) of the 
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r.D. Act, 1947 for adjudication, this dispute is between the 
employers in relation to the management of M/s. Singareni 
Collieries Co Ltd, and their workman. This reference was 
registered as Industrial Dispute No. 277/2002 and notices 
were issued to the parties. 

2. This is a reference made by the centra] government 
under sub-section 2 A of Sec. 10 of Industrial Disputes 
Act, 1947 to adjudicate the dispute between the Petitioner 
Sri Lingam Rajaiah and the Respondent management 
M/s. Siitgaretu Collieries Co. Ltd 

SCHEDULE 

'‘Whether the action of the management ot M/s. 
Singareni Collieries Co. Ltd., Ramakrishnapur 
Division in dismissing the services of Sri Lingam 
Rajaiah, Coal Fitter, EK.-3 Inc. Ramakrishnapur with 
effect from 29-4-2000 is justified ? If not, to what 
relief is the workman entitled T 

3. Prior to this reference the Petitioner raised a 
dispute by filing an application u/s 2A(2) of Industrial 
Disputes Act, 1947 to set aside the impunged order of 
dismissal by the Respondent Company on the file of this 
tribunal in LCtD 86/2002. In view of the reference madeby 
the central government the Petitioner filed a memo to permit 
him to withdraw the case with liberty to prosecute the 
present case. He was permitted accordingly and an award 
to that effect was passed on 5-11-2Q02 and transferred the 
documents to this case. 

4. The Petitioner filed his claim statement stating 
that he was initially appointed on 25-1-1983 in the 
Respondent Company and he was awarded as best coal 
filler during the year 1997 and further he was Vice President 
of HMS Union and used to represent the grievances of the 
workers. He was issued a chargesheet dated 15-10-97 by 
the Respondent Management alleging that he instigated 
the coal fillers to go on strike on 13-10-97, second shift and 
also participated in the strike causing a loss of 154 tons of 
coal and wages of Rs. 39,000 to the workers. The Petitioner 
submitted his explanation but the Respondent without 
considering the same enquiry was ordered and the Petitioner 
was not given an opportunity during enquiry and the 
Enquiry Officer submitted his report holding that the 
cliarges are proved. On the enquiry report the Disciplinary 
Authority has issued show cause notice and subsequently 
passed order of dismissal dated 29-4-2000. An appeal filed 
bv the Petitioner was also dismissed in arbitrary manner 
violating the principles of natural justice. It is further 
submitted that Petitioner was not supplied the documents 
relied by the Respondent during the enquiry and the 
Respondent ought to have seen that the Petitioner only 
represent the genuine grievances of the workman and the 
same cannot be treated as demands or arguments much 
less misconduct. 


5. The Respondent filed the counter and denied the 
averments made in the claim statement and pleaded that 
Petitioner was charged for instigation of strike previously 
and he was dismissed from service. However, on the 
directions given by the tribunal in its award, he was 
reinstated into service. The Petitioner is habituated to create 
problems and failed to mend his ways. It is further submitted 
that on 13-10-97 in the second shift, the Petitioner organized 
and instigated his colleague coal fillers to go on strike 
demanding withdrawal of warning letters issued to the coal 
fillers for not fillings two tubes thereby causing a loss of 
154. tons in that shift. Domestic enquiry was conducted 
and Petitioner was given fair opportunity during enquiry 
and it was found that charge against the Petitioner was 
proved. The Disciplinary Authority considering the enquiry 
report has dismissed him by issuing show cause notice. 
The appeal filed by the Petitioner was also dismissed giving 
detailed reasons. 

6. This Tribunal has passed orders on the preliminary 
issue regarding the validity of the domestic enquiry on 
8-9-2003 holding that the enquiry conducted by the 
Management is valid and the Petitioner was given aw 
opportunity to defend himself and the Enquiry Officei 
followed the principles of natural justice. 

7. Arguments of the both parties heard under Sec. 
11A of the Industrial Disputes Act, 1947. x - 

8. The Learned Counsel for the Petitioner argued 
that inspite of submitting detailed explanation to the 
chargesheet, an enquiry was conducted without 
considering the representation and thfs Enquiry Officer 
proceeded with a preconceived notion as if the Petitioner 
is guilty of the charges and it is further contended that 
material on record does not show that the Petitioner has 
instigated and participated in the strike and further 
contended that subsequent to the issue of chargesheet 
dated 15-10-97, written complaints were obtained from the 
witnesses which are marked and Fix. 4* and 5 during the 
enquiry and further management witness (MW3) was 
treated as hostile witness and subjected to cross- 
examination which is unknown in the departmental enquiry 
and further contended that the Enquiry Officer has 
concluded that the charges are proved against the Petitioner 
merely some of the witnesses ha ve stated that the Petitioner 
has demanded to withdraw the warning memos issued to 
the coal fillers and unless those letters were taken back 
they are not going down the mine for work. It is further 
contended that punishment of the dismissal is 
disproportionate to the gravity of charges and the Petitioner 
is the sole bread winner of his family. 

9. On the other hand Learned Counsel for the 
Respondent contended that a fair and proper enquiry was 
conducted against the Petitioner and the conclusions 
drawn by the Enquiry Officer are based on the evidence 
recorded during the enquiry and Petitioner has not.shown 
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anything that he was prejudiced on account of declaring 
the witness hostile and further contended that if the 
Petitioner is aggrieved by the issue of warning letters to 
his co-workers, there is a procedure for ventilating the 
grievances and issue can be settled amicably but instead 
of choosing that procedure the Petitioner has instigated ' 
for illegal strike causing loss of production and loss of 
wages to other workers. 


10. The chargesheet against the Petitioner is that 
on 13-10-97 he hasbeenbooked 'in” muster in the second 
shift and that he approached the Under Manager instead 
of going down the mine for work and demanded for 
withdrawal of warning letters issued to the coal fillers and 
discussed with him and informed him that unless the 
warning letters are withdrawn he will not allow' anyone to 
go dow n the mine and also expressed that even if the coal 
fillers will not fill two tubes the Management has to take 
the account and should not initiate any action. The 
Petitioner was charged for misconduct under Company's 
Standing Orders 25(3), 25(11), 25(23) for wilful 
insubordination and disobedience, going on illegal strike 
and wilful and deliberate act which subversive of discipline. 


11. During the enquiry the Enquiry Officer has 
examined 6 witnesses on behalf of the Management as 
MW 1 to MW6 and two witnesses on behalf of the Petitioner 
DW1 and DW2. The Petitioner was given an opportunity 
to cross-examine the witness and further the Petitioner was 
defended by his co-worker. The evidence adduced by the 
Management during fhe enquiry discloses that MW2 was 
Under Manager on duty and, that on 13-10-97 in the second 
shift at time 3.30 PM. Petitioner approached him along 
with other coal fillers who were served warning letters on 
8-10-97 and demanded that the warning letters should be 
withdrawn and expressed that unless withdrawn they will 
not go down the mine. On that M W2 has sent a messenger 
to SOM. The SOM came to pit mouth and tried to subsidize 
the matter but the Petitioner reiterated the demand. The 
efforts made by the SOM to pursue the workers to go 
down the mine are in vain. As such lock-out was declared 
on 4.30 PM by displaying lock-out notice. Even after the 
lock-out Petitioner and other workmen were persuaded to 
go down the mine as there was half an hour time. But the 
coal fillers did not go down. MW3, MW4 has stated that 
when he distributed the slips to the workmen, Petitioner 
asked him to call the Manager as he wanted to talk with 
him. He also saw discussions between the Petitioner and 
the Manager at the latter’s room. After the failure of the 
efforts made by the SOM lock-out was declared. 


12. The contention Of the Learned Counsel for the 
Petitioner that demanding for withdrawal of warning letters 
will not amount to instigation of strike and further there is 
no direct evidence th^t the Petitioner has instigated other 
coal fillers to go on strike. It should be noted that the 
Petitioner has completely denied the charge about the 


discussion and demand for withdrawal of the warning 
letters on behalf of the coal fillers. The evidence on record 
show s that the Petitioner on behalf of other workers has 
discussions with Under Manager asking him to withdraw 
the warning letters given to the coal fillers and further the 
Petitioner has expresses that unless the warning letters 
were withdrawn the coal fillers would not go down the 
mine. Admittedly the coal fillers did not go down the mine 
for work. The preponderance of the probabilities only 
shows the involvement of the Petitioner that he represented 
on behalf df Workers and discussed with the Under 
Manager and demanded for withdrawal of the warning 
letters failing which he has threatened to go on strike. It 
should be noted that the Under Manager and the SOM has 
persuaded the workers that the warning letters were given 
for improvement of production and the matter can be 
discussed after working hours. If there is any grievance 
regarding the issue of w arning letters to the workers there 
is a procedure for ventilating their grievances and the matter 
could have been settled amicably and there is no need to 
struck up work causing loss of production and loss of 
wages to other workers. The material on record shows that 
the Petitioner's involvement, that he instigated strike 
causing loss to the production and wages for the workers. 
On account of the misconduct Respondent Management 
has declared lock-out. On account of a strike necessarily 
there will be a loss to the production and loss of wages to 
the workers. The Enquiry Officer as well as the appellate 
authority have given reasons regarding conclusions 
arrived at in respect of the proving of charges. 

13. The contention of the Lea rned Counsel that the 
punishment is disproportionate to gravity of the charges 
is untenable. It should be noted that the Petitioner was 
dismissed for instigating strike previously and was 
reinstated on account of the award passed by the Tribunal. 
Further, I do not see any mitigating circumstances for 
reduction of the punishment. In view of the circumstances 
the petition is dismissed. 

Award passed accordingly. Transmit. 

Dictated to Sint. K. Phani Gowri, Personal Assistant, 
transcribed by her, corrected and pronounced by me, on 
this the 2nd day of March, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner: the Respondent: 

NIL NIL 

Documents marked for the Petitioner 
NIL 
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Documents marked for the Respondent 

Ex. M1 : Copy of chargesheet 
Ex M 2 : Enquiry proceedings 
Ex M3 Enquiry'report 
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New Delhi, the 22nd March, 2006 

S.O. 1509. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 55/2004) 
of the Central Government Industrial Tnbunal-cum-Labour 
Court. Hyderabad as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of M/s. SCCL and their workman, which was 
received by the Central Government on 22-3-2006 

[No. L-22013/1/2006-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

ShriT. Ramachandra Reddy, Presiding Officer 
Dated the 28th day of February, 2006 

Industrial Dispute L.C.LD. No. 55/2004 
BETWEEN: 


APPEARANCES 

For the Petitioner : M/s. K Ajay Kumar, M. Govind & 
Smt. Sudha, Advocates 

For the Respondent : Sri K. Srinivasa Murthy, Advocate 

AWARD 

This is a case taken under Sec. 2A(2) of the l.D. Act, 
1947 in view of the judgement of the Hon'ble High Court 
of Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The Petitioner Sri S. Anjaiah filed this petition 
against the Management of M/s. Singareni Collieries Co. 
Ltd., Godavarikhani regarding deletion of his name from 
the Company's rolls w.e.f. 6-7-2003 by an office order dated 
5-7-2003. 

3. The Petitioner Sri Anjaiah submitted that he joined 
the service of the Resondent Company on 28-1 -78 as badli 
filler and subsequently promoted as a coal filler in the year 
1979 and that he worked continuously to the satisfaction 
of his superiors till he was dismissed from service by order 
dated 5-7-2003. While discharging his duties he met with 
an accident and sustained fracture of his right hand bone 
and that he was treated in the Company's hospital and a 
steel rod was placed in his hand and that he became 
permanent partial disabled person. The Petitioner submitted 
a respresentation to the Respondent :o provide him suitable 
alternative job explaining the difficulties in performing Iris 
duties. But the Respondent did not dispose of his 
representation or provided him suitable job. He could not 
attend duties due to the said disability, as such he was 
issued a chargesheet for his absenteeism which amounts 
to unfair labour practice and he further submitted that he 
filed his explanation to the charge sheet dated 15-8-2001 
and without considering his explanation stage-managed 
enquiry was conducted without giving reasonable 
opportunity to participate iu the enquiry, in violation of the 
principles of natural justice. It is further submitted that the 
Enquiry Officer concluded in his enquiry without appraising 
the material on record holding the charges are proved. 

4. It is further submitted that he was issued second 
chargesheet dated 18-3-2002 alleging unauthorized absence 
and that he submitted his explanation. But the Enquiry' 
Officer held a stage-managed enquiry in violation of the 
principles of natural justice and held that the charges are 
proved. Further the Enquiry Officer Mr. M. Rajendra Kumar 
failed to explain the proceedings of enquiry in Telugu and 


Sri Santi Anjaiah, 

R/oQ. No. 613, 

Power House Colony, Godavarikhani, 

Karimnagar District ... Petitioner 

AND 

The Chief General Manager, 

M/s. Singareni Collieries Co. Ltd:, 

Ramagundam Area-I, Godavarikhani, 

Karimnagar District. .. • Respondent 


the punishment is disproportionate to the gravity' of 
charges. 

5. The Respondent Management filed it counter 
and denied the averments made in the petition and.pleaded 
that the date and place of the accident was not disclosed 
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by the Petitioner and also denied about the representation 
made by the Petitioner for providing the suitable job on 
account of his alleged disability in performing the duties of 
the coal filler. It is further submitted that Petitioner has 
worked only for 59 days during the calendar year 2000 for 
which he was issued with a chargesheet dated 15-2-2001 
and enquiry was ordered. On considering the explanation 
given by the Petitioner and that during the enquiry the 
Petitioner admitted his guilt of his unauthorized 
absenteeism and that the Petitioner submitted his 
representation dated 29-10-2001 requesting the 
Management to give three months time to improve his work 
performance and attendance as such he was given a chance 
for the survival of his family. As such no disciplinary action 
was taken. It is further submitted that the Petitioner did 
not improve his performance and he had put in only 18 
actual musters during the calendar year of2001 for which a 
chargesheet was issued dated 18-3-2002 under company's 
standing orders 25.25 which reads, for his habitual 
absenteeism’. The Petitioner has submitted his explanation 
dated 26-4-2002 which was found to be unsatisfactory. An 
enquiry was ordered and the Petitioner has participated in 
the enquiry and admitted the charges levelled against him 
and pleaded guilty and pleaded that he could not attend 
duty due to ill-health and personal problems. But the 
Petitioner did not file any rec^d to substantiate his plea of 
ill-health. The Enquiry Officer held that the charges against 
the petitioner were proved and submitted his report to the 
Disciplinary Authority. The Disciplinary Authority has 
given a show cause notice fth which the Petitioner did not 
give any reply and the Petitoner was dismissed from service 
w.e.f. 6-7-2003. 

6 . This Tribunal held on 27-12-2004 that the domestic 
enquiry held against the Petitioner is valid and the Petitioner 
was given ample opportunity during the enquiry and the 
Enquiry Officer has observed the principles of natural 
justice. 

7. Arguments heard u/s llA of the Industrial 
Disputes Act, 1947 by both counsels. The Learned Counsel 
for the Petitioner vehemently contended that the Petitioner 
has become permanent partial disabled person on account 
of the accident while doing duty under the Respondent 
and that the petitioner has made representation to provide 
him alternative suitable job but the same w'as not 
considered. The Petitioner absented because of his 
ill-health. On the other hand the Learned Counsel for the 
Respondent contended that Petitioner is habitual absentee 
and previously an enquiry was conducted by issuing 
charge sheet for his absenteeism in the year 2000 and the 
charges are proved but no disciplinary action was taken 
on account of the assurance given by the Petitioner to 
improve his performance. But subsequently the Petitioner 
absented in the year 2001 for which an enquiry was 
conducted and further contended that the petitioner has 
admitted the chaige and pleaded guilty. As such Petitioner 


was dismissed. He further contended that the accident of 
the Petitioner took place in thp year 1996 and there is no 
relationship between the dismissal of the Petitioner w.e.f. 
6-7-2003. 

8 . It is not in dispute that the Petitioner was issued 
with a charge sheet dated 15-2-2001 for working only 59 
days in the year 2000 and the Petitioner has given 
explanation admitting the absence, he pleaded that he was 
absented because of his illness and admitted the charge, 
though the Enquiry Officer held that the charge against 
the Petitioner was proved, no disciplinary action was taken 
on the assurance given by the Petitioner that he will 
improve his performance in future. The Petitioner has not 
produced any record regarding his illness during the 
enquiry. 

9. The Petitioner absented from January, 2001 to 
December, 2001 for which a chargesheet was issued on 
18-3-2002 by appointing an Enquiry Officer. The Petitioner 
has submitted his explanation dated 26-3-2002 admitting 
that he was absent from January, 2001 to December, 2001 
and pleaded that he applied for voluntary retirement on 
health grounds, to give a chance for employment to his 
son in the month of February, 2001 and thereafter he 
absented himself and remained at his home expecting the 
acceptance of his voluntary retirement. However, he was 
informed in December, 2001 that his request for voluntary 
retirement was not accepted and as such he resumed his 
duties on 14-12-2001. The plea of the Petitioner is that 
since he applied for voluntary retirement he is under the 
impression that he need not go to his duty. Petitioner has 
admitted the charges against him and pleaded guilty during 
the enquiry. In spite of admission made by the Petitioner 
to Enquiry Officer has examined two witnesses regarding 
his absence from duty and concluded that the charge 
against Petitioner is proved. On the basis of the enquiry 
report the Disciplinary Authority Chief General Manager, 
Ramagundam Area-1 has issued a show cause notice dated 
17-10-2002 to submit his explanation within 7 days. The 
Petitioner did not choose to file any explanation. Therefore, 
Disciplinary Authority has passed orders of di smissal dated 
27-6-2003 holding him guilty of misconduct under the 
Company's Standing Orders No. 2525. 

10 . The Petitioner has taken plea that he could not 
attend to his duty because of his illness. But he did not 
file any record before the Enquiry Officer about his illness. 
It should be noted that whenever any worker reports sick 
he has to obtain certificate from the Company's medical 
officer under medical attendance rules. The Petitioner who 
has contended that he could not attend his duty due to 
illness did not file any medical record to that effect. The 
previous conduct of the Petitioner also shows that he was 
regular absentee in the previous years. It appears the 
explanation given by the Petitioner discloses that he was 
absent because he was under the impression that his 
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application for voluntary retirement will be accepted and 
he need not go to the duty from the date of filing his 
application which is misconceived. The Enquiry Officer 
in spite of taking the plea of guilty has conducted enquiry, 
examined two witnesses and concluded that the charges 
against the Petitioner were proved on the basis of the 
records, I do not see any infirmity or insufficiency of 
evidence in the conclusions qf the Enquiry Officer. The 
Disciplinary Authority also on perusing the material on 
record and considering the past conduct of the Petitioner 
has rightly held that there are no extenuating 
circumstances to take a lenient view. 

11. Tjfoe punishment imposed by the Disciplinary 
Authority for unauthorized absenteeism of the Petitioner 
is commensurate with the gravity of the charge and I do 
not see arty ground to reduce the punishment. 

12. Further, it should be noted that the accident of 

the Petitioner took place in the year 19% and the Petitioner 
was absent intheyear 2001 and there isno nexus between 
the accident and the absenteeism V 

13 . In view of the circumstances petition is 
dismissed. 

Award passed accordingly. Transmit. 

Dictated to Smt. K. Phani Gown, PA, transcribed by 
her corrected and pronounced by me on this the 28th day 
of February, 2006. * 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witness examined for the Witnesses examined for 
Petitioner. the Respondent: 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
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S.O. 1510.—In pursuant of Section 17 of the 
Indukrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. LCID- 
52/2005) of the Central Government Industrial Tribunal/ 
Labour Court, Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Bharat Heavy Plates and Vfessels 
Limited and their workmen, which was received by the 
Central Government on22-03*2006 

[No. L^14025/l/20064R(DU)] 
SURENDRASINGH, DeskQfflcer 

ANNB0JRE j 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRfRUNAL-CUM-LABOUR COURT 
AT HYDERABAD j 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 15th day of February, 2006 
Indiistrial Dispute L. C. L D. No. 52/2005 
BETWEEN: 

Sri Chinnam Vbnkata PrabhakarRao, 

S/o Late Samuel, 

D. No. 40-54-28, 

Sanjeevayya Colony, 

WaltairR. S. (P. O), 

Msakhapatnam-4. ... Petitioner 

AND 

The Managing Director, 

Bharat Heavy Hates & Vessels Limited, 

B. H. P. V. Post, 

Visakhapatnam-12. ... Respondent 

APPEARANCES: 

For the Petitioner : Sri A V Ramana Murthy, 

Advocate. 

For the Respondent : M/s. D. V. Subba Rao & 

D. V. S.S. Somayajulu, 
Advocates. 

AWARD 

This is an application filed by the Petitioner 
Sri Chinnam Venkata Prabhakar Rao under sub-section 2A 
of Sec. 2 of Industrial Disputes Act, 1947 against the 
Respondent M/s. Bharat Heavy Plates & Vessels Limited, 
Visakhapatnam seeking the relief that his discharge from 
service by the Respondent.Management is illegal and for 
direction for reinstatement with back wages with all 
attendant benefits. 
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2 . This application was originally filed before the 
Industrial Tribunal cum-Labour-Court, Visakhapatnam in 
I. D. No. 143/2002 and the same was transferred to this 
tribunal on a point of jurisdiction in view of the Government 
of India, Ministry of Labour and Employment, New Delhi 
order No. H-l 1026/1/2001-ID (C. II) dated 19-11 -2004 and 
renumbered in this Tribunal as LCID No. 52/2005. 

3. It is alleged that the Petitioner is aged about 
58 years and joined the service under the Respondent as a 
Gr. IV Fitter on 23-3-70 and continued for about 8 years till 
29-4-78. He was discharged from service on 30-4-98 without 
assigning any reason, without conducting domestic 
enquiry which is illegal and irregular. He made several 
representations for reinstatement. But no reply was given. 

4. The Respondent Management filed its counter 
and denied the averments made in the petition pleaded 
that the Petitioner was discharged from service on 
7-4-1975, more than 27 years back and the present dispute 
raised by the Petitioner is stale and not maintainable. 

5. It is settled law that even though ther is no limitation 
prescribed under the Industrial Disputes Act, 1947 the 
workman cannot be allowed to. raise a dispute at his 
convenience after the lapse of decades. The Respondent 
is not possessing the entire records pertaining to the 
Petitioner in view of the lapse of 27 years. 

6 . It is further submitted that there Petitioner joined 
as a Fitter on 23-3-70 and his date of birth as per the 
Secondary' School Certificate is 7-9-1942 and that he 
obtained the age of superannuation had he continued in 
service. It is further submitted that the Petitioner often 
misbehaved with his seniors and senior officers. During 
the year 1972 Petitioner threatened and abused the 
Supervisor for which a charge memo was issued and he 
was given censure on 30-1 -1973. During the year 1973 he 
misbehaved with Assistant Superintendent for which he 
was warned on 2-5-1973 as a measure of punishment. 
During the year Petitioner misbehaved with the chargeman 
of the Respondent and threatened to beat him for which he 
was inflicted with the punishment of stoppage of increment 
for 3 years on 25-9-1974 considering his apology for his 
misbehav iour. During the year 1974 he was unauthorisedly 
absent for 39 days for w hich a charge memo was issued on 
20-1-1975. The Petitioner admitted the charge in writing as 
per his letter dated 20-1-1975 and requested for excuse. A 
show cause notice was issued to the Petitioner on the 
basis of his admission dated 31-1-1975 proposing the 
penalty' of dismissal from service. On considering the 
explanation given bv the Petitioner dated 6-2-1975 wherein 
he admitted his acts of misconduct, a punishment of 
discharge from service w as effected instead of dismissal 
w.e.f. 7-4-1975 as per orders dated 5-4-1975. It is further 
submitted that Provident Fund of Rs. 849.60 ps. was sent 
to the Petitioner through cheque and there is no 
outstanding payment to the Petitioner. It is further submitted 


that when the Petitioner has admitted the charge levelled 
against him regarding his absenteeism there is no necessity 
to conduct departmental enquiry. 

7. The Petitioner filed his rejoinder contending that 

there is rio bar of limitation applicable to the Petitioner. 
Further there is no provision under Industrial Disputes 
Act, 1947 and denied the averments made in the written 
statement and reiterated the averments made in his 
application. * 

8 . The Petitioner filed his affidavit as WW1 and got 
marked documents marked Ex. W1 to Ex. W20. The 
Respondent filed affidavit of Dy. Manager, Personnel, 
Mr. S. V. Subba Rao as MW1. He got marked documents 
Ex. Ml to Ex. M21. 

9. The Petitioner has deposed that he worked for the 
Respondent Company as Fitter from 23-3-70 to 29-4-78 and 
that he filed service certificates to that effect and that he 
made several representation for reinstatement to the 
Management. Those copies of the representations were 
filed. Further deposed that no domestic enquiry' was 
conducted by that time of discharge from service and no 
order was communicated terminating his service. Further 
final payments were not made and the order of discharge is 
illegal. 

10. MW1 has deposed that Petitioner workman was 
discharged from service w.e.f. 7-4-75 as a result of 
disciplinary' action due to misconduct of absenteeism, after 
issuing chargesheet and on considering the explanation 
given by the Petitioner. He further stated that a show cause 
notice was issued proposing the punishment of dismissal 
and on considering the explanation submitted by the 
Petitioner he was discharged and the documents pertaining 
to the enquiry each punishment imposed to the Petitioner 
are marked from Ex. M1 to Ex. M15. He further stated that 
after discharge of the Petitioner he was taken as a casual 
labourer in December, 1975 on humanitarian grounds on 
submission of application by the Petitioner. The Petitioner 
has recorded his date of birth as 7-9-1942 in his application. 
He fiirther stated that the age for retirement of the employees 
in the company is 58 years and the Respondent 
Management issued a circular increasing the retirement 
age which is below board level employees to 60 years as 
per guidelines received from the Government of India. 
Subsequently, the Management has issued a circular dated 
10-4-2001 stating the retirement of below board level 
employees stands rolled bak to 58 years as a result of 
guidelines received from the Government of India, 
Department of Heavy Industiy vide Letter No. 5(4)/2001 - 
PE-IV dated 27-3 -2001. 

11 . The Learned Counsel for the Petitioner contended 
that the Petitioner is a permanent employee under the 
Respondent Management and he was discharged without 
conducting domestic enquiry and notice, in violation of 
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principles of natural justice which is illegal and arbitrary 
and further contended that there is no provision regarding 
the limitation of arising the dispute under Industrial 
Disputes Act, 1947. As such the delay in approaching this 
tribunal is of no consequence and further contended that 
the Management has violated the provisions of Sec. 25F 
of Industrial Disputes Act, 1947 and relied on AIR 2004 
SC page 2562 Sapankumar Pandit Vs. U. P State Electricity 
Board and others and AIR 2001 Supreme Court page 672. 

12. On the other hand the Learned Counsel for the 
Respondent contended that Petitioner was discharged in 
the year 1975 by issuing chargesheet to the employee and 
on considering his explanation pleading guilty and further 
a show cause notice regarding the proposed punishment 
was also issued and further contended that when the 
Petitioner has pleaded guilty there is no necessity to 
appoint the Enquiry Officer to conduct regular enquiry 
and further contended that a representation made by the 
Petitioner, he was engaged on casual basis after his 
discharge. Further pointed out that by date of discharge 
from service on 5-4-1975 no proceedings were pending 
before any authority as such the provisions of Sec. 25F or 
Sec. 33(2)(b) of Industrial Disputes Act, 1947.are not 
applicable. Further contended that Petitioner came to this 
tribunal 27 years after discharge from service. As such it 
has to be treated as stale and devoid of any truth and 
merits. He relied on 2000(2) SCC page 455 Nedungadi Bank 
Limited Vs. K. P. Madhavankutty and others. He also relied 
on LLJ, Karnataka Divisional Controller, Karnataka State 
Road Transport Corporation and S. B. Balli and another 
and also relied on 2002-II-LLJ page 297 Northwest 
Karnataka Road Transport Corporation, Hubli Vs. 
Abdul Salam. 

13. The Petitioner has claimed that he was in 
continuous service right from his date of appointment on 
23-3-1970 to 29-4-1978 without any break. But the document 
Ex. W1 filed by the Petitioner shows that he was employed 
as a casual Fitter from December, 1975 to 29-4-1978. The 
documents filed by the Petitioner only shows that he 
contributed to EPF as a permanent employee from 
1970—75 and as a casual labour from December, 1975 to 
29-4-1978. In his representation Ex. W5 also admitted that 
he worked as a Gr. IVFitter under Production Department 
w.e.f. 23-3-1970 to 4-7-75 and subsequently he was asked 
to work as a casual labour after discharge from service in 
manufacturing section. 

14. The documents filed by the Respondent shows 
that he was guilty of misconduct of habitual absence and 
that he was discharged from service instead of punishing 
with a dismissal, to enable the Petitioner for future 
employment. The Petitioner was given a chargesheet for 
his habitual absence without leave and the contravening 
the 23F of the Standing Orders of the Company and the 
Petitioner has filed his explanation pleading guilty. 


Thereupon the Management has issued a memo dated 
29-1-1975 stating that he was previously punished thrice 
and proposed punishment of dismissal and called for his 
explanation. The Petitioner again filed his explanation 
admitting the charge of habitual absence from work and 
requested to excuse him. On considering the explanation 
the Management has discharged the Petitioner. In view of 
the admission made by the Petitioner it is found that the 
charge of habitual absence is proved and issued discharge 
order. 

15. The entire record filed by the Petitioner shows 
that the Petitioner was given the opportunity to file 
explanation for the chargesheet and after considering the 
explanation a further show cause notice was issued 
proposing the punishment by the Disciplinary Authority. 
The Petitioner after filing his explanation pleading guilty 
he was discharged from servL.. 

16. The contention of the Learned Counsel for the 
Petitioner that the discharge of the Petitioner from service 
without conducting regular enquiry is arbitrary and illegal, 
is devoid of any merits and the Petitioner has pleaded guilty 
to the chargesheet issued to him. There is no necessity for 
conducting further enquiry and it should be noted that the 
Petitioner was given ample opportunity to give explanation 
to the charge as well as to the show cause notice proposing 
the punishment. Therefore, I holdthat the discharge of the 
Petitioner by the Management is in conformity with the 
rules. 

17. The Petitioner has approached this Tribunal after 
27 years after discharge from service. Even though no time 
limit is fixed under the Industrial Disputes Act, 1947 for 
raising the dispute the delay and latches on the part of the 
Petitioner will take away the right to raise the dispute. In 
the present case the Petitioner has not explained the delay 
in approaching at this belated stage. At the time of 
approaching this tribunal no conciliation proceedings are 
pending. The Petitioner has approached 27 long years later 
by raising this dispute which becomes a stale dispute. The 
ruling relied by the Learned Counsel for the Respondent 
2000(2) SCC page 455, says that delay of 7 years was found 
to be long, matter becomes stale and non-existence of an 
industrial dispute and further held that inspite of absence 
of statutory limitation period such power cannot be , 
exercised to revive settled matter or to refer stale disputes. 
The ruling relied by the Learned Counsel for the Petitioner 
in AIR 2000(1) SC page 2562, the facts are different with the 
present case. In the said ruling on the date of making 
reference conciliation proceedings were not concluded and 
the dispute existed. 

18. In view of the facts and circumstances of the 
case the Petitioner cannot raise the dispute at this belated 
stage after lapse of decades. In the result, the petition is 
dismissed. 
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Award passed accordingly. Transmit, 

Dictated to Smt. K. Phani Gowri, P. A. transcribed by 
her corrected and pronounced by me on this the 15th day 
of February, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

WW1: Sri Chinnam \fenkata MW1: Sri S. V. Subba Rao 
Prabhakara Rao 

Documents marked for the Petitioner 

ExWl : Service certificate 

ExW2 : Service certificate dt. 3-5-1978 

Ex W3 : Copy of lr. to WWl from APFC dt. 21-11-92 

Ex W4 : Pay slip of the workman 

Ex W5 : Lr to the Management by WWl dt. 11-8-2000 

ExW6 : Postal acknowledgement 

Ex W7 : Lr. to the Management by WWl dt. 6-5-2002 

ExW8 : Postal acknowledgement 

ExW9 : Copy of Lr. to the Management by WWl 
dt 10-11-75 

ExWlO : Copy of Lr. to the Management by WWl 
dt 19-5-93 

ExWll : Copy of Lr. to the Management by WWl 
dt 12-6-78 

ExW12 : Copy of Lr. to the Management by WWl 
dt. 2-2-79 

ExW13 : Copy of Lr. to the Management by WWl 
dt 18-8-82 

Ex W14 : Copy of Lr. to the Management by WWl 
dt 6-12-97 

ExW15 : Copy of Lr. to the Management by WWl 
dt 15-8-87 

ExW16 : Copy of Lr. to the Management by WWl 
dt 23-3-70 


Ex W17 : Copy of duplicate service certificate 

ExW18 : Copy of offer of appointment 

Ex WI9 : Copy of office order No. 2061/99 

Ex W20 : Copy of paper clipping reg. dismissal order of 
SriP.Ramu 

Documents marked for the Respondent 

Ex Ml : Copy of service certificate issued to WWl 
dt 19-2-76 

Ex M2 ; Copy of order of discharge dt 5-4-75 

Ex M3 : Copy of chargesheet dt. 8/20-1-75 

Ex M4 : Explanation of the WWl dt. 20-1-75 

Ex M5 : Copy of show- cause notice dt. 29/31 -1 -75 

ExM6 : Representation of WWl dt. 6-2-75 

Ex M7 : Explanation of WWl to Ex. M3 

Ex M8 : Copy of order of enquiry dt. 7-12-72 

ExM9 .: Copy of order of censure dt. 30-1-73 

ExMlO : Copy of chargesheet dt. 30-3-73 

Ex Mil : Explanation of WWl dt 16-4-73 

Ex M12 : Copy of order of warning dt. 2-5-73 

ExM13 : Copy of chargesheet dt. 21/23-8-74 

Ex Ml 4 : Explanation of WWl dt. 23-8-74 

ExM15 : Copy of Order imposing penalty to WWl 
dt 25-9-74 

ExM16 : Application for employment by WWl dt. 
20-12-75 

Ex Ml7 : Representation of WWl for increase in daily 
wages 

ExM18 : Copy of lr. issued by the Management dt. 
2-6-93 

Ex Ml 9 : Extract copy from Cash and PF Rosier of the 
Management 

Ex M?0 : Stamped receipt given by WWl dt. 7-4-93 
ExM21 ; Standing orders. 
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